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Local Union News
AFSCME Local 3800: 


U of M clerical workers 
approve new two-year contract


Clerical workers at the University 
of Minnesota voted overwhelmingly 
last month to approve a new two-year 
contract which provides for across-the-
board pay increases of 2.5 percent each 
year.


“We also were able to reduce the 
number of steps for all of our classifi-
cations,” reported Cherrene Horazuk, 
AFSCME Local 3800 president.


With the 2.5 percent annual across-
the-board increases, plus eliminating 
steps, plus annual step movement, 
“some of our lowest-paid workers will 
be getting 24 percent increases,” Hora-
zuk said.


“We also were able to get a $500 
lump sum for people who have been 
there more than 15 years, which will be 
paid May 1,” Horazuk added.


In addition, starting wages will go 
up to about $17 per hour for some posi-
tions, $20 per hour for others, she said.


The contract brings no significant 
healthcare changes or cost increases. 
“We held the line on healthcare,” Hora-
zuk said.


“From the beginning, we said we 
needed to make real economic progress 
in this round of negotiations,” Horazuk 
said.


Members’ actions outside the nego-
tiation sessions helped make the con-
tract gains possible, Horazuk empha-


sized. “We rallied, we circulated 
petitions, we had people calling in, we 
gave testimony, we crashed the [Uni-
versity president’s] inauguration… It’s 
all of those actions coming together; It 
wouldn’t have happened otherwise.”


Workers had been working since 
June 30, 2019 under the terms of the 
old contract. The new contract expires 
June 30, 2021.


Bakers Local 22: 
Bruce Peglow retires as president
After 30 years’ involvement in the re-


tail baking industry, Bruce Peglow has 
retired as president of Local 22 of the 
Bakery, Confectionery, Tobacco Workers 
and Grain Millers’ International Union. 
His last day was January 31.


Peglow, 62, served as Local 22 pres-
ident for the past four years, previously 
serving four years as vice president, 
and before that as an executive board 
member, shop steward and bargaining 
committee member.


Walter Borgan, who ran unopposed, 
was elected Local 22’s new president.


“I worked over 30 years in the retail 
baking industry,” Peglow related. “I’ve 
worked every shift you can imagine, 
days, nights, weekends, even Christ-
mas Day. It seemed like I never had the 
same day off twice. I loved the work I 
did back when I was in the shop, and 
believe it or not I miss it today.”


“The union has been good to me,” 
Peglow told the Labor Review. “We 
raised a family. We built a new home.” LOCAL UNION NEWS page 14


Minneapolis Regional Retiree Council: 
Next regular meeting February 20


The next regular meeting of the Minneapolis 
Regional Retiree Council, AFL-CIO will be 
Thursday, February 20 from 11:30 a.m. to 1:30 
p.m. at the United Labor Centre, 312 Central 
Ave, SE, Minneapolis, Room 218. Committees 
also will meet.


The following regular meeting date will be 
Thursday, March 19 at the same time and loca-
tion.


For the schedule of committee meetings, 
contact Graeme Allen.


Parking will be reimbursed if you park in the 
St. Anthony Main Public Parking Ramp (at the 
corner of 2nd St. SE and University Ave. SE), 
across University from the United Labor Centre 
building. Just park and when you come to the 
meeting we will give you a parking voucher.


For more information about the Council, 
contact Graeme Allen, community and political 
organizer for the Minneapolis Regional Labor 
Federation, at 612-481-2144 or e-mail graeme@
minneapolisunions.org.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 


Hanson Blvd.)
Minneapolis South: First Wednesday of 


each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.


CWA Local 7200 Retirees: 
No meetings until April 2020


The Retired Members Club of Communi-
cations Workers of America Local 7200 will 
be taking a winter break. No meetings are 
scheduled for January, February, or March. 
The next meeting will be in April. For more 
information, call CWA Local 7200 at 612-
722-7200.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet March 10, followed 
by tour of new union hall in Brooklyn Park


The IBEW Local 292 Retirees — “Senior 
Sparkies”— will meet Tuesday, March 10 at the 
United Labor Centre, 312 Central Avenue, Min-
neapolis, in the Guy Alexander Conference 
Room (second floor). Refreshments will be 
served at 12 noon. The meeting will begin at 
12:30 p.m. We will be having a guest speaker.


In addition, we will have representatives 
from Labor First who will update us and answer 
any questions retirees may have regarding La-
bor First’s health care coverage.


Immediately following the meeting, we will 


Retiree Meetings
be taking a tour of our new office building at 
6700 Broadway Avenue in Brooklyn Park. A 
limit of 50 people will be allowed on the tour.  If 
interested, sign up right away with the IBEW 
Local 292 office at 612-379-1292.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 


Next meeting will be February 25
Minneapolis Retired Teachers, Chapter 59 


will meet Tuesday, February 25 at 11:30 a.m. 
at the Minneapolis Federation of Teachers, 67 
Eighth Ave. NE, Minneapolis. Other coming 
meeting dates for 2020: March 24, April 28, 
May 26.


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


“Without the labor movement, most 
workers wouldn’t have what they have, 
Peglow said. “The generations that came 
before us, they paved the way…The la-
bor movement is a multi-generational 
effort — you’ve got to look at the big 
picture and you’ve got to take care of all 
the generations… It’s something I’ve al-
ways tried to impart to our members.”


As Peglow retires, he said, “the po-
litical situation in this country causes 
me great concern… If humanity is go-
ing to survive, we’re going to have to 
learn to live with each other.”


“There are some things I’m passion-
ate about — a better world and justice,” 
Peglow said. He shared a favorite quote 
from the late Minnesota U.S. Senator 
Paul Wellstone: “We all do better when 
we all do better.”


As the 2020 election approaches, 
Peglow said, union members need to 
ask themselves, “what kind of future 
do you want this country to have for 
your children and grandchildren?”


IBEW Local 160: 
Steward training planned March 7
International Brotherhood of Elec-


trical Workers Local 160’s annual 
Steward training will be Saturday, 
March 7 beginning at 8:30 a.m.


The training is invitation-only. 
If you received an invitation, call 


the hall at 612-781-3126 to RSVP that 
you will be attending.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet March 10


The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will meet Tuesday, 
March 10 at the Maplewood union hall, 1681 
E. Cope Ave. Lunch begins at 12 noon, with 
pizza provided. Salads and desserts welcome. 
The meeting will follow lunch at 1:00 p.m. 


If available, one of our business agents 
and/or someone from our benefits office will 
share updates and answer questions.


All retired Sheet Metal workers and 
spouses are welcome to our monthly meet-
ings. We meet the second Tuesday of the 
month, September through December and 
March through May. 


 For more information, contact Frank Cos-
ta at 651-484-1363 or Paul Lesch at 651-433-
3748.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


If your union local’s retirees group wishes to 
list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.


AFSCME Council 5: 
Register by March 19 for AFSCME’s 


March 31 Day-On-The-Hill
AFSCME Council 5’s 2020 Day-


On-The-Hill will be coming Tuesday, 
March 31. The day will include train-
ing on lobbying skills, hearing from 
elected officials, a rally in the State 
Capitol rotunda, and appointments 
with legislators to talk about the issues 
that impact working Minnesotans.


Registration is open until Thursday, 
March 19.


Individuals may register online at 
afscmemn.org.


Locals can use treasury dollars for 
any aspect of AFSCME Day-On-The-
Hill.


A payment of $20 per person to 
AFSCME Council 5 is required.


Make checks, money orders or ca-
shier’s checks payable to: “AFSCME 
Council 5” and send to AFSCME 
Council 5, 300 Hardman Ave. S., South 
St. Paul, MN, 55075.


AFSCME Council 5: 
Julie Bleyhl named 


as executive director
The executive board of AFSCME 


Council 5 appointed Julie Bleyhl as the 
council’s permanent executive director 
December 19. Bleyhl had served as 
Council 5’s interim executive director 
since September  2019. She previously 
served as AFSCME Council 5’s legis-
lative director, a position she has held 
since 1994.
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“The rights labor has won, labor must fight to protect.” 


  —Floyd B. Olson, Minnesota Governor, 1930-1936


AFL-CIOS-70
T W I N C I T I E S


D U L U T H


Workers need stronger 
labor law protections


Workers are growing increasingly 
frustrated with an economy that is block-
ing far too many from the American 
Dream. As work has evolved over the 
past several decades, the few worker pro-
tections that existed at the 
federal level have become 
virtually non-existent and are 
irrelevant to the needs of to-
day’s workforce. 


We are seeing rampant 
wage theft, unsafe working 
conditions, poverty wages, 
and no access to real econom-
ic security. Families face an 
immense amount of anxiety 
day-to-day just trying to live a life of dig-
nity for themselves and their loved ones. 


Today’s working people are being 
purposefully divided along class and ra-
cial lines in their 
workplaces and in 
their communities. 


We know we can 
come together and 
overcome these barri-
ers. We are solution- 
oriented.


One of the most 
important reforms that 
would touch the lives 
of almost all Ameri-
cans would be to 
strengthen workplace protections for all 
workers. 


Here, that means everyone coming to-
gether and doing their part at all levels of 
government, from city hall to Washing-
ton, D.C. And from the streets to board 
rooms. We can come together and im-
prove our working conditions. 


Minnesota’s working families can’t 
wait. We can’t wait for impeachment 
hearings, elections or trickle-down eco-
nomics. We need real solutions now.


This is why we are working so pas-
sionately to pass labor law reform at the 
federal level. The current legislation be-
fore the U.S. House of Representatives 
and U.S. Senate is the Protecting the 
Right to Organize Act (HR 2474), also 
referred to as the PRO Act.


One of the most 
important reforms that 
would touch the lives of 
almost all Americans would 
be to strengthen workplace 
protections for all workers.


