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Final Four 
brings work

MINNEAPOLIS — One of the 
nation’s most prominent sports 
events — the 2019 NCAA Men’s 
Basketball Final Four — comes to 
U.S. Bank Stadium April 6-8. Re-
lated events at other local venues 
will run April 5-8. College basket-
ball fans will be looking forward 
to the action on the basketball 
court. And local union members 
will be looking forward to the 
work hours — setting up and 
cleaning up, staffing events, and 
serving an estimated 94,000 Final 
Four visitors to the metro area.

“While it’s not quite as import-
ant as the Super Bowl, it certainly 
will fill up all our hotels and 
restaurants,” said Wade Luneburg, 
political director for UNITE 
HERE Local 17.

“It’s not just a night or two,” 
Luneburg added. “It’s five or six 
days of business… I anticipate all 

Deadline looms for Liberian immigrant workers and families
By Steve Share, 
Labor Review editor

MINNEAPOLIS — As the 
Labor Review went to press, 
March 31 was looming as life-al-
tering deadline for thousands of 
Liberian immigrant workers and 
their families who have put down 
roots in Minnesota.

Liberian refugees initially 
came to the United States in 
1991, fleeing civil war in their 
country, and have been able to 
continue to build new lives here 
thanks to President George W. 
Bush’s 2007 decision to provide  
Deferred Enforcement Depar-
ture (DED) and also to provide 
authorization to work.

Over the years, Bush’s initial 
decision continued to be extended  
— until March 2018, when Presi-
dent Donald Trump announced 
that he would allow DED to ex-
pire March 31, 2019.

Trump’s move has put the 

eat. I’m not going to be able to 
help relatives back home.”

Another important reason 
brought her to the U.S — seeking 
specialized medical care for her 
then 7-year-old son. Now 24, he’s 
faced continuing health challeng-
es and, she worried, he might not 
survive if the pending change in 
policy forces them to return to Li-
beria, where he would not receive 
the same quality of health care.

“It’s hard. It’s very, very, 
very hard and scary,” said 
Wreh-Fotana. “It’s a lot of stress. 
It makes me feel like I’m still in 
a war zone.”

Finding a new home in Min-
nesota away from the war in Li-
beria, Liberians here have 
worked, joined unions, paid tax-
es, purchased homes, started 
businesses. They have children 
who either came to the U.S. so 
young that they have known 
only life here or who were born 

in the U.S. and are U.S. citizens.
DED’s expiration could lead to 

the deportation of Liberian-born 
parents and separate them from 
their American-born children.

Renewing DED for the im-
pacted Liberians or creating some 
other path to residency is up to the 
discretion of the President. Con-
gress also has the power to act.

As the Labor Review went to 
press March 11, U.S. House 
Democrats planned to include 
renewing DED in a new version 
of the DREAM Act.

In the U.S. Senate, Minnesota 
Senator Tina Smith reportedly 
supports a similar measure. Calls 
are urged to Senator Amy Klobu-
char to ask her to make DED a 
priority and to also help convince 
her Republican colleagues to 
vote for DED when the measure 
goes to the Senate. Contact Klo-
buchar’s office at 202-224-3244 
or 612-727-5220.

n Governor announces 
bonding proposal

n Union lobby days
n Legislation to combat 

wage theft advances
—See page 7

‘Women Building Success’ celebrates women in the trades
MINNEAPOLIS — The second annual “Women Building Success” awards night March 6 celebrated women who work in the region’s build-
ing trades unions. Awards were presented for “Apprentice of the Year” and “Journey Worker of the Year” and “Advocate of the Year.” See 
story and photos, page 12. Photo above: The crowd included  (left to right) Kaithlin Yang, Carpenters Local 322; Racheal Green, Carpen-
ters Local 322; Luann Hoganson, IBEW Local 110. “It’s awesome to build things from the ground up,” said Yang, a fourth-year appren-
tice who joined the Carpenters right out of high school, after participating in the Youthbuild program. “I love knowing that I’m building 
the community for everybody else,” Yang said.FINAL FOUR page 6

lives of Liberians living in Min-
nesota in turmoil, including 
members of the Service Em-
ployees International Union, 
Minnesota Nurses Association, 
and UNITE HERE  Local 17.

More than 5,000 Liberians  liv-
ing in the U.S. are impacted by the 
prospect of DED expiring — and 
the majority live in Minnesota.

Numbers are only numbers but 
remembering that each one rep-
resents a real person with a family 
and a real life story is important.

“My father got killed during 
the war,” said Isabella Wreh- 
Fotana. She came to the U.S. from 
Liberia in 2002 at age 38 and has 
worked since 2003 as a nursing 
assistant at United Hospital in 
Saint Paul, where she is a member 
of SEIU Healthcare Minnesota.

If DED expires and she can no 
longer work, Wreh-Fotana feared, 
“I’m not going to be able to pay 
my rent. I’m not gong to able to 



www.minneapolisunions.orgPage 2 • Minneapolis Labor Review • March 22, 2019

Minneapolis Labor Review (USPS 351120) (ISSN 02749017) 
is published monthly, except February, 11 times per year 

for $10.00 per year in the United States by the 
Minneapolis Regional Labor Federation, AFL-CIO, 

312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097. 
All other countries $5.00 additional per year.  

Periodicals postage paid at St. Paul, Minnesota.

POSTMASTER send address changes to: 
Minneapolis Labor Review / Minneapolis Labor Review Newspaper, 

312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097.

Office (612) 379-4725 Fax (612) 379-1307
laborreview@minneapolisunions.org

www.minneapolisunions.org

Minneapolis Regional Labor Federation, AFL-CIO 
Executive Board

Chelsie Glaubitz Gabiou, President; Michelle Wiese, 
Executive Vice President; Pete Lindahl, First Vice 
President; Mike Zagaros, Second Vice President; Dan 
McConnell, Financial Secretary-Treasurer; Kelly Wilson, 
Register Clerk; Paul Mueller, Deputy Register Clerk; 
Grace Baltich, Reading Clerk; Jolene Catudio, Recording 
Secretary; Tommy Bellfield, Sgt.-At-Arms; Uriel Perez 
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and 
Jigme Ugen — Trustees; Mike Bubalo, Laurie Stammer, 
Judy Russell-Martin — At Large.

Minneapolis Labor Review
Since 1907

Steve Share, Editor

Next issue: 
April 19, 2019 

Deadline: 
April 3, 2019 

 
See page 11 for complete 2019 schedule

“The rights labor has won, labor must fight to protect.” 
  —Floyd B. Olson, Minnesota Governor, 1930-1936

AFL-CIOS-70
T W I N C I T I E S

D U L U T H

By Mike Bubalo, financial secretary- 
treasurer, Laborers Local 563

Six months ago, Minnesota’s working 
people faced the prospect of an anti-worker 
Governor and anti-worker Legislature turn-
ing Minnesota into Wisconsin 
— where attacks on working 
people have cost jobs and held 
down wages. We organized and 
won the 2018 elections. 

Now, 2019 is an opportunity 
to take action, organize and 
build power for our members, 
apprentices and retirees, and all 
working people. Together, we 
can advance our shared values 
of dignity, justice and freedom by making 
our voices heard and holding politicians ac-
countable for getting the job done.

One place to start is by supporting Gov-
ernor Tim Walz’s and 
Lieutenant Governor 
Peggy Flanagan’s bud-
get and bonding pro-
posals. 

Their proposed bud-
get reflects our shared 
priorities: bringing 
down the cost of health-
care, improving educa-
tion and ensuring com-
munities across the 
state are prospering.

The Walz and Flana-
gan budget and bonding 
proposals will fix our 
roads and bridges and invest in water and 
housing infrastructure, creating jobs for 
Minnesotans and growing our economy.

Laborers are making their voices heard 
by taking action: Hundreds of us have con-
tacted our state legislators asking them to 
fix our roads and bridges to ease congestion 
and improve safety. Dozens of us have tes-
tified at House Transportation Committee 
hearings in Saint Cloud, Minneapolis, 
Blaine, Savage and Mankato.

And, on Wednesday, April 3, we will 
join together with our brothers and sisters in 
the building trades and lobby our elected 

2019 is an opportunity to take 
action, organize and build power

Get involved! Whether going 
to your union meetings, 
participating in a training, 
lobbying elected officials 
at your Day on the Hill, or 
volunteering on the phones, 
doors or in your community 
— you have the power to 
make a difference!

officials at our Day on the Hill. 
Together, we can continue to organize, 

build power and make a difference in work-
ing people’s lives.

That’s why at Laborers Local 563, we 
are continuing our “Proud 
Member” training program, 
where members can learn more 
about our local’s history and 
feel the power of belonging to a 
union by building skills and 
taking action. 

