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SAINT PAUL — In one of
the last actions of the 2021 special session of the Minnesota
legislature, lawmakers agreed to
direct $250 million in federal
funds to the state’s essential
workers — workers whose jobs
in health care and other occupations kept them working on the
frontlines, at great risk, during
the COVID-19 pandemic.
The funds come from the
American Rescue Plan approved
by Congress and signed by President Joe Biden in March.
Now begins a debate about
exactly who will get a payout
from the $250 million, how
much, and when.
Frontline workers who sacriﬁced during the COVID-19 pandemic spoke out July 14 on the
need for speedy, fair compensa-

tion from the $250 million fund
created by the legislature.
The fund will be administered by a new, nine-member
working group.
“The table is set, it’s time to
dig in,” said Mary C. Turner,
president of the Minnesota
Nurses Association. “Lawmakers have been promising to care
for essential, frontline workers.
It’s time to make sure these
funds go to back pay and fulﬁll
the needs of those workers who
had to sacriﬁce pay and beneﬁts
during the pandemic.”
A coalition of groups, including the Minnesota AFL-CIO,
AFSCME Council 65, Education Minnesota, Minnesota
Nurses Association, SEIU Minnesota State Council, We Make
$250 MILLION page 6

Union members share hunting stories
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Special Election, Tuesday, August 10

AFL-CIO supports Hollies Winston in Brooklyn Park mayor’s race
BROOKLYN PARK — In a
special election for mayor of
Brooklyn Park, Hollies Winston
is running as the AFL-CIO endorsed candidate. He also is endorsed by the DFL Party.
The special election will be
Tuesday, August 10. In-person
voting that day will take place at
the city’s regular polling places.
Early voting, however, already is underway. Through August 9, Brooklyn Park residents
may vote early in-person at
Brooklyn Park city hall, 5200
85th Ave N. during business
hours, Monday-Friday 8 a.m. to
4:30 p.m.
On Saturday, August 7, early
voting hours will be from 10
a.m. to 3 p.m.
For voting information, including how to vote early, visit
brooklynpark.org/elections.

The special election will ﬁll a
vacancy created by the resignation of former mayor Jeffrey
Lunde, who was elected Hennepin County Commissioner in
November 2020.
The winning candidate will
ﬁll out the 14-month remainder
of Lunde’s term.
In 2018, Winston also ran for
Brooklyn Park mayor with
AFL-CIO endorsement, coming
in second to Lunde.
This year, Winston came in
ﬁrst in the April 13 special primary election.
Winston’s labor endorsements this year include: Minneapolis Regional Labor Federation, AFL-CIO; AFSCME
Council 5; IBEW Local 292, and
Painters District Council 82.
“I’m incredibly grateful for
the support of unions in the cam-

Hollies Winston
paign,” Winston told the Labor
Review.
“Forging a Brooklyn Park
that listens to everyone, whether
you’ve lived in Brooklyn Park
for 50 years or you’re coming
here as a new family, we have to
create a Brooklyn Park that

works for everybody,” Winston
said. “I invite people to join us.”
“I realize the importance of
unions in terms of protecting
working Americans,” Winston
said, “and in terms of prevailing
wage.”
“I know the place unions
have played in giving us a 40hour week, giving us vacations,”
he said. “I support the next generation of those ﬁghts.”
“I’m running to represent all
of Brooklyn Park, to make sure
we are one Brooklyn Park and to
make sure… that we’re creating
opportunity for everyone,” Winston said.
“Let’s start to work with
unions so every kid in Brooklyn
Park knows about the opportunities in the trades,” Winston added.
BROOKLYN PARK page 6

Essential workers deserve hazard
pay, not just praise and thanks

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Over the course of the pandemic, we
have praised our essential workers over
and over again.
Essential workers on the
front lines sacriﬁced their
lives and the safety of their
families to provide us with
food, care for our children,
manufacture our goods, deliver packages to our front steps
and provide medical care.
They were lifted up as heroes. They were printed as
cartoons with ﬂying capes
and superhero masks. We all gave them a
collective “pat on the back” for a job well
done.
Too many essential workplaces went
on for months as “business as usual”
while the growing pandemic engulfed our
communities.
While
essential
workers were carrying
out their duties, they
were also having to
ﬁght for proper protective equipment. Essential workers rallied
together to make homemade masks.
Frontline homecare workers used garbage bags as protective coverings when
they had nothing else. Even when Personal Protective Equipment was made
widely available, it was often too little
too late.
In some essential workplaces, managers were betting on how many workers
would get sick as a pastime game. And
when workers did start to fall ill from the
disease, they had to ﬁght for paid time
off. Many had to quarantine and take time

off using personal time, or unpaid time.
Facing no other options, some would
even report to work sick, potentially exposing coworkers.
Essential workers persevered through
one of the worst global disasters in our history. Now, it is
time to put real support behind the superhero capes and
pats on the back.
Over the last six months,
essential workers in unionized
ﬁelds have faced bargaining
sessions with employers offering zero wage increases
and cuts to healthcare coverage. Essential workers without collective
bargaining power have faced even harsher cutbacks and austerity.
Thankfully, as part of the American
Rescue Plan Act and the Minnesota Essential Workers Emergency Leave Act, we
have an opportunity to
put well-earned hazard
pay into the hands of
the workers who never
wavered when we
needed it most.
Now that these critical pieces of legislation have been passed, let us work together to make sure the rules and implementation reach those who need it most.
While it will never be enough to repay
their sacriﬁces, it is a small recognition of
the enormous value of their service to our
communities.
Thank you to our essential workers on
the front lines. This is just the start. Here
at the Minneapolis Regional Labor Federation, we will continue to ﬁght for your
recognition, value and respect in your
workplaces and in our communities.

Correction

Welcome, new readers

A story about Bloomington city council endorsements in the June 26, 2021 issue of the
Labor Review left out the date of the general
election November 2. This will be the first election Bloomington is using ranked choice voting,
so no primary election will be taking place.

As a member of a union affiliated with the
Minneapolis Regional Labor Federation,
AFL-CIO, you now are receiving a subscription
to the monthly Minneapolis Labor Review. Several affiliates recently have updated their mailing lists. For subscriber service, see page 11.

Real thanks for essential
workers: American Rescue
Plan, MN Essential Workers
Emergency Leave Act
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Next issue:
August 21, 2021
Labor Day Issue!
Deadline:
August 4, 2021
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See page 11 for complete 2021 schedule
“The rights labor has won, labor must fight to protect.”
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MRLF endorses three incumbents for
Minneapolis Park Board: A.K. Hassan,
Jono Cowgill, and Londel French
MINNEAPOLIS — Meeting via
Zoom, delegates to the Minneapolis Regional Labor Federation, AFL-CIO voted
July 14 to endorse three incumbents running for re-election to the Minneapolis
Park Board: A.K. Hassan, Jono Cowgill,
and Londel French. The MRLF endorsement is the AFL-CIO endorsement.
All three candidates were endorsed
by the MRLF in their previous races.
“We’re excited to work with these
candidates,” commented Chelsie Glaubitz Gabiou, MRLF president.
All six district seats on the Minneapolis Park Board plus three at-large seats
will be on the November 2, 2021 ballot.
District 3: A.K. Hassan
A.K. Hassan ﬁrst was elected in 2017
to represent District 3 on the Minneapolis Park Board. District 3 is roughly bordered by Interstate 35W on the west, the
Mississippi River on the east, and E. 36th
St. on the south.
“We have the number one park system in the United States, and I am committed to maintaining this world class
resource for all communities across Minneapolis,” Hassan says.
Website: akhassan.com
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District 4: Jono Cowgill
Jono Cowgill, ﬁrst elected in 2017, is
running for a second term to represent
District 4 on the Minneapolis Park
Board. District 4 includes parts of downtown and several neighborhoods including Elliot Park, Whittier, Wedge, Stevens
Square, Kenwood, Bryn Mawr, CedarIsles-Dean, and East Calhoun.
Running four years ago, Cowgill told
the Labor Review: “We need to focus on
working families and the workers who
are there every day in our parks.”
Website: jonocowgill.org
District 3: Londel French
First elected in 2017, union member
Londel French is running for a second
term for Minneapolis Park Board At Large.
French works as a racial equity organizing specialist for Education Minnesota. He is a former member of Minneapolis Federation of Teachers and Education
Support Professionals Local 59. He also
is a former longtime park employee.
“My values drive me to work for justice for all,” he says. “In today’s Minneapolis, with its racial disparities, we must
leverage every resource to make Minneapolis a livable city for every resident.”