February 6, the U.S. House passed the 
PRO Act with a vote of 224-194 (see 
news story, page 1). In these politically 
polarized times, it’s significant to note 
that five House Republicans joined the 


Democratic majority to vote 
“yes,” while  seven Demo-
crats joined the Republican 
minority to vote “no.”


The votes by Minnesota’s 
U.S. House delegation split 
along party lines, however:


DFLers Angie Craig (2nd 
District), Dean Phillips (3rd 
District), Betty McCollum 
(4th District), Ilhan Omar (5th 


District) and Collin Peterson (7th Dis-
trict), voted for the PRO Act. All but Phil-
lips also signed on as co-sponsors of the 
bill.


Republicans Jim 
Hagedorn (1st Dis-
trict), Tom Emmer 
(6th District), and Pete 
Stauber (8th District) 
voted against the PRO 
Act.


Bi-partisan support 
for the bill in the U.S. 
House offers some 
hope that bi-partisan 
support may be possi-
ble in the U.S. Senate.


Passing the PRO Act would be a key 
step in securing any worker protection re-
form going forward. Among other ad-
vances, the PRO Act would:
n Strengthen enforcement when em-


ployers interfere with workers’ rights;
n Shorten timelines for workers to 


vote in a union representation election;
n Require employers to bargain in 


good faith to reach a collective bargain-
ing agreement;
n Crack down on misclassification of 


workers as independent contractors.
When the calendar turns over to 2021 


with a new Congress, we need to be ready 
to lead on labor law reform at the federal 
level from day one. Please help inform 
your membership, elected officials and 
candidates of the urgency of this work.


MRLF’s paid campaign field staff, you got 
your doorknocking route, your phone-call-
ing list, and lots of inspiration and support 
and political insight from DGP.


In addition to his new job as an organiz-
er for the St. Paul Federation of Educators, 
Gilbert-Pederson is teaching a labor history 
class for New Brookwood Labor College.


“I loved my time fighting alongside 
working class people here at the MRLF,” 
Gilbert-Pederson said. “I am proud of the 
work we did together in elections, organiz-
ing and advocacy.”


MINNEAPOLIS — Organizer David 
Gilbert-Pederson has left the Minneapolis 
Regional Labor Federation for a new posi-
tion with the St. Paul Federation of Educa-
tors Local 28. His last day at the MRLF was 
January 6.


Gilbert-Pederson (“DGP” to his friends) 
joined the MRLF staff full-time in 2017, al-
though he previously had worked for the 
MRLF as a temporary campaign organizer 
in previous campaign cycles.


If you were a campaign volunteer, or a 
union member released to the MRLF for 
campaign work, or a member of the 


David Gilbert-Pederson leaves MRLF for new job


Snacks and drinks will be provided. 
“We want to hear about systematic prob-


lems within our region relating to race, and 
how we can collectively address them,” 
Felder said. “It is important that union mem-
bers of color have a space within the union 
family to talk about common issues, to net-
work, and to build a supportive community.”


POCUM’s monthly meeting is for peo-
ple who identify as a person of color. 
“Thank you in advance for your respect in 
this matter,” Felder said.


For more information about POCUM, 
contact Felder at 818-720-7347 or e-mail 
kerry@minneapolisunions.org.


MINNEAPOLIS — The Minneapolis 
Regional Labor Federation holds a space 
for People of Color Union Members.


“We know that union members of color 
may have unique experiences and chal-
lenges,” said KerryJo Felder, MRLF orga-
nizer, who staffs the MRLF’s POCUM cau-
cus. “Join us February 24 (and every fourth 
Monday of the month) at 5:30 p.m.”


The February 24 meeting will be at the 
United Labor Centre, 312 Central Ave., 
Minneapolis. (Normally, however, 
POCUM will meet at the Minneapolis 
Federation of Teachers Local 59 offices, 
located at 67 8th Ave. NE, Minneapolis).


People of Color Union Members continue 
meeting the fourth Monday of every month
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MINNEAPOLIS AND


SAINT PAUL STAGEHANDS,
WARDROBE, AND COSTUME


ATTEND YOUR


PRECINCT CAUCUS


FEBRUARY 25!


I.A.T.S.E.
LOCAL 13


February 2020
1/12 page
2.285 in. w. x 3.85 in. h.


Get out and go to 
your February 25 


Precinct Caucus and 
vote March 3 in the 


Presidential Primary!


www.local322.net


Fare for All Express offers fresh 
fruits and vegetables, frozen meats 
and staple items. Fare for All  
Express packages cost $10-$30. 
The program is open to everyone 
and has NO income requirements.


Need help with 
grocery bills?


Next delivery:


Friday, March 13, 2019, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis


For more information, see story page 4 or contact 
Working Partnerships: 612-379-8130 ext. 112


LIUNA Local 363 celebrates 100 
years serving local communities
By Steve Share, Labor Review editor


MINNEAPOLIS — They plow city 
streets, fill potholes, take care of parks, 
maintain public housing — and more. 
They’re the members of Local 363 of the 
Laborers International Union of North 
America and January 22 the local cele-
brated its 100th anniversary.


Local 363 is comprised of public sec-
tor employees who work for the cities of 
St. Paul, Minneapolis, St. Francis, and 
Becker, as well as the St. Paul Public 
Schools, the Minneapolis Park and Rec-
reation Board, Minneapolis Public Hous-
ing Authority, St. Paul Public Housing 
Agency, Kanabec County, and Metropol-
itan Mosquito Control District.


“It’s fair to say most folks aren’t 
aware of the vital services our members 
provide,” said Tony Kelly, Local 363 
business manager. “The proud members 
of Local 363 are there day in and day 
out.”


Local 363’s anniversary celebration 
filled the main meeting room at the Unit-
ed Labor Centre in Minneapolis, where 
St. Paul Mayor Melvin Carter was on 
hand to read a proclamation which de-
clared January 26 as “LIUNA Local 363 
Centennial Day.” Local 363’s original 
charter was on display, dated January 26, 
1920.


Local 363 today includes just over 
900 full-share members from its various 
public sector bargaining units, including 
430 who work at the City of Minneapo-
lis, 213 at the Minneapolis Park and Rec-
reation Board, and 60 at the Minneapolis 
Public Housing Authority.


About 140 members were on-hand at 
the anniversary celebration, which fol-
lowed Local 363’s monthly meeting and 
featured a dinner catered by Kowalski’s 
as well as doorprizes.


“Give yourselves a round of applause,” 
Local 363 business manager Tony Kelly 
told the crowd. “You are the union.”


The week after the celebration, Kelly 
reported to the Labor Review that an av-
erage of 93 percent of the full-time work-
ers represented by the various bargaining 
units are full-share members.


In the wake of the U.S. Supreme 
Court’s Janus decision, which effective-
ly imposed open shop on public sector 
unions, “to achieve such strong member-
ship numbers and such energy from the 
members has proven the power of the 
local and of labor,” Kelly said.


“Last week it was just wonderful 
looking at our numbers and where we’re 
going,” Kelly told the Labor Review. 
“That has everything to do with the pow-
er of our membership.”


“If we keep up our energy and deter-
mination despite all the landmines we 
can’t yet identify from Trump and his 
judges, we’ll have the energy to keep go-
ing for another 100 years,” Kelly said.


Tony Kelly, business manager of LIUNA Local 363 (right), addressed members Jan-
uary 22 as the local celebrated its 100th anniversary at the United Labor Centre.


The Local 363 100th anniversary celebra-
tion included a buffet dinner and a cake.
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On track for arrival at MSP Airport: $15 minimum wage
By Michael Moore, editor, 
St. Paul Union Advocate


MSP AIRPORT — They may work 
different jobs or carry different union 
cards, but workers at Minneapolis-St. 
Paul International Airport are fighting to-
gether to raise MSP’s minimum wage to 
$15.


And their solidarity is paying off.
The Metropolitan Airports Commis-


sion, which oversees operations at MSP 
Airport, is advancing an ordinance that 
would raise the minimum wage in three 
increments, reaching $15 per hour by 
July 1, 2022. That’s the same date ordi-
nances in St. Paul and Minneapolis tick 
up to $15 for large employers.


At a final public hearing on the draft 
ordinance last month, commissioners lis-
tened to testimony from airport workers 
who stand to benefit, including members 
of the Service Employees International 
Union, Teamsters Local 120 and UNITE 
HERE Local 17.


Obang Okelo, a Local 17 member 
who works for airline caterer LSG Sky 
Chefs, told commissioners the raise 
would help him finally afford health in-
surance.


For Michael Schofield, who works in 
an airport bookstore, the raise would 
mean more time to spend with his family.


“I work full time for Delaware North, 
but I have to have a second job because, 
like many, I have a family to support,” 
Schofield said, adding that he sees his 
co-workers at the bookstore clock out af-
ter an eight-hour shift, only to clock back 
in for work at another airport job. 
“They’re essentially working 16-hour 
days,” he said.


SEIU Local 26 member Glen Brown, 
a wheelchair attendant at MSP, said it’s 
not right that airport workers get poverty 
wages while corporations making money 
off the airport earn record profits. For 
most of the five years he’s worked at 
MSP, Brown told commissioners, his 


hourly pay has been under $11.
“I make this amount despite seeing 


the news stories about airlines making 
billions in profits,” Brown said. “I make 
this much despite seeing news stories 
about MSP Airport being one of the best 
in the country since 2016. I make this de-
spite seeing airline CEO’s like Ed Bas-
tian at Delta making $6,300 an hour.


“That just doesn’t sound fair to me.”
Several community supporters at the 


hearing agreed.
“It’s not right that we have a world-


class airport … and depend on poverty 
wages in order to provide that service,” 
House Majority Leader Ryan Winkler, a 
DFLer from Golden Valley, said.


Mary Sansom, a retired member of 
Machinists Local Lodge 1833, urged 
commissioners to put themselves in air-
port workers’ shoes.


