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AFL-CIO secretary-treasurer Blaha resigns
She’s running for MN State Auditor with AFL-CIO and DFL endorsement

2018 Legislature
n Modest but welcome
$1.4 billion bonding
bill passed
n Needed fix for public
employee pensions
passed
—See page 6
Labor news
updated daily
www.workdayminnesota.org

ST. PAUL — Longtime union
leader Julie Blaha has resigned
as secretary-treasurer of the
Minnesota AFL-CIO and is running for Minnesota State Auditor. She won the endorsement of
the
Minnesota
Democratic-Farmer-Labor Party June 3 at
its state convention in Rochester.
Within a couple of days following her DFL endorsement,
Blaha resigned her AFL-CIO
position.
Blaha was endorsed for State
Auditor by the Minnesota AFLCIO’s general board at its June
19 meeting.
The incumbent State Auditor,
DFLer Rebecca Otto, chose not
to run for re-election and instead

Julie Blaha
ran unsuccessfully for the DFL
endorsement for governor.
Blaha won election as secretary-treasurer of the Minnesota
AFL-CIO, the state’s largest labor federation, in June 2016.
A math teacher by profession, Blaha is a former president

of the 2,800-member Anoka-Hennepin Education Minnesota, one of the largest teachers’
locals in the state.
She also was a longtime
member of the Minneapolis Regional Labor Federation executive board, the Minnesota AFLCIO’s general board, and
Education Minnesota’s statewide governing board.
Blaha also has been a longtime DFL Party activist. In 2014,
Blaha was inducted into the DFL
Women’s Hall of Fame as a
“Woman of Distinction.”
Blaha and husband Roger
Landon live in Ramsey.
For more information:
blahaforauditor.org

2018 will be ‘an election for the soul of Minnesota’
By Steve Share,
Labor Review editor
MINNEAPOLIS — I don’t
know why, but somehow my
wife’s name got on a list and she
received a mailing from the Tim
Pawlenty for Governor campaign.
Truly curious, I read the letter.
“We appreciate it when people
use positive words to describe
Minnesotans,” the letter began.
But instead of laying out a positive vision for the state to bring
Minnesotans together around a
common agenda, the letter —
signed by Pawlenty — fanned the
flames of fear of immigrants and
resentment against alleged “illegal and ineligible people defraud-

ing the government.”
He dismissed his possible DFL
opponents as embracing the “Far
Left” and offered himself as “a
common sense conservative Republican.”
Not one word in the letter
about Pawlenty’s eight-year record as Minnesota governor from
2003-2011.
No wonder.
Pawlenty left our state a mess.
After the collapse of the Interstate 35W bridge, instead of supporting increased investments in
infrastructure, Pawlenty vetoed
the transportation bill — only to
have his veto over-ridden by a
bi-partisan majority in the legisla-

ture.
Instead of increasing investment in our children’s education,
Pawlenty cut public school funding — leading to the layoffs of
thousands of teachers — and then
borrowed from the schools to pay
the state’s other bills.
During Pawlenty’s time as
governor, the number of people
without health insurance increased
by 50 percent while health insurance premiums soared. Pawlenty
also sought to cut healthcare coverage for the most vulnerable
Minnesotans — children and seniors on fixed incomes.
After leaving the governor’s
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Janus v.
AFSCME:

What next?
The Labor Review went to press
early Saturday, June 23, with the
U.S. Supreme Court expected to
upend 41 years of established legal precedent and rule June 25
AGAINST workers’ freedom to join
together in strong unions in the
Janus v. AFSCME case. For next
steps and more from the national
AFL-CIO, visit freedomtojoin.org.
For news updates and local actions, visit minneapolisunions.org

Early voting
for primary
begins now
Beginning June 29, any Minnesota voter may vote early in the
August 14 primary election. You
may vote by mailing in an absentee ballot or by going to local
election offices. For Minneapolis
residents, the Early Vote Center at
217 3rd Street South near City
Hall will be open from 8:00 a.m.
to 4:30 p.m. weekdays plus 9:00
a.m. to 4:00 p.m. Saturdays August 4 and August 11. For more
information, visit mnvotes.org.

Teamsters end beer strike, credit ‘labor solidarity’ for keeping them strong
By Michael Moore, editor,
St. Paul Union Advocate
MINNEAPOLIS — Beer
truck drivers and helpers at J.J.
Taylor Distributing in Minneapolis voted overwhelmingly to
ratify a new contract May 24,
ending a seven-week strike.
Not one member of Teamsters Local 792 crossed the picket line during the strike, and all

93 striking workers returned to
their jobs, as the company was
unable to hire permanent replacements.
“I can honestly say I’ve never been a part of a group that
looks out for each other like we
did,” Darin Bakken, a helper
with five years of experience at
J.J. Taylor, said. “This is a very
strong group.”

Larry Yoswa, Local 792’s
secretary-treasurer, attributed
the unity to broad community
support. Several bars, restaurants and liquor stores refused to
accept deliveries from J.J. Taylor during the strike, and a list of
beers distributed by the company went viral on the internet
with the hashtag #ratscabbeer,
prompting many consumers to

buy different brands.
The last week of the strike,
workers began passing out the
fliers to fans on their way into
St. Paul Saints games.
“One of the beer vendors …
stopped at the picket line,” Bakken said. “He said what we did
outside was huge. There were a
lot of people who took a peek at
TEAMSTERS page 6

Summertime… and the doorknocking
is easy… Please volunteer now!
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
With the 2018 primary election coming up August 14 and early voting beginning June 29, the 2018 campaign season
is moving into full speed. The
crowded primary field for
both the DFL and the Republican tickets will give voters
an early chance to hear about
each political parties’ values.
While some political elites
are despairing the number of
last-minute candidate filings,
I am much more optimistic
about this news.
With a competitive three-way contest
in the DFL governor’s primary, there will
be ample opportunities
for our labor values to
hit the airwaves and
doors all summer.
And right now it
sure feels like a lot of
people could really
use more leaders
talking about a positive, hopeful future for
all of us, which I believe the DFL candidates will do.
On the Republican primary side, leading gubernatorial candidate Tim Pawlenty has a proven track record of letting
working families down. Not all Minnesota voters remember the defunding of our
schools and the lack of investment we
saw under his leadership. Tim Pawlenty’s
message of division, take-backs and cutbacks for families will be well-manicured
into appealing made-for-TV clips. We
need to make sure working families see
these messages for what they really are.
With an AFL-CIO endorsement in the
governor’s race unlikely until after the
August 14 primary, we at the MRLF will
have ample time to do what we’ve prom-

ised our members we would do: talk to
workers about their union and what’s
happening in their local communities.
As families prepare for summer vacations, we’re continuing the work of our
community action teams. We
are talking to union voters and
their families about the freedom to join in a union and
what that means to them in
communities across our jurisdiction. These door-to-door
conversations are shaping our
priorities for the time when
our election work will rampup after the primary.
So far, we are finding union members
eager to talk to fellow union volunteers
about their experience
in the workplace.
Amazing stories are
being revealed about
how much a union really means for families, from emotional
healthcare stories to
inspiring recollections
of experiencing housing stability for the
first time.
One of our main
takeaways from the 2016 election is that
our union members need to really be
heard. To do this work, we will need all
of you this summer. Join one of our community action team doorknocks. If you’ve
been out on the doors with us before, I
assure you the work this year feels a bit
different than it ever has before. For new
folks, now is the best time to try talking
to union members on the doors for the
first time. You don’t need any special
skills, just the ability to listen and share a
hopeful future for our labor movement.
To volunteer, contact MRLF campaigns manager Casey Hudek at casey@
minneapolisunions.org or 612-321-5671.

Our union members really
need to be heard. We are
finding union members
eager to talk to fellow union
volunteers. To do this work,
we need you this summer!

‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now
are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have updated their Labor Review mailing lists. For subscriber service, see page 11.
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MRLF endorses local candidates in
races in Andover, Brooklyn Park

MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation,
AFL-CIO voted June 13 to endorse candidates in local races in Andover and
Brooklyn Park.
Delegates endorsed Val Holthus for
Andover City Council At Large.
Delegates also endorsed: Hollies
Winston for Brooklyn Park Mayor; Terry
Parks for Brooklyn Park City Council,
East District; Wynfred Russell for Brooklyn Park City Council, West District.
Val Holthus is seeking a second term
on the Andover City Council. She has
worked for the Anoka-Hennepin School
District since 1997. She has been active

in Anoka Hennepin Education Minnesota and will become AHEM president next
month.
Hollies Winston, candidate for Brooklyn Park Mayor, has served as a member
of the Brooklyn Park Budget Advisory
Committee.
Terry Parks, candidate for Brooklyn
Park City Council, East District, is running for re-election for a second term. He
is a retired member of Minneapolis Firefighters Local 82.
Wynfred Russell, candidate for
Brooklyn Park City Council, West District, is a public health professional and
educator.

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation
screens candidates for State Legislative, County,
Municipal, School Board or other local elected offices located in Hennepin, Anoka, Wright, Scott,
Carver, Meeker, and McLeod counties.
The Minnesota AFL-CIO’s endorsement process
for state legislative candidates in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2018 from the
Minneapolis Regional Labor Federation, AFL-CIO should
e-mail a request for a screening to MRLF president Chelsie Glaubitz Gabiou at chelsie@minneapolisunions.org.
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In addition, all requests should be copied by
e-mail to MRLF campaigns manager Casey Hudek at
casey@minneapolisunions.org and to Barb Boettcher at barb@minneapolisunions.org.
Please include the following information in your
request: Candidate name; campaign committee name
and office sought; candidate e-mail address and cell
phone (or other daytime phone number); campaign
manager name, e-mail address and cell phone (if
applicable); candidate or committee U.S. mail address; campaign website (if applicable).

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Louise Sundin,
Executive Vice President; Pete Lindahl, First Vice
President; Mike Zagaros, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Paul Mueller, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Jolene Catudio, Recording
Secretary; Tommy Bellfield, Sgt.-At-Arms; Martin Goff,
Aaron Hill, Russ Scherber, Mary Turner and Jigme Ugen
— Trustees; Mike Bubalo, Kelly Gibbons, Judy RussellMartin — At Large.
www.minneapolisunions.org

Events

June 30: ‘Families Belong Together’ march
will begin at Minneapolis Convention Center
MINNEAPOLIS — Organizers plan a
march and action in Minneapolis Saturday,
June 30 as part of a nationwide “Families
Belong Together” day of protest against the
Trump administration’s actions to separate
migrant parents and children. Meet at 2:00
p.m. outside the Minneapolis Convention
Center, 1301 2nd Ave. So.
According to #FamiliesBelongTogether
organizers, “the executive order that Donald Trump signed [June 20] is not a solution
to the crisis created by his administration; it

keeps kids imprisoned indefinitely, and
doesn’t reunite thousands of separated families. But it does show the administration is
reacting to public pressure, so we will continue to increase our pressure for justice…”
At the national level, unions endorsing
the “Families Belong Together” day of action include American Federation of Teachers, National Education Association, National Nurses United, and SEIU.
For more about the local event, e-mail:
familiesbelongtogethermpls@gmail.com.

June 30: Minneapolis Pops Orchestra kicks-off
free summer concerts at Lake Harriet Bandshell

MINNEAPOLIS — What would
summer in the Twin Cities be without
taking in a concert at the Lake Harriet
Bandshell? The Minneapolis Pops Orchestra begins its 69th year of free concerts Saturday, June 30 with a 7:30 p.m.
performance at Lake Harriet.
The Minneapolis Pops Orchestra is an
all-union ensemble whose members belong to Twin Cities Musicians Union Local 30-73 and are drawn from the Minnesota Opera Orchestra, Minnesota
Orchestra, Saint Paul Chamber Orchestra

and other groups.
The Pops will perform at the Lake
Harriet Bandshell through July 29, with
concerts at 7:30 p.m. each Saturday and
at 5:30 p.m. each Sunday.
In addition, the Minneapolis Pops Orchestra will perform four free concerts
for seniors: July 9, July 16, and July 24 at
10:30 a.m. at the Nicollet Island Pavillion and July 24 at 6:30 p.m. at Elliot
Park, 1000 E. 14th Street, Minneapolis.
For more information, including each
concert’s program, visit mpls.pops.org.

July 9-11: Minnesota Orchestra presents free
concerts in Minneapolis, Hudson, Plymouth

MINNEAPOLIS — The Minnesota
Orchestra will present three free outdoor
concerts July 9-11, part of its annual
“Symphony for the Cities” concert series.
The one-hour concerts include:
n Monday, July 9, 7:30 p.m., Lake
Harriet Bandshell, Minneapolis;
n Tuesday, July 10, 7:30 p.m., Lakefront Park, Hudson, Wisconsin;
n Wednesday, July 11, 8:30 p.m., Hil-

de Performance Center, Plymouth (located at approximately 3500 Plymouth
Blvd., behind the City Hall/Public Safety
Building complex).
The members of the Minnesota Orchestra are members of Twin Cities Musicians Union Local 30-73.
Tchaikovsky’s “1812 Overture” will
close each evening’s program.
For details: minnesotaorchestra.org.

July 11-13: AFL-CIO Organizing Institute
plans three-day training session in St. Paul
ST. PAUL — The AFL-CIO Organizing Institute plans a three-day training
session July 11-13 in St. Paul. Advance
registration is required by June 29.
The purpose of the Organizing Institute is to train member activists and
member organizers in basic organizing
skills. Unions looking to train member
activists to work on internal or external
organizing campaigns are encouraged to
send members to the training.
Topics covered will include: One on
One Communication Skills; How to
Move Workers to Take Action; Leader-

www.minneapolisunions.org

ship ID and Development; Internal/External Organizing Campaign Techniques.
Labor organizations affiliated with the
National AFL-CIO are welcome to sponsor members to attend this training.
The fee is $125 per participant and includes meals. Register online at https://
aflcio.mn/2IIlxZf.
The training will take place at the
Minnesota Nurses Association, 345 Randolph Ave., Suite 200, St Paul.
For questions, contact Todd Dahlstrom at 651-955-6225 or tdahlstrom@
mnaflcio.org.

Need help with grocery bills?

Fare for All Express offers fresh fruits and vegetables, frozen meats and
staple items. Fare for All Express packages cost $10-$30. The program
is open to everyone and has NO income requirements.

Next delivery:
Friday, July 13, 2018
11:00 a.m. – 1:00 p.m.
New Location:

Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis
For more information, see story page 4 or contact
Working Partnerships: 612-379-8130 ext. 112
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Register by July 13 for 2018-2019
More Events
Minnesota Union Leadership Program July 13: Save on grocery packages at new
MINNEAPOLIS – The University
n Labor and Social Change;
‘Fare for All’ location in northeast Minneapolis
of Minnesota Labor Education Service
n Unions and Workers in the Pub,

is accepting applications for the 20182019 Minnesota Union Leadership
Program, which begins in October.
The deadline to apply is July 13.
Through six in-depth sessions
scheduled over eight months, participants study the labor movement and
discuss how to address the challenges
facing unions today.
This program provides the opportunity for emerging and established
union leaders to build relationships
and network with others. It draws on
the diversity of the labor movement
and uses a participatory approach to
learn from others’ experiences.
This will be the ninth year of the
program. Past participants have included union activists, workplace
stewards, elected officers and staff.
Women, people of color, LGBTQ
people, and people under the age of 35
are strongly encouraged to apply.
Training is coordinated and led by
Labor Education Service staff and
draws on experienced and talented
speakers from the labor movement
and allies in the community.
The program is non-credit, but
each participant receives a leadership
certificate upon successful completion.
The first two sessions will take
place October 17 through October 19,
2018 at Ruttger’s Bay Lake Lodge
near Brainerd.
Subsequent sessions will meet on
the West Bank campus of the University of Minnesota in Minneapolis: December 6, 2018; January 31, 2019;
March 21, 2019; May 16, 2019.
Topics will include:
n Workers, Unions, Legacy, Lessons;
n Workers and the Economy;