It took me 13 years to get 
active in my union. I joined the 
Laborers in 1986 as a mason 
tender. In 1999, I got active, 

wanting to be more involved and know 
what the union is about.

I joined the Local 563 executive board 
in 2005 and was hired on as an agent in 

2009. Today, I serve as 
an officer of my local as 
well as an executive 
board member for the 
Minneapolis Regional 
Labor Federation, 
AFL-CIO. 

I am proud to make 
a difference in the lives 
of our members, ap-
prentices, retirees and 
workers across the re-
gion.

Get involved! 
Whether it is going to 
your union meetings, 
participating in a train-

ing, writing a letter to the editor, liking and 
following your union on Facebook, Twitter 
or Instagram, lobbying your elected offi-
cials at your Day on the Hill, or volunteer-
ing on the phones, doors or in your commu-
nity — you have the power to make a 
difference in working people’s lives.

Feel the power! Use the power! BE THE 
POWER!

Mike Bubalo is financial secretary-trea-
surer of Laborers Local 563 and also 
serves as an executive board member of the 
Minneapolis Regional Labor Federation.

position.
“I’m excited to be in this new role and 

I look forward to strengthening the ties 
between all of labor,” Wiese 
said. “Especially in these 
post-Janus days, we need to 
be pro-active instead of reac-
tive… and strengthen ways 
we work together.”

The MRLF includes more 
than 100 affiliated unions 
who together represent more 
than 75,000 workers.

The MRLF brings together 
teachers, government employ-
ees, construction trades work-

ers, service industry workers and others to 
advance the cause of all workers.

“I’m no stranger to the trades,” Wiese 
noted. “Prior to becoming a teacher I was 
a 15-year, proud union carpenter out of 
Local 1644 in Minneapolis.”

MRLF president Chelsie Glaubitz Gab-
iou commented: “Louise’s leadership has 
and will continue to leave a lasting impact 
on the local labor movement and the entire 
region. Her dedication to the MRLF and 
our working families has been unparal-
leled. She’s an inspiration for the upcoming 
generation of trade unionists.”

MINNEAPOLIS — Delegates to the 
Minneapolis Regional Labor Federation, 
AFL-CIO voted February 13 to approve the 
appointment of Michelle Wiese 
as MRLF executive vice presi-
dent, effective immediately.

Wiese is currently the presi-
dent of Minneapolis Federation 
of Teachers Local 59.

She succeeds the MRLF’s 
longtime executive vice presi-
dent, Louise Sundin, a former 
president of MFT Local 59.

Sundin is transitioning to a 
new role with the MRLF. She 
explained: “I’m still going to be 
in the room but I’ll be a COPE delegate 
from the Minneapolis Regional Retiree 
Council to the MRLF executive board.”

Wiese, Minneapolis, is a 21-year mem-
ber of MFT Local 59. She spent 18 years in 
the classroom as an elementary school 
teacher. She’s now in the first year of her 
second two-year term as MFT president.

Wiese has been an MFT delegate to the 
MRLF and she also serves as a member of 
the statewide governing board for Education 
Minnesota, the statewide teachers union.

The MRLF’s executive vice president 
is the federation’s number two leadership 

MFT Local 59’s Michelle Wiese replaces Louise 
Sundin as MRLF executive vice president

Guest Commentary

Michelle Wiese
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Events
March 25: Panel to discuss ‘Labor Movement and 
Healthcare Reform’ at East Side Freedom Library

SAINT PAUL — The East Side Free-
dom Library will host a panel discussion 
Monday, March 25 to discuss “The Labor 
Movement and Healthcare Reform.” 

The event is free and open to the pub-
lic and begins at 7:00 p.m. at the East 
Side Freedom Library, 1105 Greenbrier 
St., Saint Paul.

The panel will include: Minnesota 
State Senator John Marty; Rose Roach, 
Minnesota Nurses Association executive 

director, Lisa Weed, SEIU Healthcare 
Minnesota executive vice-president; Dr. 
Michael Westerhouse, internist and pro-
fessor at the University of Minnesota 
School of Public Health and co-director 
of SocMed, a social justice non-profit 
which focuses on the social determinants 
of health.

For more information, call 651-230-
3294 or visit eastsidefreedomlibrary.org.

Through April 7: Frank Theatre presents 1937 
pro-union musical, ‘The Cradle Will Rock’

SAINT PAUL — Frank Theatre pres-
ents the legendary 1937 labor musical, 
“The Cradle Will Rock,” running March 
15-April 7. For tickets, ($30, or for students 
and seniors, $25), visit franktheatre.org. 
The show will be staged at Gremlin The-
atre, 550 Vandalia St., Saint Paul.

Written by Marc Blitzstein, “The Cradle 
Will Rock” premiered in 1937 with Orson 
Welles as director — but nearly was shut 
down by federal government censors.

The show is an allegory of corporate 
greed set in Steeltown, USA. Mr. Mister, 
the corporate magnate, influences and con-
trols major institutions in town including 

the church, journalists, the university and 
artists. 

Through flashback and song, the story 
illustrates how each of the civic leaders 
sold out to Mr. Mister, except Larry Fore-
man, a union organizer who is attempting 
to organize the entire town. 

“We’re looking forward to exploring the 
impact of this piece today — 80 years after 
it was written, 15 years after we first staged 
it — when money still equals power, per-
haps even more now than then, and orga-
nizing is the key to fighting that power,” 
said Wendy Knox, Frank Theatre’s founder 
and artistic director.

April 4: St. Paul’s ‘Union Job and Resource Fair’ 
will feature employer panel, on-site hiring

SAINT PAUL — Saint Paul area 
unions and community partners will host 
their fourth annual “Union Job and Re-
source Fair” Thursday, April 4.

The event will feature an employer 
panel from 3:00-4:00 p.m. and an on-site 
hiring event from 4:00-7:00 p.m.

This year’s event will be at a new lo-
cation, the IBEW Local 110 union hall, 
1330 Conway St., St. Paul (via Metro 
Transit, bus route 63K, walkable from 

3rd St. E. and Clarence St.).
For a list of participating employers, 

visit eastsidefreedomlibrary.org begin-
ning March 22.

For more information, contact Peter 
Rachleff at 651-230-3294.

Sponsors include East Side Freedom 
Library, St. Paul Regional Labor Federa-
tion, AFL-CIO Community Services, 
IBEW Local 110, Pipefitters Local 455.
UFCW Local 1189 and the City of St. Paul.

April 12: Save on grocery packages at 
‘Fare for All’ location in northeast Minneapolis

MINNEAPOLIS — Fare For All sells 
packages of fresh produce and frozen 
meat with prices ranging from $10 to $30 
per package. Everyone can save up to 40 
percent on their food purchases. The pro-
gram has no income requirements and is 
open to everyone looking to save money.

Fare For All has 30 locations in the 
greater Twin Cities metro area where 
food packages are sold once a month.

Friday, April 12 from 11:00 a.m. to 

1:00 p.m. will be the next Fare for All dis-
tribution date at the Laborers Local 563 
hall, 901 14th Ave. NE, Minneapolis (one-
half block west of Central Ave. on 14th 
Ave. NE).

Working Partnerships, the AFL-CIO 
community services program, hosts the 
Fare for All site at the Laborers Local 
563 hall.

For more information, call 612-379-
8133 or visit fareforall.org.

Fare for All Express offers fresh fruits and vegetables, frozen meats and 
staple items. Fare for All Express packages cost $10-$30. The program 
is open to everyone and has NO income requirements.

Need help with grocery bills?

Next delivery: 
Friday, April 12 

11:00 a.m. – 1:00 p.m. 
Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis

A special “Brunch Box” this month, $30, will include a 4-5 lb. ham, 
hashbrowns, shredded cheddar cheese, blueberries, cinnamon rolls, more!

For more information, see story page 3 or contact 
Working Partnerships: 612-379-8133
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More Events

May 4: Minnesota State Retiree Council, AFL-CIO 
plans annual ‘Fun(d)raiser’ at SMW Local 10 hall

MAPLEWOOD — Save the date for 
Saturday, May 4, for this year’s annual 
“Fun(d)raiser” for the Minnesota State 
Retiree Council, AFL-CIO.

The event runs from 3:00-7:00 p.m. 
and this year returns to the Sheet Metal 
Workers Local 10 union hall, 1681 Cope 
Ave., in Maplewood.

The popular, free admission event will 
feature free food, music, hourly raffles 

for valuable prizes, a silent auction and 
the all-important state-wide raffle. Park-
ing is free.