“These are not easy jobs, and mini-
mum wage is not sufficient,” said San-
som, who worked at MSP for 47 years. 
“And if anyone in this room believes that 
surviving on minimum wage is OK, then 
I challenge you to do it.”


Fortunately, the MAC appears to be 
taking workers’ concerns seriously.


Last August, the MAC unveiled an 
initial draft of the wage ordinance. It in-
cluded language workers oppose, includ-
ing a lower wage floor for tipped work-
ers, known as the “tip penalty,” and 
exemptions for employers with collec-
tive bargaining agreements.


A month later, airport unions turned 
out hundreds of members and supporters 
to a public hearing on the proposal. Over 
50 testified, and all spoke in support of a 
$15 minimum wage for all MSP workers, 
with no carve-outs or exemptions.


That’s exactly what they got just two 
weeks later, when the MAC revised its 
draft ordinance. Now, union organizers 
anticipate a vote in February or March.


Airport workers got more good news 
earlier this month, when the MAC re-
leased results from a survey of airport em-
ployers. Over 80 percent of those who re-
sponded anticipated the wage hike would 
not affect their ability to do business at 
MSP, and nearly 90 percent said the 
change would not impact the number of 


workers or total hours on their payrolls.
At the public hearing January 21, a 


handful of airport concessionaires dis-
puted the survey results. They echoed 
now-familiar warnings about job cuts 
and business closings heard during de-
bates over the minimum wage in Minne-
apolis and St. Paul in recent years.


But Wade Luneburg, Local 17’s re-
cording secretary, said airport employers 
will lose experienced workers to neigh-
boring cities if their wages fail to keep 
pace. And the airport, which has been 
showered with awards for its efficiency 
and service in recent years, has an inter-
est in making sure that doesn’t happen.


“These workers are the first and last 
impression for the flying public, and lit-
erally care for the public,” Luneburg told 
commissioners. “They work in a secure 
environment that isn’t easy to get to — or 
into. They keep challenging schedules, 
balancing multiple jobs and family com-
mitments. They’ve made a commitment 
to this facility, and they’ve made a life 
here at MSP.


“Airport workers deserve $15.”


Teamsters Local 120’s Ahmed Abdul Aziz, 
who works for a rental-car agency, spoke 
before the MAC in favor of $15.


Misrak Anbese (right), SEIU Local 26 
member and longtime airport employee, 
appeared before the MAC with Local 26 
president Iris Altamirano (left).


Obang Okelo of UNITE HERE Local 17 
told MAC commissioners that raising the 
airport’s minimum wage would help him 
afford health insurance.


1,800 SEIU caregivers at HealthPartners clinics set February 19 strike date
By Michael Moore, editor, 
St. Paul Union Advocate 


ST. PAUL — Workers who provide 
care at clinics across the Twin Cities put 
HealthPartners on notice February 7 that 
they are ready to strike to keep quality, 
affordable health benefits in their union 
contract.


SEIU Healthcare Minnesota, which 
represents about 1,800 workers in the 
bargaining unit, delivered the legally re-
quired 10-day notice to HealthPartners 
after a whopping 95 percent of voting 
members supported a strike in balloting 
February 6.


That means picket lines could go up 
outside the health provider’s 30 met-


ro-area clinics February 19 if the two 
sides are unable to reach agreement be-
fore then.


A strike would put registered nurses, 
dental hygienists, licensed practical nurs-
es, midwives, lab techs, physicians assis-
tants — “nearly all caregivers other than 
doctors,” the union says — on the picket 
line.


OPEIU Local 12, representing admin-
istrative employees at HealthPartners, 
intends to file notice that its 1,200 mem-
bers will honor SEIU’s picket line, 
raising the potential number of employ-
ees involved in the work stoppage to 
3,000.


At a press conference outside Health-


Partners’ neuroscience facility in St. 
Paul, SEIU members said the decision to 
strike over their health care and wages 
was difficult but necessary to retain and 
attract the skilled caregivers their pa-
tients deserve.


“We’re here for our patients,” said 
Clara Boykin, a lab tech with over 30 
years of experience working at Health-
Partners. “We’re here for each other.”


Kate Lynch, a licensed practical nurse 
and member of the bargaining team, said 
she fought back tears after last-ditch 
talks broke down early February 1, just 
hours after their previous contract ex-
pired. But workers, she said, can’t afford 
to let HealthPartners make them sick.


“Why wouldn’t you care for your em-
ployees? Why wouldn’t you want them 
to be healthy and go to the doctors they 
want to see?” Lynch said. “It is really 
disheartening.”


HealthPartners has not wavered from 
its demand for steep concessions that 
would force SEIU members to absorb a 
greater share of their health care costs. 
The demand comes despite published re-
ports that HealthPartners brought in a re-
cord $7 billion in revenue last year and 
raised CEO Andrea Walsh’s pay to $2 
million.


“If Andrea Walsh can give herself a 
$600,000 pay increase, I don’t think 
SEIU page 10


Union Advocate photos
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February 20-29: Walker Art Center film series 
includes labor documentaries by Julia Reichert 


MINNEAPOLIS — Documentaries 
exploring contemporary labor issues will 
be part of the Walker Art Center’s Febru-
ary film series, “Julia Reichert: 50 Years 
in Film,” which runs through February 29. 
Reichert’s most recent film, “American 
Factory,” was nominated for best docu-
mentary at the 2020 Academy Awards. 
Reichert will be present for a discussion 
Saturday, February 29 at 8:00 p.m.


The Thursday, February 20 program 
at 7:00 p.m. will be a double feature, 
“Union Maids” and “The Last Truck: The 
Closing of a GM Plant,” followed by a 
post-show panel discussion with labor 
historian Peter Rachleff, KaeJae Johnson 
from SEIU Healthcare Minnesota, and 
Johnny Howard, formerly of UAW Local 
879.


In “Union Maids” (1976, 48 minutes), 
directed by Julia Reichert, Jim Klein, and 
Miles Mogulesc, Reichert interviews 
three “Union Maids” on their experienc-
es as organizing women of the labor 
movement. Fighting for humanitarian 
rights, these radical workers reflect on 
their lives filled with purpose and strug-
gle. 


In “The Last Truck: The Closing of a 
GM Plant” (2009, 40 minutes), directed 
by Julia Reichert and Steven Bognar, 
workers describe the death of a GM plant 
as the last truck comes down the line two 
days before Christmas in 2008. Inter-
views with talented, experienced trades-
people abandoned in the wake of change 


reveal the multifaceted impact of the loss 
of livelihood, purpose, and friends.  
Reichert chronicles the reopening of the 
plant a decade later in her new, Os-
car-nominated film “American Factory.”


Friday, February 21 at 7:00 p.m. will 
feature “Seeing Red: Stories of American 
Communists” (1983, 100 minutes). Bold-
ly countering traditional myths through 
engaging interviews, Reichert brings to 
light the dramatic history of the Commu-
nist Party in the United States from the 
1930s to the 1980s. The documentary re-
veals just how far the U.S. government, 
justice system, and media went to sup-
press and attack subversives.


Saturday, February 22, at 7:00 p.m. 
will feature “American Factory” (2019, 
115 minutes). In an abandoned General 
Motors plant in rural Ohio, a Chinese bil-
lionaire opens a new auto-glass factory. 
Highlighting the relationships and con-
flicts between highly-skilled Chinese 
technicians and formerly-unemployed 
American auto workers, the filmmakers 
examine the complex future of labor in 
the United States.


All screenings will be at the Walker 
Art Center, 725 Vineland Place, Minne-
apolis.


The admission fee for each of the 
films is $10 ($8 for Walker members, stu-
dents, and seniors).


For more information, or to purchase 
tickets for the films and the Reichert dis-
cussion, visit walkerart.org/calendar.


Events


February 26: Women Building Success awards 
night will honor women in the construction trades


This is a ticketed event. For tickets, 
contact your local union.


Founded in 2017, Women Building 
Success works to recognize, celebrate 
and promote the success of women in 
union construction trades.


For more information, e-mail admin-
istrator@womenbuildingsuccess.org.


MINNEAPOLIS — Women Building 
Success will honor women in the con-
struction trades at an awards ceremony 
Wednesday, February 26 from 5:00-8:00 
p.m. at Surly Brewing Company, 520 
Malcom Ave. SE, Minneapolis.


Awards will be presented for Appren-
tice of the Year, Journeyworker of the 
Year, and Women’s Advocate of the Year.


February 25, 2020
Attend Your Precinct Caucus


March 3, 2020
Vote in the Presidential Primary


…And remember Minnesota law now
provides “no excuses” absentee voting.
You can vote before election day either


in-person at local election offices
or by mail by absentee ballot.


For information: www.mnvotes.org


PIPEFITTERS
LOCAL UNION NO. 539


February 2020 ad
1/4 page
4.7 in. w. x
5.85 in. h.


February 26: Tenants and workers to discuss 
advocacy campaign for affordable housing 


organizations and tenant organizations 
together to advocate for policy changes 
to uphold the voices and the rights of 
workers and tenants in the financing and 
building of affordable housing.


For more information, contact MRLF 
community organizer Alfreda Daniels at 
alfreda@minneapolisunions.org.


MINNEAPOLIS — Join the discus-
sion at the “Tenant and Worker Justice 
Housing Forum” planned for Wednesday, 
February 26 from 10:00–11:30 a.m. at Shir 
Tikvah Synagogue, 1360 W. Minnehaha 
Parkway, Minneapolis.


The Twin Cities’ continuing afford-
able housing shortage is bringing worker 
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#UnionsForAll Rally Against Corporate Greed


Photo above: U.S. Representative Ilhan Omar told the 
crowd, “I want you to believe in your right to a dignified 
workplace, a dignified wage, and a dignified life.”


Photo above: SEIU Local 26 member Wally Jamal,  a commercial jan-
itor, spoke at a rally before the march. “We will fight for our rights to 
make a better living… We have to hold the companies accountable.”