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
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Executive Vice President; Jeff Heimerl, First Vice
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Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

Selected Sundays, July 25 to September 19:
‘Workers History Bike Tour’ explores Minneapolis
MINNEAPOLIS — Join the Mill City
Museum for a “Workers History Bike
Tour” offered for five Sundays beginning
July 25. The scheduled tour dates, rain or
shine, include: July 25, August 8, August
22, September 5, September 19.
The five-mile tour begins and ends at
the Mill City Museum, 704 S. 2nd St. in
downtown Minneapolis, and runs from
10:30 a.m. — 12:30 p.m.
Learn about the Gateway District’s
history as a haven (and epicenter of vice)
for off-season railroad workers and lumberjacks, uncover the dangers of the sawmilling industry at Boom Island Park,
hear about undercover reporting by activist and labor journalist Eva Valesh, and
pedal through the Mill District in the for-

mer flour milling capital of the world.
The tour also will feature the 1934
Minneapolis Teamsters strikes.
The tour is part of “What makes Minneapolis, Minneapolis?” the museum’s new
outdoor series that examines the historical
and contemporary identity of the city.
The cost is $20 (20 percent discount
available for Minnesota Historical Society members).]
Bring your own bike or rent one from
a Nice Ride station near the Mill City
Museum.
Participants must wear bike helmets
and sign a safety waiver.
For more information, or to reserve a
ticket, visit www.mnhs.org/event/8689
or call 612-341-7582.

Minneapolis Regional Labor Federation
Committee On Political Education:

2021 Endorsement

Special Election: Tuesday, August 10
Brooklyn Park Mayor
Hollies Winston
Early voting now underway!
For voting information:
www.brooklynpark.org/elections

‘Fare For All’ sales offer 40 percent savings
on groceries at drive-through-only sites

MINNEAPOLIS — Fare For All,
which sells discounted grocery packages,
continues to offer drive-through-only
sales at selected sites.
Visit fareforall.org for COVID safety
protocols for the drive-through sales.
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25.
For the coming month, Fare for All
will offer limited quantities of a special
“grill box” for $30 (until they sell out).
The “grill box” contents will include
(at a minimum): USDA Organic steak (8
oz.), wild-caught salmon fillets (1 lb.),
chicken thighs (2.7 lbs.), burgers (2 lbs.),
pork tenderloin (1.7 lbs.), baked beans (2
lbs.)
Here is the coming schedule for Fare
For All’s drive-through sites in the Minneapolis Regional Labor Federation’s
seven-county region:
n New Hope, Wednesday, July 28,
3:00–5:00 p.m., St. Joseph Parish Center, 8701 36th Ave. N.
n Anoka, Thursday, July 29, 4:00–
6:00 p.m., Zion Lutheran Church, 1601
S. 4th Ave.
n Minneapolis, Friday, July 30,
11:00 a.m. – 1:00 p.m., Laborers Local
563 union hall, 901 14th Ave. NE. (onehalf block west of Central Ave. on 14th
Ave. NE).
n Golden Valley, Friday, July 30,
11:00 a.m. – 1:00 p.m., Animal Humane
Society, 845 Meadow Lane N.
n Minneapolis, Friday, August 6,
1:00–3:00 p.m., Open Arms of Minnesowww.minneapolisunions.org

ta, 2500 Bloomington Ave. So.
n Buffalo, Tuesday, August 10,
4:00–6:00 p.m., Zion Lutheran Church,
1200 Highway 25 South.
n Blaine, Thursday, August 12,
3:00– 5:00 p.m., Christ Lutheran Church,
641 89th Ave. NE.
n Bloomington, Friday, August 20,
11:00 a.m. – 1:00 p.m., Bloomington
Family Aquatic Center, 201 E. 90th St.
(temporary location).
n New Hope, Wednesday, August
25, 3:00–5:00 p.m., St. Joseph Parish
Center, 8701 36th Ave. N.
n Chaska, Thursday, August 26
4:00–6:00 p.m., Crown of Glory Lutheran Church, 1141 Cardinal St. (indoors).
n Fridley, Friday, August 27, 10:00
a.m. – 12:00 noon, Fridley Senior Center, 6085 7th Street NE.
The Fare For All sale at the Laborers
Hall is hosted by Working Partnerships,
the community services arm of the Minneapolis Regional Labor Federation.
The sales are weather dependent and
are subject to change at the last minute.
The specific grocery packages offered
at each location will be announced the
week of the sale on the Fare For All Facebook page: facebook.com/fareforall.
Fare For All is open to anyone who
wishes to save money on groceries.
The program has no income requirements.
The drive-through sites accept payment by credit card, debit card, or EBT.
Check the Fare for All website —
fareforall.org — for more information
including additional distribution sites and
dates in the Twin Cities area.

Need help with
grocery bills?
Fare for All Express offers fresh
fruits and vegetables, frozen meats
and staple items. Fare for All
Express packages cost $10-$30.
The program is open to everyone
and has NO income requirements.

Special Fare for All Grill Box, $30
Limited availability

Contents will include (at a minimum): USDA Organic steak (8
oz.), wild-caught salmon fillets (1 lb.), chicken thighs (2.7 lbs.),
burgers (2 lbs.), pork tenderloin (1.7 lbs.), baked beans (2 lbs.)

COVID-safe, drive-through sales offered!
Friday, July 30, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis
For other dates and locations, and more information,
see story this page or visit fareforall.org
July 24, 2021 • Minneapolis Labor Review • Page 3

Events

August 12: Local labor activist Greg Poferl to
discuss memoir at East Side Freedom Library
SAINT PAUL — The East Side Freedom Library and the Ramsey County
Historical Society’s monthly “History
Revealed” series will feature Greg
Poferl, a local labor and social justice activist, who will discuss his newly-published memoir, Turning Points: Never
Give Up On Anyone, Especially Yourself.
The free online program will be
Thursday, August 12 from 7:00-8:30
p.m. Sign up at eastsidefreedomlibrary.
org to watch the event via Zoom or visit
facebook.com/EastSideFreedomLibrary
to watch the livestream.
Turning Points reflects on kids at play
and growing up in St. Paul in the 1950s
and 1960s, and it moves on to stories
about military service, labor struggles
and strikes, directing youth in social justice theater projects, peace and justice
actions, a sentence in federal prison,

teaching social studies, and experiencing
the overwhelming love of family.
The Eastside Freedom Library notes,
“Greg Poferl has been a committed and
generous individual, dedicated to fostering social justice from the workrooms of
the U.S. Postal Service and the classrooms of Cretin-Derham Hall High
School to protests at the School of the
Americas and support for the struggles of
workers and farmers in Central America.”
“Greg has been integral to the development of the East Side Freedom Library,
from cleaning our bathrooms and thwarting squirrels and raccoons on our roof to
mentoring middle and high school students in National History Day projects.”
“We are thrilled that he has written a
memoir… while also providing us with a
model of living a life rich with commitment…”

August 16: Labor Bowl will benefit St. Paul’s
Minneapolis Labor Review
nonprofit Labor Studies and Resource Center
SAINT PAUL — Support the com- mum of $100 in pledges from their union,
General Election Issue munity
services program of the Saint fellow union members, family and
Learn about AFL-CIO endorsed candidates, the issues at stake in 2021, and
what you can do to get involved to help Get-Out-The-Vote and make a difference!