The statewide raffle features a draw-
ing for major cash prizes: one $500 cash 
prize, two $300 cash prizes, two $150 
cash prizes and two $100 cash prizes. 
Three raffle tickets cost only $5.00.

For more information, call 651-227- 
7647, ext. 121.

May 1: Join march on International Workers Day 
to support UNITE HERE Local 17 hotel workers

MINNEAPOLIS — May 1 is celebrat-
ed around the world as International Work-
ers Day with labor marches and rallies.

May 1, 2019 also will mark the day that 
1,200 Twin Cities area hotel workers at 
eight hotels expect to be working without 
a contract, after current agreements expire.

Mark your calendar for Wednesday, 
May 1 to come march in support of UNITE 
HERE Local 17 hotel workers.

Gather at 4:30 p.m. for a rally and 
march at Peavey Plaza, 1111 Nicollet 
Mall, Minneapolis.

This event has been endorsed by the 
Minneapolis Regional Labor Federation, 
AFL-CIO and the St. Paul Regional Labor 
Federation, AFL-CIO.

Watch next month’s Labor Review for 
additional details or visit facebook.com/
UniteHereLocal17.

April 16: Program marks 75th anniversary of 
merger state’s Farmer-Labor, Democratic parties

MINNEAPOLIS — Minnesota’s DFL 
Party was born out of the 1944 merger of 
the state’s Farmer-Labor Party and Dem-
ocratic Party. The merged Democrat-
ic-Farmer-Labor Party went on to win 
elections for leaders such as Hubert 
Humphrey, Walter Mondale, and Paul 
Wellstone.

To mark the 75th anniversary of the 
merger, the Minneapolis Regional Retir-
ee Council, AFL-CIO plans a program 
Tuesday, April 16 beginning at 7:00 p.m. 
at the CWA union hall, 3521 East Lake 

Street, Minneapolis. Doors will open at 
6:00 p.m. for an hour singing labor songs.

The program will include short video 
clips from filmmaker Randy Croce’s new 
documentary-in-progress about the histo-
ry of the Farmer-Labor Party. The film is 
being produced by the University of Min-
nesota’s Labor Education Service and the 
Farmer-Labor Education Committee.

The evening also will include a panel 
and discussion of history and contempo-
rary politics, facilitated by Mark Ritchie, 
former Minnesota Secretary of State.

April 13: Annual Labor Health & Benefit Fair 
offers free admission to all working families

MINNEAPOLIS — This year’s Labor 
Health & Benefit Fair will be Saturday, 
April 13, from 8:00 a.m. to 2:00 p.m. at 
the Minneapolis Convention Center.

Organized by the Labor/Management 
Health Care Coalition, the event offers 
free admission to all working families, 
with 23 labor union health funds partici-
pating.

More than 80 health-associated booths 
will be featured on the 85,000 square foot 
show floor.

The family-friendly fair presents in-
formation, education and activities for all 

ages, all focused on improving the health 
and lives of working families.

Free health screenings also will be 
available.

Fair-goers are encouraged to bring 
canned or boxed food items to donate to 
the Emergency Food Shelf Network.

Many of the participating labor funds 
will be offering free food and beverages 
for their members. Concession stands 
also will be selling food and beverages.

For more information, visit Healthand-
BenefitFair.org.

By Michael Moore, editor,
Saint Paul Union Advocate

SAINT PAUL — After months of 
planning, a small group of labor lead-
ers, activists and scholars will open a 
new college this spring in Saint Paul, 
inspired by the belief that working 
people can build the labor movement 
of the future, in part, by looking to the 
past.

Set to begin classes in April, “New 
Brookwood Labor College” is mod-
eled after and named after a school for 
labor organizers that operated between 
1921 and 1937 in Katonah, NY. The 
original Brockwood Labor College at-
racted more than 600 students, who 
went on to lead major union and civil 
rights campaigns across the country in 
the decades to come.

[New Brookwood is currently ac-
cepting applications for entry into its 
first cohort through March 15. Apply 
at newbrookwood.org/apply.]

The original school’s lifespan was 
brief, said Robyn Gulley, a co-founder 
of New Brookwood and local labor 
and human rights organizer. But its 
impact was great.

“It’s hard to read a book about la-
bor history without coming across 
Brookwood Labor College,” Gulley 
said. “Brookwood left behind a tre-
mendous legacy. And it was coed, it 
was racially diverse, it was ethnically 
diverse at a time when that was basi-
cally unheard of.”

Brookwood’s brand of inclusive-
ness and forward thinking hasn’t lost 
its relevance in an era of intense cul-
tural and political divides in the U.S. 
And the gaps between rich and work-
ing people have widened back to the 
bloated levels of the 1920s, when the 
original Brookwood began educating 
organizers.

If ever there were a time for a re-
boot, labor historian Peter Rachleff 
said, this is it.

“The Brookwood Labor College 
came along at a time when the labor 
movement needed critical thinking — 
how to organize when traditional 
forms of work (skilled manual labor) 
were being challenged by assembly 
lines and scientific management; how 
to organize a workforce that was in-
creasingly diverse by race, gender and 
ethnicity; how to organize when cor-
porate management was dead-set 
against negotiating with unions; how 
to organize when employers were able 
to use laws and court decisions to un-
dercut workers’ rights,” Rachleff said. 

“Does this sound familiar?”
New Brookwood classes will take 

place at the East Side Freedom Library 
in Saint Paul.

A ‘rigorous’ curriculum
Rachleff is co-executive director of 

the nonprofit, independent East Side 
Freedom Library, which will host New 
Brookwood classes on Saint Paul’s 
East Side.

Rachleff and Gulley, who served as 
an instructor in the University of Min-
nesota’s undergraduate leadership pro-
gram, will be among the academics 
co-leading courses with local organiz-
ers. They were part of a planning 
group that included leaders of roughly 
a dozen local unions and community 
groups that often work in partnership 
with the labor movement. Staff from 
the U’s Labor Education Service and 
Metropolitan State University’s Advo-
cacy and Political Leadership program 
also participated.

Together, they developed New 
Brookwood’s “core curriculum” of 
four classes, offered two at a time, to 
cohorts of between 10 and 15 students. 
Organizers anticipate as many as three 
cohorts per year.

New Brookwood is intentionally 
not accredited and offers no grades or 
diplomas, a structure that keeps tuition 
costs low and makes the school as ac-
cessible as possible.

The curriculum, according to pro-
motional materials, is “rigorous.” Stu-
dents are expected to produce work 
that “will advance both the immediate 
and long-term goals of the labor move-
ment.”

Gulley said the New Brookwood 
experience won’t end with core class-
es.

“Our goal is to figure out ways to 
keep people engaged on a continuing 

New Brockwood Labor College 
launches this spring in St. Paul

The New Brockwood Labor College 
will be housed at the East Side Free-
dom Library, 1105 Greenbrier Street, 
in Saint Paul.
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Letter to the Editor
Join CWA in asking Congress to investigate 
corporations who promised jobs for tax cuts
To the Editor:

Communications Workers of America 
members in Locals 7200 and 7250 are 
quickly approaching the one-year anni-
versary of the expiration of our labor 
agreement with AT&T (Legacy Wire-
line).  

AT&T is one of the most profitable 
U.S. corporations, thanks to union work-
ers across the country. CWA members 
remain committed to providing the high-
est levels of customer service, and dedi-
cated to maintaining AT&T’s network 
every day. We value our jobs and have 
continued to work in good faith so we 
can achieve the fair union contract we all 
need and deserve.

Unfortunately, it seems AT&T is ded-
icated to lining the pockets of their top 
executives, through bonuses, stock buy-
backs and increasing shareholders’ rate 
of return.

CEO Randall Stephenson committed 
to initially create 7,000 new jobs with the 
passing of Trump’s tax plan in 2017, but 
instead, AT&T has cut more than 10,000 
U.S. jobs.

AT&T is not the only company that 
has lied to America. Many corporations 
promised new jobs and increased wages 
for working families — look at GM. 

CWA members nationwide have been 
calling on Congress to support hearings 
and oversight efforts into the Tax Cut and 
Jobs Act of 2017, including an investiga-
tion into what major corporations are do-
ing with their massive tax cuts.

The corporate tax cut was a massive 
failure on its own terms. It has not 
brought jobs back. It has not raised wag-
es.

Good jobs continue to disappear, es-
pecially at AT&T.

Please join CWA in asking members 
of Congress to investigate corporations, 
including AT&T.

—Shari Wojtowicz
CWA Local 7250

Member and president
shari@cwa7250.org

Editor’s Note: April 14, 2019 will mark 
one-year since CWA members at AT&T 
have worked under an expired contract.

