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Campaign
to promote
vaccinations
continues

loved ones get a shot: thank
you,” said Lieutenant Governor
Peggy Flanagan. “By getting
your vaccine, you helped protect
yourself, your loved ones, your
community, and our state. You
are building the broad community protection needed so that
we can come together again after an unimaginably difﬁcult
year and enjoy summer. Thank
you.”
While ofﬁcials point to the
increasing vaccination rate for
the falling numbers of COVID
cases and hospitalizations, they
also warn that people who haven’t yet been vaccinated are still
at risk.
Dr. Rochelle P. Walensky,
CDC director, advised: “If you
are not vaccinated, our guidance
has not changed for you — you
remain at risk of infection. You
still need to mask and take other
precautions.”
Indeed, a Washington Post
analysis warned: “Counties with
high vaccination had low coronavirus rates that are going
down. In counties where few
people are vaccinated, not only
are there higher case rates, but
the number of cases there also is
growing.”
Health ofﬁcials also warn
PANDEMIC page 8

MINNEAPOLIS — As the
Labor Review went to press June
17, the Centers for Disease Control reported that 597,965 people
had died in the U.S. from
COVID-19 since the start of the
pandemic.
Both the number of COVID
cases and COVID deaths are on
a downward trend, leading states
—including Minnesota — to rescind mask mandates and ease
up on COVID restrictions or
eliminate restrictions altogether.
But that’s only possible because of the rising number of
people who have been vaccinated, ofﬁcials say.
“Our COVID-19 numbers
are at their lowest since the earliest days of the pandemic and
life is getting back to normal because Minnesotans rolled up
their sleeves and the vaccines
work,” Governor Tim Walz announced June 16. “The vaccines
are driving down cases and

keeping Minnesotans out of the
hospital. I am grateful for everyone who has gotten their shot
and done their part to keep the
virus from spreading — they are
the reason we can safely gather

MINNEAPOLIS — After a
year-plus of COVID-19 restrictions, the United Labor Centre at
312 Central Ave. is now open
for business as usual.
Meeting size limits and mask
requirements that the building’s
management had put in place to
follow public health guidelines
were lifted June 1 — the same
day that Minneapolis Mayor Jacob Frey rescinded the city’s
emergency public health orders.
The signs on the building’s
exterior doors advising that
masks must be worn are gone.
And organizations scheduling meeting rooms no longer

need to comply with reduced
meeting size limits.
“It’s exciting to get back to
normal — whatever that new
normal is,” commented Russ
Scherber, president of the Labor
Temple Association, which
owns the United Labor Centre.
“It’s nice seeing people’s faces again,” he added.
While the mask mandate was
in place, “for the most part, I
never had any complaints about
people not doing it,” Scherber
reported.”
Going forward, he said,
“hopefully, everybody’s got Effective June 1, union meetings at the United Labor Centre no lontheir vaccinations.”
ger need to comply with size limits due to COVID-19 precautions.

A sample of social media messaging from the Governor’s ofﬁce promoting Minnesota’s COVID-19 vaccination campaign. If you haven’t
yet been vaccinated, you can visit the Minnesota vaccine connector
online — vaccineconnector.mn.gov — to make an appointment or ﬁnd
a walk-in community vaccine clinic near you. Vaccines are free. If
you need assistance, call the Minnesota Department of Health at
COVID-19 Public Hotline at 1-833-431-2053.
together again, go out to eat at
our favorite restaurants, hear
live music, and cheer in the stadiums.”
“To all the Minnesotans who
got their shot and helped their

United Labor Centre ends meeting size limits, mask requirement

Returning to normal
is not an option

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Note: As we mark the one-year anniversary of the murder of George Floyd, I’m
repeating the column I wrote for the June
26, 2020 issue. Everything I
wrote then remains just as relevant one year later.
Minneapolis woke up from
Memorial Day weekend and
collectively unleashed an
emotional mass mobilization
for justice. The murder of
George Floyd at the hands of
the Minneapolis Police has
sparked a global movement to
make our world a place where everybody
can safely walk in our streets.
The labor movement is a critical voice
in the resounding call to re-imagine public safety and re-imagine our communities. Together, we are
taking a stand against
the forces that attempt
to divide us based on
our race. Together, we
are committing to
change systems that for
too long have harmed
black communities and people of color.
The work of the labor movement over
the past several weeks has been inspiring.
Workers of every background have come
together in cross-racial solidarity to rally
in the streets, rebuild our communities,
donate resources and protect our neighborhoods.
As the MRLF faces the COVID-19 pandemic and the awakening of a new movement for racial justice, we are in a critical
role to move past simply discussing the
problems we see in our neighborhoods and
in our workplaces. We are squarely in a moment of action and change. Returning to
normal is not an option.
Unions must assess how our own organizations are working within the systems that perpetuate racial inequities.
Here at the MRLF we are going to do a
full review of our constitution and we
also have committed to doing better in
our campaigns to highlight issues of ra-

cial justice and advance solutions that
promote racial equity.
Working people, all of us, no matter
what we look like or where we come
from, are being heard in this moment and
heard in a way that hasn’t
been felt in a very long time.
We can’t be afraid to talk
to our members about this
moment and the growing call
for racial justice.
Now is the time to keep
echoing this call to our members and to all workers.
As we look towards the future, one thing that has been
crystal clear during this time is the courage, the leadership and the voice of our
young workers. Young people in our
unions are taking to the streets in support
of black lives, in support of our unions
and in support of justice. Young people are
living the trauma of
this moment but are
also more hopeful than
they have been at any
other point in their
lives.
These young people are the future of
the workers movement. Here at the
MRLF, we are going to do more to lift the
voice and representation of young workers in our work and throughout our campaigns.
As we battle for dignity for essential
workers during a pandemic, ﬁght for economic recovery and work towards a more
just future for all our members, we are
also protecting our democracy. Every
group, every politician that tries to divide
us in this moment is undermining the
very democracy that ensures our freedoms and our collective power as the labor movement. The more discouraged
and divided we are, the more they win.
Our unions understand solidarity more
than anything. As 2020 continues its
challenging course, never has there been
a better moment for us to live our values
of solidarity and use our power and inﬂuence to help change the course of history.

Never has there been a
better moment for us to
live our values of solidarity
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“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936
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MRLF endorses Hollies Winston for mayor of
Brooklyn Park in August 10 special election
MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation ,
AFL-CIO voted via Zoom June 9 to endorse Hollies Winston for mayor of
Brooklyn Park in a special election coming Tuesday, August 10.
The special election will ﬁll a vacancy
created by the resignation of Mayor Jeffrey Lunde, who was elected to the Hennepin County Board last November.
Winston also ran for Brooklyn Park
mayor in 2018 with the MRLF’s en-

dorsement, coming in second to Lunde.
Winston is DFL-endorsed and chairs
the African American DFL Caucus.
He is a small business owner.
Winston serves as commissioner on
the Brooklyn Park Budget Advisory
Committee.
Winston also has been involved in the
Northwest Suburbs Community and Labor Coalition.
For more information:
hollieswinston.org

MRLF endorses incumbents Nathan Coulter,
Patrick Martin for Bloomington city council
MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation ,
AFL-CIO have voted to endorse incumbents Nathan Coulter and Patrick Martin
for re-election to the Bloomington city
council. They will be on the November x
ballot.
Nathan Coulter, At Large
Seeking a second term, Nathan
Coulter serves as Councilmember At
Large and is running city-wide.
He previously served on the Bloomington Housing and Redevelopment Au-
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thority.
Coulter works as a legislative assistant for the Minnesota Senate.
Website: neighborsfornathan.com
Patrick Martin, District IV
Also seeking a second term, Patrick
Martin represents District IV in the
northeast corner of Bloomington.
He previously served on the Bloomington Parks & Recreation Commission
and Board of Health.
Martin works in the nonproﬁt sector.
Website: patrickforbloomington.com
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Events

