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HealthPartners member? Retired Building Trades leader seeks your vote for board election— page 2


SAINT PAUL — During the 
last four years, a long list of 
pro-worker legislation passed 
the DFL-controlled Minnesota 
House of Representatives only 
to stall in the Republican-con-
trolled Minnesota Senate.


But, with voters in the No-
vember 8 election giving the 
DFL a majority in both House 
and Senate, 2023 could become 
a year for truly historic gains 
for Minnesota workers.


A state minimum wage of 
$15 per hour, paid family and 
medical leave, investments in 
infrastructure and public educa-
tion, all now could be possible 
with the Senate’s new majority.


Last May, when the legis-


Labor-friendly majorities win in 
both MN House and MN Senate


lature adjourned, Minnesota 
AFL-CIO legislative director  
Melissa Hysing commented: 
“Whether it’s education fund-
ing, or unemployment insur-
ance for hourly school work-
ers, or keeping nurses at the 
bedside, the primary obstacle 
to things people want and 
need is the Senate majority” 
(Labor Review, May 21, 
2022). Now, voters have re-
moved that obstacle.


The DFL Senate caucus 
has elected Minneapolis Sen-
ator Kari Dziedzic as majority 
leader while Representative 
Melissa Hortman of Brooklyn 
Park will return as Speaker of 
the House.


ELECTION page 4


‘We’ve made it loud and clear: As 
long as this administration is in 
this office, this is a union state.’


Governor Tim Walz addressed a Get-Out-The-Vote rally at the United Labor Centre on the night before the November 8 election. See page 7.


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions


AFL-CIO’s statewide candidates run the table
SAINT PAUL — Although 


pre-election opinion polls left the 
outcomes uncertain, all four of the 
Minnesota AFL-CIO’s endorsed 
candidates for statewide office 
won re-election November 8: 
Governor Tim Walz, Attorney 
General Keith Ellison, Secretary 
of State Steve Simon, and State 
Auditor Julie Blaha. All four also 
were endorsed by the DFL Party.


Along with these wins, la-
bor-friendly majorities also won 
in both the Minnesota House and 
Minnesota Senate (see sidebar).


With labor partners controlling 
both the executive branch and 
both houses of the legislature, 
“working Minnesotans have a his-
toric opportunity to rein in corpo-
rate power and truly level the 
playing field in our state,” com-
mented Bernie Burnham, Minne-
sota AFL-CIO president.


Denise Specht, president of 
Education Minnesota, said: “Min-
nesotans voted for a vision of 
Minnesota in which everyone has 
the freedom to send their children 
to fully funded public schools, no 
matter their race or ZIP code… 
Today, the mandate is clear for the 
governor and the leadership of the 
House and Senate to come togeth-
er and pass the multi-billion-dol-
lar investment in public schools 
needed to provide every student 
with the personal attention from 
their educators, a healthy learning 
environment and access to world-
class educators in every class-
room.”


Joe Fowler, president of the 
Minnesota State Building and 
Construction Trades Council, con-
gratulated the winning statewide 
candidates, the legislative majori-


MN House results 
See page 6


City council, mayor 
and county board 


results 
See page 6


School board and 
school levy results 


See page 8


—Governor Tim Walz
November 8, 2022


Walz, Ellison, Simon, Blaha all re-elected
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By Steve Share, Labor Review editor
MINNEAPOLIS — The efforts of the 


Minneapolis Regional Labor Federation 
helped bring home victories for AFL-CIO 
endorsed candidates in six targeted races 
for the Minnesota House of Representa-
tives. The wins contributed to keeping a 
labor-friendly DFL majority in the House.


The MRLF’s Labor 2022 efforts to 
reach out to union households in the tar-
geted districts — independent of candi-
date campaigns — included doorknock-
ing and phone-calling by MRLF field 
staff and volunteers from affiliated 
unions as well as mailings.


All in all, 35 of the 41 AFL-CIO en-
dorsed candidates for Minnesota House 
in the MRLF’s region won election, in-
cluding 12 who ran unopposed.


In the Minnesota Senate, which 
flipped from Republican to DFL control, 
17 of 21 AFL-CIO endorsed candidates 
in the MRLF’s region won election, in-
cluding five who ran unopposed.


Norris wins House District 32B
In the District 32B race in Blaine and 


Lexington, AFL-CIO endorsed DFLer 
Matt Norris, a political newcomer, de-
feated Republican Representative Dan 


Raleigh. The vote was 9,098 for Norris, 
8,685 for Raleigh — a margin of 413 
votes. In 2021, Raleigh earned a voting 
score of zero from the Minnesota 
AFL-CIO on working family issues.
Stephenson wins House District 35A


Redistricting led to a race between 


Labor 2022


two incumbent House members in Dis-
trict 35A in Anoka and Coon Rapids. 
AFL-CIO endorsed DFLer Zack Ste-
phenson won 9,043 votes while Republi-
can John Heinrich won 8,167 votes.


Newton wins House District 35B
In the District 35B race in Andover 


and Coon Rapids, AFL-CIO endorsed 
DFLer Jerry Newton edged out his Re-
publican opponent by a vote of 8,651-
8,419 — a margin of just 232 votes. New-
ton, currently serving in the Minnesota 
Senate, opted to run for House this year.


Rehm wins House District 48B
The District 48B race in Chanhassen, 


Shorewood and parts of Chaska was a 
contest between Lucy Rehm, who was 
AFL-CIO and DFL endorsed, and Re-
publican incumbent Greg Boe. Rehm 
won by a two percent margin with a vote 
of 10,632 to 10,215.


Tabke wins House District 54A
In a third face-off in the past six years, 


AFL-CIO endorsed DFL candidate Brad 
Tabke defeated Republican Erik Morten-
son, winning by 8,244 votes to 6,923 
votes. This winning margin of 1,321 
votes contrasts with two years ago, when 
Mortenson beat Tabke by 554 votes. Dis-
trict 54A includes most of Chaska.


Hanson wins House District 55A
Seeking a second term in the Minne-


sota House, AFL-CIO and DFL endorsed 
Jess Hanson won re-election with 53 per-
cent of the vote to represent District 55A 
in Savage and Burnsville.


MRLF Labor 2022 field staff. Back row, left to right: David Heiser, IBEW Local 160; 
Jim Ryan, AFGE; Brad Doyle, IBEW international staff; Theo Bilski, UNITE HERE 
Local 17; Michael Jubiter. Front row, left to right: Charletta Docks, Laborers Local 
563; McKenzie Talley; Vicki Trotter, UNITE HERE Local 17.


MRLF targeted six Minnesota House races, helped win all six


Local races: 17 of 23 candidates endorsed by MRLF win election
By Steve Share, Labor Review editor


MINNEAPOLIS — In 2022, the Min-
neapolis Regional Labor Federation en-
dorsed 23 candidates for municipal and 
county offices — and 17 won their races.


Notably, “we swept Brooklyn Park 
with all four of our labor-endorsed candi-
dates winning,” said Chelsie Glaubitz 
Gabiou, MRLF president, discussing 
election results with MRLF delegates 
November 9. “We’re really excited about 
what happened in Brooklyn Park.”


For local races, the MRLF endorse-
ment is the AFL-CIO endorsement.


Some local races were close, decided 
by just 200 or 100 votes — or less.


The results reported below are based 
on unofficial results available November 
10 on the Minnesota Secretary of State’s 
website.


Anoka County
Three of the MRLF’s four endorsed 


candidates for the Anoka County board 
of commissioners won election.


In the District 4 race, however, 
MRLF-endorsed Ray Zeran lost by a big 
margin to incumbent Scott Schulte. Zer-
an, a member of IBEW Local 292, won 
27.49 percent of the vote compared to 
72.02 percent for Schulte.


In the District 5 race, MRLF-endorsed 
incumbent Mike Gamache won re-elec-


tion, winning 53.08 percent of the vote.
With the retirement of Robyn West, 


the District 6 race was an open seat. 
MRLF-endorsed Julie Jeppson won elec-
tion with 56.08 percent of the vote.


In District 7, MRLF-endorsed incum-
bent Mandy Meisner won re-election 
with 70.44 percent of the vote.


The 2022 results marked a big differ-
ence from 2020, when all four of the 
MRLF’s endorsed candidates for Anoka 
county commissioner lost their races.