Coming October 16
Advertising Deadline: September 29
For more information or to advertise,
contact the editor at 612-715-2667 or laborreview@minneapolisunions.org

Explore the
Minneapolis
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Archive
114 years of labor
history at the click of
a mouse button!
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Searchable
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Paul Regional Labor Federation — and
have some fun! — by participating in the
Tenth Annual Labor Bowl.
This event will be Monday, August 16
at Sun Ray Lanes, 2245 Hudson Road,
St. Paul.
Organize a team of four or five bowlers and sign up for one of three time
slots: 2:00, 4:00 or 6:00 p.m.
Proceeds will benefit the St. Paul Labor Studies and Resource Center, a
501(c) (3) charitable non-profit organization that assists and advocates for union
members and their families each year in
Chisago, Dakota, Ramsey and Washington counties.
Each bowler is asked to raise a mini-

friends or business. Bring all monies collected the day of the event.
If you are unable to participate in-person, you can make a cash donation. Send
checks payable to “St. Paul Labor Studies and Resource Center” to LSRC 2021
Labor Bowl, Attention: Laura, 353 West
Seventh Street, Suite 201, St. Paul, MN
5510
For more information, or to download
a registration form, visit stpaulunions.
org.
For questions or to schedule a time to
bowl, contact Laura at 651-222-3787 extension 117 or ltestor@stpaulunions.org
by August 2, 2021.

August 25: Painters host 18th annual golf
fundraiser to benefit children’s charities
HAM LAKE — Wednesday, August
25 is the date for the 18th annual PATCH
Day Golf Fundraiser organized by Painters
and Allied Trades District Council 82.
Proceeds benefit local organizations assisting children in need through the Painters and Allied Trades for Children’s Hope
Foundation.
The August 25 tournament will take
place at the Majestic Oaks Golf Club, 701
Bunker Lake Blvd. NE in Ham Lake. Shotgun start at 8:20 a.m. for fourperson best ball.

Registration is now open for teams of
four. The entry fee is $170 per person,
which includes 18 holes of golf, cart, golf
swag, breakfast and lunch, and doorprizes.
The registration deadline is August 16.
The event also invites sponsorships.
All funds raised go to the PATCH Foundation.
For more information, contact Amanda
Kennedy at 651-224-5480.
Make checks payable to the PATCH
Foundation and mail to 3205 Country
Drive, Little Canada, MN 55117.
www.minneapolisunions.org

Unions claim wins as 2021 special legislative session concludes
For many key
issues, however,
partisan gridlock
blocks progress
By Steve Share, Labor Review editor
SAINT PAUL — Minnesota currently
has the only state legislature in the nation
where Democrats control one chamber
and Republicans control the other chamber.
Indeed, over the course of the 2021
legislative session, labor saw many of its
priorities pass the DFL-controlled House
but go nowhere in the Republican-controlled Senate.
The legislature went into overtime
with a special session to conclude unfinished business. When the special session
adjourned July 1, the state’s labor unions
claimed wins to celebrate, even as other
key priorities failed to advance.
Most notably, the legislature agreed to
direct $250 million in federal funds to
support essential workers who were impacted by the COVID-19 pandemic (see
story, page 1).

www.minneapolisunions.org

2021 Legislature
This funding, however, should be
seen only as a first step, maintained the
Minnesota AFL-CIO.
“Countless working Minnesotans
across multiple sectors and in every corner of our state put themselves in harm’s
way for more than a year, many going
without pay when forced to quarantine at
home,” said Bill McCarthy, Minnesota
AFL-CIO president. “These workers,
many of whom continue to face racial
and economic disparities on top of pandemic stress, need to be made whole for
the extraordinary work they do and the
sacrifices they made.”
The legislature acted to put state law
in conformity with federal law so that
workers would not need to pay state in-

come tax on extended federal unemployment benefits — truly significant for
workers.
The state’s labor movement went into
the special session with four priorities —
and helped pass one of the four.
Blocked by Senate Republicans:
n a bonding bill to invest in jobs;
n an essential worker emergency
leave act;
n a refinery safety bill.
Passed with bi-partisan support:
n a tax credit to boost the film industry.
Despite the legislature’s failure to
pass a bonding bill, building trades
unions praised several measures that did
pass.
Joe Fowler, president of the Minnesota State Building and Construction
Trades Council reported: “In the last few
days of session, some important legislation was passed that will take a significant step forward towards investing in
Minnesota’s aging infrastructure. Legislation that will help create a more stable
path to clean energy production that will
also create jobs for the skilled and trained
local workers in organized labor.”
Fowler also celebrated legislation
“that helps combat wage theft and
strengthens enforcement and funds addi-

tional OSHA staff — all of which help to
protect the workers in the field.”
“Those investments along with added
language in the Public Safety bill that requires oil refineries to maintain full-time
fire departments were all key initiatives
supported by the Minnesota Building and
Construction Trades Council,” Fowler
said.
However, Fowler added, “we continue to be concerned and extremely disappointed that the Refinery Safety language
that had bi-partisan support in both the
House and Senate just a few days before,
was removed from the Omnibus Jobs
Bill along a party line vote in the Senate
by Republicans.”
Education Minnesota, the state’s
teachers union, welcomed legislative action to increase education funding.
“This budget contains the single largest increase in the per-pupil funding in
more than a decade, preserves thousands
of pre-K seats and makes a wise, strategic investment in increasing the number
of Minnesota’s teachers of color,” said
Denise Specht, Education Minnesota
president.
“We are disappointed by the lack of
certain equity provisions supported by
educators, but this budget is a meaningLEGISLATURE page 6
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Brooklyn Park: AFL-CIO endorses Winston
for mayor in August 10 special election
continued from page 1
“If we give everybody opportunity,
we will see prosperity,” he said.
In doorknocking, Winston said,
he’s heard about voter concerns including public safety and property taxes.
“The status quo isn’t working,” he
said at a July 13 candidate forum. “We
have to very much think outside the
box. We have to have a much more
proactive approach… It’s about action. It’s about leadership.”
“We have to build trust between the
community and the police,” he told the
Labor Review. One way to support the
police, he said, is to deploy other professionals when needed who are
trained to address issues like mental
health crises.
“We need more youth programming,” he added. “We have to get our
kids more involved with positive
things.”
Right now, Winston said, the property tax burden in Brooklyn Park falls
disproportionately on homeowners.
“Let’s bring businesses here that pay
their fair share of taxes,” he said.
Winston is a small business owner.
He serves as commissioner on the
Brooklyn Park Budget Advisory Committee.
Winston also has been involved in
the Northwest Suburbs Community
and Labor Coalition.

Winston moved with his family to
Minnesota at age 10 from the Chicago
area and grew up in Plymouth. He has
lived in Brooklyn Park for 10 years.
Winston earned a B.A. in political
science from Northwestern University
in 2000 and a Masters in Business Administration from the Carlson School
of Management at the University of
Minnesota in 2013.
In 2020, Winston was a regional
political director for the Biden campaign.
In the Brooklyn Park mayor’s race,
Winston has been endorsed by numerous DFL elected officials, including:
Minnesota Governor Tim Walz, U.S.
Representative Dean Phillips; Minnesota Speaker of the House Melissa
Hortman, State Representative Mike
Nelson, State Representative Samantha Vang, State Senator Chris Eaton,
and State Senator John Hoffman.
Doorknock for Winston: July 27
The DFL Party is organizing a
doorknock for Winston planned for
Tuesday, July 27 at 4:00 p.m., meeting
at the IBEW Local 292 union hall,
6700 Broadway Ave. in Brooklyn
Park.
“We have a great endorsed candidate in Hollies Winston,” said Chelsie
Glaubitz Gabiou, president of the
Minneapolis Regional Labor Federation, AFL-CIO. “We encourage all labor volunteers to attend.”
Website: hollieswinston.org