Photo above: Some 300-plus strong, the crowd marched from the Hennepin County Govern-
ment Center through the skyways connecting downtown buildings to occupy the lobby of U.S. 
Bank, which echoed with the marchers’ chants and drumming. Then, they marched back.


Labor Review photos
For more photos from this event visit 
facebook.com/minneapolisunions


Photo above: One of several larger-than-
life photo cut-outs showcasing the exorbi-
tant earnings of local and national CEOs.


MINNEAPOLIS — As the Labor Review went to 
press February 7, SEIU Local 26 planned a strike au-
thorization vote for the following day.


The 8,000 members of Local 26 work as janitors, 
security guards and window cleaners. They take care 
of the most prominent office buildings in the Twin Cit-
ies, which are home to some of the region’s — and 
the nation’s – largest and most profitable corpora-
tions and highly-paid CEOs.


Yet, in working for the contractors who provide 
services to those buildings and corporations, SEIU Lo-
cal 26 members struggle to earn living wages.


Two months into contract negotiations, SEIU Local 
26 organized a January 21 “Rally Against Corporate 
Greed” followed by a noisy march through the down-
town Minneapolis skyways.


“Today we are here to take a stand and make a 
change,” said Jamal Hassan, a security officer.


Wally Jamal, a commercial janitor, said the con-
tractors’ proposed wage increase of $1.80 per hour 
“is not enough to cover our expenses, our house bills, 
and to make a living.”


“I stand with you,” declared Fifth District U.S. 
Representative Ilhan Omar, “not just as your Con-
gresswoman, but as your sister in the struggle for the 
rights of working people.” She added: “Our power, 
when we believe in it, is unstoppable.”


“We’re not asking for the moon — we’re asking 
for jobs that support our families,” said Iris Altamira-
no, president of Local 26. 


For updates: minneapolisunions.org.


Photo above: SEIU Local 26 members and supporters marched through the downtown Minneapolis skyways January 21, calling for fair wages and an end to corporate greed.


SEIU Local 26’s 
8,000 members 
may strike
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LABOR ABUSE page 6


By Michael Moore, editor, 
St. Paul Union Advocate


MINNEAPOLIS — Notorious wage 
broker Ricardo Batres, who pleaded 
guilty to felony charges of labor traffick-
ing and insurance fraud in November, 
received a nine-month sentence in Hen-
nepin County district court January 15.


The sentencing brought to a close the 
first labor trafficking case to emerge from 
the state’s construction industry. But 
worker advocates, armed with the find-
ings of an alarming new report, warn that 
unless the industry makes some funda-
mental changes, it’s unlikely to be the 
last.


Judge Lois Conroy did not stray from 
the terms of a plea agreement Batres 
reached with prosecutors last year, but 
the proceeding did give his victims an 
opportunity to put their stories on record.


“I fear those connected with Mr. Ba-
tres,” one of his former workers, identi-
fied by the initials “YIB,” said in a state-
ment read by a victim’s advocate. “I am 
always fearful. I feel like everyone is my 
enemy. I did not anticipate this experi-
ence in Minnesota.”


“YIB” was one of four former em-


ployees who provided the court with 
statements. They said Batres made them 
work long hours to keep their housing, 
which the trafficker arranged, or to pay 
off debts, which the trafficker held.


Some said they were not paid in full 
for hours they worked. Others described 
working through the pain of jobsite inju-
ries, often in unsafe conditions.


“Death was very close to us,” one vic-
tim said.


When a spinal injury sustained by vic-
tim “JZL” became too serious to work 
through, Batres instructed the worker to 
give false information to medical provid-
ers, so Batres could avoid liability. In his 
statement, “JZL” said his family “lived in 
constant fear” because Batres “threatened 
to kill us if I reported him to authorities.”


“He treats people worse than ani-
mals,” another victim said. “He does not 
have a conscience.”


An industry in crisis
The testimony of Batres’ victims 


echoed findings of a new report by the 
Worker-driven Social Responsibility 
(WSR) Network, which warns of a “hu-
man rights crisis” on local non-union 
construction sites.


Released last month, “Building Dig-
nity and Respect: The Case for Work-
er-driven Social Responsibility in the 
Twin Cities Construction Industry” 
draws from surveys of 76 metro-area res-
idents who have worked a wide range of 
construction jobs.


CTUL, a Twin Cities worker center 
and human rights organization, conduct-
ed the surveys last winter, gathering in-


formation about wages, benefits, train-
ing, workplace safety and more.


Nearly one-half of workers reported 
being cheated out of wages they were 
owed. Many said their employers failed 
to tack overtime premiums onto their 
wage rates. Others said they were paid 
less than minimum wage, were forced to 
work through legally-required breaks or 


Labor trafficker Ricardo Batres’ victims speak 
out, casting light on urgent need for reform


Ricardo Batres was sentenced to 270 
days in the workhouse.


Hennepin County photo


One-third of non-union 
construction workers 
surveyed said they 
wouldn’t voice their 
concerns about safety, 
wage theft or other 
abuses to supervisors 
for fear of retaliation.
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The world is run by the people who show up…


Precinct Caucuses, February 25
Presidential Primary, March 3


PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82


Affiliated Locals
61, 106, 386, 681, 880,


1324, 1922, 1962 & 2002


Painters & Drywall Finishers, 
Sign, Display & Screen Process,


Glaziers & Glass Workers


Members, attend your
Precinct Caucus!


Tuesday, February 25, 7:00 p.m.


February 2020
1/8 page ad proof
4.7 in. w. x 2.85 in. h.


To learn caucus locations: caucusfinder.sos.state.mn.us


Members, attend your
Precinct Caucus!


Tuesday, February 6, 7:00 p.m.


January 2018
1/8 page ad proof
4.7 in. w. x 2.85 in. h.


To learn caucus locations: caucusfinder.sos.state.mn.us


LOCAL 363 MEMBERS
Members,
Please wear your union colors and plan to attend 
your Precinct Caucus Tuesday, February 25. 
YOUR JOBS MAY DEPEND ON IT!


CITY EMPLOYEES LOCAL 363 
Laborers International Union of North America


had hours shaved off their time cards.
The report also calls into question 


safety protocols on local non-union sites. 
Nearly half of those surveyed said they 
had not received safety training before 
beginning work, while 44 percent report-
ed not getting proper safety equipment 
from an employer.


Three in 10 workers surveyed said 
they had been hurt on the job at some 
point — and most workers who reported 
getting hurt said their employer failed to 
cover medical expenses or compensate 
them for lost wages.


Meanwhile, one-third of workers sur-
veyed said they wouldn’t voice their con-
cerns about safety, wage theft or other 
abuses to supervisors for fear of retalia-
tion, whether it be losing their job or be-
ing blacklisted, deported or kicked out of 
employer-provided housing.


Tip of the iceberg
While Batres’ conviction breaks new 


ground, advocacy groups like CTUL and 
local construction unions warn Batres is 
not the only bad actor in town. CTUL is 
currently investigating four other labor 
trafficking cases, with dozens of Twin 
Cities workers involved, according to the 
WSR Network report.


In fact, a week after Batres appeared 
in court, Hennepin County announced 
charges of insurance fraud and theft by 
swindle against the former owners of 
Merit Drywall, alleging the defendants 
misclassified workers as independent 
contractors to avoid paying more than 
$300,000 in workers compensation insur-
ance premiums. 


At Batres’ sentencing, CTUL submit-
ted a community impact statement into 
the record, warning the non-union con-
struction industry creates incentives for 
contractors like Batres to “cut costs on 
the backs of workers.”


“Large developers and finance behind 
those developers have learned that they 
can put downward pressure on contrac-
tors on their projects to build the projects 
as quickly and cheaply as possible,” the 
statement reads. “This has led to extreme 
fragmentation in the industry, with multi-
ple layers of sub-contractors competing 
to offer the cheapest rates possible.


“The effect is that the one who gets 
the contract is the one who has figured 
out the most creative ways to skirt labor 
laws in order to put in a competitive bid.”


Moving forward
Fragmentation and transience may be 


facts of life for people working at the bot-
tom of the construction labor chain, but 
unsafe conditions, wage theft and abuse 


don’t have to be.
To that end, the WSR report calls for a 


new, worker-driven model to hold Twin 
Cities developers and contractors ac-
countable — and to stop traffickers like 
Batres before they get a toehold in the 
market.


The approach involves getting deci-
sion-makers at the top of the labor-con-
tracting chain to enter a legally-binding, 
standard-setting agreement with a human 
rights organization.


Similar structures have improved con-
ditions for workers in other highly frac-
tured contracting chains worldwide, 
CTUL co-director Merle Payne said. Af-
ter years of organizing by tomato work-
ers, corporate buyers and growers entered 
into a WSR structure — the Fair Food 
Standards Council — that monitors com-
pliance with a set of unique standards in 
the Florida fields.


“This model will work effectively in a 
sector where the real power is so many 
tiers away from you as a worker,” Payne 
said. “It creates accountability through 
the entire structure by ensuring the peo-
ple at the top are taking responsibility to 
ensure their profits are not made off of 
severe exploitation.”


Building dignity and respect
Workers organizing with CTUL al-


ready have launched a campaign to make 
the WSR model a reality. They want large 
developers and general contractors in the 
Twin Cities to participate in the Building 
Dignity and Respect Standards Council, 
which would establish and monitor a 
code of conduct that participants would 
require their subcontractors to uphold at 
every strata of the labor chain.


Additionally, the council would edu-
cate workers about their rights and make 
it easy for workers to report violations 
without fear of retaliation. Any employer 
found to have violated the code of con-
duct would face swift, meaningful conse-
quences.


While Batres’ victims waited months 
for their day in court, in the Florida toma-
to fields, where workers have access to a 
complaint hotline, most disputes are re-
solved in less than two weeks, according 
to the Fair Foods Standards Council.