The MRLF did not endorse in the rac-
es for Anoka county attorney or Anoka 
county sheriff.


Blaine
Two candidates ran as a team for 


Blaine city council with MRLF endorse-
ment.


In a special election for a two-year 
term to represent Ward 1, MRLF en-
dorsed Lori Saroya won election with a 
74-vote margin. She defeated former 
Blaine city council member Dick Swan-
son by a vote of 3,801-3,727.


In the race for a full four-year term to 
represent Ward 1, incumbent Dan New-
land defeated MRLF-endorsed Scott Ro-
sochacki by a vote of 4,248-2,928.


Brooklyn Center
One-term incumbent Brooklyn Cen-


ter mayor Mike Elliot, who was 


MRLF-endorsed, lost to challenger April 
Graves. The vote was 4,321 for Graves, 
3,646 for Elliot.


Graves currently is a Brooklyn Center 
city council member. The MRLF en-
dorsed her city council campaign in 
2018.


Brooklyn Park
MRLF-endorsed candidates led all 


races in Brooklyn Park, winning the race 
for mayor and three city council races.


MRLF-endorsed Hollies Winston, in 
his third run for mayor, won election 
with 59.06 percent of the vote. Winston 
made history in becoming the city’s first 
Black mayor.


In the Ward E city council race, 
MRLF-endorsed Christian Eriksen won 
with 58.32 percent of the vote.


In the Ward C  city council race, 
MRLF-endorsed Nichole Klonowski 
won with 52.99 percent of the vote.


In the Ward W city council race, 
MRLF-endorsed Maria Tran won with 
51.77 percent of the vote, defeating her 
opponent by a margin of 233 votes.


No incumbents ran in any of the 
Brooklyn Park city council races.


Chaska
In the race for Chaska mayor, 


MRLF-endorsed Jay Rohe lost his bid to 
unseat incumbent mayor Mark Wind-


schitl. The vote was 5,956 for Wind-
schitl, 5,225 for Rohe. Rohe previously 
served 14 years as a Chaska city council 
member.


Columbia Heights
MRLF-endorsed Amada Marquez 


Simula, the incumbent mayor of Colum-
bia Heights, won re-election with 65.52 
percent of the vote.


In the four-way race for Columbia 
Heights city council, with two candidates 
to be elected, MRLF-endorsed Rachel 
James ran in first place by a wide margin 
and was elected. The two incumbents on 
the ballot ran in third place and fourth 
place and did win re-election.


Crystal
MRLF-endorsed incumbent Therese 


Kiser won re-election for the Ward 1 
Crystal city council seat with 69.7 per-
cent of the vote.


In a race for an open seat, MRLF-en-
dorsed Forest Eidbo won election with 
58.62 percent of the vote for the Section 
II Crystal city council seat.


This election now means that four of 
Crystal’s six city council members will 
have won their seats with MRLF en-
dorsement.


Hennepin County
MRLF-endorsed incumbent Irene 


LOCAL RACES page 10
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16-member board, 
which oversees the 
largest consum-
er-governed health 
care organization 
in the U.S.


HealthPartners 
members must re-
turn their ballots by 
November 28, or 


vote online by that date.
Over one million participants in Health-


Partners’ coverage plans are eligible to vote 
in the election, including tens of thousands 
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“The rights labor has won, labor must � ght to protect.”
 —Floyd B. Olson, Minnesota Governor, 1930-1936


AFL-CIO


As a member of a union affi liated with the Minneapolis Regional Labor Federation, AFL-CIO, 
you now are receiving a subscription to the monthly Minneapolis Labor Review. Several affi liates 
recently have updated their mailing lists. For subscriber service, see page 11.


Welcome, new Minneapolis Labor Review readers!


The organizing we have 
seen overfl owing in the 
streets and on strike lines 
must continue regardless 
of election wins.


Despite forecasts, Labor’s efforts 
helped bring election night wins
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation


 As we worked towards Election Day 
Tuesday, November 8, we were doing 
two important things: protecting our de-
mocracy and advancing can-
didates forward who support 
workers rights.


Leading up to the election, 
the political pundits and their 
analysis of past mid-term 
elections promoted a narrative 
that it was going to be a tough 
election night for pro-worker 
candidates across this state 
and across the country.


We defi ed all of those expectations, 
however — due to the hard work of thou-
sands of union members and volunteers 
who knocked on doors, made phone calls, 
and talked to family, 
friends and neighbors. 


One part of our 
success is that we 
didn’t shy away from 
our shared values.  
Those values were at 
the forefront in our 
conversations with 
voters in union house-
holds.


When we join to-
gether in our workplaces, we can raise 
wages, improve our benefi ts, and make 
our workplaces safer. 


When we join together at the ballot 
box on election day, we can put elected 
offi cials in offi ce who will protect our 
collective bargaining rights and invest in 
our communities and in our children’s fu-
ture and in our state’s future.


Together, this year, we defended our 
public schools and the public services 
that Minnesotans rely on for our quality 
of life.


We have a winning pro-worker team 
leading our state with the re-election of 
Governor Tim Walz, Secretary of State 
Steve Simon, Attorney General  Keith El-
lison and State Auditor Julie Blaha.


We also are celebrating pro-worker 


governing majorities in both the Minne-
sota House and Minnesota Senate. Now, 
pro-worker legislation including infra-
structure investments and investments in 
education can move forward in both leg-


islative bodies and get to 
Governor Walz’s desk for a 
signature.


And, in a close race for 
U.S. House that drew national 
attention, our efforts helped 
return Angie Craig back to 
Washington, D.C. to repre-
sent Minnesota’s Second 
Congressional District.


In addition to these 
high-profi le wins, our AFL-CIO endorsed 
local candidates for school boards, city 
councils and county boards won their rac-
es all throughout our region.


We helped elect 
governing majorities 
in the cities of Brook-
lyn Park, Columbia 
Heights and Crystal.


And we helped 
elect defenders of pub-
lic education from 
Robbinsdale, to Min-
neapolis to Chaska 
and Prior Lake.


While we are tak-
ing a moment to celebrate, the hard work 
is just now getting started. Indeed, in 
some ways the work only gets harder 
when we are afforded the opportunity to 
govern. 


The organizing that we have seen 
overfl owing in the streets and on strike 
lines must continue at a hastened pace re-
gardless of governing majorities at local 
city halls or in the state legislature.


We need to meet this moment and 
show our elected leaders that now is the 
time to act boldly to grow the labor move-
ment. Right now in Minnesota, we have 
the opportunity to make the largest 
change for workers in the history of the 
labor movement.


I know I am ready to get to work with 
all of you.


15


A list of school levy questions in the 
October 22, 2022 issue incorrectly 
listed the school district number for 
the Osseo public schools. The cor-
rect district number is #279.


Correction
A list of MRLF-endorsed candidates 
in the October 22, 2022 issue includ-
ed an incorrect district number for 
Marion Greene, candidate for Henne-
pin County Commissioner, District 3.


Correction


Harry Melander, retired Building Trades leader, 
runs for the HealthPartners board of directors
By Michael Moore, editor,
Saint Paul Union Advocate


EDEN PRAIRIE— If you’re a member 
of HealthPartners, in the past few weeks 
you recently should have received a white 
envelope bearing a green stripe in your 
U.S. Mail with your ballot for the Health-
Partners board of directors election.


Longtime union leader Harry Melander 
is hoping to give working people a voice on 
the HealthPartners board of directors.


Melander, who retired as president of 
the Minnesota Building and Construction 
Trades Council last year, is one of four can-
didates running for three open seats on the 


Harry Melander


HEALTHPARTNERS page 4
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Mary Turner, MNA president and ICU nurse at North Memorial Hospital, explained 
why nurses were taking their case to local bank executives: “They’re on our boards. 
They are responsible for what’s going on in our hospitals!”


Nurses briefly occupied first the lobby of the U.S. Bank corporate offices at 800 Nicollet 
Mall and later, photo above, the lobby of Wells Fargo Center at 90 So. 7th St. 


Nurses march through downtown, occupy US Bank and Wells Fargo lobbies
Late-breaking update: As the Labor 


Review went to press, the Minnesota 
Nurses Association announced that 
15,000 nurses would be taking a strike 
authorization vote November 30.