$250 million: Plan due by September 6
continued from page 1

MN, Unidos MN, CTUL, the Awood
Center, and others, pushed legislators to
make sure this money is used in a way
that begins the process of supporting the
workers who gave so much this last year.
In a news release, the coalition said it
will continue to lobby the working group
on multiple points regarding distribution
of the $250 million fund:
n “The working group must ensure
that this money is easily accessible by the
frontline, essential workers who have
earned it through their sacrifices for us
during this pandemic.”
n “The working group must ensure
what workers get is proportional to their
sacrifice to help make these essential
workers whole.”
n “The working group must ensure
that workers have a seat at the table in the
decision-making process and that money
gets into the hands of workers as soon as
possible.”
By September 6, the working group is
charged with submitting a plan for the
distribution of the $250 million to the
legislature.
Odemaris Mercado, a janitor for
ABM who cleans the Cargill building, is
an executive board member of SEIU Local 26, and shared the urgency of this
work:
“This $250 million is a great start, but
essential workers like me need action.
When I had COVID, I thought I was going to die. While I missed work, I got no
pay from my employer. I used all my vacation and sick time — and my union
gave me $300 — but I still am struggling
to pay my rent and bills. I had to ask family and friends for food and money to
support my family. I hope the working

group listens to workers, works fast and
gets money into the hands of essential
workers as soon as possible.”
Workers have been fighting for essential worker pay since the special legislative
sessions in the fall of 2020. After the Minnesota House of Representatives passed
the Essential Workers Emergency Leave
Act, authored by Rep. Cedrick Fraizer, the
Senate Republicans blocked the same bill
authored by Sen. Erin Murphy.
Angela Halseth, vice president of the
Minnesota Association of Professional
Employees, shared how the Essential
Workers Emergency Act would be an important first step:
“We are glad to see this taskforce get
started, but it is just that — a start. I and
my colleagues spent the last year dealing
with outbreak after outbreak in the correctional facilities. We did everything we
could to stop the spread but still we got
sick, our families got sick, and our clients
got sick,” said Halseth. “We are like hundreds of thousands of Minnesotans who
endured over the last year while on the
front lines. We look forward to collaborating with the taskforce to bring these
stories to the forefront and find ways to
make people whole again.”
The Essential Workers Emergency
Leave Act would have required employers to give their workers quarantine pay
or time off to recover from vaccination;
many businesses qualify for a dollar-for-dollar, up-front federal tax credit
to cover the cost of such payment.
Worker advocates say the refusal by
the Senate Republicans, under pressure
from by the Chamber of Commerce and
hospital executives, to ask employers to
do right by their workers left millions of
federal dollars on the table that could
have benefited essential workers.

Legislature: School lunch shaming is banned
continued from page 5
ful step toward fully funding public education,” she said.
AFSCME Council 5 welcomed several actions by the legislature:
n Working Family Credit Expansion
— the tax bill expanded eligibility to the
working family tax credit to include 19
and 20 year olds without dependents,
providing greater financial stability for
young people.
n Homelessness Prevention — counties will receive a new form of state aid
specifically designed to fund programs
aimed at homelessness prevention and
assistance.
n An additional $78.5 million for
state agencies and constitutional offices
such as Administration, Management
and Budget, Attorney General’s Office,
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vices, Department of Revenue and others.
n Over $100 million in funding to update the maximum rates for the Child
Care Assistance Program.
SEIU Local 284 celebrated the legislature’s action to ban school practices
that shamed students for unpaid school
lunch accounts. “No student should ever
go hungry at school. Cooks and food service workers who are members of our
union have been fighting for this change
for years. Too often our members were
told to enforce unfair and cruel rules, and
this law will help make that a thing of the
past.”
Another SEIU Local 284 priority,
however, was blocked by Senate Republicans: fixing a gap in state law so that
hourly school employees and hourly
workers at colleges and universities could
qualify for unemployment insurance.
www.minneapolisunions.org

In hunting and fishing, union members value time outdoors with
family, friends… sharing shots almost missed, shots not taken

By Steve Share, Labor Review editor
MINNEAPOLIS — After a challenging day or week
at work — indeed, after this very challenging past year
— spending time outdoors to walk in the woods or hunt
or getting out on the water to paddle a canoe or to drop
a fishing line is especially important.
Three union members recently talked with the Labor
Review about why time outdoors is so important to them
and shared their hunting stories and photos: Kelly Hannigan, member of Roofers Local 96; Rosey Grab, member of Operating Engineers Local 49; and Brian Wegner,
member of UNITE HERE Local 17.
Kelly Hannigan:
Roofers Local 96 retiree
Roofers Local 96 posted a recent photo of member
Kelly Hannigan on Facebook: He’s wearing a Local 96
hat and he’s in the field showing off a tom turkey he’s
just shot near Cannon Falls.
“I’ve turkey-hunted there for probably 25 years,”
Hannigan, Oakdale, told the Labor Review. “It’s exciting because you get there in the dark” — and then watch
and hear the day begin.
That April morning, Hannigan was hunting from a
tent blind. “You periodically make hen calls,” short,
staccato sounds, he related. “When the tom answers, he
gobbles.” “He wants the hen to come to him; He gets
frustrated and will come in.”
“I just called him in,” Hannigan continued. Two
toms came in from behind a hill. “I shot him at 15-20
yards,” he said, using a 12-gauge shotgun with a 3.5
inch turkey load shell, a special more powerful shell.
“I deer hunt also,” Hannigan said. “I have land near
Hill City, Minnesota” with a cabin on 80 acres. For the
past 25 years, he said, “I only trophy hunt. It has to be
something I’m going to have mounted.”
“I’m a 41-year union member with Local 96,” said
Hannigan, who just recently retired last month. “It’s a
good career. It’s hard work.”
Hannigan, 60, grew up in North St. Paul and graduated from North St. Paul High School in 1979. He began
working as a stocker at grocery store. His mom was
working in the office at Berwald Roofing, however, and

Kelly Hannigan, 42-year member of Roofers Local 96,
shot this tom turkey near Cannon Falls in April 2021.
that connection led Hannigan into the Roofers’ apprenticeship program and a 36-year career as a union Roofer
at Berwald.
“It gave me a good wage; I worked a lot of overtime,” Hannigan said. “I bought a duplex in St. Paul
right when I turned 20.” He added, “once you get a

house, you’re hooked.”
When Hannigan began his apprenticeship, he noted,
“back then there were no computers, no cell phone. You
did everything on paper.”
Over his 36 years working in the field, Hannigan
worked on the new Twins stadium and the new Gophers
stadium and ran jobs for Berwald, getting official status
as a foreman later in his career. He reported ending up
just 111 hours shy of 82,000 pension hours.
Hannigan served Local 96 as an executive board
member from 2009-2015. From 2016 to 2021, he served
as a Local 96 business agent and as a trustee for the local’s health and welfare, pension and apprentice funds.
“I was fortunate to be active in my local union and be
a business agent,” Berwald said.
Berwald and his wife Judie have two kids now in
their late 20s. She is a 35-year member of United Food
and Commercial Workers Local 1189, working at a care
facility.
Retiring last month, Berwald said he now plans to
“just get settled in and figure out what we want to do.”
He and Judie like to go to Minnesota’s North Shore
and go grouse hunting. He also goes grouse hunting
with his brothers and nephews near Tofte and has gone
on fly-in bear-hunting trips with friends in Ontario.
“I enjoy being in the outdoors,” Hannigan said.
As for deer, “when I hunt now, it’s only for trophies,”
Hannigan said. He’s only shot two bucks in the past 20plus years. “If I can’t see the rack, I don’t shoot.” He
added: “For me, a success happens if I could have shot
one…”
Rosey Grab:
Operating Engineers Local 49 apprentice
“I prefer hunting but I do like a day on the lake or the
ice, depending on the season,” said Rosey Grab. “I find
solitude in the woods.”
Grab, 40, who lives in Birchwood in northwest Wisconsin, is a second-year Local 49 apprentice.
“I’ve run into quite a few people who have started
later in age,” she said.
She’s currently working for Kraemer North America
HUNTING page 8

After missing last August due to COVID, Game Fair returns
for two weekends: August 13–15 and August 20–22
RAMSEY — The 39th annual Game Fair will
run Friday to Sunday, August 13-15 and Friday to
Sunday, August 20-21, open 9:00 a.m. to 5:00
p.m. each day.
The popular outdoor hunting and fishing expo
returns for 2021 after last year’s event was canceled due to COVID-19 precautions.
This year, along with the Minnesota State Fair,
Game Fair will be back as an annual summer tradition.
Game Fair takes place amidst the rolling hills,
woods and water of Armstrong Ranch in Ramsey.
At Game Fair, you’ll find hands-on hunting
and fishing experiences for all ages, vendors selling outdoor gear, conservation organizations with
information booths, as well as seminars and
demonstrations.
Trick shooting exhibitions and hunting dog
www.minneapolisunions.org

competitions are crowd favorites.
For 15 years running through 2019, the Minneapolis Regional Labor Federation, AFL-CIO hosted an information booth at Game Fair to connect
with union members in attendance — but the
MRLF will not be participating with a booth this
year.
Game Fair is promoting “Family Days” for
Friday, August 13 and Friday, August 20 — offering free admission for kids with a paid adult admission.
The admission prices for 2021 had not yet
been posted on the Game Fair website when the
Labor Review went to press.
For more information about Game Fair, including discounted admission coupons, visit www.
gamefair.com.