Patrick
Guernsey
for

AFSCME
Council 5
President

Proven Leadership

Paid for by Patrick Guernsey
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lic Eye;
n Building Member Power;
n Organizational Change and Leadership.
Tuition is $1,550 and includes
lodging for two nights and all meals at
Ruttger’s; parking, light breakfast,
lunch and snacks for the on-campus
sessions; and all materials and program instruction for the program
This program reflects a significant
commitment for both the participant
and her/his union. Potential participants need to complete an application.
Participants are expected to attend all
six sessions and must attend a minimum of five sessions in order to successfully complete the program and
earn a certificate.
Unions must fill out a statement of
support, acknowledging the time and
commitment involved for the participant and agreeing to fund the participant’s tuition.
Enrollment will be limited to ensure a high-quality educational experience.
For a brochure and application materials, call 612-624-5020 or e-mail
les@umn.edu.
The Minnesota Union Leadership
Program is offered by the Labor Education Service in cooperation with the
Minnesota AFL-CIO.
The Labor Education Service
(LES) at the University of Minnesota
is the only educational program in the
state focused specifically on the needs
of workers and their organizations.
Since 1951, LES has provided training
to hundreds of unions and thousands
of workers. LES also offers a range of
media services and video services.

MINNEAPOLIS — For 2018, the Fare
for All site sponsored by Working Partnerships has moved to a new location: the
Laborers Local 563 union hall at 901 14th
Ave. NE, Minneapolis (one-half block
west of Central Ave. on 14th Ave. NE).
The Laborers Local 563 hall is located
right next to the previous Fare For All location, the Sprinkler Fitters Local 417
union hall at 1404 Central Ave. NE.
The next Fare for All distribution date
at the Laborers Local 563 hall will be Friday, July 13, from 11:00 a.m. to 1:00 p.m.
Other coming dates in 2018 include
August 10, September 14, October 12,
November 9, December 7.

Fare For All sells packages of fresh
produce and frozen meat with prices
ranging from $10 to $30 per package.
Everyone can save up to 40 percent on
their food purchases. The program has no
income requirements and is open to everyone who is looking to save money.
Working Partnerships, the AFL-CIO
community services program, hosts the
Fare for All site at the Laborers Local
563 hall.
Fare For All has thirty locations in the
greater Twin Cities metro area where
food packages are sold once a month.
For more information, call 612-3798130 ext. 112 or visit fareforall.org.

August 20: Annual golf tournament to benefit
Working Partnerships moves to Bunker Hills
COON RAPIDS — The annual golf
tournament to raise funds for Working Partnerships will be Monday, August 20 at a
new location: Bunker Hills Golf Club,
12800 Bunker Prairie Rd. NW, Coon Rapids.
Registration and a light breakfast begin
at 7:30 a.m. with a shotgun start at 9:00
a.m.
The registration deadline is August 9.
For golfers, the $145 per person entry
fee includes 18 holes of golf, cart, light
breakfast and catered lunch, sleeve of golf
balls, goody bag, practice range, and door
prizes.
Sponsors to date for this year’s Working
Partnerships golf event include: Teamsters
Local 120 (Tournament Sponsor), Building
Trades Credit Union (Major Donor), Minnesota Nurses Association (Founding
Sponsor).
Working Partnerships is the nonprofit
community services arm of the Minneapo-

lis Regional Labor Federation, AFL-CIO.
For union members in need during a time of
personal crisis, strike or lock-out, Working
Partnerships can assist with financial help
for groceries, utilities and rent. Working
Partnerships also refers union members to
other community resources and has organized job fairs to link union members and
other job-seekers with union employers and
union apprentice programs.
Working Partnerships is a United Way
partner agency and has been impacted by
recent cuts in United Way funding, making
this year’s golf fundraiser especially important for Working Partnerships to continue its services.
To support the event, sign up as a sponsor or golfer or donate prizes for the raffle
or silent auction.
For more information, or to volunteer at
the event, call Ashley Novak at 612-3798130 ext. 112 or e-mail ashley@workingpartnerships.org.

August 21: First annual ‘Minnesota Shoot for

Minneapolis Regional
will be ‘Labor Against Cancer’ event
Labor Federation… a LECure’
SUEUR — Tuesday, August 21 is shooters. Shotgun start will be at 10:00
‘Like’ us on facebook for:
News Updates
Action Alerts
Links
Photos of Union Events

www.facebook.com/minneapolisunions

the date for the first annual “Minnesota
Shoot for a Cure,” an official “Labor
Against Cancer” event benefiting the
Leukemia & Lymphoma Society.
The event will take place at the Caribou Gun Club, 30649 380th St. in Le
Sueur, Minnesota (about 80 minutes
southwest of the Twin Cities).
Registration is at 8:30 a.m. sharp. Gun
rentals and instruction will be available
from 8:30-9:30 a.m. A reduced menu of
50 targets will be available for new

a.m., with lunch and a raffle to follow.
Registration is $175 per shooter, with
organizational sponsorships available.
For more information, contact Mark
Gagliardi, 925-698-0719 or mark@
shootforacure.us.
The executive committee for the event
includes: Bill McCarthy, Minnesota
AFL-CIO; Leticia Ramirez, UFCW Region 6; Terry Nelson, IUPAT District
Council 82; Erica Dalager, American Income Life, OPEIU Local 277.

www.minneapolisunions.org

President Trump moves to slash federal workers’ union rights

By Don McIntosh, senior staff reporter,
Northwest Labor Press
President Trump signed a trio of executive orders on May 25 to speed the process of firing federal employees, slash
union officers’ use of paid time to defend
federal workers, and order federal agencies to renegotiate union contracts.
“This is more than union busting —
it’s democracy busting,” said J. David
Cox, Sr., AFGE national president, in a
press statement reacting to the orders.
“These executive orders are a direct assault on the legal rights and protections
that Congress has specifically guaranteed
to the two million public-sector employees across the country who work for the
federal government.”
AFGE — the American Federation of
Government Employees — is the largest
union of federal employees, with 318,000
members. On May 30 it filed a lawsuit
asking that the order slashing paid union
time be struck down by a federal court.
Trump’s Executive Order 13837 says
no federal employee can spend more
than a quarter of their paid time on union
responsibilities. The order also limits total union paid-time hours to one hour per
employee per year. [A report from Office
of Personnel Management says the federal average is currently 2.95 hours of paid
time per employee.] And the order re-

quires agencies to bill unions at commercial market rates for use of meeting
rooms, phones, computers, and other
agency assets.
“The United States Constitution does
not vest the president with the power to
legislate,” AFGE said in the lawsuit.
“[The order] seeks to impermissibly rewrite portions of the Federal Service Labor-Management Relations Statute,
which governs labor relations in the federal civilian workplace.”
Under that law, passed in 1978, union
officers are allowed to fulfill their representational responsibilities using paid
work time. The amount of paid time they
may use is supposed to be “reasonable,
necessary and in the public interest,” and
is to be negotiated between the union and
the employing agency. Paid time can’t be
used to conduct union-specific business
like soliciting members, holding union
meetings, electing union officers, or engaging in political activities. AFGE argues that paid time saves taxpayers in the
long run because it helps resolve workplace conflicts before they become costly, agency-wide problems.
Under the laws passed by Congress,
federal government workplaces are open
shops, akin to “right-to-work,” in that
union membership and dues are strictly
voluntary matters, and yet unions are ob-

‘This president seems to think he is above the law, and we are
not going to stand by while he tries to shred workers’ rights. This
is a democracy, not a dictatorship. No president should be able
to undo a law he doesn’t like through administrative fiat.’