A story by the Minneapolis Labor Review published in the January 25, 2019 
print issue and also posted online January 16, 2019 at minneapolisunions.org 
contained three errors.

The story was headlined,  “Teamsters Local 120 wins $1.25 million wage 
theft settlement for Lakeville Motor Express workers.”

In the second paragraph, the story incorrectly read: “Finish Line Express… 
has agreed to a $1.25 million settlement to resolve unfair labor practice 
charges filed with the National Labor Relations Board.”

The story should have stated that the two entities agreeing to the settlement 
were LME, Inc. and Lakeville Motor Express.

In the ninth paragraph, the story incorrectly read: “LME/FLE will make 
payments directly to the impacted workers…”

The story should have read: “LME, Inc./Lakeville Motor Express will make 
payments directly to the impacted workers…”

In the tenth paragraph, the story incorrectly read: “If the company defaults 
on the payments… the total amount due to workers from LME/FLE would 
increase to $2.4 million and the NRLB will be taking enforcement action.”

The story should have read: “If the company defaults on the payments… 
the total amount due to workers from LME, Inc./Lakeville Motor Express would 
increase to $2.4 million and the NLRB will be taking enforcement action.”

The Labor Review regrets the errors.

CORRECTION
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Final Four
continued from page 1

6,000 of our members will be work-
ing in one way or another at the ho-
tels, convention center, MSP and 
U.S. Bank Stadium.”

In addition to the games at U.S. 
Bank Stadium, where Local 17  
members work the concessions, the 
“Final Four Fan Fest” will be taking 
place at the Minneapolis Conven-
tion Center, another Local 17 venue.

“So much was learned from the 
Super Bowl that it’s made this 
[event] much more manageable,” 
Luneburg noted.

Leading up to the big event, U.S. 
Bank Stadium is being temporarily 
transformed into a basketball arena 
with a basketball floor, 14,000 addi-
tional seats, darkening curtains, and 
a suspended scoreboard.

Installing the darkening curtains 
has brought about two months of 
work for a crew of 12 members of 
Local 13 of the International Alli-
ance of Theatrical Stage Employ-
ees, reported Matt Rice, Local 13 
business manager.

“The biggest thing we have to do 
is hang the scoreboard in the center 
of the stadium and all kinds of spe-
cial lighting and install the audio,” 
Rice said.

At the Minneapolis Convention 
Center, the work to present the “Fi-
nal Four Fan Fest” will use a crew 
of 50 IATSE members, he added. 

Those 94,000 visitors? Many 
will be flying in and out of MSP air-
port, where Local 17 members staff 
the food concessions. “We’ll defi-
nitely see an up-tick in business at 
the airport,” Luneburg said.

“Minneapolis is really marketing 
itself as a true sports venue,” Lune-
burg observed. “It’s really taking 
advantage of this permanent sports 
infrastructure that we’ve all invest-
ed in.”

He added that “MSP is a really 
important part of making this work.”

Bill McCarthy, president of the 
Minnesota AFL-CIO, serves on the 
boards of both the Minnesota Sports 
Facilities Authority and also Meet 
Minneapolis, which markets the city 
to attract events and development. 
“This is yet another example of why 
we worked to build a sports econo-
my in Minneapolis and why we in-
vested in a stadium to bring work to 
our members and benefit the com-
munity as a whole,” he said.

For more information about Fi-
nal Four events, including many 
free events open to the public, visit 
www.ncaa.com/final-four.

Photo contest showcases women apprentices in the trades

MINNEAPOLIS — The local “Women Building Success” awards cere-
mony March 6 began with a slideshow which included photos from a photo 
contest which the initiative to support women in the building trades orga-
nized last fall (see story, page 12). The photo contest drew more than 100 
entries, three of which appear on this page.

The photo contest — open only to apprentices — solicited photos in 
three categories: A) a photo of the individual at work; B) A photo of a job-
site/building; C) A photo of tools and/or craftsmanship.

The photo contest winners were announced at a November 15 event 
during National Apprenticeship week with special guest speaker Pam Bor-
ton, former head women’s basketball coach at the University of Minnesota.

Jenny Winkelaar of the Minneapolis Building and Construction Trades 
Council said the photo contest was popular and she expects “Women Build-
ing Success” will organize a photo contest again this fall.

For more information, contact Winkelaar at jenny@mplsbctc.org.
Photo above left:
“Light at the end of the tunnel,” by Erica Blegen, IBEW Local 292 ap-

prentice.
Photo above right:
Jenna Wittner, Ironworkers Local 512 apprentice, on the job.
Photo below right:
Victoria Archie, Ironworkers Local 512 apprentice, on the job.
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Union lobby 
days ahead

SAINT PAUL — Here are the 
coming lobby days planned by 
Minnesota unions. Consult union 
websites for additional details and/
or see “Local Unions News” (pages 
9-10) for more information.

March 26
AFSCME Council 5
afscmemn.org

April 2-3
n Laborers District Council
liunaminnesota.org
n North Central States Regional 
Council of Carpenters
northcountrycarpenter.org

April 3
Operating Engineers Local 49
local49.org

2019 Legislature

Walz proposes $1.3 billion infrastructure plan
By Steve Share, Labor Review editor

MINNEAPOLIS — Minnesota Gov-
ernor Tim Walz proposed a package of 
nearly $1.3 billion in state infrastructure 
investments February 26.

Highlights of the proposed bonding 
package include $300 million for higher 
education projects, $345 million for 
transportation and transit projects, $217 
million for agriculture, environment and 
natural resources projects, and $150 mil-
lion for housing. The package includes 
73 projects across the state.

“This is not a wish list. This is what’s 
needed,” Walz said, speaking at a press 
event to announce the bonding package 
at an affordable housing development at 
Fort Snelling for formerly homeless vet-
erans.

“We intentionally made recommenda-
tions that were fiscally responsible,” com-
mented Lt. Governor Peggy Flanagan.

While the state legislature typically 
considers a large bonding bill in 
even-numbered years, “for the last 30 
years there have only been two years 
when we haven’t had a bonding bill,” re-
ported Myron Frans, Minnesota budget 
commissioner.

Senate Majority Leader Paul Gazelka, 
R-Nisswa, has expressed opposition to 

passing a large bonding bill this year, 
which Walz acknowledged at the Febru-
ary 26 news conference.

But, Walz stressed, “‘no’ is not a plan 
for the future.”

“I’ll make the case,” Walz said. “Min-
nesotans will decide.”

Investing in state infrastructure brings 
jobs and the Minnesota State Building 
and Construction Trades Council imme-
diately announced support for the Walz 
bonding proposal.

“By making substantial capital invest-
ments in transportation, higher educa-
tion, housing, corrections and state asset 
preservation, the Walz-Flanagan Admin-

istration is demonstrating its commit-
ment to meeting our state’s construction 
needs now and, in the future,” said exec-
utive director Jessica Looman. 

“This bonding proposal will create 
jobs for Building Trades members in the 
entire state of Minnesota,” said Craig Ol-
son, secretary-treasurer and president of 
the Duluth Building Trades Council.  
“The investments in our higher education 
campuses, our water infrastructure and 
local roads and bridges will help support 
our communities and grow the econo-
mies of greater Minnesota.”

Two special elections 
in February brought 
losses for AFL-CIO’s 
endorsed candidates

MINNEAPOLIS — Following 
2018’s year of historic wins for 
AFL-CIO endorsed candidates, two 
special elections in February 
brought losses instead.

In the February 5 special elec-
tion for Minnesota Senate District 
11,  Republican-endorsed Jason 
Rarick defeated AFL-CIO and 
DFL-endorsed Stu Lourey by a 
vote of  8,127-7,171.

In a February 12 special election 
for Richfield City Council Ward 3, 
Ben Whalen won a three-way race, 
receiving 264 votes and defeating 
AFL-CIO endorsed Judy Moe, who 
ran second with 112 votes.

Rarick entered the Senate  race 
after winning election in 2014, 
2016 and 2018 to represent part of 
the district in the Minnesota House.

Rarick is a 27-year member of 
IBEW Local 110. He ran for Senate 
District 11 with several labor en-
dorsements, including IBEW Local 
110, Minnesota Pipe Trades Associ-
ation, North Central States Region-
al Council of Carpenters, and Oper-
ating Engineers Local 49.

District 11 represents all of Carl-
ton and Pine Counties, eastern Ka-
nabec County, and a portion of 
southern St. Louis County.