Rosie Grab, who is now an Operating Engineers Local 49 apprentice,
shot this buck in Barron County, Wisconsin back in November 2009.
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Hunting: Being out there is ‘reward enough’
continued from page 7

as an oiler on cranes, gaining knowledge
and experience. “I like working and
learning the way I’m learning,” she said.
Grab’s goal is to become a crane operator. “I have one test left to take and if I
pass it, I’ll be certified,” she said. “I’ve
been working hard over the last year.”
“My family is in the trades,” she reported. “I’ve had the exposure to heavy
equipment.”
In fact, Grab noted, “we have five
generations” in the Operating Engineers.
Her great-grandfather, her grandfather,
her dad, her brother — and her daughter,
who is a journey worker and “beat me to
it” — all were or are members of Operating Engineers Local 139 in Wisconsin.
Another brother — Anthony Loew — is
a member of Local 49.
Growing up in rural Wisconsin, Grab
also had exposure to hunting from a
young age.
“I’ve been deer hunting since I was
really young,” she said. “Mom would
take us out in diapers.”
She continues to hunt on her parents’
land, about 10 minutes drive from where
she lives now.
“I’ve got a nice buck that’s still on my
wall right now,” she said. “I almost didn’t
have him.”
As Grab tells the story of that 2009
hunt with family members, “I got him
scoped and I went to pull the trigger and
it went ‘click.’” The sound came from
taking her safety off.
The buck looked up. “He didn’t know
where the sound came from — he just
knew it was out of place,” she said. Grab
then fired — and missed — but brought
down the buck on her second shot, using
a .270 Winchester rifle from about 75
yards.
“I got the nickname ‘Click’ from
that,” she shared. “They never let me live
it down!”
Nonetheless, she got her trophy, a 217/8 spread with nine points. “It would
have been 10 but one of the tines broke
off,” she said. (See photo, page 7).
Grab still hunts deer, she said, but her
now-husband has been introducing her to
duck hunting.
Grab’s husband, William Grab, IV, is
a member of Operating Engineers Local
139. “We met over the outdoors,” she
said. “I met him because we went fishing
where I live.”
In learning duck hunting and observing, Grab said, she likes “the calmness of
the morning, the fog over the water, listening for the wings… The anticipation
is indescribable but it’s amazing.”
Sometimes, she reported, she and her
husband will hunt squirrels or grouse
right from their house — “just when we
want to walk out and take a break from
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reality and walk in the woods.”
Before becoming an Operating Engineers apprentice, Grab had worked multiple jobs at the same time — as many as
five full-time or part-time jobs at once
— doing home health care, bar-tending,
working at the local Dairy Queen.
She had no benefits, no sick time, no
vacation.
“After my kids graduated, it was time
to have ‘me’ time and to follow my passions,” Grab said, and she entered Local
49’s apprentice program.
As a 49er, she earns a good wage and
“I’m able to contribute to a pension,” she
said. “The benefits from being in the
union are worth it.”
“This is less stress and it also gives
me more time to enjoy the outdoors,”
Grab said. “I’ve got more time to go fishing and hunting with my husband.”
“Going hunting or fishing,” Grab
said, “you’re able to take in the sun and
the wind and the elements — but you’re
not at work. You can enjoy them a little
bit more.”
Brian Wegner:
UNITE HERE Local 17 member
“Anybody who hunts pheasants will
tell you, it’s not really hunting unless you
have a dog,” said Brian Wegner. “It’s a
beautiful thing to watch the dog work the
bird.”
Talk to Wegner about hunting and you
hear lots of stories about the dogs he has
hunted with over the years. “All the dogs
are different. They all did something incredible.”
Wegner, 65, has been a member of
UNITE HERE Local 17 since 1982 —
starting as a beer vendor at the Metrodome. He has worked at the metro area’s
other sports stadium, too. “I like the atmosphere at the stadiums,” he said. “It’s
also been a fairly high-income, part-time
job.”
“There are five or six of us left who
were originally opening day vendors at
the Metrodome,” he noted.
Wegner even met his wife Kathy at a
baseball game, when she accompanied
her cousin who was dating another vendor. “I met her in the hallway,” he said.
In Wegner’s years at Local 17, “I
would always volunteer to come on the
negotiating committees, he said. “I’ve
negotiated contracts for 30 years.”
Wegner eventually started working as
a part-time business agent for Local 17,
moving to full-time for about six of the
past eight years.
“I’ve always strung together multiple
jobs” until becoming a business agent,
Wegner said. “I think most of my good
hunting was behind me before I took this
job.”
Wegner has lived 32 years in northeast Minneapolis but grew up in Hutchinson and still goes there to hunt. He grad-

UNITE HERE Local 17 member Brian Wegner on an October 2019 hunt in McLeod
County. The dogs (left to right) are Lilly (5-year old golden retriever), Otis (5-month
old yellow lab) and Sunny (7-year old golden retriever).
uated from Hutchinson High School and
later graduated from Concordia College
in Moorhead with a major in biology.
Working after college, he needed a
part-time job to supplement his income.
With two high school friends, he went to
a 1982 hiring fair at the Metrodome —
and all three continue working around
baseball to this day, he said.
But what Wegner really wanted to
talk about was Mandy. “She was my first
real hunting dog.”
“I married in 1989 and one of our first
acquisitions was an impeccably-bred
golden retriever named Mandy,” he said.
“Mandy was motivated,” he said. “We
played ‘find the bird with a pheasant
scented dummy.’ She was a bird-finding,
retrieving machine. She followed me as a
puppy and managed to get out hunting
every fall of her life.”
“A lot of people don’t buy into that
philosophy but I always take [puppies]
along,” he said.
Wegner recalled a special hunt with
Mandy: “In October of 1990 during
MEA break, I had a day off and I took my
prepared one-year old-puppy out for a
hunt. We had a defining day in a hunter/
dog combo’s life.”
“We started the day duck hunting in a
slough off of Eagle Lake (in the Hutchinson area) with a limit of ducks in pretty
short order,” he said.
“We shifted gears and headed to the
Donald Martens farm just north of Eagle
Lake to try our luck at pheasant hunting,”

Wegner continued. “It was there that
Mandy flushed and retrieved her first of
many roosters (we got two that day).
Mandy was truly excited and dialed into
this pheasant hunting. It was what she
was meant to do — and it was always
done with such joy.”
Wegner also said about Mandy: “If
she flushed a bird — and I missed the
shot — she’d give me a dirty look. She
did her job and I let her down.”
“Over the years,” Wegner said, “I’ve
hunted pheasants in eight different states
with Mandy and other dogs (Era, Cookie,
Brutus and more recently Lilly). I’ve
loved every minute of it and built special
bonds with my hunting partners both human and canine, but there will only be
one Mandy, such a special girl.”
“Over the years, so many shared hunts
and situations have occurred generating
numerous stories but in my book hunting
is about special relationships, especially
with your dog,” Wegner said.
“My dad brought me up to be a hunter,” Wegner said. And now Wegner hunts
with his grandson.
Some days pheasant hunting, Wegner
said, you can get your limit in an hour.
Some days might involve walking 15-20
miles in the field. When he entered his
60s, Wegner admitted, he began to slow
down a bit. But whether you get one bird
or get the limit, “once you get older, it
doesn’t matter that much,” he said.
You’re out hunting with your dog. “Being able to still do that is reward enough.”
www.minneapolisunions.org