Updates: minneapolisunions.org


By Steve Share, Labor Review editor
MINNEAPOLIS — Several hundred 


strong, a red-clad wave of nurses 
marched through downtown Minneapo-
lis November 2 and briefly occupied the 
lobbies of U.S. Bank’s local corporate 
offices and Wells Fargo Center.


The members of the Minnesota Nurs-
es Association, who waged a three-day 
strike September 12-14, aimed to call out 
bank executives inside who serve on the 
boards of local hospital systems.


Mary Turner, MNA president and 
ICU nurse at North Memorial Hospital, 
explained: “they’re on our boards. They 
are responsible for what’s going on in our 
hospitals! They’re responsible for our 
CEOs, who fail to see the need for a safe 
work environment!”


Representing 15,000 nurses who 
work at seven hospital systems in the 
Twin Cities and Duluth, the MNA now 
has been engaged in contract negotia-
tions for eight months.


Nurses want to see contracts that en-
sure safe staffing levels, recognize the 
sacrifices nurses have made since the be-
ginning of the COVID pandemic, and, as 
their slogan says, “put patients before 
profits.”


Waiting for the November 2 rally out-
side U.S. Bank to begin, Sue Sandberg, 
Saint Paul, a nurse for 31 years at United 
Hospital, shared why she was there: “Be-
cause of the staffing [levels] and the lack 
of concern for bedside nursing. For me, 
that’s the biggest; There’s no concern for 
nursing. It’s all money.”


Another nurse in the crowd, April 
Linden, Stillwater, a nurse for 35 years at 


Several hundred strong, nurses marched through downtown Minneapolis from the lo-
cal headquarters of U.S. Bank to the local headquarters of Wells Fargo.


As seen outside the Wells Fargo Center.


United Hospital, added, “more patients 
per nurse means they have more money 
in their pockets — that’s what they fig-
ured out during the pandemic.”


“We are our only hope,” said Greta 
Callahan, president of the Minneapolis 
Federation of Teachers, who spoke at the 
rally outside U.S. Bank in solidarity with 
the nurses. Teachers also went on strike 
earlier this year. “We have to do these 
things because the corporate greed is out 
of control,” Callahan said.


“We have so many similarities,” Calla-
han continued. “As you’re fighting for low-
er patient ratios, we’re fighting for lower 
class sizes… Like you, we had to march 
downtown and call out corporate greed.”


Greg Nammacher, president of SEIU 
Local 26, also spoke at the rally outside 
U.S. Bank and shared why nurses needed 
to be there: “The decision-makers at a lot 
of hospitals are not at the hospital — 
they’re sitting inside this building.” If 
they decided to meet nurses’ demands, 
“tomorrow it would be done,” he said.


He recounted how an SEIU contract 
campaign by Twin Cities janitors only 
got a breakthrough when the campaign 
expanded to target banking leaders.


“Sometimes we have to get behind 
the puppets we’re supposed to be bar-
gaining with and get to the puppeteers,” 
Nammacher said.


Nurses flooded into the US. Bank lob-
by, which they occupied for several min-
utes. One chant from the nurses rang out, 
“U.S. Bank, try to stop me, you’ll see 
nurses in your lobby!”


Nurses exited the building, then 
marched down Nicollet Mall and through 
city streets to Wells Fargo Center, where 
they also briefly occupied the lobby.


Back outside, MNA president Turner 
told nurses, “thank you for fighting for 
our contracts, thank you for fighting for 
our patients, thank you for fighting for 
our profession.”


One of several nurses who spoke at the No-
vember 2 action, Aurielle Pearson, nurse at 
North Memorial Hospital, said her col-
leagues are “tired, overwhelmed and ex-
hausted… We need safe staffing so we can 
provide exceptional care to everyone.”
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Fare for All offers fresh fruits and vegeta-
bles, frozen meats and staple items. Fare for 
All packages normally cost $10-$30. The pro-
gram is open to everyone and has NO income 
requirements.


For December, a special ‘Holiday Pack’ for 
$35 will be available.


Need help with 
grocery bills?


Next delivery:


Friday, December 9, 2022, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis


For more information, including other locations and dates, 
see story page 3 or visit fareforall.org


Events


‘Fare For All’ offers a $35 ‘Holiday Pack’ 
in December for a special holiday meal


16, 11:00 a.m. – 1:00 p.m., Creekside 
Community Center, 9801 Penn Ave. So.
n Buffalo, Tuesday, December 6, 


4:00–6:00 p.m., Zion Lutheran Church, 
1200 Highway 25 South.
n Chaska, Thursday, December 22, 


4:00–6:00 p.m., Crown of Glory Luther-
an Church, 1141 Cardinal St.  
n Fridley, Wednesday, December 7, 


10:00 a.m. – 12:00 noon, Fridley Senior 
Center, 6085 7th Street NE. 
n Golden Valley, Friday, December 


23, 11:00 a.m. – 1:00 p.m.,  Animal Hu-
mane Society, 845 Meadow Lane N.
n Hutchinson, Friday, December 2, 


3:30–5:30 p.m., Oak Heights Church, 
1398 South Grade Road SW. (The Hutchin-
son site is new since May 2022).
n Minneapolis, Friday, December 


9, 11:00 a.m. – 1:00 p.m., Laborers Local 
563 union hall, 901 14th Ave. NE. (one-
half block west of Central Ave. on 14th 
Ave. NE).
n Minneapolis, Friday, December 16, 


1:00–3:00 p.m., Open Arms of Minnesota, 
2500 Bloomington Ave. So.
n New Hope, Wednesday, Decem-


ber 14, 3:00–5:00 p.m., St. Joseph Par-
ish Center, 8701 36th Ave. N.
n Richfield, Tuesday, December 20, 


1:00–3:00 p.m., Richfield Community 
Center, 7000 Nicollet Ave. So.
n St. Louis Park, Wednesday, De-


cember 14, 4:00–6:00 p.m., Vista Lu-
theran Church, 4003 Wooddale Ave. So.


The Fare For All sale at the Laborers 
Hall in northeast Minneapolis is hosted 
by Working Partnerships, the community 
services arm of the Minneapolis Region-
al Labor Federation, AFL-CIO.


See www.fareforall.org for more in-
formation and dates for all 30-plus loca-
tions and for COVID safety protocols.


MINNEAPOLIS — Stretch your gro-
cery dollars by visiting a community lo-
cation for a Fare For All pop-up food 
sale, which offers discounted grocery 
packages.


For December, Fare For All will offer 
a special “Holiday Pack” for $35. The 
contents, all frozen and subject to change, 
will include: Bone-in spiral cut ham; 
salmon tail portions; beef, pork and 
chicken breast side meats; frozen corn, 
Sara Lee 8-in. pumpkin pie.


Fare For All offers a savings of 40 
percent on grocery items.


Fare For All’s regular offerings also will 
be available in December, including a pro-
duce pack for $10, a mini meat pack for 
$11, a combo produce and mini meat pack 
for $20, a mega meat pack for $25. Other 
monthly specials also are available.


Fare For All is open to everyone and 
has no income requirements.


Cash, credit cards, debit cards, and 
EBT cards are accepted. Checks are not 
accepted.


No need to call or register in advance 
— just stop in to shop!


Here is the schedule for December for 
Fare For All’s sites in the Minneapolis 
Regional Labor Federation’s seven-coun-
ty region, listed alphabetically by city:
n Anoka, Thursday, December 22, 


4:00–6:00 p.m., Zion Lutheran Church, 
1601 S. 4th Ave.
n Blaine, Thursday, December 1, 


3:00–5:00 p.m., Christ Lutheran Church, 
641 89th Ave. NE.
n Bloomington, Friday, December 


December 17-18: Watch classic holiday film 
‘Elf’ with live MN Orchestra performance


elves since he was a toddler.
Three performances will be offered: 


Saturday, December 17 at 2:00 p.m., Sat-
urday, December 17 at 7:00 p.m., and 
Sunday, December 18 at 2:00 p.m.


The program will run two hours, in-
cluding a 20-minute intermission.


For ticket information, call 612-371-
5656 or 1-800-292-4141 Monday 
through Friday from 10:00 a.m. to 5:00 
p.m.


Or, to purchase tickets online, visit 
minnesotaorchestra.org/tickets.


MINNEAPOLIS — For a family treat 
for the holidays, head to Orchestra Hall 
December 17-18 to watch the classic hol-
iday film “Elf” with the Minnesota Or-
chestra performing the film’s musical 
score live.