—J. David Cox, Sr., AFGE national president

ligated to defend all employees, whether
they’ve joined or not.
And federal workers already have
pretty limited union rights compared to
private sector workers. They can’t strike,
and they can’t negotiate over wages and
benefits, which are set by Congress. So
their unions’ ability to represent them
when they face discipline is one of the
most important union rights federal
workers do have.
That’s what Executive Order 13837 is
aimed at. It severely hampers unions’
ability to defend workers facing discipline — at the very same time that Executive Order 13839 makes it quicker and
easier for federal employees to be fired.
Trump, who famously made “You’re
fired” his signature catch-phrase, asked
Congress in his February 2018 State of
the Union address for greater authority to
reward — or get rid of — federal workers. Congress hasn’t done that. Now

Trump is trying to do it on his own authority.
Executive Order 13839 would tear up
longstanding federal worker job security
protections and replace them with something more like an “at will” work environment. Under the order:
Managers at federal agencies don’t
have to use “progressive discipline” (a
standard union protection in which discipline progresses from verbal or written
warning to suspension or termination.)
Federal managers don’t have to be
consistent in how they discipline employees: “Conduct that justifies discipline of one employee at one time does
not necessarily justify similar discipline
of a different employee at a different
time,” the order says.
New hires have to go through a “probationary” period as the final step in the
hiring process.
FEDERAL WORKERS page 8

Union leaders blast Trump plan to merge Labor Department
and Education Department, privatize U.S. Postal Service

WASHINGTON (PAI)—Union leaders blasted President Donald Trump’s
plan, unveiled June 21, to merge the U.S.
Department of Labor and U.S. Department of Education and — among other
schemes — fully privatize the U.S. Postal Service.
American Federation of Teachers
president Randi Weingarten connected
Trump’s scheme, unveiled by his radical
right-wing Office of Management and
Budget chief, Mick Mulvaney, to the
president’s wider war on workers.
“We’re extremely skeptical of the motivations here given how hostile” Education Secretary “Betsy DeVos and President Trump have been to public
education, workers and unions,” Weingarten said.
“It seems like this move is just cover
for continuing their agenda to go after
public schools, gut civil rights and equity
protections, provide support for predatory student loan companies and prey on
workers. We strongly oppose this move,
and Congress should reject it,” she declared.
Trump’s plan, contained in a 132page document, calls for an enormous
www.minneapolisunions.org

restructuring of domestic agencies while
leaving the Defense Department virtually untouched, except to give it more responsibility. Other notable changes in the
scheme include privatizing the U.S. Postal Service and selling off the Tennessee
Valley Authority and other power administrations to private utilities.
The fate of Trump’s plan, which
comes out of Trump-Mulvaney demands
last year to agencies to turn over “reorganization” proposals, and to prepare for
huge personnel cuts, is dubious. Privatizations have been goals of right-wingers
and the corporate class for years.
They haven’t succeeded, or produced
good results.
Republican President Richard Nixon’s huge government-wide reorganization, in 1970, merging all Cabinet departments into six super-departments,
foundered on Capitol Hill. And Republican George W. Bush’s created the Department of Homeland Security, a monstrous agency with low morale, multiple
missions and lots of controversy, most
recently over Border Patrol and ICE
roundups of immigrants and forced separation of families.

Trump would combine the Department of Labor, one of the government’s
largest enforcement agencies — policing
everything from job safety and health to
wage theft to ensuring federal contractors follow civil rights laws — with the
Department of Education, the smallest
cabinet department.
And following the ideological bent of
the U.S. House’s ruling radical Republicans, he would rename the combination
“Department of Education and the Workforce,” eliminating the word “Labor,”
and its connotations of paying attention
to workers, notably organized labor.
AFL-CIO president Richard Trumka
called Trump’s scheme a “dangerous and
bad idea that should be stopped. The core
functions of these two departments -serving children and protecting working
people — are critical tasks that require
the individual attention each receives.”
“Furthermore, the track record of the
Trump administration attacking public
education and worker safety and health
calls serious question into the intentions
of this proposal,” Trumka said. “Merging
Education and Labor instead of the business-centric Commerce and Treasury

Departments is another indication this is
simply about increasing privatization
and handing out more power to corporations at the expense of working people.
The labor movement opposes this ill-conceived plan, and we call on Congress to
defeat it.”
Communications Workers of America
president Chris Shelton called Trump’s
scheme “yet another attempt by the administration to weaken programs that
serve and protect working families and to
concentrate even more power in the
hands of large corporations.”
“For over 100 years, the Department
of Labor has had a unique and specific
mission — to promote and develop the
well-being of working people, to improve working conditions and workplace
safety, and to enforce the laws that protect our rights in the workplace, including the right to join together to negotiate
for better wages, benefits and working
conditions,” Shelton said.
And the Education Department, he
continued, “is no less important” because
it’s supposed to ensure equal access to
education and that schools are free from
TRUMP PLAN page 8
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With pension and bonding bills, Governor Dayton saves best for last
By Michael Moore, editor,
St. Paul Union Advocate
ST. PAUL — Common ground between Governor Mark Dayton and the
Republican-controlled Legislature was
in short supply at the Capitol this year,
but lawmakers were able to compromise
on two bills that union members lobbied
hard for during the session which ended
last month.
Dayton gave final approval May 30 to
a bill authorizing more than $1.4 billion
in jobs-creating infrastructure investments across the state.
“We were happy that the Governor
signed the bonding bill into law,” said
Carly Melin, executive director of the
Minnesota State Building and Construction Trades Council. “Bigger is always
better but ultimately a sizeable bill
passed that will put a lot of our members
to work.”
May 31, Dayton signed a bipartisan
bill to stabilize pension funds covering
more than 500,000 public-sector workers, the last item of unfinished business
from the 2018 session.
“This may be Governor Dayton’s last
signing of a legislative bill, but he saved
the best for last,” AFSCME Council 5
Legislative Director Julie Bleyhl said.
Missed opportunities
Still, the DFL governor expressed regret that his last session before leaving
office failed to make progress on issues
like tax relief for working families, emergency funding for local school districts
and needed investments in public transit.
At the legislative session’s end, Dayton vetoed a tax bill and massive “omnibus” budget bill. The governor, who
made his opposition to both bills known
throughout the legislative process, chided Republican leaders for forging ahead

Teamsters
continued from page 1
that list before he could pour a beer.”
But the biggest source of strength,
Yoswa said, was labor solidarity.
“Labor in this state was what really
helped us stay out so long,” he said.
“The locals of Teamsters Joint Council
32 stepped up big time. We had the
nurses out here, the postal workers, all
of the trades — everybody saw the
news and got out here.”
“That’s what kept them solid for
seven weeks, knowing they had that
kind of support.”
Yoswa characterized the new contract as a “bittersweet victory” for
workers, who took a stand for safety
on the job. The two sides were able to
reach a compromise on union memPage 6 • Minneapolis Labor Review • June 29, 2018

2018 Legislature
on their own rather than engaging in negotiations.
“Never have I seen a legislative session so badly mismanaged, less transparent, and more beholden to monied special interests,” Dayton wrote in a letter
accompanying the budget bill’s veto.
Union leaders shared Dayton’s disappointment.
Bill McCarthy, president of the state’s
largest labor federation, the Minnesota
AFL-CIO, said the tax bill was stuffed
with perks for corporations and would
have needlessly risked Minnesota’s fiscal
stability.
“The Republican tax bill would have
handed big corporations a permanent tax
giveaway of at least $200 million dollars
and created future budget deficits, while
only paying lip service to working people and K-12 students,” McCarthy said.
“Instead of directly investing in priorities
that all Minnesotans agree on, Republicans in the Legislature tied these measures to special interest-backed policies
and let big pharma off the hook for their
role in the opioid crisis.”
Education issues weren’t prominent
bers’ top priority, keeping two workers
on keg-heavy routes.
Bakken, who has worked for 20
years in the beer industry, said the
trend toward increasing workloads is a
dangerous one. “You can’t have one
guy all alone handling all the kegs day
after day, year after year,” he said.
“You’re going to get hurt, and your career is done.”
With the strike resolved, workers
looked forward to seeing the people
on their delivery routes again — especially the ones who stood with Teamsters in the fight. McDonald’s Liquor
and Wine in Minneapolis, one of the
stops on Bakken’s route, had an empty
cooler where the Miller Lite display
usually goes.
“That’s pretty damn cool that
they’re standing up for us,” he said.