Testimony underscores need for stronger wage theft laws
By Howard Kling, 
workdayminnesota.org

SAINT PAUL — Workers and busi-
ness owners highlighted the need for 
stronger wage theft laws during a press 
conference and legislative hearing at the 
Minnesota State Capitol February 6. The 
hearing before the Minnesota House La-
bor Committee was the first stop for HF 
6, a bipartisan bill that would set rules 
and penalties for employers who avoid 
paying, or fail to pay, wages earned by 
their employees.

“I am here today to demand an end to 
this practice of wage theft,” said Hum-
berto Miceli, a member of Centro de Tra-
bajadores Unidos en la Lucha (CTUL). 
With the help of CTUL, Miceli was able 
to recover wages stolen by an employer, 
but in the end he received only 10 per-
cent of what he was owed. “It is real peo-
ple who suffer the consequences the way 
things are right now,” added Miceli.

Cecilia Guzman, also a member of 
CTUL, told the committee she was owed 
$2,000 by a cleaning company in 2014. 
The court ordered them to pay but, “the 
person still hasn’t paid me to this date,” 
she said.

“Fourteen of my 20 paychecks, in-
cluding my last one, have been shorted,” 
said Allegra Bipes, a security officer at 
the Minneapolis College of Art and De-
sign (MCAD). “On some, I was not paid 

for all of my hours worked, or I was not 
paid for overtime hours. On others, I was 
not paid my shift differential or for holi-
days. This is wage theft,” she continued. 
“For people like me, who live paycheck 
to paycheck, I need to be paid all that I 
have earned, on time.”

Based on complaints filed with the 
Minnesota Department of Labor and In-
dustry (MNDLI), an estimated 39,000 
Minnesota workers are not paid what is 
owed to them in earned wages each year. 

In 2015, the last year data was com-
piled, the Department recovered $1.3 
million in back wages for Minnesota 
workers. MNDLI, as well as labor and 
community organizations, maintain the 
scope of the problem is much larger since 
most workers don’t report wage theft vi-
olations, many out of fear of retaliation 
from their employer.

“There are no repercussions for some 
of the worst offenses that we see in the 
construction industry and I am here to-
day hoping legislators support HF 6,” 
said Arturo Hernandez, a journey-
man carpenter with Carpenters Local 68. 
“If I stole money from my boss at work, 
I would go to prison.”

Wage theft: a way of doing business
Wage theft crosses the boundaries of 

income, race and gender, but the inci-
dence of violations is higher among low-
wage workers and people of color and 

more prevalent in certain industries.
A 2016 survey of 173 low-wage 

workers in the Twin Cities conducted by 
CTUL found that half of the workers had 
faced wage theft in their workplace. Six-
ty-six percent of respondents from the 
janitorial industry experienced wage 
theft.

The Minnesota Coalition to End Wage 
Theft has found that residential construc-
tion, building and other services, securi-
ty, agriculture and the hospitality/restau-
rant industry are all areas where wage 
theft is a common practice.

“In my time in the restaurant industry, 
I’ve seen wage theft as the norm, not the 
exception,” stated Kevin Osborn in testi-
mony before the committee. Osborn is a 
line cook in Minneapolis and member of 
the Restaurant Opportunities Center 
(ROC-MN).

Osborn appealed to the committee to 
do something for the thousands of work-
ers in Minnesota who are experiencing 
wage theft, workers who “need real en-
forcement against stolen wages, stronger 
protection against retaliation, and ade-
quate funding for agencies to investigate 
and reclaim our lost tips and pay.”

March 11 update: HF 6 has passed 
several Minnesota House committees. 
The Senate version, SF 1933, was await-
ing action by the Jobs and Economic 
Growth Finance and Policy Committee.

Governor Walz announcing his bonding pro-
posal: “‘No’ is not a plan for the future.”
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SAINT PAUL —Minnesota Governor 
Tim Walz has appointed three labor lead-
ers to seats on the Metropolitan Council.

The 17-member Met Council shapes 
regional development policies and oper-
ates regional services including Metro 
Transit and the region’s wastewater treat-
ment system.

The labor leaders named by Walz to 
the Met Council include Kris Fredson 
from the Laborers District Council, Abdi 
Muse from Awood Center, and Ray Zer-
an from IBEW Local 292.

Representing the Met Council’s Dis-
trict 14, which includes Saint Paul neigh-
borhoods east of Interstate 35E, Saint 
Paul resident Kris Fredson currently 
works as campaigns and member com-
munications director for the Laborers 
District Council of Minnesota and North 
Dakota. He is a former political director 
for the Minnesota AFL-CIO and former 
member of the City of Saint Paul’s plan-
ning commission.

“Regional policy-making, planning 
and services, investing in 21st century 
transportation infrastructure and afford-
able housing, and advancing equity are 
all necessary for our region to achieve its 
full potential,” Fredson said.

Saint Anthony resident Abdi Muse 
will represent the Met Council’s District 
8, which includes the city of Saint Antho-
ny and the eastern half of Minneapolis. 
Muse is the executive director of Awood 
Center, a community organization help-
ing the region’s East African immigrants 
to advocate for their labor rights. He is a 
former organizer for the Service Em-
ployees International Union and a former 
senior policy aide to Minneapolis Mayor 
Betsy Hodges.

“I’ve worked outside the system as an 
advocate and I’ve worked on the inside 
with policymakers to help make sure 
government works for the people. That’s 
where my passion lies,” Muse said. “I 
have worked all my professional life for 
inclusive economic development and 
worker rights.”

The Met Council’s Region 8, which 
will be represented by Coon Rapids resi-
dent Ray Zeran, includes the cities of An-
dover, Anoka, Bethel, Coon Rapids, East 
Bethel, Ham Lake, Nowthen, Oak Grove, 
Ramsey, and St. Francis in Anoka Coun-
ty.

Zeran worked 10 years in the field as 
a union electrician and is currently polit-
ical director for International Brother-
hood of Electrical Workers Local 292 in 
Minneapolis. He chairs the Committee 
on Political Education of the Minneapo-
lis Building and Construction Trades 
Council and is a member of the Anoka 
County Workforce Development Board.

Zeran commented about his new role 
serving on the Met Council: “At the pol-
icy level, I think transportation, especial-
ly building out transit, is a key issue, and 
that renewable energy will only become 
more important in the future. At the per-
sonal level, I believe it’s important to 
open up paths of opportunity — as Metro 
Transit is doing with its apprenticeship 
program — so more people can share in 
the region’s prosperity.”

The Met Council will play a key role 
in guiding the construction of the South-
west Light Rail line, which will be the 
largest infrastructure project in the state. 

For more information on the new 
membership of the Met Council, visit 
metrocouncil.org.

Governor Walz picks three labor 
leaders for seats on Met Council

Labor leaders named to the Met Council by Governor Walz (left to right): Kris Fredson, 
Laborers District Council; Abdi Muse, Awood Center; Ray Zeran, IBEW Local 292.

Photo: Jeff Syme, Metropolitan Council

basis, so that we’re building up com-
munity and a diverse group of people 
from different unions who can get to-
gether and talk about how to unify on 
pressing issues,” she said.

Educating a working class
New Brookwood isn’t out to re-

place existing labor-education pro-
grams, organizers say. But it is intend-
ed to be something different.

Most existing labor courses or train-
ings focus on meeting the needs of 
workers already in unions, whether it’s 
bargaining better contracts, filing griev-
ances or serving as elected officers.

But the share of the workforce rep-
resented by unions has dwindled in 
recent years, as anti-union politicians, 
employers and court rulings have 
made it harder for workers to join to-

gether. In response, New Brookwood 
organizers envision a more out-
ward-looking curriculum.

“We have to think about how we 
can bring new people into the labor 
movement,” Gulley said. “We deeply 
believe that we can’t do that without 
dealing with oppression and power 
imbalances.”

Rachleff said New Brookwood 
“will offer a space, a framework and 
opportunities for dedicated instructors 
and workers to come together to find 
the answers needed for our times,” 
from how working people push back 
against corporate and political attacks 
to how they organize in a changing 
economy.

At its core, Gulley added, New 
Brookwood’s mission mirrors the 
original Brookwood’s mission.

“We’re educating workers into the 
working class,” she said.

For more information:
newbrookwood.org

continued from page 5

Labor college

Minnesota State Building Trades Council hires 
Jessica Looman as new executive director

SAINT PAUL — The Minnesota State 
Building and Construction Trades Coun-
cil announced February 5 that Jessica 
Looman will serve as its new 
executive director.

Carly Melin, who served in 
the job for one year, left for a 
new position as government af-
fairs director for Minnesota At-
torney General Keith Ellison.

Looman recently served in 
the administration of Governor 
Mark Dayton as commissioner 
of the Department of Commerce and as 
deputy commissioner of the Minnesota 
Department of Labor and Industry.