“It really demonstrates the power of 
what this model can be,” Payne said. 
“When you have workers themselves em-
powered to enforce their standards, sud-
denly you have thousands of monitoring 
agents on the ground … making sure 
there are no violations in the first place.


“That’s deep enforcement, and that’s 
what this model builds. When that hap-
pens, in something like this case, Ricardo 
Batres does not exist.”


Labor abuse: Advocates warn Batres 
not the only bad actor in the region
continued from page 5








Minneapolis Labor Review
112th Year No. 9  February 14, 2020 www.minneapolisunions.org Minneapolis Regional Labor Federation, AFL-CIO


Minnesota AFL-CIO’s campaigns conference kicks-off Labor 2020 political program — page 6


To Find Your Polling Place
Anoka County 763-323-5275
Hennepin County 612-348-5151
Scott County 952-496-8161
Carver County 952-361-1910
McLeod County 320-864-1210
Meeker County 320-693-5212
Wright County 763-682-3900
Minnesota Secretary of State’s 
on-line pollfinder:
http://pollfinder.sos.state.mn.us/


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions


MINNEAPOLIS — First, the 
Iowa caucuses February 3. Then 
the New Hampshire primary, 
February 11. Finally, Tuesday, 
March 3 — Super Tuesday — 
Minnesota Democrats voting in 
the state’s Presidential Primary 
will get their change to weigh-in 
on the contest to nominate a can-
didate to face-off against Presi-
dent Donald Trump.


Trump will be the only candi-
date listed on the Republican 
Presidential Primary ballot in 
Minnesota.


The Democratic Presidential 
Primary ballot in Minnesota, 
however, will include the names 
of 15 candidates.


The national AFL-CIO has 
not yet endorsed a candidate in 
the race for U.S. President.


(The AFL-CIO will host a 
Democratic presidential candi-
date forum the evening of Thurs-
day, March 12, which will be 
livestreamed on Facebook. See 


Who among Democrats will face-off against Trump?
MN voters to weigh-in March 3 in Presidential Primary


sibebar below).
Several international unions 


have issued presidential en-
dorsements, split between Joe 
Biden and Bernie Sanders.


Here is summary of known 
union endorsements as the La-
bor Review went to press Febru-
ary 7.


Union endorsements for for-


Presidential Primary 
Tuesday, March 3


n Polls open 7:00 a.m. to 8:00 p.m.
n State law allows you to take time 


off the morning of Election Day to 
vote, if you notify your employer.


n Minnesota allows same-day voter 
registration if you’re not already 
registered. Bring ID such as MN  
drivers license AND current utility bill.


n For voting information, including 
where to vote, and how to vote 
early in-person or by absentee 
ballot, visit mnvotes.org.


The City of Minneapolis has opened a new Early Vote Center, located in a business park at 
980 East Hennepin Ave., Minneapolis, near the intersection of E. Hennepin Ave. and 
I-35W. Free parking is available. In a change from recent years, Minneapolis residents 
can no longer vote early at City Hall. However, Minneapolis residents can vote early at the 
Hennepin County Government Center. For more information: vote.minneapolismn.gov.


The national AFL-CIO will host a candidate forum for 
Democratic presidential candidates Thursday, March 12 in 
Orlando, Florida.


The forum will run from 5:00-8:00 p.m. Central Time and 
will be livestreamed for viewing free of charge on the AFL-
CIO’s Facebook page: facebook.com/aflcio.


In announcing the forum this past October, an AFL-CIO 
statement said: “On Thursday, March 12, 2020, working 
people will have the opportunity to hear directly from the 
2020 presidential candidates at a forum hosted by the 
AFL-CIO in Orlando, Florida… The forum is the week before 
the Florida primary, and will offer a chance for candidates to 
tell workers why they should earn their vote.”


mer U.S. Vice President Joe 
Biden included: Amalgamated 
Transit Union, Ironworkers, In-
ternational Association of Fire 
Fighters, International Brother-
hood of Electrical Workers, Na-
tional Association of Govern-
ment Employees, as well as a 
couple of local and state unions.


Union endorsements for U.S. 
Senator Bernie Sanders includ-
ed: American Postal Workers 
Union,  National Nurses United, 
National Union of Healthcare 
Workers (co-endorsement with 
Elizabeth Warren), United Elec-
trical Workers, as well as about 
20 local, state, or regional 
unions.


Union endorsements for U.S. 
Senator Elizabeth Warren in-
cluded: American Federation of 
Teachers-Massachusetts, Boston 
Teachers Union Local 46, Na-
tional Union of Healthcare 
Workers (co-endorsement with 
Bernie Sanders).


National AFL-CIO plans March 12 
Democratic presidential candidate 
forum — to be livestreamed


Minnesota’s Precinct Caucuses 
February 25 still play key role


MINNEAPOLIS — Although 
Minnesota is conducting its first 
Presidential Primary since 1992, 
the state’s Precinct Caucuses still 
will play an important role in the 
2020 election process.


The Minnesota Precinct Cau-
cuses will be Tuesday, February 
25, beginning at 7:00 p.m. Regis-
tration will begin at 6:30 p.m.


The state’s DFL and Republi-
can parties as well as other major 
political parties  will conduct pre-
cinct caucuses.


Delegates elected at precinct 
caucus will go on to legislative 
district conventions, where they 
will vote on endorsements for 
state legislative candidates.


Delegates elected from the leg-
islative district conventions will 
go on to congressional district  


conventions, where they will vote 
on endorsements for the U.S. 
House of Representatives.


Delegates elected from pre-
cinct caucuses also may have the 
opportunity to go on to the state 
party conventions, which will 
vote on endorsements for U.S. 
Senate and pick delegates for the 
national party conventions.


In addition, the precinct cau-
cuses will debate and vote on reso-
lutions which, if passed, will go on 
to district conventions and ulti-
mately shape state party platforms.


The Minnesota AFL-CIO will 
be posting sample caucus resolu-
tions at mnaflcio.org.


To find your caucus location, 
use the Minnesota Secretary of 
States’s online caucus finder:


caucusfinder.sos.state.mn.us
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More Local Union News
IBEW Local 292: 


Register by February 28 for 
March 24 Day-On-The-Hill


March 24 is the date for the 2020 
Day-On-The-Hill for International 
Brotherhood of Electrical Workers Local 
292.


Sign-in will begin at 7:00 a.m. at the 
United Labor Centre, 312 Central Ave., 
Minneapolis, Room 216.


The program will run from 9:00-11:00 
a.m. followed by appointments with leg-
islators at the State Capitol from 11:45 
a.m. to 4:00 p.m.


Members should RSVP by Friday, 
February 28 to the Local 292 office: 
e-mail office@ibew292.org or call 612-
379-1292.


Laborers District Council: 
Tim Mackey retires


After a 33-year career as a member 
of the Laborers, Tim Mackey retired 
January 24 as president and business 
manager of the Laborers District Coun-
cil of Minnesota and North Dakota, a 
position in which he served since 2017.


Mackey, 53, previously served eight 
years as business manager for Laborers 
Local 563. There, over the years, he 
also was financial secretary-treasurer, 
dispatcher, business agent, and execu-
tive board member, in addition to serv-
ing in other roles.


“I’m just a Laborer who had the 
good fortune to represent what I think 
are some of the greatest members in the 
Building Trades,” Mackey told the La-
bor Review.


“When I first got out of high school, I 
got my card with a stucco outfit, Scandia 
Stucco,” he said. About 18 months later, 
he went to work for Mortenson Con-
struction and got a card with the Laborers 
International Union of North America.


“I liked working with my hands. I 
liked working construction. I liked work-
ing outside. I liked the pay and benefits 
that a union job provided,” Mackey said.


Looking back at his years of union 
leadership, Mackey said the biggest chal-
lenge was “to help protect what people 
before had built in the union” and “to do 
what I could to protect good wages and 
benefits.”


“The only way we are able to keep 
what we have is to fight for it,” he said.


Moving into retirement, “my goal is 
to stay active politically and pursue my 
passion for competitive trap shooting” 
Mackey reported. “Wherever they plan 
to tear down the unions and there’s a 
fight, I plan to be there.”


Joel Smith, a 29-year LIUNA member, 
who worked at Xcel Energy and served as 
a Local 563 business agent and dispatch-
er, is the new president and business man-
ager of the Laborers District Council.


Minneapolis Federation of Teachers: 
Teachers help raise funds to benefit 


students displaced by Drake Hotel fire
The Christmas Day 2019 fire at the 


Drake Hotel in Minneapolis displaced 
its 250 low income residents, including 
50 students who attend the Minneapo-
lis Public Schools.


By the following day, Minneapolis 
Federation of Teachers Local 59 col-
lected nearly $10,000 in gift cards from 
Local 59 members and the public to 
help the families displaced by the fire.


MFT Local 59 member Brionna 
Harder, a social studies teacher at Patrick 
Henry High School, helped lead the 
fundraising effort, which asked people to 
drop off gift cards at MFT’s office.


Harder reported on Facebook: “Over 


the last two days, we have seen the pow-
er of collective passion, commitment, 
and action.”


She added: “Many of you also recog-
nized that this is temporary assistance to 
what is an ongoing and unacceptable in-
justice — the lack of affordable housing 
in our communities. We see development 
of properties that are not and never were 
meant for many of our students and their 
families. We see homes and apartments 
that have been or are increasingly becom-
ing out of reach for our students and their 
families. We see wages of our students’ 
families and too many of our district staff, 
particularly and most urgently our Educa-
tion Support Professionals, that place 
them at risk or living in the reality of 
housing instability and all of the life im-
plications that come with that instability.”


Harder continued: “As we look ahead 
to 2020, let’s link arms with urgency in 
our efforts — small, large, and all in be-
tween — to make our schools, communi-
ties, city, and world more just.”