when the session began, but a string of
deadly school shootings in other parts of
the country thrust campus safety onto
lawmakers’ agenda. And when districts
across the state began announcing layoffs, Dayton responded with a proposal
to put part of the state’s budget surplus
into a one-time aid package.
Republicans wrapped both school security and their own, watered-down aid
package into the budget and tax bills,
which Dayton vetoed. But Denise
Specht, president of Education Minnesota, refused to let legislative leaders off
the hook for packing “important and
popular priorities, like school safety, into
a sludge of bad ideas that will create
problems for schools and communities
for many years.”
Some pressing issues, like home
health care, never even made it into the
final budget bill, despite mounting evidence that low wages and lack of benefits
are contributing to a shortage of care
workers in the state.
“Home care workers and our clients
came to the Capitol throughout the session to make sure our elected officials
understood the crisis facing families in
every corner of the state,” said Dawn
Burnfin of Chisolm, a member of SEIU
Healthcare Minnesota. “Make no mistake, inaction means more pain, frustration and heartache for families across
Minnesota.”
Finishing on a positive note
Although gridlock hampered progress
on most issues, Dayton “firmly cemented
his legacy as a champion for working
people” with the pension and infrastructure-jobs bills he signed this week, McCarthy said.
Dayton signed the pension bill, which
passed both the House and Senate with-

2018
continued from page 1
office, Pawlenty began a brief and unsuccessful run for President in 2012.
What next? He went to work in
Washington, D.C. for the Financial Services Roundtable as its CEO. There he
served as a lobbyist on behalf of the nation’s most powerful financial interests.
Tim Pawlenty’s record and whose
side he stands on is clear.
When Pawlenty entered the race for
governor this year, Minnesota AFL-CIO
president Bill McCarthy commented:
“After eight years as governor, Tim
Pawlenty left Minnesota worse off than
when he took office. His policies resulted in a state with crumbling infrastructure, cash-strapped schools with fewer
teachers, more expensive healthcare,

out dissent, during a public ceremony at
the Capitol May 31.
The measure requires current workers, employers and retirees to share in the
sacrifice of fully funding public pensions
in Minnesota over the next 30 years. It
increases employee and employer contributions, reduces cost-of-living adjustments and draws some state funding, and
it will immediately clear $3.4 billion in
unfunded liabilities off the state’s books.
A coalition of public-sector unions,
including AFSCME and Education Minnesota, supported the bill. Council 5’s
Bleyhl called it a “towering achievement” that will keep the state’s pension
system solvent for decades to come.
“With the signing of this bill, public
workers are now assured of a secure and
dignified retirement, which they’ve
earned through their dedicated years of
work serving the public,” she said.
The $1.4 billion bonding bill invests
in college and university facilities, roads,
bridges and other public projects. Dayton
signed the bill despite criticizing it for
being too modest.
“I am signing this bill, despite my objections, because areas throughout Minnesota need the projects and the jobs,
which it will provide,” he said.
Minnesota State Building Trades
Council president Harry Melander said
the trades supported the governor’s more
robust bonding proposal — “the bigger
the bill, the more opportunities people
have to feed their families” – but remain
appreciative of the compromise measure.
“Minnesota’s Building Trades members are grateful for all of the good work
that Governor Dayton has done for the
last eight years,” Melander added. “He
will always be remembered as a great
governor for Building Trades members.”
and a six-billion-dollar deficit.”
“Working Minnesotans remember
the last time Tim Pawlenty was governor,” McCarthy said. “We remember
how he put billionaires and corporate
CEOs ahead of working people, children, and seniors on fixed incomes.”
“Thanks to Governor Dayton’s leadership, Minnesota is once again leading
the nation in prosperity,” McCarthy noted. And, he added, “Working people
can’t afford to go backwards with Tim
Pawlenty.”
“This is an election for the soul of
Minnesota,” Governor Mark Dayton recently told the DFL state convention.
“This last legislative session gave a preview of what a Republican legislature
and a Republican governor would do to
Minnesota… What’s best for the people
of Minnesota was way down their list of
priorities.”
www.minneapolisunions.org

Trade Night at Target Field, June 19, 2018

Photo courtesy of Minnesota Twins

Photo above: Whitney Hunter (left), 11-year IBEW Local 292 member, threw out the first pitch of the game.

MINNEAPOLIS — The Minnesota Twins beat
the Boston Red Sox 6-2 June 19, the evening of
the annual Trades Night at Target Field. The fun
started early at the annual picnic at the Farmers
Market hosted by the Minneapolis Building and
Construction Trades Council. Picnic-goers enjoyed
barbecue hot dogs while listening to a live band.
Dozens of door-prizes were awarded, including
many gift certificates and two $500 grand prizes.
“We increase the number of tickets every
year,” reported Jenny Winkelaar of the Council.
She said 1,400 tickets for the event were purchased this year.
Whitney Hunter, member of IBEW Local 292,
received the honor of throwing out the game’s ceremonial first pitch. Hunter, Robbinsdale, is an 11year member of Local 292. Hunter also recently
was honored with the Advocate Award at the 2017
Women Building Success Awards Ceremony for her
work as a mentor and volunteer.
When Target Field was under construction,
Hunter reported, “I worked on the plaza, all the
light posts that go around the stadium.”

Photo above: Lee DeSantell (right), Blaine, 34-year member of Iron Workers Local
12, came to the event with his grandson, Ethan. A first Twins game for Ethan!

Photo above: The pre-game picnic at the Minneapolis Farmers Market
included live music, barbecue hot dogs, and dozens of door-prizes.

Photo above: John Waskosky (left), Anoka, 27-year member of Laborers Local 563,
and John Harvey (right), Minneapolis, 23-year member of Laborers Local 563.

Photo left: Three
generations of the
Carlson family included Lee Carlson,
retired member of
Glaziers Local 106
(left), Lee’s son
Jack Carlson, organizer for IUPAT
District Council 82
(right), plus Jack’s
children.

Labor Review photos
For more photos from this event:
facebook.com/minneapolisunions
www.minneapolisunions.org

Photo above: Ryan Jenson, Monticello, 11-year member of Laborers Local 563
(second from left) with sons Blake and Reid and wife Melissa (left to right).
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Trump plan: ‘leaving working people and
children more vulnerable to corporate abuses’
continued from page 5

Minneapolis Regional Retirees Council visits
Congressman Paulsen’s office to issue invite
EDEN PRAIRIE — A bus-load of activists with the Minneapolis Regional Retirees Council visited Third District
Congressman Erik Paulsen’s office June 21 to invite him to a future public town hall forum to discuss concerns
about the federal budget, increasing public and private debt, and fears about proposed cuts to Social Security,
Medicare and Medicaid. In the past, Paulsen has famously shied-away from public forums.