From 2001–2011, Looman served as 
general counsel for the Laborers District 
Council of Minnesota and North Dakota.

“The State Building and Construction 
Trades Council is an important voice for 
70,000 skilled professionals in Minneso-

ta’s construction industry,” 
Looman said. “I look forward to 
helping the Council move for-
ward with its mission of pro-
moting the growth and develop-
ment of all building and 
construction trade unions in our 
state and growing the industry 
for the advancement of all affil-
iates and their members.”

Harry Melander, president of the State 
Building Trades, said, “I am looking for-
ward to working with Jessica. She brings 
a lot of experience to this role and will be 
a strong advocate for unionized construc-
tion workers in Minnesota.”

Nancy Leppink named by Governor Walz to 
lead MN Department of Labor and Industry

SAINT PAUL — Nancy Leppink, 
Minnesota’s new commissioner of the 
Department of Labor and Industry, has 
previously spent 24 years 
working for the State of Min-
nesota, first in the Attorney 
General’s office and, from 
1999-2009, serving as chief 
general counsel for the agency 
she now will lead.

Leppink hails from Two 
Harbors, Minnesota but she’s 
now returned home to Minne-
sota after working all over the world 
since 2014 addressing labor and work 
safety issues for the International Labour 
Organization, based in Geneva, Switzer-

Nancy Leppink

land.
Leppink left Minnesota in 2009 and 

worked in the Obama administration 
from 2009-2014 for the U.S. 
Department of Labor as an ad-
ministrator of the Wage and 
Hour Division, where she 
strengthened compliance ca-
pacity and worked to protect 
low wage workers.

“In my experience working 
in countries all over the world,” 
Leppink told the Labor Re-

view, she saw “the critical importance of 
labor unions to not only securing the 
rights of collective bargaining but… also 
improving working conditions.”

Jessica Looman
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Local Union News
they can successfully and meaningfully 
re-enter our communities.

“This type of work is not easy, it’s not 
for everyone,” Gundgovi said. “It’s real-
ly difficult to plug into other people’s 
dysfunction, but the reward at the end of 
the day is when you can help somebody 
do things a little bit differently and affect 
some change in their life so they can be 
law-abiding citizens.”

AFSCME Local 3800: 
Union wins paid snow-day for U of M 
workers, citing extreme temperatures 

Back in January, University of Min-
nesota president Eric Kaler announced 
plans to cancel classes January 30 on the 
Twin Cities campus due to extreme cold 
— although University workers would 
still be expected to report to work.

AFSCME Local 3800, which rep-
resents U of M clerical workers, fired off 
a letter to Kaler, urging him to close the 
campus entirely. “The decision to cancel 
classes but keep the U open sends the 
message that you are only concerned 
about some members of the University 
community — namely students and fac-
ulty. You don’t expect them to brave the 
bitter cold, but staff are expected to re-
port to work.”

The letter noted that many U of M 
workers take public transit, or park many 
blocks away from their offices at remote 
surface parking lots, or are student work-
ers who walk some distance to work, or 

are parents who would be scrambling to 
arrange care for school-age children be-
cause local public schools would be 
closed.

AFSCME Local 3800 president Cher-
rene Horazuk reported: “President Kaler 
announced the U would close within 
hours of receiving our letter!”

“I’d like to recognize the University 
administration for actually listening to 
people and making the right decision,” 
Horazuk told the Minnesota Daily stu-
dent newspaper.

Bakers Local 22: 
Pearson’s Candy workers win wage 

gains in new four-year contract
Workers at the Pearson’s Candy plant 

on West 7th Street in Saint Paul voted by 
a wide margin January 5 to ratify a new 
four-year contract.

The agreement covers 131 workers 
and provides for wage increases each 
year equal to a total 10.5 percent wage 
increase over the four years, reported 
Bruce Peglow, president of Local 22 of 
the Bakery, Confectionery, Tobacco 
Workers and Grain Millers International 
Union.

When negotiations began in October 
2018, however, Peglow said the compa-
ny’s owners reported that a sale of the 
business was imminent and they wouldn’t 
agree to anything more than a one-year 
contract extension. Local 22 took the 
one-year extension at the time. LOCAL UNION NEWS page 10

Minneapolis Regional Retiree Council: 
Next meeting April 18

The next meeting of the Minneapolis Re-
gional Retiree Council, AFL-CIO will be Thurs-
day, April 18 from 11:30 a.m. to 1:30 p.m. at the 
United Labor Centre, 312 Central Ave, SE, Min-
neapolis, Room 218. A free lunch will be served 
after the meeting.

Parking will be reimbursed if you park in the 
St. Anthony Main Public Parking Ramp (at the 
corner of 2nd St. SE and University Ave. SE), 
across University from the United Labor Centre 
building. Just park and when you come to the 
meeting we will give you a parking voucher.

For more information about the Council, 
contact Graeme Allen, community and political 
organizer for the Minneapolis Regional Labor 
Federation, at 612-321-5672 or e-mail graeme@
minneapolisunions.org.

ATU Local 1005 Retirees:
Meet North, South, and St. Paul

Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:

Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)

Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.

St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 

St., South St. Paul.
CWA Local 7200 Retirees: 

Next meeting April 16
The Retired Members Club of Communi-

cations Workers of America Local 7200 will 
meet Tuesday, April 16 at 12 noon at the CWA 
Local 7200 union hall, 3521 E. Lake Street, 
Minneapolis. A light lunch will be available. 
A guest speaker will provide information on 
options available for senior living. A short 
business meeting will follow.

Reminder: CWA’s District 7 convention 
will be in Minneapolis March 31 through 
April 3 at the downtown Hilton. If you wish 
to attend the convention’s retiree meeting, 
contact Carol Dozois at 612-866-3533 for the 
date and time.

For more information, call the CWA Local 
7200 hall at 612-722-7200.

IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet April 9

The IBEW Local 292 Retirees — “Senior 
Sparkies”— will meet Tuesday, April 9 at the 
United Labor Centre, 312 Central Ave., Minne-
apolis, in the Guy Alexander Conference Room 
(second floor). Refreshments will be at 12:00 
noon. The meeting begins at 12:30 p.m. We will 
be having a guest speaker.

Retirees will be going by bus to Treasure Is-
land Casino Tuesday, April 30, 2019. An infor-
mational flyer requiring an RSVP and payment 
has been mailed.

Retiree Meetings
For more information, contact the IBEW 

Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 

Next meeting March 26
Minneapolis Retired Teachers, Chapter 

59, is an active group that takes a special in-
terest in issues related to public education and 
educators. We meet with community and po-
litical leaders to explore and become more 
knowledgeable about healthcare, housing, re-
tirement income, health care, and other issues 
that are important to retirees. Together, we 
work to define and forge the RTC 59 agenda 
for the future. Mark your calendar and join us 
for lunch, learning and action!

The next RTC 59 meeting will be Tuesday, 
March 26 at 11:30 a.m. at the Minneapolis 
Federation of Teachers, 67 Eighth Ave. NE, 
Minneapolis.

Other coming meeting dates for the year, 
all Tuesdays at 11:30 a.m., include: April 23 
and May 28. 

Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday

Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 

are invited to attend retiree meetings, continu-

Once the sale of the company con-
cluded in November 2018, Local 22 re-
sumed negotiations with the new owners, 
Spell Capital, a local private investment 
firm.

“We continued to bargain the contract 
and we ended up with the best contract 
these workers have seen for as long as 
I’ve been around,” Peglow said.

In addition to the annual across-the-
board wage increases, Peglow said, 
“there were significant adjustments to the 
lowest wage tier” and to operator posi-
tions.

Pearson’s Candy produces classic fa-
vorites such as Salted Nut Roll, Nut 
Goodies, Mint Patties and Bit-O-Honey.

Peglow reported that the new owners 
plan to make long-term capital invest-
ments in the Saint Paul plant “to ensure 
Pearson’s Candy will be around for a 
long time.”

“We’re proud of the brand name, 
we’re proud of the product, we’re pleased 
that ownership of the company is [back] 
in local hands,” Peglow said.

Laborers District Council: 
Day on the Hill planned April 2-3
The 2019 Laborers Day on the Hill 

will be April 2-3 in conjunction with oth-
er building trades unions.

A building trades reception with 
elected officials will be Tuesday, April 2 
from 5:00-7:30 p.m. at the Carpenters 

ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.

Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet April 9

The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will meet Tuesday, 
April 9 at the Maplewood union hall, 1681 E. 
Cope Ave. Potluck lunch begins at 12 noon 
followed by the meeting at 1:00 p.m. All re-
tired Sheet Metal workers and spouses are 
welcome to our monthly meetings.