The members of the Minnesota Or-
chestra are members of Twin Cities Mu-
sicians Union Local 30-73.


Sarah Hicks will conduct.
“Elf” (2003, 97 minutes, rated PG) 


stars comic actor Will Ferrell as Buddy, 
raised at the North Pole among Santa’s 


Find vaccine locations
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Address Change?
Subscription Instructions?


Please let us know if your address will be changing, if your household is 
receiving more than one Labor Review, or if you would like to cancel your 
subscription.
Cut out or photo-copy your mailing label from the front page of the 
newspaper and mail it to us with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. SE, Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Minneapolis Labor Review
2022 Holiday Issue


Publication Date: December 17


Deadline: November 30 


For more information, to suggest a story idea, or to advertise, contact  
the editor at 612-715-2667 or laborreview@minneapolisunions.org


Discounted Ad Rates Available


you going to do to prevent this from hap-
pening to another woman?”


One option for developers is to hire 
union contractors, whose employees can 
report abuses to their representatives and 
whose wages and benefits are spelled out in 
a collective bargaining agreement.


Or, Mendez Moore said, developers 
should sign a pledge with the Building 
Dignity and Respect Standards Council, 
requiring all contractors on their devel-
opments to uphold basic labor standards 
and agreeing to allow independent moni-
toring — with legally binding enforce-
ment mechanisms — on their work sites. 
CTUL is ramping up public pressure on 
several prominent non-union developers 
to join the council.


Local elected officials, meanwhile, 
should require accountability measures 
on all approved projects to ensure work-


ers are not being exploited in their cities, 
union officials said.


“If one of the most powerful families 
in Minnesota is not stepping up to pre-
vent horrific worker abuse, it’s time for 
local governments and the state legisla-
ture to step in,” said Adam Duininck, di-
rector of government affairs with the 
North Central States Regional Council of 
Carpenters (NCSRCC).


Construction workers — union and 
non-union — have an important role to 
play, too, said Barb Pecks, a business 
representative with the NCSRCC and 
chair of the United Brotherhood of Car-
penters’ Sisters in the Brotherhood com-
mittee. She said the union would soon 
begin working with its contractors to 
train all members in identifying and re-
porting labor abuses.


“I can’t say enough about your brav-
ery and courage,” Pecks told Izaguirre on 
the Capitol steps.


Complaints: Time for government action
continued from page 5


This year was the first time in 10 years 
that the Osseo district went to voters with 
a new levy request, noted Kelly Wilson, 
president of Education Minnesota- 
Osseo. Question 1 revoked and replaced 
the current levy, which was due to expire, 
with a new levy for the 
next 10 years.


Wilson cited a new re-
port about school funding 
in Minnesota by North 
Star Policy Action, “Los-
ing Ground: State Disin-
vestment in Students.” 
The report found that per 
pupil state funding has 
fallen 20 percent over the 
past 20 years, when fac-
toring in inflation. “Un-
fortunately, that means 
we have to go for levies and everybody 
else has to go for levies,” Wilson said.


New Prague Area
Voters in the New Prague Area school 


district resoundingly defeated two school 
ballot questions. Question 1, an operating 
levy, failed by a vote of 60.35 percent to 
39.65 percent. Question 1 would have re-
voked an existing operating levy and re-
placed it with a levy generating about 250 
percent more revenue. Question 2, a tech-
nology levy, failed by a vote of 59.68 per-
cent to 40.32 percent. If both levies had 
passed, the district estimated the impact on 
a $300,000 home would have been $19.25 
per month for six years. With the failure of 
both requests, the school district estimated 
$4 million in budget cuts will be needed.


St. Michael-Albertville
Voters in the St. Michael-Albertville 


school district (ISD #885) rejected two op-
erating levies that were on the November 8 
ballot. Question 1 failed by a vote of 55.31 
percent to 44.69 percent. Question 2 failed 
by a vote of 56.41 percent to 43.59 percent.


The district already had faced signifi-
cant cuts after a 2021 levy request failed, 
noted Bob Zahler, 16-year district teach-


er and president of Edu-
cation Minnesota St. Mi-
chael-Albertville, who 
was interviewed before 
the November 8 election. 


This year, the district 
came back with a smaller 
ask of taxpayers in both 
the amount and duration 
of the levies, hoping to 
appease the 2021 “no” 
vote side.


Zahler reported 4th 
grade classes currently 


as high as 34 students and classes as high 
as 40 students in junior and senior high.


With the failure of both ballot ques-
tions, the school district’s website warned 
of increased class sizes, the loss of 30-35 
full-time staff positions, the elimination of 
middle school athletics and activities, and 
cuts to high school athletics and activities.


“The motto of our school district is 
‘excellence is our tradition,’” Zahler 
said, adding, “that tradition is based on 
the ability to have reasonable class sizes 
so we can meet the needs of kids.”


“People choose this community be-
cause our schools have good reputa-
tions,” said Zahler, who grew up in the 
district. “Supporting schools and making 
sure your schools are competitive is how 
you maintain your property values… 
Why would you not support schools?”


School levies: Only 5 of 12 passed
continued from page 5


‘Excellence… is based 
on the ability to have 
reasonable class sizes 
so we can meet the 
needs of our kids.’


—Bob Zahler, president, 
Education Minnesota 


St. Michael-Albertville 


Paid for by IBEW Local 292 • www.ibew292.org
See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday


Christmas luncheon, will be Wednesday, November 30, 
11 a.m. at Jax Café. Members-only Christmas party 
will be Friday, December 9 from 5-11 p.m. at the Hall.


Blood Drive: December 13
IBEW Local 292’s Red Cross Blood Drive is scheduled 
for Tuesday, December 13 from 2:00-8:00 p.m. at 
the Hall. If you wish to give blood, please RSVP at 
redcrossblood.org (Sponsor Code: IBEW292).


Condolences
Brother Michael J. McGee


IBEW Local Union 292 
Minneapolis Electrical Workers


Holidays
Local 292 wishes friends and family a safe and festive 
holiday season. The office will be closed on  
the following days: Thursday, November 24 and Friday, 
November 25 for the Thanksgiving holiday.
The Christmas holiday will be observed Friday, 
December 23 and Monday, December 26.


Holiday Parties
Children’s Christmas Drive -Thru will be Saturday, De-
cember 3 from 10 a.m. to 2 p.m. at the Hall. Retirees 
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of union members. But it has been more 
than two decades, Melander said, since 
organized labor has had a voice on the 
board.


“With so many participants from our 
Building Trades 
unions, our public 
employee unions 
and beyond, I think 
labor needs to have a 
voice at the table,” 
Melander said.


Melander and 
other finalists for the 
board seats went 
through a five-step 
vetting process, including interviews 
with HealthPartners CEO Andrea Walsh 
and current board members.


Melander, a longtime member of the 
Carpenters union, served as executive 
secretary of the Saint Paul Building and 
Construction Trades Council for a de-
cade. During that time, he led efforts to 
expand the Building Trades’ outreach to 
communities underrepresented in their 
unions, including women, people of col-
or and veterans.


“The mission of HealthPartners and 
its focus on health care for all, no matter 
your economic status or zip code, goes 
deep within my beliefs,” Melander said 
in his candidate statement. “During my 
career at the Building Trades, improving 
diversity, equity and inclusion was part 
of its mission, and those efforts continue 


HealthPartners: Ballots due November 28
continued from page 2 today. Diversity of thought, work and 


opportunities within an organization is 
the recipe for success.”


Melander remains heavily involved 
in the community during his retirement.


He is vice president of the Twin Cit-
ies Housing Development Corporation 


and a board member 
of Union Bank and 
Trust and the Minne-
sota Housing Part-
nership. For more 
than 20 years, he has 
chaired the Washing-
ton County Board of 
Adjustment and Ap-
peals.


Previously, he 
served as chair of the Metropolitan 
Council and as vice chair of the Federal 
Reserve Bank of Minneapolis.


Melander said his approach to civic 
leadership is collaborative and 
open-minded. “You listen, and you 
learn,” he said. “And you hope that by 
working with other leaders, you can 
make some recommendations that deliv-
er practical results.”


Learn more about the board election 
at healthpartners.com.


If you’re a HealthPartners member, 
you can vote online by November 28; 
See the mailing you received for more 
information and use the identifying 
numbers appearing next to your name 
and address on the green inner envelope 
included in the mailing.