July 3–August 1: Minneapolis Pops Orchestra
presents eight free Lake Harriet concerts
MINNEAPOLIS — After the cancellation of last summer’s concerts due to
COVID-19, a Minneapolis tradition returns this summer with the Minneapolis
Pops Orchestra presenting eight free outdoor concerts beginning July 3 at the
Lake Harriet bandshell.
“We’re planning and we’re excited,”
said Cynthia Stokes, Minneapolis Pops
Orchestra Association president and
longtime flutist with the Orchestra.
“The Orchestra is all lined-up” she
said, featuring “almost all the same players” as in past years.
The members of the Minneapolis
Pops Orchestra are members of Twin Cities Musicians Union Local 30-73. They
also perform with the region’s leading
ensembles including the Minnesota Orchestra, St. Paul Chamber Orchestra,
Minnesota Opera Orchestra and others.
For musicians, COVID-19 restrictions brought an end to live performances
for a full year.
Musicians worked on their repertoire,
Stokes said, and some also made many
virtual appearances, “but that’s not the
same thing” as performing live.
“They’re very eager to be in front of
an audience again,” Stokes said. “Everybody’s eager to get to work.”
2021 Minneapolis Pops Schedule
This year marks the 71st anniversary
season of the Minneapolis Pops Orchestra’s free outdoor summer concerts.
The Pops’ 2021 schedule at the Lake
Harriet bandshell, 4135 W. Lake Harriet

Parkway, includes:
n Saturday, July 3, 7:30 p.m., “Pops
Preview Potpourri.”
n Sunday, July 4, 2:00 p.m., “American Celebration.”
n Sunday, July 11, 5:30 p.m., “Little
Women and Men.”
n Saturday, July 17, 7:30 p.m., “Beethoven turns 250!”
n Sunday, July 18, 5:30 p.m., “The
Great Outdoors.”
n Saturday, July 24, 7:30 p.m.,
“Thank You, Heroes!”
n Sunday, July 25, 5:30 p.m., “An
Old-Fashioned Concert in the Park.”
n Sunday, August 1, 5:30 p.m., “The
People’s Choice.” The audience hears a
brief excerpt and then votes to decide
which piece the orchestra should play.
The Minneapolis Pops Orchestra also
will perform a free outdoor concert Tuesday, July 20 at 6:30 p.m. at Elliot Park,
1000 E. 14th St., Minneapolis.
For additional program notes, visit
mplspops.org.
The Pops’ website June 14 included a
statement from the Minneapolis Park and
Recreation Board regarding COVID-19
precautions for this summer: “There are
currently no city or state requirements or
recommendations regarding mask use or
social distancing outside. We encourage
all artists, staff and audience members to
use personal discretion and to respect the
space and choices of those around them.
People who are sick or exposed to someone with COVID-19 should stay home.”

Need help with
grocery bills?
Fare for All Express offers fresh
fruits and vegetables, frozen meats
and staple items. Fare for All
Express packages cost $10-$30.
The program is open to everyone
and has NO income requirements.

Special Fare for All Grill Box, $30
Contents will include (at a minimum): USDA Organic steak (8
oz.), wild-caught salmon fillets (1 lb.), chicken thighs (2.7 lbs.),
burgers (2 lbs.), pork tenderloin (1.7 lbs.), baked beans (2 lbs.)

COVID-safe, drive-through sales offered!
Friday, July 30, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis
For other dates and locations, and more information,
see story page 4 or visit fareforall.org

July 30: Minnesota Orchestra offers season’s
final concert in series of free broadcasts
MINNEAPOLIS — July 30 the Minnesota Orchestra will offer the current
season’s final performance in a series of
free Friday night broadcasts and livestreams.
The July 30 program, “American Musical Heroes,” begins at 8:00 p.m. and
features a live performance from Orchestra Hall which will be shared live by
Minnesota Public Radio and Twin Cities
PBS as well as streamed live online for
free at minnesotaorchestra.org.
Guest conductor Ken-David Masur
will make his Minnesota Orchestra conducting debut in a concert that honors
musical heroes and hometown heroes,
featuring piano soloist Jon Kimura Parker.
From the program notes: “Jon Kimura
Parker shares the stage with the Orcheswww.minneapolisunions.org

tra performing music by legends such as
George Gershwin, John Williams, William Grant Still, Amy Beach and Samuel
Barber. After a year of great adversity in
the world, we offer this program in the
spirit of celebration and deep gratitude.”
The members of the Minnesota Orchestra are members of the Twin Cities
Musicians Union Local 30-73.
The Orchestra announced in March
that Friday night concerts between April
and August 2021 would be televised live
on the Twin Cities PBS (TPT) MN Channel as well as broadcast live on Classical
Minnesota Public Radio (99.5 FM) and
also streamed live online for free at
minnesotaorchestra.org.
With COVID-19 restrictions easing,
the Orchestra has resumed live, in-person
ticketed concerts at Orchestra Hall.

Hunt? Fish?
For a special Game Fair preview in our July issue,
the Labor Review is looking for union members
willing to discuss their love of hunting or fishing.
If you or someone you know would like to share
stories and photos, please call please call editor
Steve Share ASAP at 612-715-2667 or e-mail
laborreview@minneapolisunions.org.
June 26, 2021 • Minneapolis Labor Review • Page 3
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‘Fare For All’ sales offer 40 percent savings
on groceries at drive-through-only sites

St. Paul Union Advocate photo

Jay Bierman, a member of Teamsters Local 120 on strike at Marathon’s Saint
Paul Park refinery, joins an informational picket outside a Speedway station in
Brooklyn Park. Bierman and three other union members followed a fuel truck
from the refinery to the Speedway station.

Teamsters strike at Marathon refinery
continues, as does picketing at Speedway

Marathon says it will hire permanent replacement workers
SAINT PAUL PARK — As the Labor Review went to press June 17,
members of Teamsters Local 120 continued picketing 24-7 at the Marathon
oil refinery. Workers there have been
engaged in an unfair labor practice
strike which began January 21 over
job safety issues.
In a new development, the company sent a letter to workers May 27 announcing that it would begin hiring
permanent replacement workers.
“Technically, they can’t do that
with an outstanding unfair labor practice dispute,” said Scott Kroona, Local
120 business agent. “The company
can say they’re permanent replacements all they want but the law says
different.”
The company’s threat prompted a
response from elected officials.
U.S. Representative Betty McCollum, a DFLer whose district includes
the refinery, wrote to Amy Macak, the
plant’s general manager: “Your May
27 letter to employees announcing that
Marathon Petroleum Company will
begin hiring permanent replacements
for these local, highly-trained
union-represented workers appears to
be a blatant attempt at union-busting.”
“The skilled employees who live in
this community are the first line of defense in maintaining safe operating
conditions at this aging facility,” McCollum’s letter continued. “Marathon’s unilateral decision to end negotiations and hire permanent outside
non-union replacements raises major
questions about the company’s commitment to safety, which impacts evPage 4 • Minneapolis Labor Review • June 26, 2021

eryone in our community.”
Republican State Representative
Keith Franke, who represents the surrounding communities, wrote to plant
manager Macak: “The refinery is the
heart of our community and I fear the
consequences for our families, as well
as other small businesses, if you permanently replace striking workers
with new employees… I strongly encourage you to take action to reach a
fair agreement with your workers.”
Teamsters Local 120’s latest effort
to settle the dispute was rebuffed by
the company. Kroona reported June
16: “Yesterday we gave them a comprehensive package of proposals with
significant movement — without compromising the members’ safety or the
community’s safety — and they rejected it entirely.”
At the heart of the dispute is the
company’s move to cut staffing at the
plant, which the workers see as a
threat not only to their own safety, but
to the community’s safety as well.
A website launched by Local 120
— www.areyouintheburnzone.com —
warns that an explosion at the refinery
could produce “a cloud of toxic hydrofluoric gas with a 19-mile radius.”
The St. Paul Building Trades also
are in a dispute with Marathon over
the company’s use of non-union labor
to maintain the plant. The Minnesota
AFL-CIO endorsed the trades’ boycott
of Marathon-supplied Speedway gas
stations, where union members have
been a presence with informational
picketing and leafletting to inform the
public about Marathon’s poor record.