Junior and senior high students win prizes
for labor history at Minnesota History Day
MINNEAPOLIS — Junior high
and senior high students competing in
the Minnesota History Day competition May 4 were awarded a total of
$800 in cash prizes for their work on
labor history projects. The prizes were
sponsored jointly by the Minneapolis
Labor Review, St. Paul Union Advocate, and the University of Minnesota
Labor Education Service.
The Minnesota competition was
part of a national competition exploring the theme, “Conflict and Compromise in History.”
Students have a choice of creating
documentary films, live performances,
displays, websites or research papers.
The labor history prizes presented
at Minnesota History Day were one
category of many “topical prizes” and
were awarded independently of the
judging which advanced Minnesota
students and their projects to the national competition.
The labor history prize-winners,
each project receiving a $100 cash
prize, included:
n For junior individual performance, Ella Schoeberl, Chaska Middle School, “The 1970 Minneapolis
Teachers Strike.”
Page 8 • Minneapolis Labor Review • June 29, 2018

n For junior group performance,
Jared Harms, Dakota Bluhm, Tanner
Okerstrom, Christ’s Household of
Faith School, St. Paul, “Three kids,
two strikes, one big union.”
n For senior individual documentary, Helena Squires Mosher, Open
World Learning Community, St. Paul,
“The Flint Sit-Down Strike.”
n For junior group documentary,
Mary Kristjanson, Bea Winkelaar,
Highland Park Middle School, St.
Paul, “The 1916 Iron Range Miners
Strike.”
n For junior group website, Annika Culver, Alice Wagner-Hemstad,
Murray Middle School, St. Paul, “The
Teachers Strike Back.”
n For senior individual website,
Miguel Marin, Harding High School,
St. Paul, “United Farm Workers.”
n For junior individual exhibit,
Lilliana Rice, Our Lady of Peace,
Minneapolis, “The Strike that Brought
Walt Disney Down.”
n For senior individual exhibit,
Sofia Haase-Oliva, South High
School,
Minneapolis,
“Mexican-American Zinc Miners.”
The 2019 History Day theme will
be “Triumph &Tragedy in History.”

discrimination, he added.
“The administration wants corporations to have more power over our lives,”
Shelton observed. “But children need a
Department of Education that stands up
for them. Working people need a Department of Labor that stands up for them.
This radical plan would weaken both
agencies, leaving working people and
children more vulnerable to corporate
abuses at work and in the education system. We urge Congress to reject this
ill-conceived plan.”
Trump’s plan would be “disruptive,
costly and do nothing to improve government services,” added National Treasury
Employees Union president Tony Reardon.
American Federation of Government
Employees president J. David Cox, who
heads the largest federal workers union,
was even more caustic. He said Trump is
again showing his contempt for the nation’s two million federal workers, following three executive orders designed
to weaken their workplace rights. AFGE,
NTEU and 13 other unions are challenging those orders in court.
“There’s little reason to believe this
reorganization plan is anything more
than a scheme to eliminate essential programs and public-service jobs, reward or
punish political appointees depending on
their allegiance to the White House, and
privatize government programs to reward political donors,” Cox said.
“We are particularly alarmed over
proposals to privatize both the U.S. Postal Service and our federal air traffic control system.” But “most of this so-called
reorganization plan, as reported in the
media, targets domestic programs long
unpopular with anti-government ideologues,” Cox added.

They include the Labor-Education
merger, “removing the food stamp and
school meal programs from USDA, and
breaking up the personnel agency that
administers federal employee background investigations, retirement claims
and benefits, and employment policies.”
Its functions would go to individual departments — or to White House insiders.
National Association of Letter Carriers president Fredric Rolando was looking forward to working with Congress
and the administration to modernize
USPS and put it on a permanently sound
financial footing by removing a 10-yearold GOP-passed $5 billion congressional
mandate to prepay future retirees’ health
care costs. That order technically puts
USPS in the red every year, even as it
makes money on first-class mail.
The Trump-Mulvaney recommendations scotched that outlook.
“The White House is making very
clear that privatization of the Postal Service is its goal, despite the fact that the
stakeholder meetings with the White
House Postal Task Force are ongoing,”
Rolando said. The only stakeholders who
favor privatizing USPS, he added, are
“private shippers, who would love nothing more than to see the Postal Service
dismantled.”
“We were hopeful this administration
was seeking real solutions to stabilize
this agency with an 88 percent approval
rating where veterans make up over 25
percent of its workforce. Now that we
know this administration and its Task
Force will make recommendations on reforms to achieve OMB’s privatization
goals, NALC will work tirelessly with
other stakeholders and Congress to oppose this faulty privatization plan every
step of the way to preserve this public
service,” Rolando concluded.

Federal workers: legal protections assaulted
continued from page 5
In the event of layoffs, seniority rights
(a union policy that reduces management’s ability to reward favorites, and
worker’s motivation to kiss-up) would be
replaced with manager-evaluated “performance” ratings.
Managers could also terminate employees for performance issues after 30
days. [Currently, federal employees get
at least 60 to 120 days to show they can
meet performance goals before being terminated.]
A third order, Executive Order 13836,
directs federal agencies to renegotiate
their union contracts to increase management authority to “reward high perform-

ers, hold low-performers accountable, or
flexibly respond to operational needs.” It
also says bargaining should not take
more than a year.
“This president seems to think he is
above the law, and we are not going to
stand by while he tries to shred workers’
rights,” said AFGE president Cox Sr., in
a press statement announcing the lawsuit. “This is a democracy, not a dictatorship. No president should be able to undo
a law he doesn’t like through administrative fiat.”
Reprinted by permission of Northwest
Labor Press, based in Portland, Oregon.
For more “news for working people”
from the Northwest Labor Press, visit
nwlaborpress.org.
www.minneapolisunions.org

AFSCME Local 34:
With contract negotiations underway,
members can show solidarity on Facebook
AFSCME Local 34’s Member Action
Team would like members to make
“Green Tuesdays” go viral. Contract negotiations with Hennepin County have
begun and the local urges members to
show solidarity in a fun and visible way.
The local is hosting a contest through
July 10. To enter the contest, members
can follow these steps:
n Wear green on Tuesdays;
n Take a selfie or a group picture in
your green colors;
n Post your picture on the AFSCME
Local 34 Facebook page using the tag
#greentuesdays.
At the end of the contest, a random
winner will be contacted and will receive
a $25 gift card for their participation.
Each weekly picture posted and
tagged will constitute an entry for the
random drawing
AFSCME Local 3800:
Members elect leadership for
the next two years
Members of AFSCME Local 3800
voted in elections at their May membership meeting to choose the local’s leadership for the next two years.
Officers winning re-election included: President Cherrene Horazuk, secretary Brad Sigal and treasurer Andy Carhart.
Stephanie Taylor was newly-elected
vice-president.

Local Union News

Rosetta Chears was re-elected chief
steward.
Executive board members who were
re-elected included: Kyle Edwards,
SvenErik Olsen, Amy Ramaker, Sarah
Vast.
Newly-elected executive board members included: Anna Alba, Janaya Martin,
Rochelle Schmidt, Laura Thielke.
AFSCME Local 3800 represents clerical workers at the University of Minnesota.
Heat and Frost Insulators Local 34:
Register by June 29 for golf outing
planned July 13 at Keller Golf Course
Heat and Frost Insulators Local 34 is
hosting the 28th Annual Al O’Neill Memorial Golf Tournament Friday, July 13
at Keller Golf Course in Maplewood.
The event is for Local 34 members, contractors and vendors only (no family or
friends).
The cost is $70 per person and includes green fees, one-half golf cart, and
meal.
The entry deadline is Friday, June 29.
Entry forms may be downloaded at
insulators34.org/members/golf.
You also can send your RSVP by
e-mail to diana@insulators34.net.
If you do not have a foursome, one
can be arranged for you.
IBEW Local 292:
Annual golf event coming July 25 at
new location, Majestic Oaks
The annual golf tournament for members of International Brotherhood of

Electrical Workers Local 292 will be
Wednesday, July 25 at a new location,
Majestic Oaks Golf Club, 701 Bunker
Lake Blvd., Ham Lake.
Sign-in will begin at 7:00 a.m. and the
driving range will open at that time.
Shotgun start will be at 9:00 a.m.
18 holes of golf will be followed by
dinner and awards.
The event will be limited to 200 members. Registration costs $25 and registrations are due by July 19. If more than 200
members sign up, a lottery will be used
to pick participants.
To register, fill out the form from the
Local 292 newsletter and mail with your
$25 check to: Local 292 Golf Tournament, 312 Central Ave. SE, Room 292,
Minneapolis, MN 55414.
Minnesota Nurses Association:
Nominations due July 2 for
annual honors and awards
Monday, July 2 is the deadline for
nominations for the annual honors and
awards to be presented by the Minnesota
Nurses Association.
MNA’s Honors and Awards ceremony
is an opportunity to recognize the
achievement and dedication of MNA
members. MNA encourages members to
“nominate someone who deserves to be
given the spotlight.”
The awards recognize outstanding efforts in a broad range of areas, from nursing practice to nursing research to union
participation to political action.
To learn more about the different