Amalgamated Transit Union Local 1005:
With one-year anniversary coming of
Metro Transit contract expiration,
ATU appeals to Governor Walz
August 1, 2021 will mark one year
since the members of Amalgamated
Transit Union Local 1005 have been
working under an expired contract at
Metro Transit.
Local 1005 has launched an online
letter-writing campaign appealing to
Minnesota Governor Tim Walz to ensure
his appointees at the Metropolitan Council, which oversee Metro Transit, settle a
fair contract.
To support Local 1005 members, visit
the ATU Local 1005 Facebook page
(www.facebook.com/ATU1005)
and
then scroll down for a link to the on-line
letter-writing campaign.
The link will take you to a page at
actionnetwork.org which explains:
“Metro Transit workers served the
Twin Cities with great pride through a
global pandemic and historic civil unrest.
For ten months, they have been negotiating with Metro Transit for a fair contract.
All they have asked in return for the incredible risks they take every day is fairness in the form of modest wage increases and safer working conditions. Instead,
Metro Transit leaders and the Metropolitan Council that rubber stamps their decisions have insulted them, offered them
wages below the average in comparable
systems, and ignored their pleas for a real
reckoning on safety issues.”
You can then take the next step to write
an online letter to Governor Walz, and, if
you wish, to Metro Transit general manager Wes Kooistra and other officials.
As the Labor Review went to press
July 15, Local 1005 president Ryan Timlin reported that another negotiation session with Metro Transit was scheduled
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for July 20.
Amalgamated Transit Union Local 1005:
Vice president Doni Jones dies
Doni Jones, vice president of Amalgamated Transit Union Local 1005, died
July 4.
“For those that knew him, he was an
unforgettable soul who worked tirelessly
for the members and this local,” said
Ryan Timlin, Local 1005 president.
A Metro Transit bus operator since
2006, Jones was elected as vice president
of Local 1005 in 2020. He was Local
1005’s first Black vice president.
Jones previously served as Local
1005’s East Metro executive board member for six years, elected to two terms.
Jones founded the ATU Black Caucus
Minnesota chapter in 2017 and served as its
president. He also was involved in the People Of Color Union Members caucus of the
Minneapolis Regional Labor Federation.
“Doni was one of a kind, irreplaceable and will be deeply missed by all in
Local 1005,” Timlin said.
“Doni Jones stood up for working
people and was usually the most articulate voice in the room,” ATU Local 1005
member Adam Burch commented on
Facebook.
In a 2020 Labor Notes interview
about Twin Cities unions’ response to
George Floyd’s murder, Jones said, “we
all need health care, we all need better
wages, we all need job security… We are
fighting for our lives against people with
money and power.”
Carpenters Local 322:
Annual picnic coming July 31
Carpenters Local 322’s 10th Annual
Picnic for members and their families
will be Saturday, July 31 from 11:00 a.m.
to 4:00 p.m. at Long Lake Regional Park,
1500 Old Hwy. 8 in New Brighton. Food
and beverages will be served beginning

at 11:00 a.m. Entertainment beginning at
1:00 p.m. will include music, a kids show
and fire juggling. Activities will include a
40-foot inflatable obstacle course. For
more information, contact the Local 322
office at 651-379-0272.
IBEW Local 160:
Annual pig roast returns September 23
Canceled last year due to COVID-19,
the annual pig roast for members of
IBEW Local 160 will return to the union
hall in St. Anthony this fall.
The date announced is Thursday, September 23, from 11:00 a.m. to 8:00 p.m.
This year will be IBEW Local 160’s
37th annual pig roast.
IBEW Local 292:
Limited Energy contract rejected
Members of IBEW Locals 292, 110,
242, 294 and 343 voted July 8 to reject a
tentative agreement for the Minnesota
Limited Energy contract.
“Our committees recommended to the
members to accept, but the members said
no,” reported Jeff Heimerl, Local 292
business manager.“They wanted a larger
overall increase.”
He said members also expressed concerns about changes to the foremen and
general foremen contract language.
“We meet again on August 9 with the
employers,” Heimerl said.
The contract covers about 1,200
workers.
IBEW Local 292:
Family picnic planned August 14
IBEW Local 292’s annual family picnic will be Saturday, August 14 from
11:00 a.m. to 5:00 p.m. at Huset Park
West, 3965 Jefferson St. in Columbia
Heights. No pre-registration is required.
Feel free to bring chairs and picnic blankets. Contact the Local 292 office for
more info at 612-379-1292 or office@
ibew292.org.

Retiree Meetings

IMPORTANT NOTICE
Several union retiree groups have
resumed in-person meetings.
If your retiree group is meeting
in-person or online, and you want to
share that information, or if you have
other important announcements, contact the editor at 612-715-2667 or
laborreview@minneapolisunions.org.
Minneapolis Regional Retiree Council:
Next meeting planned for September
The next regular monthly meeting for the
Minneapolis Regional Retiree Council,
AFL-CIO will be in September.
A regular monthly meeting will not be
scheduled for July and August.
For more information, contact Graeme Allen, community and political organizer for the
www.minneapolisunions.org

Minneapolis Regional Labor Federation, at 612481-2144 or graeme@minneapolisunions.org.
Upon request, you can be added to the Minneapolis Regional Retiree Council e-mail list so
you can regularly receive the Zoom meeting
link, agenda and materials.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet August 10
The IBEW Local 292 Retirees — “Senior
Sparkies”—will meet in-person Tuesday, August 10 at IBEW Local 292’s new union hall,
6700 West Broadway Ave., Brooklyn Park.
Social time will begin at 12:00 noon.
The meeting will start at 12:30 p.m.
Coming events:
n Retirees summer picnic, Thursday, August 12 at the new union hall.
n Retirees Treasure Island Casino trip,
Tuesday, September 28.
Flyers for both the picnic and casino trip
have been sent via U.S. Mail.

Each event will require an RSVP and a separate check sent to the IBEW Local 292 union
hall.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Meetings pause for summer break
May 25 was the last meeting for Minneapolis Retired Teachers, Chapter 59 until this
coming fall. Mark your calendar for the 20212022 meeting dates: September 28, October
26, December 7 (Holiday Gathering), January
25, February 22, March 22, April 26, May 24.
For more information, contact:
RTC59info@gmail.com.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — have resumed meeting
the third Wednesday of each month at 11:00
a.m. at Elsie’s, 729 Marshall St. NE, Minne-

MN Newspaper Guild:
Staff at ALCU-MN organize
Workers have organized at the American Civil Liberties Union’s Minnesota
office, part of a continuing wave of union
organizing by the staff at non-profit organizations both locally and nationwide.
The American Civil Liberties Union
of Minnesota (ACLU-MN) executive
leadership signed a voluntary union recognition agreement July 2.
ACLU-MN Staff United will be a unit
of the Minnesota Newspaper & Communications Guild, TNG-CWA Local
37002. The unit will include 11 workers.
In a statement, the newly-organized
bargaining unit said: “ACLU-MN Staff
United is proud to join the growing
movement of non-profit workers to
unionize — including the national staff
of the ACLU and at least nine of its affiliates — in order to create safe, sustainable, and equitable workplaces where all
employees can thrive. Non-supervisory
staff need and deserve a seat at the table
when it comes to imminent decisions that
impact both their daily work and the future of the organization.”
Minnesota Nurses Association:
Nurse honored by Minnesota Twins
and Major League Baseball
Jeanette Rupert, member of the Minnesota Nurses Association, recently was
honored for her community service work
by the Minnesota Twins and also by Major League Baseball.
An orthopedic nurse at Methodist
Hospital, Rupert transferred to the intensive care unit when the pandemic hit because she saw so many lives being lost.
Later, she began volunteering at the
medical tent at 38th and Chicago after
the death of George Floyd brought continuing protests there, work that has
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apolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
Plumbers Local 15 retirees have resumed
meeting. All retired Plumbers Local 15 members are invited to attend retiree meetings,
continuing the third Tuesday of every month at
12 noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis.
New retirees welcome!
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continued from page 9
grown into a nonprofit serving the community.
Rupert was honored along with several other medical workers at the Twins
game July 11 — but also was treated by
Major League Baseball to a trip for two
to the All Star Game in Denver July 13.
Rupert also recently won the Minneapolis/St. Paul Business Journal’s first
Health Care Heroes award as a Health
Equity Champion.
OPEIU Local 12:
Institute for Local Self Reliance
staff organize with Local 12
Staff members at the Institute for Local Self-Reliance, a Minneapolis-based
nonprofit, July 14 announced the formation of the ILSR Staff Union, represented
by Office and Professional Employees
International Union Local 12.
This effort is the result of more than a
year of organizing at ILSR, the union reported, and is supported by the overwhelming majority of staff.
ILSR leadership had not yet recognized the union as the Labor Review
went to press July 15.
In the letter sent to ILSR leadership
asking for formal recognition, the ILSR
Staff Union stated that their decision is
“grounded in our personal values and in
the mission of ILSR — particularly the
belief that democracy can only thrive
when economic and political power is
widely dispersed.” Stated goals of the
union include promoting transparency,
ensuring equity, and increasing staff
well-being.
The new bargaining unit would include 14 workers.
OPEIU Local 12:
Support HealthPartners staff to
petition for Juneteenth as paid holiday
President Joe Biden signed bi-partisan legislation June 17 declaring Juneteenth a federal holiday, commemorating
the end of slavery in the United States in
1865.