MINNEAPOLIS — Fare For All,
which sells discounted grocery packages,
continues to offer drive-through-only
sales at selected sites.
Visit fareforall.org for COVID safety
protocols for the drive-through sales.
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25.
For the coming month, Fare for All
will offer a special “grill box” for $30.
The “grill box” contents will include
(at a minimum): USDA Organic steak (8
oz.), wild-caught salmon fillets (1 lb.),
chicken thighs (2.7 lbs.), burgers (2 lbs.),
pork tenderloin (1.7 lbs.), baked beans (2
lbs.)
The complete July 2021 schedule for
Fare For All’s drive-through sites in the
Minneapolis Regional Labor Federation’s seven-county region was not available as the Labor Review went to press
June 17.
The following dates and sites were
confirmed:

n Minneapolis, Friday, July 9,
1:00–3:00 p.m., Open Arms of Minnesota, 2500 Bloomington Ave. So.
n Minneapolis, Friday, July 30,
11:00 a.m. – 1:00 p.m., Laborers Local
563 union hall, 901 14th Ave. NE. (onehalf block west of Central Ave. on 14th
Ave. NE).
The Fare For All sale at the Laborers
Hall is hosted by Working Partnerships,
the community services arm of the Minneapolis Regional Labor Federation.
The sales are weather dependent and
are subject to change at the last minute.
The specific grocery packages offered
at each location will be announced the
week of the sale on the Fare For All Facebook page: facebook.com/fareforall.
Fare For All is open to anyone who
wishes to save money on groceries.
The program has no income requirements.
The drive-through sites accept payment by credit card, debit card, or EBT.
Check the Fare for All website —
fareforall.org — for more information
including additional distribution sites and
dates in the Twin Cities area.

September 11: Roofers Local 96 to host Union
Sportsmen’s Alliance’s Sporting Clays Shoot

CLEAR LAKE TOWNSHIP — Registration is now available for the Union
Sportmen’s Alliance’s 11th Annual Roofers Twin Cities Sporting Clays Shoot.
The event will be Saturday, September 11 at Wild Marsh Sporting Clays,
13481 Co. Rd. 3 in Clear Lake Township.
Proceeds from the event will support
the conservation programs of the Union
Sportsmen’s Alliance, a 501(c)(3) nonprofit organization.
Shooter registrations include lunch
and drinks, 12- or 20-gauge shotgun

shells and clay targets.
The event also will feature awards,
door prizes, and premium drawings.
Individual registration is available for
$175 per adult shooter or $125 per age 17
and younger.
Sponsor registrations also are available and include team registrations.
Download an event flyer or register
online at unionsportsmen.org/shoots21.
For more information, contact Chris
Piltz at chris@unionsportsmen.org or
203-767-0745.

October 7-9: Netroots Nation plans hybrid
in-person and virtual conference for activists

WASHINGTON, D.C. — Netroots
Nation, an annual conference for progressive activists, will meet October 7-9.
This year’s conference will be a hybrid, with the option to participate online
or in-person.
The Netroots Nation conference will
include keynote speakers, panel discussions, and trainings.
The in-person component will be
hosted at the Hyatt Regency Washington
on Capitol Hill. Capacity will be limited

to 1,000 attendees. Tickets went on sale
June 15 and organizers expect in-person
tickets to sell out. The in-person conference will follow Centers for Disease
Control guidance regarding COVID-19.
The virtual conference will be hosted
through a convention app, like last year.
Virtual attendees will be able to participate live or watch later at their own convenience.
For more information, or to register,
visit netrootsnation.org.
www.minneapolisunions.org

Special legislative session takes up unfinished business, outcome uncertain
By Steve Share, Labor Review editor
SAINT PAUL — The Minnesota legislature reconvened for a special session
June 14, with June 30 looming as a deadline to pass a state budget and avoid a
government shutdown.
“We continue to push hard on our priorities and push for more transparency in
the process,” said Bethany Winkels,
Minnesota AFL-CIO executive director.
The Minnesota AFL-CIO went in to
the regular session with an agenda that
included raising taxes on the wealthy and
large corporations so that the state could
invest in infrastructure and human needs.
But the Republican majority in the
Minnesota Senate, however, largely refused to take up labor-backed bills passed
by the DFL majority in the House — not
even granting hearings to important bills.
Winkels commented: “this is divided
government.”
On the final day of the regular session
May 17, Governor Tim Walz, DFL House
Speaker Melissa Hortman, and Republican Senate leader Paul Gazelka announced a budget deal that set the parameters for the special session — leaving a
tax increase for the wealthy off the table.
“A big part of the conversation this
session is the importance of making decisions that make our tax system more eq-

www.minneapolisunions.org

2021 Legislature
uitable,” commented Nan Madden, executive director of the Minnesota Budget
Project. “It makes sense to ask those who
are doing well to contribute more… Unfortunately, the budget deal that set the
overall parameters doesn’t do that.”
Legislation that labor would like to
see passed in the special session includes
a bonding bill to invest in jobs, an essential worker emergency leave act, a refinery safety bill, a right to recall bill for
hospitality industry workers, and a tax
credit to boost the film industry.
For workers who have received extended federal unemployment benefits,
agreement appeared likely to put state
law in conformity with federal law so
that workers would not need to pay state

LIUNA Minnesota photo

With an end to COVID-19 restrictions, the State Capitol opened to the public when the
special session convened June 14. Members of the Laborers union came to show support
for a refinery safety bill to require refineries to use a skilled, trained workforce. The bill
is a response to the Marathon refinery’s shift to use out-of-state, non-union labor.
income tax on those federal unemployment benefits — a big deal for workers.
With no budget in place June 1, the
state was obligated to send layoff notices
to state employees.
“The Minnesota House, Senate and
Governor Walz must reach a budget deal
otherwise our state risks a shutdown that
helps nobody,” said Julie Bleyhl, executive director of AFSCME Council 5,
which represents state employees. “No

worker should ever be treated as pawns
in a political chess match and we need
the Senate to drop their harmful proposals and come to an agreement with the
Minnesota House and Governor Tim
Walz to fully invest in public services
and the workers who deliver them. This
budget affects all workers and all Minnesotans. Public service workers have carried us through the most difficult times in
generations; We need them on the job!”
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Trades welcome
court’s Line 3
pipeline decision
SAINT PAUL — Minnesota
construction unions welcomed a
June 14 decision by the Minnesota
Court of Appeals that will allow
the Enbridge Line 3 oil pipeline to
proceed. The pipeline, under construction and about half-way completed, would replace an aging
pipeline which carries Canadian
tar sands oil from North Dakota
across Minnesota to a refinery in
Superior, Wisconsin.
Joel Smith, president and business manager of the Laborers International Union of Minnesota
and North Dakota, said: “Today,
the Minnesota Court of Appeals
once again upheld the Public Utility Commission’s decision allowing construction of a replacement
for the deteriorating Line 3 pipeline to continue. The ruling is yet
another reminder that the project,
which will reduce spill risks and
protect tribal resources by moving
the pipeline off the Leech Lake
Reservation while creating thousands of union jobs, has met every
legal test. Opponents had their day
in court, and now it’s time to work
together to ensure that the project
is completed in a safe and timely
manner.”
Jason George, business manager of Operating Engineers Local
49, commented: “Today is a good
day for common sense. The Line 3
replacement project is the most
studied pipeline in history, and
with today’s ruling, the process is
finally over. We strongly encourage everyone to finally accept the
legal result. I am extremely proud
of the membership today. Local
49 members showed up for years,
participated in the process, made
their views heard, and followed
the science and the facts. Combating the misinformation spread
about this project was the critical
factor that led to this day. I also
could not be prouder of the men
and women in our trade that are
building this project. Their professionalism, their skill, and their determination to get the job done
safely and ahead of schedule is a
shining example to all project
owners of the value of building
projects with the Operating Engineers. Today is a day to celebrate,
and our members look forward to
finishing the job this year.”
Page 6 • Minneapolis Labor Review • June 26, 2021