While tens of thousands of 
union members are members 
of HealthPartners, organized 
labor hasn’t had a voice on 
the HealthPartners board in 
more than two decades.


ties, and the Minnesota DFL for their “re-
sounding victories.”


Fowler added: “While we have friends 
of organized labor on both sides of the 
aisle, many who won and some who were 
defeated, we remain committed to working 
with our elected officials to continue to 
build and grow a strong middle class in 
Minnesota. Our members stand ready to 
support you in your efforts to implement 
the Infrastructure Investment and Jobs Act. 
We will help you ensure that workplaces 
are safe for workers by supporting the Safe 
and Skilled Workforce Act. We will be 
there with you as you stand up for working 
men and women.”


Jaime Gulley, president of the SEIU 
Minnesota State Council, noted that Walz, 
Ellison, Simon and Blaha as well as the 
new legislative majorities all ran on plat-
forms advocating for policies to benefit 
working families.


“We are excited to partner with a strong, 
pro-worker House and Senate to send bills 
to Governor Walz’s desk that will help us 
build a Minnesota where we respect, pro-
tect and pay frontline workers,” said Gul-
ley, who also serves as president of SEIU 
Healthcare Minnesota & Iowa.


“We’re proud of the millions of conver-
sations our members had to elect pro-work-
er candidates and look forward to our up-
coming legislative session,” Gulley added.


Like SEIU, other unions including 
AFSCME, Education Minnesota, the 
Building Trades, and the Minnesota Nurses 
Association as well as the Minnesota 


AFL-CIO and the state’s regional labor 
federations all mobilized union volunteers 
and waged extensive union member-to-
union member outreach on behalf of la-
bor-endorsed candidates.


On the morning of election day, before 
results were known, AFSCME Council 5 
executive director Julie Blyehl comment-
ed: “From the start, we said this would be a 
very tough election and one that every per-
son would need to participate in. Every-
thing from racial, economic, and social jus-
tice, to our right to even exist as a union, to 
the freedom to live our own lives, and our 
democracy — are all on the ballot.”


“The 2022 election showed that no mat-
ter where we live or what we look like, 
union members can make change when we 
join together in common purpose,” said 
Minnesota AFL-CIO president Burnham.


“Over the course of 13 weeks, Labor 
2022 campaign volunteers had tens of 
thousands of conversations with their fel-
low union members at the doors, on the 
phones, at the worksite, and online about 
the importance of electing Labor-endorsed 
candidates up and down the ballot,” Burn-
ham said.


On election night, Governor Walz pro-
claimed his commitment to keeping Min-
nesota a “union state,” Burnham noted. 
“Over the next two years and beyond, 
working people are going to show what a 
union state looks like.”


In other notable election results, 
AFL-CIO endorsed Angie Craig won 
re-election to represent Minnesota’s Sec-
ond Congressional District, a battleground 
race that drew national attention.


Election: ‘A historic opportunity’
continued from page 1
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Local Union News
APWU Minneapolis Area Local: 


New leadership elected
Members of the Minneapolis Area Lo-


cal of the American Postal Workers Union 
elected an almost entirely new executive 
board earlier this year by a white ballot 
without any opposition. Longtime officer 
Peggy Whitney, however, who has served 
as president in the past, was elected as pres-
ident to succeed Brad Sandberg.


Sandberg, who retired, served the past 
three years as president.


Whitney, Columbia Heights, is in her 
36th year as an APWU member and has 
served the local as business agent, execu-
tive vice president or president since 2001.


In her new three-year term as president, 
Whitney said her goal will be “recruiting 
and organizing and nurturing and helping 
to engage the next generation of union offi-
cers to step up and step forward.”


Whitney shared that recruiting a slate of 
executive board candidates was difficult 
this year. She added, “the story you’re 
hearing from me is the story you’re hearing 
from every union.”


With baby boomers retiring, she said, 
unions are struggling to find members to 
step forward to serve in leadership roles, 
despite heightened interest in unions evi-
denced by a wave of union organizing in 
previously unorganized workplaces.


Other members of the local APWU’s 
new executive board who were elected for 
three-year terms beginning May 1, 2022  
include: Teresa Hable, business agent; 
Donna Thompson, executive vice presi-
dent; Dave Wold, secretary-treasurer; Steve 
Peterson BMC/NDC/PSA coordinator; 
Selena Edwards, clerk craft director; Chris-
tian Meixner, maintenance craft director, 
Greg Teigland, 553 offices coordinator, 
John Saari, motor vehicle services craft di-
rector, Carrie Nauman, sergeant-at-arms).


City Employees Local 363: 
Members vote on tentative agreement


As the Labor Review went to press, 
members of City Employees Local 363 
were scheduled to vote November 16 on a 
new tentative agreement with the Minneap-
olis Park and Recreation Board.


Local 363 members voted overwhelm-
ingly September 14 to reject a previous 
contract offer and authorize a strike (Labor 
Review, October 22, 2022).


The new offer was going to members 


without a recommendation from the Local 
363 negotiating team or executive board.


Local 363 business manager A.J. Lange 
said of the new offer, “I think it’s the best 
we’re going to negotiate right now.”


“Some of what is a win is we got the 
employer to drop serious take-aways,” he 
said, including dropping a two-tier wage 
system for new hires and merit pay for new 
hires.


“We are getting members more money,” 
Lange reported, including across-the-board 


increases of 2.25 percent for 2022 and 2.5 
percent for 2023.


Lange added, “that was a big win, to get 
a two-year deal,” while park board negotia-
tors had sought a three-year contract to put 
Local 363 members on the same contract 
cycles as other bargaining units. “It’s a big 
deal for us to assert our power in bargain-
ing to be off that cycle,” Lange said.


The proposed agreement includes a 
one-time frontline worker bonus of $1,000 
(which was authorized by the park board 
separately from the contract negotiations).


The 2022 pay increases would be retro-
active and also would go to workers who 
retired earlier this year.
SEIU Healthcare Minnesota & Iowa: 


Leadership team re-elected
President Jamie Gulley and four execu-


tive vice presidents have been re-elected to 
lead SEIU Healthcare Minnesota & Iowa 
by the union’s membership. 


The union represents nearly 50,000 
healthcare and long-term care workers in 
hospitals, clinics, nursing homes, and home 
care throughout Minnesota, Iowa and 
neighboring states.


In March of this year, about 5,000 Iowa 
members from SEIU Local 199 merged 
with the 45,000-member SEIU Healthcare 
Minnesota to form SEIU Healthcare Min-
neosta & Iowa.


“Our leadership team is committed to 
standing up to corporate healthcare greed, 
winning strong contracts and bringing new 
members into our union to help build pow-
er for healthcare workers in our state and 
region,” Gulley said.


Elected alongside Gulley were execu-
tive vice presidents Jigme Ugen, Brenda 
Hilbrich, Phillip Cryan and Rasha Ahmad 
Sharif. The group were re-elected unani-
mously after running unopposed in the cur-
rent election.


Pipefitters Local 539
PIPERS 


Dues reminder
Please remember to pay your July-December 2022 
Dues. Statements have been sent out. You are 
able to pay online for your dues on the Pipefitters 
website. You do not need to log in to do so.


Initiation
Initiation for new members will be January 4, 2023 
at the January meeting. 


Condolences
Condolences to the families of Eugene Roney, Paul 
Cole and David Tuohy.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 


Fernando ran unopposed for Hennepin 
County Commissioner District 2 and was 
re-elected.


In the District 3 commissioner race, 
MRLF-endorsed incumbent Marion 
Greene won re-election with 69.7 per-
cent of the vote.


The MRLF did not endorse in the rac-
es for Hennepin county attorney or Hen-
nepin county sheriff.


Maple Grove 
Seven candidates contested for two At 


Large seats on the Maple Grove city 
council.


MRLF-endorsed Kristy Janigo ran 
first in the field, winning election. Janigo 
works as a policy aide for Hennepin 
county commissioner Kevin Anderson. 
Two years ago, Janigo also ran with 


MRLF endorsement but placed third and 
was not elected.


MRLF-endorsed Samba Fall, who ran  
fourth, was not elected.


Richfield
MRLF-endorsed Mary Supple ran un-


opposed for Richfield mayor and was 
elected. Incumbent mayor Maria Regan  
Gonzalez chose not to run for re-election.