n

More Local Union News

Gas Workers clean up Highway 55 in Plymouth
PLYMOUTH — Members of Gas Workers Local 340 who work at CenterPoint Energy volunteered to spend
July 13 picking up litter along Minnesota Highway 55 in Plymouth. The volunteer effort was part of the
Minnesota Department of Transportation’s “Adopt a Highway” program. CenterPoint adopted that stretch
of highway 28 years ago and Local 340 members took over the clean-up four years ago, reported Ryan
Flueger, Local 340 treasurer and steward. Flueger said 20 volunteers participated, collecting 45 bags of
garbage. The clean-up normally occurs twice a year, he said, but didn’t take place last year because of
COVID precautions. Photo, left to right: Local 34 members Derek Huberty, Ahmed Ahmed, Daniel Perry.
Office and Professional Employees
International Union Local 12, which includes staff at HealthPartners, now is
asking HealthPartners to make Juneteenth a paid holiday.
Local 12 is inviting HealthPartners
patients and community members to sign
an on-line petition in support.
A link to the petition can be found at
www.facebook.com/opeiulocal12.
“HealthPartners has taken on the role
of leading the way of improving equity
and inclusion in the workplace. We feel
that honoring Juneteenth in the same way
we honor Independence Day, as a paid
holiday, would be a wonderful step in the
right direction,” OPEIU Local 12’s petition campaign says. “Many employers
across the country and the state have already taken this step. As a leader in
healthcare, we need to call on [CEO] Andrea Walsh and other leaders of Health-

Pipefitters Local 539

PIPERS
Stay informed
Due to the uncertain times with COVID-19,
please watch your mail, the Pipefitters Website
(pipefitters539.com) and the Facebook page for
updates. Please be safe out there.
In-person union meetings resume August 4
In-person union meetings will be starting up again
beginning August 4, 2021 at 6:00 p.m. It will be
great to see everyone’s faces!
Golf Tournament: September 12
The Pipefitters Annual Golf Tournament will be Septem-

ber 12, 2021. If you are interested in participating,
please contact Larry Stull at (612) 720-2940.
July-December dues
Please remember to pay your dues for July-December
2021 dues. You are able to pay online for your dues
on the Pipefitters website. You do not need to log in
to do so.
Condolences
Condolences to the families of Russell Nielsen, Sr.
and James O’Neil.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
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Partners to recognize this holiday and
truly represent equity and inclusion in
our workplace. It’s time to stop dragging
our feet and start setting examples of
what it looks like to really value all people.”
Operating Engineers Local 49:
Memorial motorcycle ride honors
Bryan ‘Axle’ Gravos
July 10 more than 200 people and
more than 400 motorcycles participated
in a memorial motorcycle ride for Operating Engineers Local 49 member and
crane operator Bryan ‘Axle’ Gravos.
Gravos, 50, of St. Charles, Minnesota
died January 31, 2021.
The memorial ride began in Utica,
Minnesota and, during part of the route,
friends and family passed underneath a
Local 49 flag held aloft by a crane.
In an obituary, Gravos was remembered for his passion for motorcycles, for
organizing memorial rides and fundraisers for others, for his reputation as a
prankster, and for sharing photos of sunrises and sunsets from the seat of his
crane, bobcat, or excavator.
UNITE HERE Local 17:
St. Paul follows Minneapolis, adopts
‘right to recall’ ordinance for
hospitality industry workers
The St. Paul city council voted unanimously June 16 to adopt an ordinance
providing for a “right to recall” for hospitality industry workers who lost their
jobs due to COVID-19 disruptions. Mayor Melvin Carter signed the ordinance
into law the next day.
UNITE HERE Local 17, which represents hospitality industry workers,

commented on Facebook: “We want to
thank the city of Saint Paul for supporting our belief that workers should have
the right to return to their jobs that they
lost through no fault of their own. This is
an important victory for our members
and the hospitality industry [as] a whole.”
According to Local 17, the economic
slowdown from the COVID-19 pandemic led to job losses for more than 100,000
local hospitality industry workers.
“I can think of no industry that has
been more impacted by continued joblessness since the onset of the pandemic
than those in hospitality,” said Wade
Lüneburg, recording secretary for
UNITE HERE Local 17, quoted in the
Highland Villager community newspaper.
“Most of our hotel workers are still on
the sidelines,” Lüneburg told the Labor
Review July 14. “We’re seeing increases
in leisure travel and that benefits some
hotels more than others. Other hotels are
still largely closed, particularly ones that
are tied to conventions,” like the downtown Minneapolis Hilton.
Lüneburg said the St. Paul “right to
recall” ordinance is similar one passed
March 12, 2021 by the Minneapolis city
council, mandating recall rights for hospitality industry workers and event industry workers (Labor Review, March
27, 2021).
The Minneapolis ordinance became
effective May 1 and applies to both union
and non- union workers.
While the collective bargaining agreements for UNITE HERE Local 17 members included recall rights, those protections were due to expire after 12 months.
Non-union hospitality workers had no
such protections.
Local 17 advocated at the Minnesota
legislature this year for a statewide right
to recall bill, which at one point was included in the omnibus jobs bill, but ultimately the measure was not passed.
UFCW Local 663:
Annual golf tournament is August 25
United Food and Commercial Workers
Local 663’s 12th Annual John Lego Memorial Golf Tournament will be Wednesday, August 25 at Brookview Golf Course
in Golden Valley. Check-in starts at 7
a.m., followed by an 8 a.m. shotgun start
for a four-person scramble. The cost is
$200 for a foursome, which includes a
golf cart, lunch, awards ceremony and
prizes. The event is open to active members and retirees. For more information,
call Scott Larson at 612-961-6305. Registration deadline: August 15.
Sources: Local unions and Labor Review reporting. Next deadline: August 4,
2021. To submit a story idea or news
item, contact 612-715-2667 or e-mail
laborreview@minneapolisunions.org.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: August 6. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: AUGUST 6.

NOTICE

Next Ad Deadline is August 6

For Sale: Fishing boat, 14-ft. fiberglass, 7.5 hp Evinrude motor,
Spartan trailer, fuel tank, fish
finder, fishing seats, 2 life jackets,
spare trailer tire, anchor, custom
boat cover. $1,000 or BO. Nancy or
Jim, 612-801-7834.

For Sale: Four (4) cemetery plots,
choice location at Pleasant View
Memorial Gardens in Dakota
County, must sell, $3,000 or best
offer. 763-670-2337 or mdwichman36@gmail.com. [EDITOR’s
NOTE: Ad last month included
incorrect phone number].