New leadership takes charge at Minnesota
State Building and Construction Trades Council
SAINT PAUL — The Minnesota
State Building and Construction Trades
Council announced May 28 that president Harry Melander was retiring, effective June 4, and that the council’s executive board had unanimously elected a
new president, Joe Fowler, business
manager of Laborers Local 563.
“Harry has dedicated his career to the
labor movement and to the union construction professionals of Minnesota,”
said Craig Olson, secretary treasurer of
the Building Trades. “His passion has
been growing the union construction
workforce, supporting diversity and inclusion in our industry, and tirelessly advocating for affordable housing and increased private and public investment in
construction and infrastructure.”
“I am honored and incredibly humbled to have received the level of support
that I did to be elected president of the
Minnesota State Building Trades Council,” said Joe Fowler. “As president of the
State Building Trades, I’m looking forward to supporting the good work that
the Trade unions do advocating for the
both the necessary investments into Minnesota’s infrastructure as well as investments into the working-class citizens of
the state who help to keep the economy
moving. With the combined efforts of the
affiliated trades, it is my hope that this
organization will continue to be able to
expand work opportunities for our members that: support a middle class living;
provide quality family healthcare and include pensions that allow union members
to retire with dignity; and protect the

Joe Fowler

Tom Dicklich

health and safety of construction workers
throughout all of Minnesota.”
Fowler will serve out the remainder
of Melander’s term, which expires next
month, but Fowler told the Labor Review
he will be running for a full four-year
term at the council’s July 2021 convention.
Fowler has served as the business
manager for Laborers Local 563 since
2017. Prior to that, he served as a business agent for Local 563 beginning in
2013. Fowler is a second generation Local 563 laborer and started his union construction career in 1999.
Fowler will remain as Local 563’s
business manager while serving as the
State Building Trades Council president.
Under a new structure, he noted, the
Council’s executive board wanted to see
a current business manager in the position.
At Local 563, “I’ve got some pride in
the team I’ve built,” Fowler said, including elected officers and appointed busi-

ness agents. “I have a pretty diverse
group.”
Moving in to the role of president of
the State Building Trades Council, Fowler said, “our priorities are working class
priorities and they shouldn’t become partisan.”
New executive director named
Also in May, the Council announced a
new executive director, Tom Dicklich,
effective June 1.
He replaces Jessica Looman, who left
in January to accept a position with the
Biden Administration.
Dicklich, most recently the city administrator of Hibbing, previously served
as legislative director for the Minnesota
Department of Employment and Economic Development and prior to that in
the office of the majority leader in the
Minnesota House of Representatives.
The Minnesota State Building and
Construction Trades Council represents
70,000 skilled union construction professionals working in 15 trades.

Carpenter Harry Melander retires as MN Building Trades president
By Steve Share, Labor Review editor
SAINT PAUL — President of the
Minnesota State Building and Construction Trades Council since 2009, Harry
Melander retired effective June 4.
“I think the Building Trades are in a
good position moving forward,” Melander told the Labor Review. “They certainly
have gained a measure of respect in the
legislative process.”
Melander said challenges will continue,
however, to preserve the eight-hour work
day, protect prevailing wage, and oppose
so-called ‘Right to Work’ legislation.
“I think the opportunity for the Building Trades is our membership is starting
to reflect how our community looks,”
Melander added. “Are we there yet? No.
We’re working towards it.”
Melander noted that his grandfather
was an immigrant from Sweden while
his mother was an immigrant from Ireland. Now, he said, “there are new immi-

Harry Melander, at podium, spoke at a May 3, 2012 jobs rally at the State Capitol.
grants here and they’re going to support
the labor community.”
Melander joined what was then Carpenters Local 87 in 1973, following his
father and grandfather into the local.

Over the years, he rose in union leadership, becoming Local 87 president,
president of the Minnesota Statewide
Council of Carpenters, and executive
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Biden budget boosts workers, schools, families
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—If a federal
budget blueprint is a political roadmap,
and it is, then President Joe Biden’s $6
trillion spending plan for the fiscal year
starting October 1 is a roadmap of progressive priorities.
And it drew praise from union leaders.
Biden “fulfills his promise to ‘Build
Back Better’ with significant investments
to modernize the nation’s infrastructure
that will lower emissions, increase reliability and support middle-class, union
jobs,” said IBEW president Lonnie Stephenson,
Biden unveiled his budget’s details,
crammed into more than 1,000 pages of
small print, on the afternoon of May 28,
but congressional committees, working
from a 54-page preview he published
more than a month before, are already
holding hearings on some key sections.
Among its sections of interest to
workers:
n Raise taxes on the rich and corporations, while increasing and extending the
child care tax credit and the earned income tax credit for the lower- and middle-class.
n In its summary, Biden’s Office of
Management and Budget says he wants
to “reform our tax system by changing
the rules of the road for the largest corporations and highest income Americans.”
n His budget incorporates his American Jobs Plan to “reform the corporate
tax code to incentivize job creation and
investment in the United States, stop unfair and wasteful profit shifting to tax havens, ensure large corporations are paying their fair share, and stop a
race-to-the-bottom in corporate tax rates

around the world,” OMB said.
n “The American Families Plan revitalizes tax enforcement to ensure high-income Americans pay the tax they owe
under the law--ending the unfair system
of enforcement that collects almost all
taxes due on wages, while regularly collecting a smaller share of business and
capital income. The plan will eliminate
long-standing loopholes, including lower
taxes on capital gains and dividends for
the wealthy, that reward wealth over
work.
n “Over time, the savings from these
reforms will exceed the cost of the investments, and by large and growing
amounts. The American Jobs Plan and
American Families Plan together are
paid for over 15 years.
n “A budget that added to long-term
deficits would worsen fiscal health, while
a budget that reduced deficits today by
underinvesting in the American people
would result in slower, more stratified
growth that would cause more damage
than one that invests appropriately,”
OMB concluded.
n $692 million for the Occupational
Safety and Health Administration, $46
million more than in the current fiscal
year. The increases would be across the
board, with the largest hike in funds for
federal enforcement, up $26 million, to
$255 million.
n It also envisions 36,984 OSHA inspections, almost 6,000 more than this
year and 15,274 more than in fiscal 2020,
the last full budget year of the GOP
Trump regime. Biden also wants to add
443 more people to OSHA’s staff, raising
the total to 2,413.
n The budget did not say, but Biden’s
OSHA has said elsewhere, that inspections will be real on-site inspections,