In 2018, Supple ran for Richfield city 
council At Large with MRLF endorse-
ment and won election.


Supple worked for 33 years for the 
Richfield Public Schools as a teacher, re-
tiring in June 2021. She was active in her 
union, Education Richfield, serving as 
president and in other roles.


In the race for Richfield city council 
At Large, MRLF-endorsed Husniyah 
Dent Bradley narrowly missed winning 
election. Bradley won 5,745 votes, fall-


Local races: Union member candidate program helped score two wins
continued from page 6 ing just 180 votes short of defeating op-


ponent Sharon Christensen, who won 
5,925 votes.


In the 2017 and 2018 election cycles, 
Bradley worked as part of the MRLF’s 
field staff.


Christensen is an AFSCME Local 
2181 member who works for the Minne-
sota Department of Human Services. At 
Local 2181, she is the treasurer and an 
executive board member.


Robbinsdale
In Robbinsdale, MRLF-endorsed 


Aaron Wagner won election for the Ward 
4 city council seat, defeating the 11-year 
incumbent.


Wagner is a MAPE Local 802 union 
member who works at the Minnesota 
State Retirement system. He participated 
in the Minnesota AFL-CIO’s union 
member candidate program. 


 


U of M AFSCME unions reach tentative contract
MINNEAPOLIS — As the Labor Review went to press, clerical and technical workers at the University of 
Minnesota were scheduled to vote November 15-18 on a tentative agreement for a new three-year con-
tract. “We’re very excited about it; It’s the best contract in 25 years,” said Cherrene Horazuk, AFSCME Local 
3800 president, sharing news of the agreement November 9 with the Minneapolis Regional Labor Federa-
tion’s delegate meeting. The proposed contract establishes a $20 minimum wage and, for the lowest-paid 
workers, raises wages as much as $8,000-$10,000 per year. Horazuk said the three-year agreement will 
include market adjustments for 41 job classes and across-the-board increases of 3.85 percent in year one, 
4 percent in year two, and 4 percent in year three. In addition, Horazuk said, “we won on all our racial 
equity proposals.” Announced November 7, the agreement comes after months of difficult negotiations at 
the bargaining table and away-from-the-table actions including crashing the U of M’s board of regents 
meeting, marches, and campus rallies. If members vote “no” on the agreement, they will be authorizing a 
strike. Photo above: a costumed Halloween rally October 31 outside the U of M’s administration building.


Brad Sigal photo
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Alleged rape on Viking Lakes development sparks outrage, calls for change
By Michael Moore, editor,  
Saint Paul Union Advocate


SAINT PAUL — A worker on the Vi-
king Lakes project in Eagan came for-
ward last month with allegations that she 
was raped and harassed while working 
for a drywall subcontractor on the trou-
bled job site, developed by NFL owners 
Zygmunt, Mark and Leonard Wilf’s MV 
Ventures firm.


Unions and worker advocacy groups 
decried the alleged assault and, in a press 
conference on the Minnesota State Capi-
tol steps October 11, issued an impas-
sioned call for elected officials, develop-
ers, contractors and all workers to do 
more to stop exploitation of workers in 
the construction industry.


For developers like the Wilfs, that 
means cutting business ties with contrac-
tors that have public records of wage 
theft, worker misclassification and other 
labor abuses.


Absolute Drywall, which employed 
Norma Izaguirre and her alleged rapist, 
Diego Medina, has been cited for child 
labor, misclassification of workers and 
failure to pay overtime. The state Labor 
Department also found that the firm sub-
mitted false and misleading claims in re-
sponse to an investigation.


Yet when representatives of the Car-


penters union and local worker center 
CTUL tried to warn MV Ventures about 
Absolute Drywall’s track record of ex-
ploitation, they were instructed to leave 
the property, CTUL co-director Veronica 
Mendez Moore said.


“They kicked us off the site and 
wouldn’t even let us go in and talk with 
workers, to see what the conditions were 
like,” she said. “They said to us that they 
could handle this themselves.”


By last spring, more than 40 workers 
employed on the Viking Lakes project had 
come forward to report wage theft, alleg-
ing Absolute and other subcontractors had 
cheated them out of more than $100,000 
in combined wages. Several workers re-
ported their claims to the Minnesota De-
partment of Labor and Industry.


Madeline Lohman, a senior researcher 
for The Advocates for Human Rights, said 
developers that turn a blind eye to subcon-
tractors’ potential violations of wage rules, 
safety standards and other worker protec-
tions too often foster an “environment of 
impunity,” ripe for more serious abuses.


“Many of the labor trafficking victims 
that we have served at The Advocates first 
came forward because of stolen wages, un-
treated workplace injuries or child labor 
that had been overlooked, and only after-
wards was the trafficking uncovered,” she 


said. “If developers and large employers … 
allow smaller abuses to go unchecked, 
greater ones will flourish in those gaps.”


In fact, Izaguirre told the Minnesota Re-
former website that she is among the work-
ers on the Viking Lakes development who 
have filed complaints of unpaid wages.


She said Medina lured her to work for 
Absolute Drywall as a cleaner at Viking 
Lakes and other developments. After sever-
al months, he began making sexual advanc-
es and touching her inappropriately, even-
tually raping her in one of the apartments’ 


showers, according to her report.
Medina threatened violence against Iza-


guirre and her family if she reported the 
abuse. But on the Capitol steps, she stood 
up to the podium and explained what 
prompted her to come forward.


“I want everyone in the state of Min-
nesota to make sure no other woman is 
treated like I was on a construction proj-
ect,” she said through an interpreter. “My 
question for Minnesota developers and 
construction companies is this: what are 


Barb Pecks (right), chair of the Carpenters union’s Sisters in the Brotherhood group, 
embraces Norma Izaguirre during a press conference on the State Capitol steps.


Union Advocate photo
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Voters pass 5 of 12 school levies endorsed by MRLF, cuts loom
By Steve Share, Labor Review editor


MINNEAPOLIS — Faced with inade-
quate financial support from the state of 
Minnesota, local school districts turned to 
voters once again to seek voter support for 
school funding measures on the November 
8 ballot. The Minneapolis Regional Labor 
Federation, AFL-CIO endorsed 12 school 
ballot questions in seven school districts.


Voters in the Bloomington, Orono and 
Osseo school districts passed all their 
ballot questions. Voters in the Howard 
Lake-Waverly-Winsted, New Prague 
Area, and St. Michael-Albertville dis-
tricts rejected all their ballot questions.


In the Delano school district, voters 
passed a renewal of an operating levy but 
rejected an additional operating levy.


Altogether, among the seven districts, 
voters passed only five of the 12 ballot 
questions.


The failed ballot measures will result in 
program cuts and staff cuts as well as high-
er class sizes, impacting student learning.


Bloomington
In the Bloomington school district 


(ISD #271), voters supported the renewal 
of a technology levy with a whopping 
73.32 percent voting yes and 26.68 per-
cent voting no. The levy renews an expir-
ing levy for another 10 years and will not 
result in a tax increase.


Having the existing technology levy 
in place enabled the district to be ready 


for remote learning when the pandemic 
hit, noted Wendy Marczak, president of 
the Bloomington Federation of Teachers. 
Every student from 3rd grade on up al-
ready had a Chromebook provided by the 
district. “We were more ready than a lot 
of districts were,” Marczak said. “We’ve 
gotten good feedback about how we han-
dled the pandemic and how the technolo-
gy helped with that.”


Marczak said the renewed levy will 
help maintain the district’s technology ca-
pacities, including building security.


Delano
In the Delano school district (ISD 


#879), two questions were on the ballot. 
Voters passed Question 1, with 53.90 per-
cent voting yes and 46.1 percent voting no. 
Voters rejected Question 2, however, with 
48.08 percent voting yes and 51.92 voting 
no: the margin of the defeat for Question 2 
was only 249 votes out of 6,471 votes cast.


Question 1 will replace and increase an 
expiring operating levy and will result in a 
tax increase of $100 per year on a $350,000 
home.


Question 2, which depended on Ques-
tion 1 passing, also was an operating levy 
would have resulted in an additional tax 
increase of $122 per year on a $350,000 
home.


With the failure of Question 2, the dis-
trict’s website stated that cuts of about 
$360,000 will be needed for the 2023-2024 
school year, equivalent to five full-time 
staff positions. These cuts will follow $1.7 
million in cuts the past four fiscal years.