If available, one of our business agents 
and/or someone from our benefits office will 
share updates and answer questions. 

For more information, contact Tom Con-
nelly at 651-484-7809 or Paul Lesch at 651-
433-3748.

U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month

Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.

If your union local’s retirees group wishes to 
list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.

AFSCME Council 5: 
Day on the Hill coming March 26
AFSCME Council 5’s Day on the Hill 

will be all day Tuesday, March 26.
Registration begins at 9:30 a.m. at 

Saint Paul RiverCentre, 175 W. Kellogg 
Blvd. After a morning hearing from 
elected officials and learning how to lob-
by, the afternoon will be devoted to 
talking with legislators about issues and 
policies. The day will include a rally in 
the Capitol rotunda at 1:30 p.m. A lobby-
ing debrief at 5:00 p.m. will be followed 
by a reception.

Advance registration is due by March 
21.

The registration fee is $20 per person.
For more information, to download a 

registration form, or to register on-line, 
visit afscmemn.org.

AFSCME Local 552: 
Hennepin County parole officer 

wins corrections award
AFSCME Local 552 member Mitch 

Gundgovi was honored with the Minne-
sota Corrections Association’s Profes-
sional Achievement Award for 2018.

He was nominated by Minnesota De-
partment of Corrections deputy commis-
sioner Ron Solheid for his outstanding 
work helping former inmates transition 
into supervised release.

Gundgovi’s supervisors and co-work-
ers praised his commitment to serving 
his clients with dignity and respect so 
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More Local Union News
union hall, 710 Olive Street, Saint Paul.

Wednesday, April 3, the Laborers will 
meet for breakfast and a program from 
8:30-11:00 a.m. at the Intercontinental 
Saint Paul Riverfront Hotel, 11 Kellogg 
Blvd. E. (free parking in the Capital City 
Plaza ramp).

Buses will take members to the Capi-
tol for lobbying from 11:30 a.m. to 2:30 
p.m. Lunch will be provided.

A building trades rally for jobs in the 
Capitol rotunda will begin at 3:00 p.m.

Laborers members can register online 
at liunaminnesota.org or call 651-288-
6413. Leave a message with name, ad-
dress, phone number, t-shirt size.

Apprentices who participate can earn 
8 hours credit towards their apprentice-
ship.

Minnesota Newspaper Guild: 
Duluth News Tribune workers ratify 

new two-year agreement
Members of the Minnesota Newspa-

per Guild who work at the Duluth News 
Tribune voted February 25 to ratify a 
new two-year contract.

The contract covers 66 workers in-
cluding the newsroom, advertising de-
partment, and customer service, as well 
as a few pre-press techs, drivers and dis-
trict managers (who coordinate delivery 
of the paper).

The agreement runs through Septem-
ber 2020 and included:
n a 2 percent wage increase across 

the board to all Guild members effective 
upon contract ratification;
n a 2 percent wage increase across 

the board to all Guild members effective 
October 1, 2019;
n the night shift differential increased 

by $2.00 per week (from $25.00 per 
week, to $27.00 per week);
n employees will receive the higher 

salary when performing the work of a 
higher-paid job classification;
n expanded paid parental leave.
The Guild negotiating team did not 

settle until management withdrew a pro-
posal that would have removed the dis-
trict managers from the bargaining unit 
and the protections that come with the 
Guild contract.

Management also rescinded propos-
als that would have decreased severance 
pay for laid-off employees and reduced 
the amount of sick leave bank available 
for cashing out at retirement.

Minnesota Nurses Association: 
St. Alexius nurses in North Dakota 

vote to affiliate with MNA
An overwhelming majority of regis-

tered nurses at Catholic Health Initiatives 
(CHI) St. Alexius Medical Center in Bis-
marck, North Dakota chose to be repre-
sented by the Minnesota Nurses Associa-
tion during two days of voting the first 
week of March.

“St. Alexius nurses want to provide 
top quality care to all our patients by hav-
ing a voice in our workplace,” said Mar-
go Maxon, an RN at the hospital. “Nurs-
es believe coming together and speaking 
with one voice is the best way to advo-
cate for our patients.”

“MNA members welcome St. Alexius 
nurses to our union family,” said MNA 
president Mary C. Turner. “We are excit-
ed to assist them as they take their seat at 
the table and have a say in their work-
place.”

Nurses now will begin the process of 
organizing their new union by electing 
officers and initiating negotiations for a 
first contract.

The Minnesota Nurses Association 
represents 22,000 nurses in Minnesota, 
Wisconsin, Iowa; and now North Dakota.

Operating Engineers Local 49: 
Lobby day planned April 3

In conjunction with other building 
trades unions, Operating Engineers Lo-
cal 49’s annual lobby day at the State 
Capitol will be Wednesday, April 3.

Members will gather at the union hall 
in St. Anthony beginning at 9:30 a.m.

After a briefing at 10:00 a.m., mem-
bers will board buses to the Capitol at 
10:45 a.m.

From 11:30 a.m. to 3:00 p.m. mem-
bers will meet with their legislators (ap-
pointments will be pre-scheduled).

The day will conclude with a rally in 
the Capitol rotunda from 3:30-4:00 p.m.

Buses will depart from the Capitol at 
4:15 p.m.

Local 49 members can register for the 
lobby day by visiting local49.org. Every 
member who attends will receive a Local 
49 embroidered pullover jacket.

Operating Engineers Local 49: 
Union critical of Walz pipeline decision

Operating Engineers Local 49 rebuked 
Governor Tim Walz for his February 12 de-
cision to continue an appeal of a vote by the 
Minnesota Public Utilities Commission to 
approve the Enbridge Energy Line 3 oil 
pipeline across northern Minnesota.

In a statement, the union said:
“Responsible, large-scale privately 

funded infrastructure projects don’t hap-
pen often and don’t occur overnight. The 
process to evaluate and vet the Enbridge 
Line 3 Replacement project was a thor-
ough one that balanced environmental, 
regulatory, community, and economic 
concerns. IUOE Local 49 is disappointed 
in Governor Walz’s decision to challenge 

the results of this process. However, we 
are confident that this lawsuit is without 
merit. This project will be built and the 
thousands of union construction workers 
waiting to get to work will do so later this 
year.”

Local 49 business manager Jason 
George said in a February 12 statement:

“Governor Walz is our friend and we 
support him. However, real friends will 
tell you when they think you are wrong, 
and on this issue, we have respectfully let 
the Governor know we strongly disagree 
with his decision. Continuing this law-
suit is bad public policy and encourages 
environmental extremism. We cannot 
support the Governor’s decision, and are 
disappointed today.”

UNITE HERE Local 17: 
Workers organize at the new  

Intercontinental hotel at MSP airport
Approaching the main terminal at 

MSP airport, you can’t miss the gleaming 
new $91 million union-built Interconti-
nental hotel that opened on the terminal’s 
east side last summer. Now the 160 hotel 
workers there have organized with 
UNITE HERE Local 17 and will be pre-
paring to negotiate a first contract.

“Over 10 percent of the workers there 
were on the [organizing] committee,” re-
ported Sheigh Freeberg, Local 17’s sec-
retary-treasurer. “We  started back in Au-
gust and we built a very strong committee 
of workers… What we did as organizers 
was recruit the committee, train the com-
mittee, and then they did all the work of 
talking to their co-workers and getting 
the cards signed.”

“Everybody was in charge of signing 
up their set group of people,” explained 
Allie Truitt, Chanhassen, executive pas-
try chef. “Everybody was so organized 
about it and communicating so it was 
pretty quick once we dropped the cards.”

In fact, the workers collected a  
super-majority of cards in just three days, 
Friday to Sunday — a new approach for 
Local 17, Freeberg noted.

Cards in hand, a delegation of work-
ers marched in together to present the 
cards to management January 31. “It was 
a pretty impressive crowd that turned out 
to the general manager’s office,” Truitt 
reported. “The line went all the way out 
of his office and down the hallway.”

Truitt said worker concerns include 
addressing “crazy expensive” health in-
surance and earning paid time off.

Truitt knows well the benefits a union 
contract can bring. She worked previous-
ly for three years as a Local 17 member 
and line cook at the Minneapolis Club.

Sources: Labor Review reporting and 
local unions. Next deadline: April 3.