Melander: ‘My passion is being a carpenter’
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secretary of the Saint Paul Building and
Construction Trades Council, to name
just a few highlights.
“You can’t do these jobs without a lot
of help,” Melander said. “I’ve had a lot
of help from a lot of good people.”
“I’ve had great mentors,” Melander
said. He named Dick Anfang, his predecessor as president of the State Building
Trades, as well as former Minnesota
AFL-CIO presidents Dave Roe, Danny
Gustafson, and Ray Waldron.
“The AFL-CIO is much different than
when I first attended a convention back in
1976,” Melander said. “I think the labor
movement is in a unique position now.”
Commenting on politics, Melander
said, “we have a two-party form of government… The polarization in both parwww.minneapolisunions.org

ties is not good. The Building Trades always say, it doesn’t make any difference
your affiliation, if you support us we’ll
support you.”
He added, “the DFL today is much
different than when Hubert Humphrey
and Dave Roe were guiding the ship” but
he also lamented the changes in the Republican Party.
Melander has served on the board of a
number of organizations in the community — Minnesota Housing Partnership,
Twin Cities Housing Development Corporation, Minneapolis Federal Reserve
Bank, to name a few — and said he will
continue his community involvement.
“I’m going to continue to try to have a
presence,” he said.
Looking to retirement, Melander listing home projects ahead. “My passion is
being a carpenter,” he said.

rather than the e-mail probes and telephone turndowns which characterized
Trump’s reign.
n A $304 million increase in spending for all worker protection programs,
including the OSHA and MSHA increases. It also includes a $30 million increase
for the Wage and Hour Division, to $276
million. Wage and Hour pursues overtime pay and other wage theft cases. That
includes the Fair Labor Standards Act
(minimum wages and overtime pay),
workers comp and unemployment benefits theft.
n A new $100 million program “for
training and employment assistance for
workers in communities that have experienced job losses due to dislocations in
industries related to fossil fuel extraction
or energy production.”
n That money would be a start towards a comprehensive transition program the Mine Workers published earlier
in 2021. UMWA envisions not just retraining, but infrastructure improvements
in coal country, 20-year grants to coal
country counties and other counties hit
by tax losses as plants close, miner tuition aid for the transition, and family
health care and pension coverage.
n A 41 percent increase in education
funding. That includes aid to schools and
to students, making the first two years of
public college education tuition-free and
funding two years of pre-K education.
n “The budget has a relentless focus
on creating jobs and expanding opportunity for all, including with a historic $20
billion increase,” to $36.5 billion, ”for
high-poverty schools, more subsidized
child care places and Head Start slots,
and a $400 increase in the maximum Pell
Grant” for low-income college students,
says House Appropriations Committee

Chair Rep. Rosa DeLauro, D-Conn. Her
panel helps decide where the money is
going—and how much.
n Biden’s budget “reflects a commitment to invest in the things that affect our
daily lives, including public education,
mental health services and public health
systems, rural and infrastructure support,
gun violence prevention, housing, and
climate initiatives,” said Teachers (AFT)
President Randi Weingarten.
n The hike in money to schools with
high proportions of kids from low-income households “will help tackle systemic inequities that have plagued some
of our most vulnerable students and will
provide the funding to enable educators
and school staff to return to in-person
schooling and give our students the support they need,” she added.
n “President Biden often says, ‘Show
me your budget, and I’ll tell you what
you value,’” commented Becky Pringle,
president of the National Education Association, the nation’s largest union.
n Via a budget “that includes historic
investments in America’s students, working families, and public education, President Biden is showing us once again how
much he values our public schools and
institutions of higher learning.”
n Billions of dollars to “modernize
20,000 miles of highways, roads, and
main streets,” an Office of Management
and Budget summary says. Biden aims to
“fix the ten most economically significant bridges in the nation in need of reconstruction…repair the worst 10,000
smaller bridges” and “replace thousands
of buses and rail cars, repair hundreds of
stations, renew airports and…expand
transit and rail into new communities.”
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Pandemic: ‘Now’s the time’ to vaccinate
continued from page 1

that more infectious new variants of the
coronavirus now spreading in the U.S.
pose a further risk to people who are not
vaccinated.
According to a June 16 announcement from Governor Walz’s office:
“Since December, nearly all new cases
and hospitalizations have occurred in unvaccinated Minnesotans.”
As of a June 16 vaccine report,
3,005,706 Minnesotans have received at
least one dose of a COVID-19 vaccine
and 2,774,889 Minnesotans have received the complete vaccine series.
Several unions have joined the campaign to promote the vaccination effort,
hosting vaccination clinics at their union
halls, including Service Employees International Union Local 26 (see sidebar
story this page).
“We think it’s very important for us as
a union to promote the vaccine so the
front lines have some protection,” said
Brahim Kone, Local 26 secretary-treasurer.
“Vaccination is our way out of this
pandemic,” CDC director Walensky said.
“I continue to see promising signs in
CDC data that we are nearing the end of
this pandemic in this country; however,
we all have to do our part and get vaccinated to cross the finish line.”
“To all the Minnesotans who have not
yet gotten vaccinated: now’s the time,”
Governor Walz said. “COVID-19 is still a
threat if you’re not vaccinated. Get the
shot, protect yourself and your neighbors… Help put this pandemic behind us.”
At the same time that the state contin-

ues its vaccination campaign, Walz ended
a statewide mask mandate May 14, following guidance from the CDC.
But National Nurses United, which includes the Minnesota Nurses Association
as a member, spoke out strongly against
the CDC’s guidance that fully-vaccinated
people no longer need to wear masks.
National Nurses United released a
statement May 14:
“National Nurses United (NNU), the
largest union of registered nurses in the
United States, today condemned new
Centers for Disease Control and Prevention (CDC) guidance stating that fully
vaccinated people no longer needed to
wear masks, avoid crowds or large gatherings, and no longer needed to isolate
after exposure or get tested unless they
develop symptoms.”
“Preventing and reducing transmission of Covid requires multiple layers of
protective measures. Nurses say this includes masks, distancing, and avoiding
crowds and large gatherings — in addition to vaccines. Importantly, it also includes protecting nurses and other frontline workers from workplace exposure to
the virus. Vaccines are only one important component of a robust, public health
infection control program.”
“All of our protective measures should
remain in place, in addition to vaccines.
This pandemic is not over,” said NNU
president Deborah Burger, RN. “Nurses
follow the precautionary principle, which
means that until we know for sure something is safe, we use the highest level of
protections, not the lowest. The CDC is
putting lives at risk with this latest guidance.”

SEIU Local 26 member Elizabeth Morales, right, came with her husband Nicholas
Vargas, left, to a COVID-19 vaccination clinic May 22 at the Local 26 union hall.

SEIU Local 26 hosts vaccination clinics
MINNEAPOLIS — Hundreds of
members of Service Employees International Union Local 26 have received
their COVID-19 vaccinations at clinics
hosted by Local 26 at its union hall in
northeast Minneapolis.
“We think the union taking the lead in
promoting this will make folks more receptive,” said Brahim Kone, Local 26
secretary-treasurer. He hoped members
coming to the vaccine clinics would go
back their worksites and encourage
co-workers to get their shot, too.
Over 900 of SEIU Local 26 members
— a vast majority of whom are people of
color — have missed work due to
COVID exposure, and four members

tragically lost their lives during the pandemic.
Elizabeth Morales, Anoka, an 11-year
Local 26 member and janitor at the IDS
tower, came to the union hall May 22
with her husband for her second
COVID-19 shot.
“If I’m protecting myself, I’m protecting my kids,” she said. “I think it’s
also important as a Latina to get vaccinated because a lot of Latinos are hesitant. I want to show them it’s okay.”
Morales said her 26-year old son got
COVID before the vaccines were available and “it was very scary.”
She said she knew three people who
died from COVID, too.

continued from page 12

teers wearing masks.
“Many volunteers came to more than
one event… and really put in work,”
Felder said. “I have met super awesome
people who put themselves in harm’s
way to make sure families received food
— and that in itself is amazing and lets us
know just how amazing our union family
is.”
Felder noted: “When we lost our major forklift operator, the Teamsters came
through to make sure we didn’t miss a
beat and we didn’t!”
“We made mistakes and learned along
the way,” Felder said, “but always while
giving out nutritious food. That was the
plan.”
Anna Werner was one of several
members of the Minnesota Association of
Professional Employees who volunteered
at the April 17 food giveaway event.
“We’re doing a valuable service for the
community. That’s something I want to
be part of,” she said. “I’m glad I can do it
through my union.”