Howard Lake-Waverly-Winsted
Voters rejected both of the two pro-


posed operating levies in the Howard 
Lake-Waverly-Winsted school district 
(ISD #2687). Question 1 failed to pass by 
a vote of 2,448 to 2,054. Question 2 
failed to pass by a vote of 2,552 to 1,964.


Question 1 would have replaced a 
levy that expired in 2020 and also would 
have replaced an existing operating levy 
that is set to expire. The district’s website 
noted that voters had previously ap-
proved the amounts in Question 1. If 
Question 1 failed, the district warned, a 
$691,000 annual budget shortfall would 


lead to staff cuts and higher class sizes.
Question 2, an additional Operating 


Levy, required question 1 to pass.
With both levies failing to pass, the 


school district’s website  previewed 
$900,000 or more in budget cuts that 
could result, including cuts to teaching 
positions, support staff, athletics and ac-
tivities, transportation and facilities, and 
academic programs.


Orono
In the Orono school district (ISD #278), 


voters overwhelmingly passed a technolo-
gy levy renewal. The vote was 67.32 per-
cent in favor, 32.68 percent opposed.


Osseo
Voters in the Osseo school district (ISD 


#279) passed two ballot questions, an oper-
ating levy and a technology levy. Question 
1, the operating levy, passed by a vote of 
54.42 percent to 45.5 percent. Question 2, 
the technology levy, passed more narrowly: 
50.21 percent to 49.79 percent. The win-
ning margin for Question 2 was just 229 
votes out of 55,559 votes cast.


‘Supporting schools and making sure your schools are competitive is how 
you maintain your property values. Why would you not support schools?’


—Bob Zahler, president, Education Minnesota St. Michael-Albertville


Running for local school boards, wins for 12 of 19 MRLF-endorsed candidates
By Steve Share, Labor Review editor


MINNEAPOLIS — Across the nation 
and across the state, elections for local 
school boards have become a battle-
ground for the future of public education. 


The Minneapolis Regional Labor 
Federation, AFL-CIO endorsed 19 candi-
dates for local school boards who were 
running in seven different school dis-
tricts. According to unofficial election 
returns, 12 of the 19 candidates won their 
races.


In some districts, notably Prior Lake 
and Eastern Carver County, the labor-en-
dorsed candidates faced slates of ideo-
logically-driven opponents who were 
motivated by opposition to educators 
unions and who were running against 
imagined bogeymen like the teaching of 
critical race theory.


“We weren’t entirely successful every-
where but we were able to break apart 
slates of candidates who could have done 
real damage,” MRLF president Chelsie 
Glaubitz Gabiou said, reporting election 
highlights to MRLF delegates November 9. 


Eastern Carver County
In the Eastern Carver County school 


district (ISD #112), 12 candidates com-
peted for four At Large spots on the 


school board. MRLF-endorsed Jennifer 
Stone, an incumbent, placed second and 
was elected. MRLF-endorsed Ellie Krug 
ran third and was elected. MRLF-en-
dorsed Donta Hughes ran seventh and 
was not elected.


Minneapolis
Three of the four candidates endorsed 


by the MRLF won election to the Minne-
apolis School Board.


MRLF-endorsed Collin Beachy ran 
first in the At Large race with 68,084 
votes and was elected. He currently 
works for the Minneapolis Public 
Schools and is a teacher and Minneapolis 
Federation of Teachers member.


MRLF-endorsed KerryJo Felder ran 
third in the At Large race with 51,872 
votes and was not elected, finishing 493 
votes behind second place candidate 
Sonya Emerick, who won 52,365 votes 
and was elected.


MRLF-endorsed Fathia Feerayarre 
ran unopposed for the District 3 seat and 
was elected.


MRLF-endorsed Lori Norvell won 
the District 5 race with 68.11 percent of 
the vote and was elected.


Beachy, Feerayarre, and Norvell all 
will be new members of the board


Osseo
Six candidates were on the ballot for 


Osseo school board, with the top three to 
be elected. MRLF-endorsed Thomas 
Brooks, an incumbent, ran in first place 
and was re-elected. MRLF-endorsed 
Kelsey Dawson Walton, also an incum-
bent and the board’s current chair, ran in 
fourth place and was not re-elected.


Prior Lake Savage
Nine candidates were on the ballot for 


the Prior Lake-Savage Area school 
board, with the top four to be elected. 
MRLF-endorsed Jessica Olstad ran in 
third place and was elected. MRLF-en-
dorsed Enrique Velazquez, an incum-
bent, ran in fourth place and was re-elect-
ed. MRLF-endorsed incumbent Michael 
Nelson, the current board chair, ran in 
seventh place and was not re-elected. 
Jonathan Drewes, another MRLF-en-
dorsed incumbent, ran in eighth place 
and was not re-elected.


Robbinsdale
Seven candidates competed for four 


seats on the Robbinsdale school board. 
MRLF-endorsed Caroline Long placed 
third and was elected. MRLF-endorsed 
incumbent Samir (Sam) Sant, currently 
the board’s vice chair, ran fifth and was 


not elected. MRLF-endorsed Jonas Cour-
neya, who finished in seventh place, was 
not elected.


Caroline Long is a union member and 
participated in the Minnesota AFL-CIO’s 
union member candidate program. She 
works as an Education Support Profes-
sional for the Minneapolis Public Schools 
and is a member of the Minneapolis Fed-
eration of Teachers ESP Chapter.


St. Francis Area
Seven candidates sought three spots 


on the St. Francis Area school board. 
MRLF endorsed incumbent Jill Ander-
son ran in first place with 5,474 votes and 
won re-election. MRLF-endorsed Na-
than Burr ran in third place and won elec-
tion. Burr received 4,387 votes, beating 
the fourth place finisher by just 122 votes


St. Louis Park
In a special election for St.Louis Park 


school board, MRLF endorsed incum-
bent Virginia Mancini won 51.96 percent 
of the vote in a two-candidate contest and 
was elected. Mancini is a member of Ed-
ucation Minnesota and works as an En-
glish teacher at Mahtomedi Middle 
School. In March 2022, Mancini was ap-
pointed to fill a vacancy on the St. Louis 
Park School Board.
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Midnight Madness


State Auditor Julie Blaha addressed the crowd at the United Labor Centre, recalling her time in the same meeting space as a 
delegate to the MRLF from Anoka Hennepin Education Minnesota: “This very room is where I learned so much!”


At the United Labor Centre, union members and DFL Party’s labor-endorsed 
candidates gathered for election eve event with Labor Secretary Marty Walsh


A team from International Union of Painters and Allied Trades District Council 82, 
left to right: Brady Nelson, director of servicing; Chad Fennell, controller; Craig 
Peck, business representative; David Kroger, field representative.


Left to right: Max Hall, AFSCME Council 5 staff; Mary Falk, AFSCME Local 4001; 
Mike Buesing, former AFSCME Council 5 president, Cabbas Abdi, AFSCME Council 
5 political organizer; Marcia Westbrook, AFSCME Local 9.


MINNEAPOLIS — As part of an effort to turn out 
every possible vote, labor union members gathered 
for an election eve rally November 7 at the United 
Labor Centre before fanning out across the city for a 
late-night literature drop. A similar event took place 
at the Saint Paul Labor Center. 


Featured speakers at the DFL Party’s “Midnight 
Madness” rally included Governor Tim Walz and the 
other statewide candidates endorsed by the DFL and 
the Minnesota AFL-CIO: Attorney General Keith Elli-
son, Secretary of State Steve Simon, and State Auditor 
Julie Blaha. U.S. Secretary of Labor Marty Walsh was 
a special guest.


“I’m excited to be here; You have amazing lead-
ership,” said Walsh, a Laborers union member who 
led the Boston Building and Construction Trades Coun-
cil before winning election as mayor of Boston, resign-
ing that position to join President Joe Biden’s cabinet 
as Labor Secretary.


The Minneapolis event drew a large group of La-
borers Union members wearing orange and black 
plaid jackets plus union members from AFSCME, the 
Carpenters, Education Minnesota, OPEIU, Painters and 
others.


“The ‘L’ in DFL means Labor,” said DFL Party chair 
Ken Martin. “Labor is the backbone of the DFL,” he 
said, pointing out union leaders in the crowd.