To submit a story idea or news item, 
contact the editor at 612-379-4725 or 
laborreview@minneapolisunions.org.

continued from page 9

Workers organize at new hotel at MSP airport
Workers at the MSP airport’s new Intercontinental hotel have organized with UNITE HERE Local 17. The 
organizing campaign took  place under the terms of a neutrality agreement mandated by the Metropolitan 
Airports Commission. A committee of workers at the hotel collected an overwhelming majority of signed 
union cards over one weekend. The cards were certified February 28 by the Minnesota Bureau of Mediation 
Services. Photo above: Executive pastry chef Allie Truitt (in white) and a delegation of hotel workers told 
management January 31 that they had collected a majority of union cards. See story this page.

Paid for by Pipefitters Local 539  •  www.pipefitters539.com

If you would like something added to the Pipers section of 
the Labor Review, call the office at (612) 379-4711. 

Pipefitters Local 539
PIPERS

Dues Reminder
Please remember to pay your dues for January- June 
2019.

Read your mail!
Mailings were sent out about the upcoming 
allocations, nominations and voting happening in the 
next couple months.

Condolences
Condolences to the families of Daniel Mullin, Glenn 
Hanson and Andrew Fetsch.
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SELL, BUY, RENT
DEPARTMENT

This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: APRIL 5.

$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: April 5. Copy must 
be mailed or delivered. NO TELEPHONE 
ORDERS WILL BE ACCEPTED. Ads must 
be accompanied by payment in check or 
money order. Each ad must include 
your union affiliation and your tele-
phone number, along with your mailing la-
bel. Over 25 words — 15¢ each extra word. 
Your ad runs in one issue only.

NOTICE
NEXT EDITION OF 
LABOR REVIEW:  

APRIL 19 
Next Ad Deadline is April 5

Address Change?
Subscription Instructions?

Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:

Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!

Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 

Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 

Coming 
Sell, Buy, Rent 

Deadlines 
for 2019

April 5

May 17

June 14

July 12

August 9

September 13

October 11

November 1

December 6

Don’t forget to cut out 
your mailing label and 

send it in with your 
Sell, Buy, Rent ad!

NO TELEPHONE ORDERS 

FOR SELL, BUY, RENT 

DEPARTMENT ADS 

WILL BE ACCEPTED.

USE IT OR 
LOSE IT!

In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!

Minneapolis Regional 
Labor Federation…

‘Like’ us on facebook for:
• News Updates • Action Alerts •

• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

For Sale: 1930-1945 Minneso-
ta chauffeur badge set, $200 
cash. 218-638-2399.

For Sale: KitchenAid Super-
ba side by side refrigerator, 
white, ice/water in door, $125; 
Frigidaire electric range, $60; 
Whirlpool dishwasher, $25; TV 
stand, 3 shelves, $25; all excel-
lent condition. 612-710-8782.

Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 

Be sure to include a price 
for your ‘For Sale’ items!

Minneapolis Labor Review
2019 Publication Schedule

April 19 
Deadline: April 3 

 

May 31 
Deadline: May 15 

112th Anniversary Issue 

June 28 
Deadline: June 12

The Labor Review will publish 11 issues in 2019. Note: NO issue pub-
lished in February. The publication date normally will be the last Friday 
or second to last Friday of each month. 

July 26 
Deadline: July 10 

Game Fair Preview 
Primary Election Issue

August 23 
Deadline: August 7 

Labor Day Issue 

September 27 
Deadline: September 11

October 25 
Deadline: October 9 

General Election Issue 

November 15 
Deadline: October 30 

Holiday Shopping Guide 

December 20 
Deadline: December 4 

Holiday Issue

For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 

or laborreview@minneapolisunions.org

Next Special Issue: 
May 31, 2019

112th Anniversary Issue! 
Discounted ad rates available

Paid for by IBEW Local 292 • www.ibew292.org

See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday

Day On The Hill
A special thanks go out to all of our members and busi-
ness reps who attended the February 26, 2019 IBEW 
Day on The Hill with the Minneapolis Building Trades. It 
is important to get this face-to-face meeting time with 
our representatives. A record number of attendees let 
our legislators know what is important to Minnesota’s 
working families. 

Condolences
December: Brother Tim J. Michel; Brother Earl E. 
Swanson; Brother David J. Olson; Brother John T. 

Kripotos; Brother Walter F. Macy, Jr.; Brother Reynold 
Sandquist   January: Brother Dallas L. Barnes; Broth-
er Jesse C. Howey; Sister Sharonda R. Jackson; Brother 
John T. Ramerth;   February: Brother Lawrence B. 
Bisek; Brother Randal E. Koll; Brother Theodore D. 
Fasbender; Brother Douglas R. Johnson; Brother Arnold 
G Wencel; Brother David M. Hagen; Brother Joseph J. 
Nash. 

IBEW Local Union 292 
Minneapolis Electrical Workers
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Women Building Success
Second annual awards ceremony honors women in the trades
By Steve Share, Labor Review editor

MINNEAPOLIS — As part of nation-
al “Women in Construction Week,”  
women and men from local building 
trades unions gathered March 6 at Surly 
Brewing for the region’s second annual 
“Women Building Success” awards cere-
mony.

More than 40 nominations came in 
for “Apprentice of the Year” and “Jour-
ney Worker of the Year” and “Advocate 
of the Year.”

With Bruce Springsteen’s “The Ris-
ing” as a soundtrack, the program began 
with a slide-show featuring images from 
a photo contest organized last fall depict-
ing women construction workers on the 
job or shots of their worksites.

(See page 6 for selected photos from 
the contest).

The photo contest, the awards, the 
networking going on that evening before 
and after the program— all served to cel-
ebrate women in the construction trades 
and to build community.

“When you start in the trades, it can 
be hard,” said Jennifer Gaspersich, finan-
cial secretary for IBEW Local 292 and 
the emcee of the evening. “Don’t back-
stab each other,” she told the audience, 
relating a conflict she faced early in her 
career with another woman on a jobsite. 
“We need to be successful,” Gaspersich 
said, “and that means building each other 
up.”

Gaspersich announced the evening’s 
award-winners:
n For “Apprentice of the Year,” Laura 

Tracy, IBEW Local 110, was the winner 
and an honorable mention award was 
presented to Stefany Slaney, Sprinkler 
Fitters Local 417.
n For “Journey Worker of the Year,” 

Katie LaPlant, Carpenters Local 322, 
was the winner while an honorable men-
tion award went to Veing Paborriboon, 
Sheet Metal Workers Local 10.
n For “Advocate of the Year,” Tasha 

Lawrence, Plumbers Local 34, was the 
winner and an award for honorable men-
tion was presented to Wendy Stuhr, Op-
erating Engineers Local 49.

Some of the award-winners and other 
women trades workers told the Labor 
Review more about their work before en-
tering the trades; Their backgrounds in-
cluded working as an accountant, make-
up artist, Home Depot worker, copy store 
manager, university administrator.

Why did they make the change to the 
building trades?

“I’m doing something I love,” said 
Racheal Green, Carpenters Local 322. 
“I’m a homeowner now,” she added. “It 
helped me give my son a better life.”

Photo above, left to right: Kaithlin Yang, Carpenters Local 322; 
Racheal Green, Carpenters Local 322; Luann Hoganson, IBEW Lo-
cal 110. Green and Hoganson had just met, sharing hors d’oeuvres 
at a table. Green reported coming from her first experience working 
outside in the cold on a roof. Hoganson offered tips on staying warm: 
wear composite boots instead of steel-toed boots, wear light gloves 
inside a pair of warm mittens. You can take the mittens off when you 
need to, she explained, but then you’ll still keep your fingers warm.

Photo above, left to right: Alix Paularena, Carpenters Lo-
cal 322, and Kyrsten Wagner, who said, “I’m not with the 
union — yet.” Paularena is six months into her first year 
as an apprentice. She worked previously as a make-up art-
ist. “I joined the union because I wanted something more 
physical and because of the benefits — guaranteed pay 
raises, health insurance, pension, vacation,” she said. 
“You’re setting yourself up for success early on.”

“I’m moving around all day, problem 
solving,” said Laura Tracy, IBEW Local 
110. “I would recommend getting into 
the trades… I love going to work.”

As the evening concluded, IBEW Lo-

cal 292’s Jennifer Gaspersich provided a 
send-off: “We hope that you can go out 
tomorrow on the job and do anything!”

Speakers also put in a plug for the 
Trades Women Build Nations confer-

ence, which is coming to Minneapolis 
October 4-6, 2019. They also put out a 
call for volunteers for the conference. 

For more information about the Octo-
ber conference, visit nabtu.org/wbn.

Photo above: The winners of this year’s “Women Building Success Awards.” Left to right: “Apprentice of the Year,” Laura Tracy, 
IBEW Local 110; “Journey Worker of the Year,” Katie LaPlant, Carpenters Local 322; “Advocate of the Year,” Tasha Lawrence, 
Plumbers Local 34.
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