Food giveaway: Many repeat union volunteers
October,” he said.
“As a worker in an industry hit hard
by COVID-19 job losses, “we’ve been
pretty much sidelined for a year,” Gross
said. “Instead of sitting at home, it’s great
to get out and help the people who need
help.”
Marietta Smith, a member of Wayman Church, was one of the community
volunteers helping May 22. “Our church
likes to help other people. This is our opportunity to give to the community,” she
said.
Kerry Jo Felder, MRLF community
organizer, coordinated the labor federation’s effort for the six food giveaway
dates. She recruited labor unions or
churches to host a distribution date at
their site, then appealed to the MRLF’s
affiliated unions and also to community
groups for volunteers.
The events strove to be COVID-safe,
with contact-less pick-ups and volunPage 8 • Minneapolis Labor Review • June 26, 2021
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Amalgamated Transit Union Local 1005:
No new contract negotiations set with
one-year anniversary of contract
expiration coming August 1
August 1, 2021 will mark one year
since members of Amalgamated Transit
Union Local 1005 have been working
under the terms of an expired contract
with Metro Transit.
“We’re trying to get back to the table
right now,” Local 1005 president Ryan
Timlin reported June 11, but no new negotiation dates had been set as of that
date.
ATU Local 1005 members voted
overwhelmingly May 17 to reject Metro
Transit’s “best and final offer” (Labor
Review, May 29, 2021).
Metro Transit has received about
$700 million in federal help to cope with
the impacts of COVID-19 and its disruptions, Timlin noted.
As “essential workers,” ATU Local
1005’s 2,300 members at Metro Transit
kept working through the COVID-19
pandemic and “it wreaked havoc on the
membership,” Timlin said. He reported
that 353 Local 1005 members at Metro
Transit came down with COVID. “It
wiped-out a couple of departments.”
Some members were hospitalized, but
thankfully, Timlin reported, no Local
1005 members have died from COVID.
“Nationally, we’ve had 153 [ATU]
members who passed away from
[COVID],” he noted.
Even though no Local 1005 members
have died, Timlin cautioned, “they still
don’t know all the long-term effects” for
the 353 members who did get COVID-19.
Timlin said Metro Transit is providing
COVID testing at the workplace but has
not been providing paid time off work for
Local 1005 members to get their COVID
vaccines.

Local Union News

Amalgamated Transit Union Local 1005:
Summer picnic planned July 18
Amalgamated Transit Union Local
1005 will host a summer picnic for members and their families Sunday, July 18
from 11:00 a.m. to 3:00 p.m. at Long
Lake Regional Park, 1500 Old Hwy. 8,
New Brighton.
The union promises fun for the whole
family with food, a magic show, clowns,
face-painting, an inflatable jumper, caricature drawings and lots of prizes.
Volunteers are needed. To volunteer,
contact the ATU office at 612-379-2914
or office@atu1005.com.
AFSCME Local 3800:
Negotiations open with U of M
proposing one-year contract
Contract negotiations opened June 1
between the University of Minnesota and
AFSCME Locals 3800, 3801, 3937 and
3260.
AFSCME Local 3800 reported coming to the table with 66 proposals to present, “laying out a comprehensive vision
for a workplace that ensures health and
safety for EVERYBODY at the University, demonstrates respect for workers,
compensates us fairly, ensures the ability
for remote work and flex scheduling, and
proactively addresses systemic racism by
expanding access to union jobs.”
From the university, by contrast, the
union reported “their only proposals of
substance are a proposal for a one-year,
rather than standard two-year, contract,
and a one percent across-the-board general salary adjustment. That is a far cry
from the 5 percent annual increase we
deserve and proposed.”
CWA Local 7250:
Members support a permanent
work from home option
Local AT&T call center workers,
working from home during the

COVID-19 pandemic, would like the option to continue working from home.
That was the finding of a member survey conducted by Communications
Workers of America Local 7250.
Local 7250’s survey found that 84
percent of local AT&T call center workers who responded wanted a permanent
work-from-home option as well as 75
percent of local DIRECTV call center respondents. (AT&T owns DIRECTV).
Local 7250’s executive board voted
unanimously “to urge CWA to support
and fight for a permanent Work from
Home option for all AT&T call center
workers…”
In a letter to CWA vice president Lisa
Bolton, Local 7250 president Kieran
Knutson wrote that the work from home
option enabled members to make it
through a difficult year and that “the big
majority of our members in the call center continue to see the benefits of no
commute, more time with our families,
and more control over our work areas.”
Education Minnesota:
Hiawatha Academies workers vote to
unionize in NLRB election
The teachers and staff at Hiawatha
Academies, a Minneapolis charter school
network, voted to form a bargaining unit
and become a chapter of Education Minnesota, the statewide union of Minnesota
educators.
In a mail-in ballot supervised by the
National Labor Relations Board, the vote
total announced June 10 was 100 to 18 in
favor of unionizing.
“We are so proud of the work that got
us this far and look forward to the next
stage of the process: negotiating for a
contract,” said Tory Waggoner, an early
college seminar teacher at Hiawatha Collegiate High School. “We will continue
to center the needs of workers, students,

Retiree Meetings

IMPORTANT NOTICE
Several union retiree groups have
resumed in-person meetings.
If your retiree group is meeting
in-person or online, and you want to
share that information, or if you have
other important announcements, contact the editor at 612-715-2667 or
laborreview@minneapolisunions.org.
Minneapolis Regional Retiree Council:
Next online meeting planned June 17
The next regular monthly meeting for the
Minneapolis Regional Retiree Council,
AFL-CIO will be in September.
A regular monthly meeting will not be
scheduled for July and August.
For more information, contact Graeme Allen, community and political organizer for the
www.minneapolisunions.org

Minneapolis Regional Labor Federation, at 612481-2144 or graeme@minneapolisunions.org.
Upon request, you can be added to the Minneapolis Regional Retiree Council e-mail list so
you can regularly receive the Zoom meeting
link, agenda and materials.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet July 13
The IBEW Local 292 Retirees — “Senior
Sparkies”—will meet in-person Tuesday, July
13 at IBEW Local 292’s new union hall, 6700
West Broadway Ave., Brooklyn Park.
Social time will begin at 12:00 noon.
The meeting will start at 12:30 p.m.
Future activities will include:
n Retirees business meeting, Tuesday, August 10 at the new union hall.
n Retirees summer picnic, Thursday, August 12 at the new union hall.
n Retirees Treasure Island Casino trip,
Tuesday, September 28