Retiree Meetings

Minneapolis Regional Retiree Council:
Next meeting in September
The Minneapolis Regional Retiree Council,
AFL-CIO will take a break from monthly meetings for July and August. The next meeting will
be in September. For more information about
the Council, contact Graeme Allen, community and political organizer for the Minneapolis Regional Labor Federation, at 612-3215672 or e-mail graeme@minneapolisunions.
org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.
CWA Local 7200 Retirees:
Summer break until September
The Retired Members Club of Communications Workers of America Local 7200 will
NOT meet in June, July or August. Meetings
www.minneapolisunions.org

will resume in September.
For more information, call the CWA Local
7200 hall at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meet July 10
The IBEW Local 292 Retirees — “Senior
Sparkies”— will be meeting Tuesday, July 10 at
the United Labor Centre, 312 Central Ave.,
Minneapolis, in the Guy Alexander Conference
Room (second floor). Refreshments will be at
12:00 noon. The meeting begins at 12:30 p.m.
We will be having guest speakers. One of our
speakers will be Judy Roe from the health care
office who will be answering all your health
care questions. Spouses are welcome.
Coming events:
n Magnolia Blossom riverboat cruise July
19, in St. Paul.
n Target Field tour, August 22, Minneapolis.
n Treasure Island Casino trip, October 30.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). Note: Beginning in May, the meeting time has moved
to 12 noon. For more information, contact the
Local 15 office at 612-333-8601.
Sheet Metal Workers Local 10 Retirees:
No meetings until September
The Sheet Metal Workers Local 10’s
“Rusty Tinners” retirees club will NOT meet
in July or August. Meetings will resume in
September.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.

If your union local’s retirees group wishes to
list your meeting notices here, please contact
the Labor Review at 612-379-4725 or e-mail
laborreview@minneapolisunions.org.

award categories and how to submit a
nomination, visit mnnurses.org.
For questions, contact the MNA Education Department at 1-800-536-4662,
ext. 122 or 651-414-2822 or e-mail linda.
owens@mnnurses.org
OPEIU Local 12:
New affiliation with St. Paul Federal
Credit Union offers benefits
to Local 12 members
Members of Office and Professional
Employees International Union Local 12
will be receiving information from the
union about a new member benefit: Local 12 members now will automatically
qualify as members of St. Paul Federal
Credit Union.
In addition to checking accounts and
savings accounts, the credit union offers
car loans, real estate loans, and no-charge
online and mobile banking.
The St. Paul Federal Credit Union has
13 branches around the St. Paul area.
Services are provided by OPEIU Local 12 members who work at St. Paul
Federal Credit Union.
For more information, or to open an
account, visit https://stpaulfcu.org.
Pipefitters Local 539:
Family picnic planned July 21
Members of Pipefitters Local 539 and
their families are invited to the 33rd Annual Local 539 Family Picnic, planned
Saturday, July 21 at Lake Rebecca Park
Reserve’s Beachside Picnic Area. The
event begins at 11:00 a.m. and will feaLOCAL UNION NEWS page 10
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continued from page 9
ture food, prizes, swimming and facepainting.
Prize drawings will take place at 1:00
p.m. and 2:00 p.m. Winners must be
present to win.
Lake Rebecca Park Reserve is located
at 9831 Rebecca Park Trail, Rockford.
Plumbers Local 15:
Scott Gale elected business manager
Members of Plumbers Local 15 voted
in Minneapolis June 7 for the union’s
leadership positions.
Scott Gale, running unopposed, won
election as Local 15’s new business manager.
Incumbent Rick Eilers, business manager since 2012, did not seek re-election
and will be returning to the contracting
side to work for Northland Mechanical
heading up plumbing construction.
Incumbent business agents Scott Gale
and Scott Lichliter both were re-elected.
Tom Pahkala was newly-elected as a
business agent.
Three incumbent officers won re-election: Jack Lawrence, president; Kevin
Sydloski, vice president; Timothy Nigh,
recording secretary.
All executive board members were
re-elected.
Newly-elected business manager
Scott Gale has been a Local 15 member
for 27 years. He was served for the past
15 years as a Local 15 business agent. As
a journeyman, he worked longest at the
University of Minnesota.
Gale said his two main goals as business manager will be “continuing to
grow the market share we enjoy and expanding that strength on the residential
side,” with a particular focus on areas
beyond the I-494 and I-694 loop. “You

Exhibit features artists’ responses to killing
of Teamsters member Philando Castile
MINNEAPOLIS — An exhibit at the
Minneapolis Institute of Art features
work created by local artists in response
to the high-profile police killing of Philando Castile in 2016. The exhibit, “Art
and Healing: In the Moment,” features
15 works including paintings, sculpture,
video, posters, and textiles. The exhibit
runs through July 29. Castile was a 14year member of Teamsters Local 320
and worked as a lunchroom supervisor
for the St. Paul Public Schools. During a
traffic stop, Castile, who was black, was
shot by a St. Anthony police officer. Admission is free to the Minneapolis Institute of Art, located at 2400 3rd Ave. So.
Angie Renee, “Why,” Courtesy of the Minneapolis Institute of Art
grow the work, you grow the people,” he
said.
Gale, 54, lives in Elk River. He and
his wife Marlo have four adult children
and two grandchildren.
Sheet Metal Workers Local 10:
Members elect Matt Fairbanks as
new business manager/president
Voting in-person June 19-21 across
the region, members of Sheet Metal
Workers Local 10 elected three new top
officers.
Running unopposed, Matt Fairbanks
was elected as the union’s new business
manager/president. He succeeds Jim
Bowman, business manager since 2012,
who did not run for re-election.
Mike McCauley, the incumbent financial secretary/treasurer, also ran unopposed and was re-elected.

Pipefitters Local 539
PIPERS
Picnic July 21
Pipefitters Local 539’s Annual Picnic will be
held on July 21 at Lake Rebecca Park.
Scholarship applications
Pipefitters Local 539’s Scholarship applications
are due before the August meeting.
July-December dues
Dues notices for July- December 2018 were
sent out. Please remember to pay your dues.
Condolences
Condolences to the family of James Granlund.
If you would like something added to the Pipers section of
the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
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Newly-elected officers include Luigi
Andretta, Jr., vice president, and Charles
Scholl, recording secretary.
The elections for six of nine business
agent positions featured contested races.
In the metro area, incumbent John Chase
won a four-candidate contest while Mike
Gibbons won a three-candidate contest.
Incumbent Dave Holzer ran unopposed.
Local 10’s new business manager/
president, Matt Fairbanks, has been a
member of the union for 22 years. He
previously served for nine years as a
business agent and for three years as an
executive board member, including one
year as vice president. Prior to winning a
business agent’s position, he worked for
eight years for Metropolitan Mechanical.
Fairbanks said his goal in his new
leadership role will be “to represent our

Do You Like to
Hunt? Fish?
For a special Game Fair preview in
our July issue, the Labor Review is
looking for union members willing
to discuss their love of hunting or
fishing.
If you or someone you know would
like to share stories and photos,
please call the editor ASAP at
612-379-4725.