Minnesota Nurses Association: 
Day-On-The-Hill set for March 18-19


Members of the Minnesota Nurses 
Association will gather March 18-19 in 
St. Paul for MNA’s Day-On-The-Hill. 
Nurses will be standing up for the profes-
sion and demanding safe staffing, work-
place safety, healthcare reform, and other 
nurse and patient priorities.


MNA’s Day-On-The-Hill will run 
Wednesday, March 18 from 4:00 p.m. to 
9:00 p.m. and Thursday, March 19, 2020 
from 8:00 a.m. to 4:00 p.m.


To register and for more information, 
MNA members can log into the Member 
Center at mymna.mnnurses.org/ or con-
tact Robert Harter, MNA governmental 
affairs assistant, at 651-202-7078 or by 
e-mail at robert.harter@mnnurses.org.


Sources: Minneapolis Labor Review 
and local union reporting.


Next deadline: March 11. To submit a 
story idea or news item, contact the editor 
at 612-379-4725 or e-mail laborreview@ 
minneapolisunions.org.


continued from page 13  


Minneapolis Education Support Professionals 
step up informational picketing at city schools
MINNEAPOLIS — With picket signs declaring “One Job Should be Enough,” Education Support Professionals 
who work for Minneapolis Public Schools stepped up informational picketing across the district January 29 
and January 31. Two-thirds of the Minneapolis Federation of Teachers ESP members have at least two jobs 
while three-quarters earn under $29,500 a year. “Every day ESP make school happen for students and 
families in every neighborhood in our city,” said Shaun Laden, president of the MFT 59 ESP chapter. “Yet, 
for another contract cycle, ESP are being asked to take a disproportionate hit in contract negotiations.” ESP 
members welcome support on the line at their next planned informational picket, Wednesday, February 26, 
from 3:00-5:00 p.m. at Sheridan School, 1201 University Ave. NE. Photo above: Local 59’s ESP members 
picketed January 31 at Harrison Education Center, 501 Irving Ave. N.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section of 
the Labor Review, call the office at (612) 379-4711. 


Pipefitters Local 539
PIPERS


Dues reminder
Please remember to pay your dues for January-June 
2020.


Vote for MN Pipe Trades delegate
The election vote for a delegate to the Minnesota 
Pipe Trades Annual Convention will be on March 4, 
2020 at the membership meeting.


Condolences
Condolences to the families of Joseph Corbesia, Alan 
Mathwig, John Pavloff, Charles Ruprecht, Daniel Sawyer.


Paid for by the Committee to Elect John Hoffman, 
8224 109th Place N., Champlin, MN 55316


Thanks for 
your support 
February 25 
at your DFL 


Precinct Caucus


JohnHoffman
STATE SENATOR • DISTRICT 36


Brooklyn Park, Champlin, Coon Rapids


www.facebook.com/minneapolisunions


Are you on facebook?
‘Like’ the 


Minneapolis Regional Labor Federation…


• News Updates • Action Alerts •


• Links • Photos of Union Events •
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State Senator Chris Eaton
District 40 • Brooklyn  Center • Brooklyn Park


Union members, attend 
your precinct caucus 


Tuesday, February 25!
Registration: 6:30 p.m. Caucuses begin: 7:00 p.m.


To find DFL caucus locations: 
caucus.dfl.org


Paid for by Eaton for Senate, 7007 Dallas Road, Brooklyn Center, MN 55430 • www.Eaton4Senate.com


Union volunteers take kids ice fishing
CHISAGO CITY — Dire predictions 


of an apocalyptic blizzard didn’t stop 
more than 75 young anglers from cele-
brating winter with local labor union vol-
unteers at the Minneapolis Area Take 
Kids Ice Fishing Day on Chisago Lake 
Saturday, January 18. 


A joint effort by the Union Sports-
men’s Alliance (USA), International 
Union of Elevator Constructors (IUEC) 
Local 9 and a coalition of other support-
ers, the free event was aimed at introduc-
ing the next generation of anglers and 
conservationists to the joys of ice fishing.


As it turned out, the area received 
only two to four inches of snow, coupled 
with mild morning temperatures that 
made for excellent fishing conditions.


More than 25 union volunteers and 
B.A.S.S. High School Fishing members 
provided participants with hands-on ice 
fishing instruction and assistance. The 
budding anglers each received a free 
Pure Fishing ice fishing rod and reel, 
game calls from Plano Synergy and other 
goodies. As a bonus from local unions 
and other supporters, more than $3,000 
in door-prizes were given away as well.


“We had a great turnout and the event 
went really well,” said local volunteer 
project leader Dave Morin, a member of 
IUEC Local 9. “It’s awesome to see all 
these kids getting out to experience ice 
fishing, some for the first time. I’m thank-
ful to our sponsors, the Union Sports-
men’s Alliance and all the volunteers who 
pitched in to make this possible.”


Participants came from across the 
Twin Cities and around the region. Tony 
Wilking made the 70-mile drive from St. 
Cloud with his six-year-old son Jack.  
“We’re grateful for everyone who put 
this event together,” said Wilking, a re-
tired U.S. Army veteran. “Activities like 
ice fishing are so much better for kids 


than sitting inside playing video games.”
“This is a really cool idea,” added Da-


vid Brandner, of Inver Grove Heights, 
Minnesota, who brought his son Mason 
to the event. “You’re getting kids in-
volved in the outdoors, which is wonder-
ful. Plus, how many people can say they 
took their kid fishing and got a free fish-
ing pole?”


Volunteer Jarrod Asleson, a member 
of Cement Masons Local 633, said do-
nating time to take kids fishing was a la-
bor of love. “My wife is an AFSCME 
union member and we’re both happy to 
be out here doing something positive for 
our community,” he said. “This is our 
second time volunteering at a Union 
Sportsmen’s Alliance youth ice fishing 
event and we’re already looking forward 
to next year!”


The Chisago Lake Take Kids Ice 
Fishing Day was organized through the 
USA’s Work Boots on the Ground con-
servation program, which is supported 
by USA national conservation partners 
Bass Pro Shops, Plano Synergy, Provost 
Umphrey Law Firm, Pure Fishing, Rem-
ington Arms and the Recreational Boat-
ing and Fishing Foundation.


The event was sponsored by IUEC 
Local 9 and the Bass Pro Shops and Ca-
bela’s Outdoor Fund. Labor organization 
supporters included: IBEW Local 110, 
Operating Engineers Local 49, Cement 
Masons Local 633, Pipefitters Local 539, 
Plumbers Local 15, Roofers Local 96 
and the Minneapolis and Saint Paul 
Building and Construction Trades Coun-
cils. Additional corporate partners in-
cluded Clam Outdoors, Joe’s Sporting 
Goods, Maynard’s Tackle, Northland 
Fishing Tackle and Today’s Tackle. 


For more information, connect with 
Union Sportsmen’s Alliance on Face-
book or visit unionsportsmen.org.


Mike Rodger (center), member of Cement Masons Local 633, volunteered at the event 
and gave pointers to young anglers.


Hunt? Fish?
For a special Game Fair preview in our 
July issue, the Labor Review is looking 
for union members willing to discuss 
their love of hunting or fishing.


If you or someone you know would 
like to share stories and photos, please 
call the editor ASAP at 612-379-4725.
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Through March 1: Play ‘Skeleton Crew’ 
portrays workers’ final days at closing factory


OSSEO —Yellow Tree Theatre pres-
ents the drama, “Skeleton Crew,” telling 
the story of four workers facing the shut-
down of their Detroit factory at the start 
of the Great Recession.


A powerful story of working class sur-
vival, the production features an all-
Black cast including three members of 
Actors Equity, the Union of Professional 
Actors: Jamecia Bennett, Darius Dotch, 
and Mikell Sapp.


Performances take place Wednesdays 
through Sundays through March 1 at Yel-


low Tree Theatre, 320 5th Ave. SE, Os-
seo. Showtime is 7:30 p.m. Wednesday 
through Saturday and 2:00 p.m. on Sun-
day with added matinees at 2:00 p.m. 
Saturdays February 22 and February 29.


Ticket prices are $26 Wednesday and 
Thursday, $30 Friday and Saturday, $28 
for Saturday and Sunday matinees.


The play is recommended for patrons 
who are high school age and older.


For more information about the play, 
or to purchase tickets online, visit 
yellowtreetheatre.com.


More Events
Through February 28: Photo exhibit celebrates 85th 
anniversary of Minnesota Spokesman-Recorder


MINNEAPOLIS — Hennepin Gal-
lery joins in celebrating the 85th anniver-
sary of the Minnesota Spokesman-Re-
corder with a month-long exhibit. The 
Minnesota Spokesman-Recorder is the 
oldest Black-owned newspaper in Min-
nesota and one of the longest running, 
family-owned newspapers in the country.


The Hennepin Gallery exhibit fea-
tures items of historical significance from 
the paper’s long and storied past. This 
includes a large collection of photographs 
that evoke a rich and vivid display of 
Black life in the Twin Cities that spans 


decades.
Many of the photos feature unknown 


individuals; members of the community 
may share any information about people 
they might recognize.


The exhibit is part of a series of events 
coordinated by the Minneapolis Black 
Employee Network in celebration of 
Black History Month.


The Hennepin Gallery is free and 
open to the public Monday through Fri-
day, 7:30 a.m. to 6 p.m., at the Hennepin 
County Government Center, A-Level, 
300 S. Sixth St., Minneapolis.


March 13: Save on grocery packages at ‘Fare 
For All’ location at Laborers Local 563 hall


MINNEAPOLIS — Fare For All sells 
packages of fresh produce and frozen 
meat with prices ranging from $10 to $30 
per package. Everyone can save up to 40 
percent on their food purchases. The pro-
gram has no income requirements and is 
open to everyone looking to save money.