For Sale: Keep little ones safe
from your fireplace, grill, wood
stove. KidCo HearthGate G70. Fits
hearths 6-ft. wide by 2-ft. deep,
includes five 24-in. sections, one
with a gate. Like-new in the original box. Used just one week at a
cabin. $100. Steve, 612-715-2667.

For Sale: 1994 Lincoln Mark VIII,
86,000 miles, rebuilt transmission, new rear brakes and rotors,
near new tires, near new alternator, new Allstate battery, needs
new AC compressor, pearl white,
excellent body, $2,350. Bob, 952356-5491.

‘I recently ran an ad to sell
two lawnmowers. I had super
success… You guys are doing a
good job and I really appreciate
it.’
—L.C., IBEW Local 292 retiree

NEXT EDITION OF
LABOR REVIEW:
AUGUST 21, 2021

For Sale: ¾ size German bass violin, circa 1900. G.A. Pfretzschner
Markneukirchen. Complete with
bow and padded gig bag. $9,000.
Bob Andrews, 612-868-1365.
Wanted: Old coins, collections,
bullion, paper money, gold coins,
proof sets, mint sets, etc. Anything
from pennies to paper. Best of all,
I’ll pay cash and come to you.
Please call Dick at 612-986-2566.
Wanted: Guitars and amplifiers
made in the USA pre-1980. Also
interested in drums and some other instruments. Bob, 612-521-4596.
Wanted: Lead ingots, wheel
weights, lead water pipe, any form
of lead to make sinkers and jigs.
Call Ozzie, 763-566-4257.
Make room in your garage
for your car! Sell stuff here!

Wanted: Old and broken outboard
motors, old gas engines and chainsaws, also engine-related items
like old spark plugs, tools, gas and
oil cans, etc. Tom, 763-785-4031.

Coming deadlines for
Sell, Buy, Rent:
August 6
September 10
October 1
October 29
December 3
Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2021 Publication Schedule
The Labor Review will publish 11 issues in 2021. Note: NO issue published in
January. The publication date normally will be the last Saturday or second to
last Saturday of each month (exceptions: November, December).
August 21
Deadline: August 4
Labor Day Issue
September 25
Deadline: September 8

IBEW Local Union 292
Minneapolis Electrical Workers

Summer Picnic: August 14
Local 292’s annual summer picnic will be Saturday,
August 14 at the new hall, 6700 W. Broadway Ave,
Brooklyn Park.
This family event runs from 11 a.m. — 5 p.m. Plan
to attend for great fun and plenty of awesome food!

outpatient referrals, workplace solutions, chemical
dependency assessments, family counseling and more.
If you are in need of these services or know of someone who is in need of these services, go to the TEAM
website at www.team-mn.com or call 651-642-0182
for more information.

Employee Assistance Program
TEAM is Local 292’s Employee Assistance Program.
TEAM can help with inpatient mental health services,

Condolences
Brother Patrick M. Frischmon; Brother Ralph E Hedman; Brother Kent M. Smith; Brother Gregory J. Kilian.

See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
www.minneapolisunions.org

October 16
Deadline: September 29
General Election Issue

November 13
Deadline: October 27
Holiday Shopping Guide
December 18
Deadline: December 1
Holiday Issue

Next Special Issue:
August 21, 2021
Labor Day Issue!
Discounted ad rates available
For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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Teamsters vote to accept improved Marathon offer, end strike
By Michael Moore, editor,
Saint Paul Union Advocate
SAINT PAUL PARK — Members of
Teamsters Local 120 began returning to
work at the Saint Paul Park oil refinery
July 6, five days after they voted to accept Marathon Petroleum Corporation’s
improved contract offer and bring an end
to the work stoppage that began January
21.
From Day 1 of the contract dispute,
union members said their top priority
was ensuring the safety of the refinery,
both for themselves and surrounding
communities. In that regard, terms of the
new contract, which covers nearly 200
workers, are markedly better than Marathon’s initial proposals, according to the
union.
The Teamsters won improved language limiting management’s ability to
outsource maintenance work to lowest-contract bidders, often from out-ofstate companies. That will ensure the
presence of trained and permanent workers at the sensitive facility, the union
said.
Local 120 also worked in partnership
with other unions at the Minnesota State
Capitol, successfully lobbying to win bipartisan support for a new law that will
require oil refineries like Marathon to
maintain full-time fire departments.
And refinery workers will continue
striving to make their facility as safe as
possible, Local 120 business agent Scott
Kroona said, “through the grievance process in the contract and by advocating
legislatively for policies that improve refinery safety at every site in our state.”
“This has been a long battle, with
many twists and turns, but we are immensely proud of our members who put
their livelihoods on the line to demand
better working conditions and protect
their community,” Kroona said in a statement released after the membership vote.
“Teamsters Local 120 members are the
best at what they do, and they are eager
to get back to work.”
David vs. Goliath
From the coldest days of the polar
vortex to the stifling heat of summer, Local 120 members never gave up the line
outside Marathon’s Saint Paul Park refinery. Despite not getting a perfect contract, refinery worker Ryan Bierman said
union members are proud of the fight
they gave the nation’s largest independent oil refiner.
“Think about how long we stood together and how strong our group was
from start to finish, most of us anyway,”
Bierman said. “We fought like hell.”
Teamsters applied pressure to Marathon on a number of fronts, from the legislative push at the State Capitol to a consumer-awareness campaign at local
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Teamsters Local 120 members met July 1 to discuss and vote on Marathon’s contract offer, accepting the offer and ending the strike.
Speedway gas stations, which are supplied by the Marathon refinery. They lobbied shareholders to vote down a pay increase for the company’s CEO and even
traveled to corporate headquarters in
Findlay, Ohio, to rally support.
In return, Teamsters said, Marathon
dug into its deep pockets to make workers feel the company’s power in ways big
and small, like shipping in scabs, hiring
private security and surveilling workers’
social media accounts.
“They were mean,” said Dean Benson, chief steward of Local 120’s bargaining unit. “If there was ever something they could do to hurt us, they did it.
I mean, they got rid of our burn barrels
when it was 30 below outside.”
Minnesota vs. Marathon
Benson and other members of the
union’s negotiations team had a hunch
Marathon was taking an aggressive tack
in negotiations before the work stoppage
began. Bargaining with the company
“was like beating your head against the
wall for six weeks,” Bierman said.
What did take members of Local 120
by surprise, though, was the outpouring
of community support — particularly
from the labor movement and the communities surrounding the refinery — after
the picket line went up.
“Good people stick to good people,”
Benson said. “Every labor union around,
you’d see them at any different time on
the line with us, it seemed like. The Laborers fed us every day for two months.
Teachers, nurses, autoworkers out of
Hudson — so many members from other
unions showed up.”

The Saint Paul Park American Legion
post opened its doors to striking workers
for meetings. Two local lawmakers —
Representative Keith Franke, a Republican, and Senator Karla Bigham, a DFLer
— worked across party lines to build support for the fire safety bill. Union volunteers helped distribute thousands of
pounds of free food during distribution
events in the community.
“These members took a bold stand for
community safety and safety on the job,”
Saint Paul Regional Labor Federation
president Kera Peterson said. “The Regional Labor Federation and our affiliate
unions were proud to stand with them in
solidarity.”
The support only grew as Marathon
workers expanded their campaign’s public outreach.
“I know we had an impact,” Bierman

said. “We’d go to these gas stations that
would be slam-packed with people, show
up with the megaphone and a truckload
of people, and 10 or 15 minutes later
there would be one or two cars left,
sometimes none.”
“I would want people in the community around the refinery to know we did
everything we could to help make it safer
to live right next door to that refinery,”
Benson said. “We might not have got all
of it, but we’ll keep trying.”
“All of labor in Minnesota was united
in this fight,” said Teamsters Local 120
business agent Scott Kroona, reporting
on the strike’s resolution July 14 to the
Zoom delegate meeting of Minneapolis
Regional Labor Federation, which also
provided support on the picket line. “Stay
strong. Stay united,” Kroona said. “That’s
what we all need to continue to do.”
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Proposed contract in hand, a Local 120 member listens at the July 1 meeting.
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