Information regarding both the picnic and
casino trip will be sent via U.S. Mail. Each event
will require an RSVP and a separate check.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Meetings pause for summer break
May 25 was the last meeting for Minneapolis Retired Teachers, Chapter 59 until this
coming fall. Mark your calendar for the 20212022 meeting dates: September 28, October
26, December 7 (Holiday Gathering), January
25, February 22, March 22, April 26, May 24.
For more information, contact:
RTC59info@gmail.com.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — have resumed meeting
the third Wednesday of each month at 11:00
a.m. at Elsie’s, 729 Marshall St. NE, Minne-

and families as we negotiate for a fair
contract in the pursuit of creating sustainable working and learning conditions.”
The new bargaining unit will be “wall
to wall” and will include 205 teachers,
paraprofessionals, office staff, cafeteria
workers, social workers and others.
IBEW Local 160:
Union hall reopens to drop-in visitors
Beginning June 1, the IBEW Local
160 union hall in St. Anthony re-opened
to drop-in visitors. Book signing now can
be done in-person as well as online.
IBEW Local 292:
Golf tournament planned July 14
IBEW Local 292’s summer golf tournament will be Wednesday, July 14 at
Majestic Oaks Golf Club, 701 Bunker
Lake Blvd., in Ham Lake.
At 7: 30 a.m., sign-ins will begin and
the driving range will open. Shotgun start
will be at 9:00 a.m. 18 holes of golf will
be followed by dinner and awards.
The event will be limited to 280 members; If more than 280 register, a lottery
will be held.
Register by July 7. The cost is $35.
To download a registration form, visit
www.ibew292.org.
Laborers District Council:
Save the date for summer picnic
planned August 21
Saturday, August 21 is the date set for
the annual “Family Fun-Raiser” and picnic planned by the Laborers District
Council of Minnesota and North Dakota.
The event will run from 10:00 a.m. to
1:00 p.m. at the Como Midway Picnic
Pavilion, 1199 Midway Parkway in St.
Paul.
The event is open to members and
families of LIUNA locals, union contractors, and supporters.
LOCAL UNION NEWS page 10

apolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
Plumbers Local 15 retirees have resumed
meeting. All retired Plumbers Local 15 members are invited to attend retiree meetings,
continuing the third Tuesday of every month at
12 noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis.
New retirees welcome!
June 26, 2021 • Minneapolis Labor Review • Page 9

More Local Union News

continued from page 9
Activities — all free — include a hot
dog lunch, sweet corn and ice cream;
Como Town Amusement Park tickets for
LIUNA kids; face-painting and a t-shirt
for LIUNA kids; fishing; entry to Como
Zoo.
All activities will be free with a voluntary charitable donation to benefit
Minnesota Laborers Charities.
A grand prize drawing will take place
at 12 noon, featuring a $2,500 travel
voucher provided by Laborers Local
563.
MN Newspaper Guild:
MinnPost.com news website staff
win voluntary union recognition
The staff at MinnPost.com, a nonprofit news website, recently organized and
won voluntary union recognition from
the employer.
The staff approached MinnPost’s executive director, Tanner Curl, May 11
and requested that he voluntarily recognize the Minnesota Newspaper & Communications Guild (TNG-CWA Local
37002) as their collective bargaining representative
Two days later, Curl agreed, issuing a
May 13 statement: “MinnPost respects
and recognizes its employees’ right to
unionize.”
Curl added: “I’m eager to work with
MinnPost Union to continue advancing
MinnPost’s mission to serve Minnesota
with in-depth, independent journalism.
Our staff is at the heart of this work, and
I greatly appreciate everything they do to
serve our community through our journalism. I look forward to a productive
partnership to expand the reach and impact of MinnPost’s nonprofit newsroom.”
The new bargaining unit includes 10
employees. All signed union cards.
MN Newspaper Guild:
Office moving to University Ave.
Effective July 1, the office of the Minnesota Newspaper & Communications
Guild will have moved from a St. Antho-

n

Nurses picket Southdale Hospital over staffing issues
EDINA — Opposing a plan to increase patient loads, members of the Minnesota Nurses Association organized an informational picket line May 12 at M Health Fairview Southdale Hospital. More than 900 nurses
signed a petition stating that staff cuts would threaten patient safety and outcomes. Kristy Ricks, Registered
Nurse, said, “the staffing levels management intends to force on nurses is simply impossible and may lead
to potentially unsafe situations. Nurses have told management this repeatedly. We need them to hear us.”
ny office park to a new location in the
Wright Building in St. Paul.
The new address will be:
2233 University Ave. W., Suite 345
St. Paul, MN 55414-1629
The building also houses the offices
of the SEIU Minnesota State Council and
the Minnesota office of Working America, the community affiliate of the
AFL-CIO.
The Guild’s phone number will remain the same for the near future: 612789-0044.
Pipefitters Local 539:
Summer picnic canceled
Pipefitters Local 539 will not be planning its annual summer picnic this year.
The union announced on Facebook
May 18: “Due to the uncertainties of
COVID this past year and unable to
know when everything was going to be
lifted, we have decided to hold off on the
Annual Pipefitters Picnic until next year
due to the fact we will not have enough

Pipefitters Local 539

PIPERS
Stay informed
Due to the uncertain times with COVID-19,
please watch your mail, the Pipefitters Website
(pipefitters539.com) and the Facebook page for
updates. Please be safe out there.
St. Cloud contract update
The St. Cloud contract agreement was allocated and
renewed for one year.
In-person union meetings resume August 4
In-person union meetings will be starting up again
beginning August 4, 2021 at 6:00 p.m.

January-June dues
Please remember to pay your dues for January-June
2021 dues. You are able to pay online for your dues
on the Pipefitters website. You do not need to log in
to do so.
Condolences
Condolences to the families of Brian Berger and
Michael Jablonski.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
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time to get the food and prizes together.”
Sheet Metal Workers Local 10:
Annual golf tournament is July 10
Sheet Metal Workers Local 10’s annual golf tournament will be Saturday,
July 10 at Oak Marsh Golf Course, 526
Inwood Ave. N. in Oakdale. Check-in is
12 noon, shotgun start at 1:00 p.m.
The event can accommodate 144
members who wish to play.
The cost is $75 per person and includes cart and golf balls, two drink tickets, one prize ticket, dinner and drinks.
To sign up, contact Melissa at 651366-6410 or mmasonfink@smw10.org.
UFCW Local 663:
Workers win gains in grocery contracts
Thousands of Twin Cities grocery
workers won gains in recently-ratified
new contracts, according to a June 8 announcement by United Food and Commercial Workers Local 663.
“Over 6,000 workers throughout the
Twin Cities unionized grocery stores
won better wages, strengthened benefits
and secured workplace protections in the
new two-year agreements,” the union reported.
“As essential workers, we’ve been
through a lot, and continue to serve on
the front lines. Our new contracts recognize this,” said Courtney Huber, who
works at the recently-reopened Cub
Foods on Lake Street. “Our wage increases alone demonstrate the power we
have when we come together as a union
to fight for what we deserve.”
The new contracts cover workers at
Jerry’s Foods and Jerry’s Cub Foods,
Kowalski’s Markets, Lunds & Byerlys,
Haug’s Cub Foods, Oxendale’s, Knowlan’s Festival Foods, Almsted’s Fresh