membership in the best way we can.” A
top priority, he said, will be “to grow
market share and, on the political side, to
get the right people elected to keep
‘right-to-work’ out of here.”
Fairbanks grew up on the east side of
the metro area in a union family. “My
dad is a retired Sheet Metal Worker,” he
said. “Both of my brothers are Sheet
Metal Workers.”
Fairbanks, 44, lives in Oakdale. He
and his wife Katy have two sons, ages 15
and 11.
Sheet Metal Workers Local 10:
Annual golf tourney July 14
The Sheet Metal Workers Local 10
annual golf tournament will be Saturday,
July 14 at Oak Marsh Golf Course, 526
Inwood Ave. N. Oakdale.
Check-in is at 12 noon. Shotgun start
at 1:00 p.m.
The $75 per person cost includes cart
and golf balls, two drink tickets, one
prize ticket, dinner and drinks.
Members who want to sign-up should
contact Debbie Howard-Ryburn at the
Local 10 office at 651-366-6411 or
e-mail dhryburn@smw10.org.
Registration will be limited to 144
members.
UNITE HERE Local 17:
MSP airport concessionaire
Midfield agrees to card-check
Midfield Concession Enterprise, Inc.
a concessionaire at the Minneapolis-St.
Paul Airport, has agreed through a cardcheck to recognize UNITE HERE Local
17 as the bargaining agent for its 50-plus
MSP airport food service workers.
The Minnesota Bureau of Mediation
Services certified June 11 that the “vast,
vast majority,” of Midfield’s MSP workers had signed union authorization cards,
reported Sheigh Freeberg, Local 17 secretary treasurer.
“The company immediately signed a
recognition agreement and agreed to
look at dates for bargaining,” Freeberg
said. “We had a labor peace agreement
with them,” he added.
Midfield has been one of the few remaining non-union food concessionaires
at MSP airport.
The Midfield concessions at MSP, all
on Concourse E, include Food Truck Alley (Red Cow, Salty Tart and Holy Land),
Qdoba, and the Roasting Plant coffee
shop.
In addition to MSP, Midfield operates
airport concessions in Detroit, Indianapolis, Cleveland, Newark, Philadelphia
and Washington, D.C.
Sources: Labor Review reporting and
local unions.
To submit a story idea or news item,
contact the editor at 612-379-4725 or
laborreview@minneapolisunions.org.
Next deadline: July 11.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline
for Sell, Buy, Rent Ads: July 13. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JULY 13.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
JULY 27
Next Ad Deadline is July 13

For Sale: Bison trailer, 1997,
9,000 lb., new tires, deck
and side boards, ramps and
heavy duty ball hitch included, $1,750. George, 612-7292310.
For Sale: 40 acres rolling
hills, all fenced, on blacktop,
ideal for hobby farm with
water for livestock, 10 miles
from Perham, MN, corner of
Co. 53 and 510th St., $2,100
per acre, CD available. 763360-3670.

For Sale: 2010 Crossroads 31ft. travel trailer, two power
slide-outs, sleeps 8, outdoor
kitchen, AC, electric awning
and jack, garaged in winter,
not used for travel, $13,000.
952-473-5236.
For Sale: 2,500-lb. pontoon
lift, 10-ft. wide, 24-ft. canopy with blue tarp, could be
converted to boat lift, $4,000
includes electric winch; Hog
roaster on wheels, constructed from 300 gallon barrel,
$700/b.o. 952-473-5236.
Free: Kohler & Campbell piano, New Yorker series, Modern Danish Walnut, heirloom
quality, 41-in. h., perfect condition, made in USA. Call
Marion, 952-881-1073.

For Sale: Yamaha Clavinova piano with 88 full-sized
keys, 400 recorded (not
simulated) instruments and
voices (choir), can connect
to computers and MIDI
devices, voices and instruments can be “tweaked” and/
or combined, has three foot
pedals, all in beautiful dark
wood with matching bench,
includes headphones and operating manual, asking $500
or b.o. 612-788-4993.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.

Next Sell, Buy, Rent Deadline: July 13

IBEW Local Union 292
Minneapolis Electrical Workers

Summer Events
Save the date for these upcoming summer events!

Local 292 Family Picnic
Wabun Park
Saturday, August 18, 2018

Local 292 Golf Tournament
Majestic Oaks
Condolences
Wednesday, July 25, 2018
Brother Gerald Koskiniemi; Brother Daniel Deef; Brother
Contact John Kripotos at 612-617-4244 prior to July 19 William Zierman
for more information or to register.
Local 292 Retirees Boat Trip
Thursday, July 19, 2018
RSVP by July 12
www.minneapolisunions.org

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

Wanted: Buying advertising-related items, one piece to entire
collections, interests include
beer, soda, liquor, tobacco, gas
and oil and almost anything related to advertising, older the
better. Please call Garry at 763546-8010 or text me pictures at
763-202-9067.
Wanted: Old and broken
outboard motors, old gas
engines and chainsaws, also
engine-related items like old
spark plugs, tools, gas and oil
cans, etc. Tom, 763-785-4031.
Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.
Remember to send in your
mailing label with your ad!

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2018 Publication Schedule

July 27
Deadline: July 11
Game Fair Preview
Primary Election Issue

September 28
Deadline: September 12

November 16
Deadline: October 31
Holiday Shopping Guide

August 24
Deadline: August 8
Labor Day Issue

October 26
Deadline: October 10
General Election Issue

December 21
Deadline: December 5
Holiday Issue

For more information, to suggest a story idea, or to advertise,
contact 612-379-4725 or laborreview@minneapolisunions.org
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Minnesota AFL-CIO

:

Committee On Political Education: 2018 Endorsements

U.S. Senator
(Special Election):
Tina Smith
U.S. Senator:
Amy Klobuchar
State Auditor:
Julie Blaha
Julie Blaha, AFL-CIO endorsed candidate for Minnesota State
Auditor, served until recently as Secretary-Treasurer of the Minnesota AFL-CIO. She is a former President of Anoka-Hennepin
Education Minnesota. See news story, page 1.

Secretary of State:
Steve Simon

Primary Election: Tuesday, August 14

U.S. Congress, 1st District:
Dan Feehan
U.S. Congress, 2nd District:
Angie Craig
U.S. Congress, 3rd District:
Dean Phillips
U.S. Congress, 4th District:
Betty McCollum
U.S. Congress, 6th District:
Ian Todd
U.S. Congress, 7th District:
Collin Peterson

Early voting begins June 29

General Election: Tuesday, November 6
Early voting begins September 21

Minnesota House of Representatives

Minneapolis Regional Labor Federation

Margaret Fernandez

30B

Donzel Legget

47B

Kristin Bahner

34B

Laurie Pryor

48A

Bill Vikander

35A

Carlie Kotyza-Witthuhn

48B

Kathryn Eckhardt

35B

Heather Edelson

49A

Zach Stephenson

36A

Steve Elkins

49B

Melissa Hortman

36B

Mike Howard

50A

Erin Koegel

37A

Andrew Carlson

50B

Amir Malik

37B

Hunter Cantrell

56A

Michael Nelson

40A

Fue Lee

59A

Mary Kunesh-Podein

41B

Raymond Dehn

59B

Ginny Klevorn

44A

Diane Loeffler

60A

Lyndon Carlson

45A

Frank Hornstein

61A

Patty Acomb

44B

Jaime Long

61B

Mike Freiberg

45B

Aisha Gomez

62B

Ryan Winkler

46A

Jim Davnie

63A

Cheryl Youakim

46B

Jean Wagenius

63B

Visit the Minnesota Secretary of State’s online
“Pollfinder” to learn your districts, learn your
polling place, view a list of candidates, and view a
sample ballot: http://pollfinder.sos.state.mn.us
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Committee On Political Education:
2018 Endorsements

Anoka County Commissioner:
Mike Gamache, District 5
Andover City Council:
Val Holthus, At Large
Brooklyn Park City Council:
Terry Parks, East District
Wynfred Russell, West District
Brooklyn Park Mayor:
Hollies Winston
Hennepin County Attorney:
Mike Freeman
Hennepin County Commissioner:
Irene Fernando, District 2
Marion Greene, District 3
Peter McLaughlin, District 4

Minneapolis School Board:
Josh Pauly, At Large
Kim Caprini, At Large
Jenny Arneson, District 1
Siad Ali, District 3
Nelson Inz, District 5
Richfield Mayor:
Maria Regan Gonzalez

This list of AFL-CIO endorsed candidates current as of June 19, 2018. For updates: www.minneapolisunions.org

www.minneapolisunions.org