Fare For All has 30 locations in the 
greater Twin Cities metro area.


Friday, March 13 from 11:00 a.m. to 
1:00 p.m. will be the next Fare for All dis-


tribution date at the Laborers Local 563 
hall, 901 14th Ave. NE, Minneapolis (one-
half block west of Central Ave. on 14th 
Ave. NE).


Working Partnerships, the AFL-CIO 
community services program, hosts the 
Fare For All site there.


Fare For All accepts cash, credit, deb-
it, and EBT payments — but not checks.


For more information, call 612-379-
8133 or visit fareforall.org.


MINNEAPOLIS — A monthly “Inspi-
rational Movie Night” film series will be 
offered Saturday evenings for the rest of 
the year at the United Labor Centre, spon-
sored by the People of Color Union Mem-
bers (POCUM) caucus of the Minneapolis 
Regional Labor Federation and the Amal-
gamated Transit Union Black Caucus.


All movies are free and open to the 
public. Pizza, snacks and soda will be 
available for a low price, beginning at 5:30 
p.m., with the movie starting at 6:00 p.m. 
at the United Labor Centre, 312 Central 
Ave., second floor.


The series kicked-off February 8.
Here is the schedule for the next several 


months:
n March 21, Hidden Colors — The 


Untold History of People of Aboriginal, 
Moor, & African Descent (2012, 119 min-
utes). The film discusses the role of African 
and aboriginal people in history and argues 
some achievements have not been properly 
recorded or credited to them.
n April 11, Fighting for Political 


Power, Episode 4 of Chicano! History of 
the Mexican-American Civil Rights 
Movement (1996, 23 minutes) Discusses 
the creation of La Raza Unida Party as a 


third party force for political power and the 
importance of political rights. It culminates 
in the 1972 election and the Raza Unida 
convention, and the fragmentation of the 
party at the height of its membership and 
recognition.
n May 16, Hidden Colors II — The 


Triumph of Melanin (2012, 152 minutes). 
The documentary further explores issues 
surrounding people of African and aborigi-
nal descent such as the global African pres-
ence and the treatment of Black economic 
communities in America. Other film topics 
include the investigation of melanin.
n June 27 – The United States of 


ALEC (2012, 57 minutes). The American 
Legislative Exchange Council, a national 
consortium of state politicians and power-
ful corporations, presents itself as a “non-
partisan public-private partnership.” But 
behind that mantra lies a vast network of 
corporate lobbying and political action 
aimed to increase corporate profits at pub-
lic expense without public knowledge.


For the full film series schedule for the 
year, visit minneapolisunions.org.


For more information, contact KerryJo 
Felder at (818) 720-7347 or Tommy Bell-
field at (612) 379-2914.


POCUM, ATU Black Caucus to offer 
monthly ‘Inspirational Movie Night’


Help shape outcomes we need 
to see for the 2020 elections!


Get out to the Precinct Caucuses 
February 25, 2020 at 7:00 p.m.


Vote in the Presidential Primary 
on Super Tuesday, March 3, 2020


Your Sisters and Brothers of AFSCME Local 34
Hennepin County Social Services and Related


February 2020 ad proof
1/8 page
4.7 in. w. x 2.85 in. h.


Get in on the ground floor
of the 2020 election!


Attend your
Precinct Caucus


February 25
7:00 pm.


Vote in the
Presidential Primary


March 3


March 28: Carpenters’ Pheasants Forever 
chapter hosts annual membership banquet


SAINT PAUL — The annual banquet 
and membership drive for Pheasants For-
ever Chapter 844 — which is sponsored 
by Carpenters for Conservation — will 
be Saturday, March 28 from 2:00-7:30 
p.m. at the Carpenters union hall, 710 Ol-
ive Street.


The day will begin with a Kids Build 
project at 2:00 p.m., followed by social 
hour from 3:00-4:30 p.m., and then by 


dinner, a raffle and silent auction. Register 
by March 21 for the Kids Build project.


Tickets: $55.00 for banquet and mem-
bership per adult ($65.00 after March 
22), $25.00 per guest ($30.00 after March 
22), $10 for youth ages 17 and under (for 
banquet and membership).


For more information, contact Janette 
or Michael Busch at 651-464-8963 or by 
e-mail at busch1515@centurylink.net.
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Let’s elect labor-endorsed candidates who support 
investing in our transportation infrastructure


From the Members of Local 1005


Precinct Caucuses: February 25 Presidential Primary: March 3


IBEW Local Union 160 encourages
everyone to caucus February 25 and


vote March 3 in the Presidential Primary.


If working families vote, we win!


IBEW
Local 160


www.ibew160.org


February 2020 ad
1/6 page
4.7 in. w. x 3.85 in. h.
$381.15


IBEW Local Union 160 encourages
everyone to vote November 5.


If working families vote, we win!


IBEW
Local 160


www.ibew160.org


October 2019 ad
1/6 page
4.7 in. w. x 3.85 in. h.
$381.15


We encourage 
everyone to 
participate!


LOCAL 22


Precinct Caucuses: 
February 25


Presidential Primary: 
March 3


we’re in that much trouble,” Lynch said.
But SEIU members worry they will 


be in trouble if HealthPartners gets its 
way and someone on their second-rate 
insurance plan gets sick. Jean Pharr, a 
registered nurse, said her husband spent a 
month in the hospital after contracting 
pancreatitis 15 years ago.


“I didn’t have to worry about our 
medical bills because of the health insur-
ance we had then — and the health insur-
ance we have now,” Pharr said. With the 
substandard insurance HealthPartners is 
offering, she added, “we would have 
probably gone bankrupt.”


After the press conference ended, 
workers raised their fists in the air and 


huddled together for one last cheer of 
solidarity.


Among them was Kelsie Anderson, 
an administrative secretary for Health-
Partners and vice president of Office and 
Professional Employees Local 12. She 
said SEIU’s fight is her union’s fight – 
both now and when Local 12 begins con-
tract negotiations later this year.


“One of the core benefits of working 
at HealthPartners is our health care,” An-
derson said. “If this is happening to 
SEIU, we’re expecting them to do the 
same thing to us. If they’re slapping 
SEIU members in the face, they’re going 
to slap us in the face.


“We need to stand united, and we will 
not be crossing that picket line.”


continued from page 9


www.minneapolisunions.org


Explore the 
Minneapolis 


Labor Review  
Archive


112 years of labor 
history at the click of 


a mouse button!
Web-Based
Searchable
Free Access


SEIU: OPEIU members will honor picket lines
The news conference concluded with a huddle and one last cheer of solidarity.
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Wanted:  Solid state Ham-
mond, Farfisa, Nord, Yamaha, 
Korg, Roland organs, key-
boards, synthesizers, 1960s to 
2000s; Also want solid state 
Leslie speakers. Jimmy “B,” 
612-824-0872. 


Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark 
plugs, tools, gas and oil cans, 
etc. Tom, 763-785-4031. 


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566.


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: MARCH 13.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: March 13. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


MARCH 27 
Next Ad Deadline is March 13


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 


DEPARTMENT ADS 
WILL BE ACCEPTED


Remember to send in your 
mailing label with your ad!


‘I put a camper in an ad. I 
got a ton of calls. A lot of 
people read that paper.’


—V.A., member, 
Pipefitters Local 539


USE IT OR 
LOSE IT!


In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!


For Sale: Green-treated posts, 
two 6-in. x 6-in. x 8 ft., three 
6-in. x 6-in. x 6 ft., $15.00 each. 
612-919-4977.


Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596.


Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 


‘Looking for a used canoe, 
I placed a ‘Wanted’ ad 
in the Labor Review. I 
received many, many calls 
and got a great deal.’


—Steve, member, CWA


Did you get many calls 
from your Labor Review 
ad? “Oh, definitely. It was 
a very good ad. It worked 
out really good.”


—Jim, member, 
Plumbers Local 15


Next deadline: March 13


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


www.facebook.com/minneapolisunions


Minneapolis Labor Review
2020 Publication Schedule


January 
No issue published


February 14 
Deadline: January 29
Precinct Caucus and 


Presidential Primary Issue


March 27 
Deadline: March 11


April 24 
Deadline: April 8


The Labor Review will publish 11 issues in 2020. Note: NO issue published 
in January. The publication date normally will be the last Friday or second 
to last Friday of each month. 


May 29 
Deadline: May 13 


113th Anniversary Issue


June 26 
Deadline: June 10


July 24 
Deadline: July 8 


Game Fair Preview 
Primary Election Issue


August 21 
Deadline: August 5 


Labor Day Issue


September 25 
Deadline: September 9


October 23 
Deadline: October 7 


General Election Issue


November 13 
Deadline: October 28


Holiday Shopping Guide


December 18 
Deadline: December 2 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org
Paid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


New Building
The building of the new hall is progressing well. Walls 
are up, floors are poured, and interior walls and rough 
ins are starting. If you would like to see pictures of the 
progress so far, go to the website ibew292.org.


Brotherhood Committee
The Local 292 Brotherhood Committee assists members 
in need or distress, either gift cards from our Local 292 
food shelf or teams of Brothers or Sisters to help around 
the house. If you need assistance or know of another 
member in need, please call our Brotherhood line at 
612-617-4247 or e-mail brotherhood@ibew292.org.


Our Future
Journeymen, it is our responsibility and duty to train our 
apprentices. Train them to do quality work in a timely 
manner as we have learned from those before us. Re-
member, the future of our industry will be in their hands.


Condolences
Brother Maurice E. Doebbeling; Brother John F. Kreger; 
Brother Jerome P. Larson; Brother Donald D. McMillen; 
Brother Richard Simonsmeier.


IBEW Local Union 292 
Minneapolis Electrical Workers
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MN AFL-CIO’s Campaigns Conference kicks-off Labor 2020 political program
By Steve Share, Labor Review editor


MINNEAPOLIS — Rank and file 
union members and leaders from across 
the state gathered February 6-7 for the 
Minnesota AFL-CIO’s 2020 Campaigns 
Conference. The theme was “Stand Up, 
Fight Back!”