Market, Radermacher’s Cub Foods,
Driskill’s, Mound Jubilee Foods, King’s
County Market in Andover, Everett’s,
and Ingebretsen’s.
Highlights of the new contracts:
n Wages rise for all workers.
n No increases in health care costs
over the entire length of the contracts.
n All part-time non-benefited positions at grocery stores will have the opportunity to sign-up and receive ancillary
benefits for one dollar per week.
n Part-time employees with more
than one year of service will begin earning pro-rated vacation benefits.
Many employers paid hazard pay of
$2.00 per hour during the worst of the
pandemic, with Kowalski’s continuing
hazard pay through May 29, 2021.
“All other employers have paid or
will pay one-time bonuses,” the union reported.
Lunds & Byerlys paid a one-time employee appreciation bonus of $500 for
full-time and $250 for part-time.
The contracts expire in March 2023.
“I am proud of what our union members achieved for their coworkers at the
bargaining table,” said Local 663 president Matt Utecht, who was the lead negotiator. “The union contracts that workers
voted on and accepted elevate not only
our union members’ wages, benefits and
workplace protections, they raise the entire grocery industry in the Twin Cities.”
UFCW Local 663:
Cyberattack disrupts work at
JBS plant in Worthington
A cyberattack targeting JBS, the
world’s largest meat processor, led to a
shutdown of operations June 1 at several
JBS plants including the JBS plant in
Worthington, Minnesota.
Workers there are represented by
United Food and Commercial Workers
Local 663.
Early morning shifts June 1 were canceled after five hours and the night shift
was canceled entirely, Local 663 president Matt Utecht told Reuters news
agency.
UCFW represents 25,000 JBS workers across the nation.
UFCW international president Marc
Perrone released a statement “urging JBS
to ensure that all of its meatpacking
workers receive their contractually guaranteed pay as these plant shutdowns continue.”
The Wall Street Journal reported June
9 that JBS paid $11 million in ransom to
the cybercriminals to avoid further disruptions.
Sources: Local unions and Labor Review reporting. Next deadline: July 7,
2021. To submit a story idea or news
item, contact 612-715-2667 or e-mail
laborreview@minneapolisunions.org.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: July 9. Copy must
be mailed or delivered. NO TELEPHONE
ORDERS WILL BE ACCEPTED. Ads must
be accompanied by payment in check or
money order. Each ad must include
your union affiliation and your telephone number, along with your mailing label. Over 25 words — 15¢ each extra word.
Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JULY 9.

NOTICE

For Sale: 1995 Honda EX300
4-wheeler, red, good condition
with some performance add-ons,
$500. Call Paul, 612-290-1618.

NEXT EDITION OF
LABOR REVIEW:
JULY 24, 2021

For Sale: Four (4) cemetery plots,
choice location at Pleasant View
Memorial Gardens in Dakota
County, must sell, $3,000 or best
offer. 763-670-2447 or mdwichman36@gmail.com,

Next Ad Deadline is July 9

USE IT OR
LOSE IT!

In the era of Craig’s List, the number of ads we receive for ‘Sell, Buy,
Rent’ has fallen steadily. By all
accounts, however, these ads get
results. But we may no longer offer
this advertising opportunity to Labor Review readers if the number
of ads can’t justify the space. You
get 25 words for only $5.00. Send
in your ad! Clean out your garage!
Clean out your basement! Somebody wants the stuff you’re not
using — and they will pay for it!

Wanted: Guitars and amplifiers
made in the USA pre-1980. Also
interested in drums and some other instruments. Bob, 612-521-4596.

‘We’ve had a lot of
calls on our ad. I have
a lot of faith in that
paper. If I have an ad
in “Sell, Buy, Rent,” it
does move.’
—R.S.

Wanted: Old and broken outboard
motors, old gas engines and chainsaws, also engine-related items
like old spark plugs, tools, gas and
oil cans, etc. Tom, 763-785-4031.
Wanted: Lead ingots, wheel
weights, lead water pipe, any form
of lead to make sinkers and jigs.
Call Ozzie, 763-566-4257.
Wanted: Old coins, collections,
bullion, paper money, gold coins,
proof sets, mint sets, etc. Anything
from pennies to paper. Best of all,
I’ll pay cash and come to you.
Please call Dick at 612-986-2566.

Didn’t use it
this past winter?
Sell what you
don’t need with a
Sell, Buy, Rent ad

NO TELEPHONE ORDERS
FOR SELL, BUY, RENT
DEPARTMENT ADS
WILL BE ACCEPTED

Coming deadlines:
July 9
August 6
September 10
October 1
October 29
December 3
Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2021 Publication Schedule
The Labor Review will publish 11 issues in 2021. Note: NO issue published in
January. The publication date normally will be the last Saturday or second to
last Saturday of each month (exceptions: November, December).

IBEW Local Union 292
Minneapolis Electrical Workers

Employee Assistance Program
TEAM is Local 292’s Employee Assistance Program.
TEAM can help with inpatient mental health services,
outpatient referrals, workplace solutions, chemical
dependency assessments, family counseling and
more. If you are in need of these services or know
of someone who is in need of these services, go
to the TEAM website at www.team-mn.com or call
651-642-0182 for more information.

Condolences
Brother Clifford H. Hanson Jr.; Brother Harry G.
Banko; Brother Miller R. Merrifield; Brother Donald
J. Espe; Brother William “Willie’ C. Anderson;
Brother Michael J. Panchyshyn; Brother Kevin J.
VanVleet Sr.; Brother Michael N. Sutton; Brother
Frank Bellcour; Brother Paul J. Connell; Brother
Leroy J. Clem

See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
www.minneapolisunions.org

July 24
Deadline: July 7
Game Fair Preview
Primary Election Issue

September 25
Deadline: September 8

November 13
Deadline: October 27
Holiday Shopping Guide

August 21
Deadline: August 4
Labor Day Issue

October 16
Deadline: September 29
General Election Issue

December 18
Deadline: December 1
Holiday Issue

Next Special Issue:
August 21, 2021
Labor Day Issue!
Discounted ad rates available
For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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MRLF hosts season’s final giveaway of USDA ‘Farmers to Families’ food boxes

The May 22 giveaway of USDA “Farmers to Families” food boxes took place at the Wayman A.M.E. Church in north Minneapolis, with the downtown skyline in the distance.
By Steve Share, Labor Review editor
MINNEAPOLIS — A semi-trailer
pulled into the parking lot of Wayman
A.M.E. Church early Saturday, May 22
and delivered 1,360 boxes of food and
1,360 gallons of milk.
Volunteers from Teamsters Local 120
unloaded the truck with a forklift and
placed 18 pallets of food and seven pallets of milk in the parking lot.
All through what became a very hot
day, a dedicated crew of union and community volunteers worked to pass out the
food — for free — to anyone who
showed up.
“We’ve got to make sure people are
getting the help they need to get through
a tough time,” said volunteer Aaron Balzer, a school psychologist and member of
Anoka Hennepin Education Minnesota.
Balzer was a repeat volunteer at one
of six food giveaways hosted by the Minneapolis Regional Labor Federation,
AFL-CIO and its community services
arm, Working Partnerships.
Altogther, over six different giveaway
dates, more than 200 volunteers distributed 7,500 30-l.b. boxes of food and
7,500 gallons of milk.
The food came from the U.S. Department of Agriculture’s “Farmers to Families Food Box” program, part of the
agency’s COVID relief response to support both farmers and families in need.
“The food always goes,” Balzer said.
“It works for the people and it works for
the farmers, too.” He added: “I’m a farm
boy, I’m sensitive to that, too.”
Matt Gross, a member of Stagehands
Local 13, was another repeat volunteer.
“I’ve been coming to the ones I can since
FOOD GIVEAWAY page 8

Volunteer Aaron Balzer, a member of
Anoka Hennepin Education Minnesota
and school psychologist.

Volunteer Matt Gross, a member of Stagehands Local 13, greeted cars entering the
parking lot, asked how many food boxes they wanted, wrote the number on a Post-it
note, and stuck the note on the car’s window. “It’s great to get out and help,” he said.

Union volunteers May 22 included Renee Dietz, Centennial
Education Association (right), and union members from Anoka Hennepin Education Minnesota, IATSE Local 13, IBEW
Local 292, Minnesota Association of Professional Employees,
Teamsters Local 120, and Twin Cities Musicians Union.
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Union and community volunteers, left to right: Nicole Dowdell,
minister at Wayman Church; Lisa Mason, head of the Daughters
of Zion Ministry at Wayman; Matt Gross, member of Stagehands
Local 13; Marietta Smith, senior member of Wayman Church.
www.minneapolisunions.org