Governor Walz — who was losing his voice — 
spoke only briefly, saying, “I need you to be my voice 
for 24 hours so I can be yours for the next four years.”


Lt. Governor Peggy Flanagan said, “the Governor 
and I are crystal clear — we would not be here with-
out Labor.”


Nobody knew the election outcomes that evening, 
with polls predicting tight statewide races. Urging on 
the crowd to work until the end for every last vote, 
Fifth District U.S. Representative Ilhan Omar said, “we 
make the difference between what the polls say and 
what the results are going to be on election night.”


Attorney General Keith Ellison: “I am 
here to carry your agenda forward.”


Labor Secretary Marty Walsh: “I’m excited 
to be here. You have amazing leadership.”


Lt. Governor Peggy Flanagan: “We would 
not be here without Labor.”
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Retiree Meetings
Minneapolis Regional Retiree Council: 


Next meeting January 19
The next regular monthly meeting of the 


Minneapolis Regional Retiree Council, 
AFL-CIO will be a hybrid meeting —in person 
and by Zoom — Thursday, January 19 from 
11:30 a.m. to 1:00 p.m. Lunch will be provided 
for people at the in-person meeting after the 
meeting adjourns. The in-person meeting will 
be in Room 218 at the United Labor Centre, 312 
Central Ave. SE, Minneapolis.


Parking will be reimbursed if you park in the 
St. Anthony Main Public Parking Ramp (at the 
corner of 2nd St. SE and University Ave. SE), 
across University from the United Labor Centre 
building. Just park and when you come to the 
meeting we will give you a parking voucher.


To request the Zoom link for the January 19 
meeting, or for more information about the 
Council, contact Graeme Allen, community and 
political organizer for the Minneapolis Regional 
Labor Federation, at 612-481-2144 or e-mail 
graeme@minneapolisunions.org.


ATU Local 1005 Retirees: 
Meet first Wednesday of the month
The Southside Retirees of Amalgamated 


Transit Union Local 1005 are now meeting for 
breakfast the first Wednesday of the month at 
8:00 a.m. at the Richfield VFW, 6715 Lake 
Shore Drive South, Richfield.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ will meet December 13


The IBEW Local 292 Retirees —  
“Senior Sparkies” — will meet Tuesday, De-
cember 13 at IBEW Local 292’s union hall, 
6700 West Broadway Ave. in Brooklyn Park. 
A buffet lunch will be served at 12 noon. The 
meeting will begin at 12:30 p.m. We will be 
conducting an election of officers for two-
year terms. Guest speakers from health care, 
Labor First, and Local 292 will be making 
presentations.


Local 292’s “Keeping Current” quarterly 
newsletter will be changing to a digital for-
mat. If you want to continue receiving a paper 
copy, please contact Local 292’s business of-
fice. 


The Retirees’ holiday luncheon will be 
Wednesday, November 30 from 11:00 a.m. to 
3:00 p.m. at Jax Cafe, 1928 University Ave. 
N.E. in Minneapolis. Sign-up information has 
been mailed out requiring an RSVP as soon as 
possible.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 


Next meeting December 6
The next meeting for Minneapolis Retired 


Teachers, Chapter 59 will be Tuesday, De-
cember 6 from 10:00 a.m. to 12 noon in-per-
son at the Minneapolis Federation of Teach-


ers union hall, 67 8th Ave. NE, Minneapolis. 
Lunch will follow the meeting. Zoom option 
available.


The December 6 meeting will be a debrief of 
the November 2022 election and what the re-
sults mean for retirees.


Note: The December 6 meeting previously 
was announced for November 29 and was re-
scheduled. 


Future meeting dates for 2023: January 24, 
February 28, March 28, April 25, May 23.


For more information, contact:
RTC59info@gmail.com
Pipefitters Local 539 Retirees:


‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the 


“Fazed Out Fitters” — meet the third Wednes-
day of each month at 11:00 a.m. at Elsie’s, 
729 Marshall St. NE, Minneapolis. New 
members welcome.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet December 13


The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will meet Tuesday, Decem-
ber 13 at the Maplewood union hall, 1681 E. 
Cope Ave. Lunch will begin at 12 noon. The 
meeting will follow lunch at 1:00 p.m. 


If available, one of our business agents 
and/or someone from our benefits office will 
share updates and answer questions.


All retired Sheet Metal workers and 
spouses are welcome to our monthly meet-
ings. We meet the second Tuesday of the 
month, September through December and 
March through May. For more information, 
contact Frank Costa at 651-484-1363.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department have resumed 
meeting the last Tuesday of each month at 
9:30 a.m. for breakfast at Elsie’s, 729 Mar-
shall St. NE, Minneapolis. New retirees wel-
come!


If your union retiree group wishes to 
share your regular meeting  information or 
special announcements, contact the editor 
at laborreview@minneapolisunions.org or 
612-715-2667.


By Steve Share, Labor Review editor
MINNEAPOLIS — Members of the 


Augsburg Staff Union have ratified a his-
toric first contract, the union announced 
October 27. The professional staff at 
Augsburg University in Minneapolis be-
came the first private college staff union 
in Minnesota when they voted January 7, 
2021 to organize with Local 12 of the Of-
fice and Professional Employees Interna-
tional Union. But getting to a first con-
tract took 19 months of negotiations.


The story goes back even further, to 
March of 2020, when workers first start-
ed to organize with the onset of the 
COVID-19 pandemic after the university 
implemented furloughs and layoffs and 
suspended benefits.


“We organized around protecting our-
selves,” said Mike Bloomberg, Columbia 
Heights, librarian and 21-year Augsburg 
employee who served on the organizing 
committee and then joined the bargain-
ing committee. 


“It was a long, grueling process,” said 
bargaining committee member Kate As-
feld, Minneapolis, who has worked five 
years at Augsburg and is assistant direc-
tor of undergraduate admissions.


The campaign included rallies, infor-
mational picketing and a candle-light 
vigil at the university president’s home.


“As time went on, it felt like organiz-
ing and winning our union election was 
like running a marathon, there was a 
brief pause, and then we had to get back 
up and run another marathon with the 


contract negotiations,” Asfeld said.
Organizing began during the height of 


the pandemic via texts and weekly Zoom 
meetings, with workers working remotely.


The first time that many of the people 
involved in the organizing drive met 
face-to-face came October 29, 2020, 
when workers gathered in-person to rally 
together and deliver a letter to the univer-
sity administration requesting union rec-
ognition.


“After we won our election, most of 


us returned to [working on] campus,” As-
feld said. “It was so exciting to see ev-
eryone in-person and think, ‘we did this, 
online, together.’”


“The sense of community we built 
with each other was truly special,” As-
feld said. “That sense of community 
stayed with us through the process. We 
had to lean on each other.”


“Once we made the decision to union-
ize — almost two years ago — we were 
committed,” said Bloomberg. “We had 


some big issues we were working for,” 
he said, acknowledging that morale 
“ebbed and flowed” while a yearly turn-
over of 30 percent of the workforce also 
brought challenges.


In the end, the union reported, the 
hard-won, two-year contract addresses 
all the issues that prompted the initial or-
ganizing effort back in March 2020.


“We’ve built a strong foundation with 
this contract,” Bloomberg said. “We 
didn’t win everything we wanted, but 
compared to the situation before we 
unionized this contract is a revolution.”


The contract will provide a 2 percent 
wage increase each year plus a $400 bo-
nus each year.


More significantly, the contract estab-
lishes a grievance procedure, provides 
for parental leave, and introduces lon-
gevity pay, while also “enshrining exist-
ing benefits in the contract so they can’t 
be taken away from us,” Bloomberg said.


For longtime Augsburg employees 
like Bloomberg, the longevity pay will 
amount to up to a 3.5 percent increase to 
base pay.


The union also prevailed in persuad-
ing the university to solicit competitive 
health care bids, leading to a 2.5 percent 
decrease in premiums, instead of a pro-
jected 22 percent increase.


For other marathon-distance first con-
tract efforts, Bloomberg advised: “If 
you’re on the bargaining team or leader-
ship, be as open as possible. Keep com-
munication open with your members.”


Members of the Augsburg Staff Union picketed October 7 outside a meeting of the Augs-
burg University board of regents, 19 months into negotiations for a first contract. 


After negotiating 19 months, Augsburg Staff Union wins first contract