“As union members, it’s a familiar 
motto, but it’s also an apt description of 
what our labor movement is all about,” 
said Bill McCarthy, the state labor federa-
tion’s president, addressing the 250-some 
union activists at the conference at the 
Delta Hotel on Industrial Boulevard NE.


The conference featured panel discus-
sions on union organizing, previews of 
state legislation, and workshops teaching 
social media skills, among other topics.


But the 2020 U.S. presidential race 
loomed large.


“We are just nine short months away 
from the most important election of our 
lifetime,” McCarthy said. “I know that we 
seem to be saying that every two years, 
but these are the times in which we live.”


“If this administration is allowed an-
other four years to continue its assault on 
workers’ rights, civil rights, and the very 
fabric of our democracy, it might take a 
generation to undo the damage,” McCar-
thy warned.


“So, it will be up the labor movement 
to deliver Minnesota’s electoral votes for 


our labor-endorsed presidential candi-
date,” McCarthy said.


“And while next year’s election is cer-
tainly about putting a stop to the disaster 
in Washington, it’s also about creating 
positive change for working people here 
in Minnesota,” he emphasized. 


“By retaining our working families 
majority in the Minnesota House and flip-
ping just a handful of seats in the Senate, 
we can finally act on key labor priorities,” 
McCarthy said, including quality public 
education, affordable healthcare, and in-
vesting in transportation needs.


“And most importantly,” McCarthy 
continued, “we can guarantee that every 
working Minnesotan has the right to free-
ly organize without interference or intim-
idation.”


The gathering included Building 
Trades workers, public employees, teach-
ers, nurses, service employees and others.


“The fights were fighting, they’re all 
tied together,” said Bethany Winkels, the 
Minnesota AFL-CIO’s executive director.


Winkels emphasized that it’s the issues 
that drive the labor movement’s involve-
ment in politics. “We’re not out to elect 
anybody —we’re out to change the lives 
of working people.”


Winkels introduced a panel on 
worksite organizing, noting that “we 
know the most powerful conversations we 
can have are in the workplace.”


Laura Askelin, political organizer for 
AFSCME Council 5, stressed the impor-
tance of broadening the base of active 
members. “Figure out what they want to 
do and make it accessible to them,” she 
said. And make it fun, too. “We’re not 
growing the labor movement if we’re re-
lying on the same small group of folks,” 
she said.


Catina Neal, second vice president for 
Minneapolis Federation of Teachers Lo-
cal 59, shared her strategy for connecting 
with members. She brings lunch. “Having 
those one-to-one conversations have been 


the most effective,” she said.
In reaching out to members, “you have 


to be a good listener, you have to stay en-
gaged,” said Octavio Chung Bustamante, 
organizer for the Laborers union.


Several speakers pointed to the impor-
tance of pushing back against the “divide 
and conquer” tactics used by labor’s op-
ponents.


“They’re really, really good at making 
sure we all don’t get on the same page,” 
said Stephen Cousins, the AFL-CIO’s 
central region field director. “The Trump 
Department of Labor is actively trying to 
play us against each other.”


“It’s really important we are one unit-
ed labor movement, especially this year,” 
AFSCME’s Askelin said.


“When we start saying, ‘oh, I’m a 
Democrat, oh, I’m a Republican, that’s 
when we start losing members,” said 
Montserat Garibay, Texas AFL-CIO sec-
retary-treasurer.


Garibay observed: “the same people 


opposing immigrants are the same people 
attacking union rights.”


“We have to invest in people who look 
like me, people who have an accent, peo-
ple who are immigrants.”


“The labor movement can really make 
a difference when you embrace our com-
munity,” Garibay said.


Joe Fowler, business manager of La-
borers Local 563, acknowledged that 
about 50 percent of Building Trades 
members voted for Donald Trump for 
president in 2016 — in some unions, 
somewhat more or somewhat less.


“I don’t care if you’re a Democrat or a 
Republican,” Fowler said. “I care if you 
participate and move pro-worker resolu-
tions” at the upcoming precinct caucuses.


“There’s a great cultural divide in this 
country,” said Ryan Winkler, the DFL’s 
Majority Leader in the Minnesota House 
of Representatives, addressing the confer-
ence. “It’s not just political, it’s not about 
Trump or not Trump.”


Winkler pointed to the historic part-
nership in Minnesota between the labor 
movement and the DFL Party, a partner-
ship which helped to advance economic 
security and build the middle class.


The question, he said, is “are we going 
to let the forces of greed and fear destroy 
what we have built together?”


“Everything we have built for the last 
100 years is at stake,” Winkler said.


“Together, we can make a huge differ-
ence in the lives of Minnesotans when we 
come together and work for the things we 
all care about,” Winkler said.


The Minnesota AFL-CIO’s Bethany 
Winkels summed it up. “While elections 
matter, the matter because they’re a tool 
to build power,” she said. “We want to 
win elections so we can have elected offi-
cials standing with us on our agenda.”


Minnesota AFL-CIO president Bill Mc-
Carthy: “We are just nine short months 
away from the most important election of 
our lifetime.”


Catina Neal, Minneapolis Federation of 
Teachers Local 59: In organizing mem-
bers, “having those one-to one -onversa-
tions have been the most effective.”


2020 union 
lobby days


SAINT PAUL — Here are the 
2020 lobby days announced so far 
by the state’s unions. Come to the 
State Capitol with your union. Meet 
with legislators. Rally in the Rotun-
da! Consult union websites for ad-
ditional details.


March 18
Minnesota Nurses Association
mnnurses.org


March 24
IBEW
ibew292.org


March 24
SEIU Minnesota State Council
seiumn.org


March 31
AFSCME Council 5
afscmemn.org


April 29
Minnesota Building Trades
Carpenters, Laborers, 49ers
mntrades.org Panel discussion on worksite and political member mobilization.
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have predicted. 
I’ve had a range of different experi-


ences in the past four months. I’ve been 
able to work on three separate campaigns 
through door-knocking and phone-bank-


ing, picket and hold the line 
with workers on strike, and 
learn from many different or-
ganizers within the labor 
movement in Minneapolis.


One of my biggest take-
aways that I’m leaving with is 
how diverse and far reaching 
the work that is happening in 
the labor movement is. I see 


how there is always more work to do and 
I feel energized and determined to carry 
the fight into my own communities and 
circles. 


Sean Doherty, from Columbia 
Heights, is a student at Bethel University 
majoring in Political Science and Recon-
ciliation Studies.


nomic justice for all working people.”
Part of bringing justice to people 


within a society is making sure that they 
get a just pay so that their basic needs can 
be met.


This requires organizing, 
protesting, and collecting in-
formation in many different 
forms such as phone-banking, 
door-knocking, picketing, 
helping organize campaigns, 
data entry, coordinating with 
elected officials and people 
running for public office posi-
tions.


Reflecting back to when I first began 
interning compared to now, I have a bet-
ter understanding of the significance and 
importance of labor unions — which I am 
grateful for. I hope to carry all the things 
I learned about through this internship 
position in future endeavors.


Sirry Tassah, from Vadnais Heights, 
graduated in December from the Univer-
sity of Minnesota Rochester with a Bach-
elor of Science degree in Health Science.
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Two MRLF interns reflect on their 
work with local labor movement


MINNEAPOLIS — Last fall, the Minneapolis Regional Labor Federation benefited from two student interns 
who spent 10 weeks assisting the federation’s work. Sirry Tassah and Sean Doherty came to the MRLF from 
HECUA — the Higher Education Consortium for Urban Affairs — which places students in internships locally, 
throughout the United States, and abroad.


“We have a terrific partnership with HECUA,” commented Casey Hudek, MRLF campaigns manager. “They 
center their educational philosophy around experiential learning and getting these students into the field, 
learning by taking action on social justice. Having Sirry and Sean help us out this fall was huge. These young 
students with ‘fresh eyes’ gave us new perspectives about our unions and our movement while adding some 
helpful capacity to our work on education, healthcare, on the strike line, and in other areas.”


As the two interns’ time with the MRLF concluded, Hudek asked them to share their reflections about what 
they learned and experienced. Here are their essays for the Labor Review.


Sirry Tassah, U of M Rochester
By Sirry Tassah


Before I started my internship at the 
Minneapolis Regional Labor Federation 
(MRLF), I had a vague idea of what a la-
bor union was. I knew that a vote had to 
take place in order to have one, 
and that labor unions do things 
related to workers. However, 
that was the extent of my 
knowledge. I had no idea how 
the vote to become a union was 
established, or what things 
unions did to help benefit 
union workers.


However, as the months 
went by, I gained lots of new knowledge 
and insight that I did not have before. 
First, I learned that labor unions work on 
behalf of union workers to fight for better 
benefits such as wages and healthcare in 
their contracts.


Secondly, I learned the role of MRLF. 
Employees at MRLF work to organize 
and direct all the local unions towards a 
common goal. Their mission is to “orga-
nize in the community for social and eco-


Sean Doherty, Bethel University
By Sean Doherty


It has been such an enlightening and 
valuable experience interning at the Min-
neapolis Regional Labor Federation this 
fall. Coming into the internship, I don’t 
think I could have accurately 
described what a labor union 
was and the crash course on la-
bor that this internship has 
been has truly given me a new 
framework to view everything.


On my first day, we were 
given a paper that detailed all 
the things that we could “thank 
a union for” and it was a 
mind-blowing discovery for me that the 
weekend wasn’t just a basic human right 
and was instead something that needed to 
be fought for.


MRLF has given me a lot of those 
moments and my view of the world and 
the work that still needs to be done has 
been expanded in ways I never could 


Sean Doherty


Sirry Tassah





