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EventsTax extension gives more time to check if 
you qualify for Earned Income Tax Credit


MINNEAPOLIS — The fi ling 
deadlines for both federal and state 
taxes have been extended to May 17 
— which gives you more time to see if 
you qualify for the Earned Income Tax 
Credit when fi ling your federal tax re-
turn.


The State of Minnesota also offers 
the Minnesota Working Family Credit.


For both your federal and state in-
come tax returns — if you worked in 
2020 — these credits can reduce the 
amount of income tax you pay and 
may lead to a tax refund.


Earned Income Tax Credit
The federal Earned Income Tax 


Credit (EITC) is a work credit that 
may give you money back at tax time 
or lower the federal taxes you owe. 
You can claim the credit whether 
you’re single or married, or have chil-
dren or not. The main requirement is 
that you must earn money from a job.


The credit can eliminate any feder-
al tax you owe at tax time. If the EITC 
amount is more than what you owe in 
taxes, you get the money back in your 
tax refund. If you qualify for the cred-
it, you can still receive a refund even if 
you do not owe income tax.


Single individuals who earned up to  
$50,954 in 2020 may qualify for the 


EITC and receive a credit up to $6,660.
Married couples fi ling jointly who 


earned up to $56,844 in 2020 may re-
ceive a credit up to $6,660.


You must fi le a federal tax return 
and Form 1040 Schedule EIC to claim 
the Earned Income Tax Credit.


You also may qualify for Education 
Tax Credits and, if you have children 
or an incapacitated spouse or adult de-
pendent, you may qualify for the Child 
and Dependent Care Tax Credit.


In Minnesota in 2018, 11.6 percent 
of tax fi lers received the federal 
Earned Income Tax Credit, totaling 
$710.3 million.
Minnesota Working Family Credit


Like the federal EITC, the Minne-
sota Working Family Credit can re-
duce your state income taxes or lead to 
a refund even if you do not owe tax.


The income limit is $58,000 for 
married people fi ling jointly, or 
$52,000 for others.


To see if you qualify, complete the 
Minnesota Department of Revenue’s 
2020 Schedule M1WFC.


Free tax help is available. Visit 
www.revenue.state.mn.us and type 
“Free Tax Help” in the search box or 
call 651-297-3724 or 1-800-657-3989 
to fi nd a location near you.


‘Fare For All’ sales offer 40 percent savings 
on groceries at drive-through-only sites


MINNEAPOLIS — Fare For All, 
which sells discounted grocery packages, 
continues to offer drive-through-only 
sales at selected sites.


Visit fareforall.org for COVID safety 
protocols for the drive-through sales.


Fare For All offers a savings of 40 per-
cent on grocery items, currently selling a 
produce pack for $10, a mini meat pack for 
$11, a combo produce and mini meat pack 
for $20, a mega meat pack for $25.


Here is the May 2021 schedule for 
Fare For All’s drive-through sites in the 
Minneapolis Regional Labor Federa-
tion’s seven-county region:
n Buffalo, Tuesday, May 11, 4:00– 


6:00 p.m., Zion Lutheran Church, 1200 
Highway 25 South.
n Richfi eld, Tuesday, May 18, 3:00– 


5:00 p.m., Richfi eld Community Center, 
7000 Nicollet Ave.
n St. Louis Park, Wednesday, May 


19, 4:00–6:00 p.m., Vista Lutheran 
Church, 4003 Wooddale Ave. So.
n New Hope, Wednesday, May 26, 


3:00–5:00 p.m., St. Joseph Parish Cen-
ter, 8701 36th Ave. N.
n Anoka, Thursday, May 27, 4:00–


6:00 p.m., Zion Lutheran Church, 1601 
S. 4th Ave.
n Golden Valley, Friday, May 28, 


11:00 a.m. – 1:00 p.m.,  Animal Humane 
Society, 845 Meadow Lane N.
n Minneapolis, Friday, May 28, 11:00 


a.m. – 1:00 p.m., Laborers Local 563 Hall, 
901 14th Ave. NE. (one-half block west of 
Central Ave. on 14th Ave. NE).


The Fare For All sale at the Laborers 
Hall is hosted by Working Partnerships, 
the community services arm of the Min-
neapolis Regional Labor Federation.


The sales are weather dependent and 
are subject to change at the last minute.


The specifi c grocery packages offered 
at each location will be announced the 
week of the sale on the Fare For All Face-
book page: facebook.com/fareforall.


Fare For All is open to anyone who 
wishes to save money on groceries. The 
program has no income requirements.


The drive-through sites accept pay-
ment by credit card, debit card, or EBT.


Check the Fare for All website — 
fareforall.org — for more information 
including additional distribution sites and 
dates in the Twin Cities area.


May 1: Local unions co-sponsor march for 
workers’ rights on International Workers Day


event says marchers will be calling for la-
bor rights, justice for essential workers, 
immigrant rights, immigration reform, a 
halt to police brutality, and climate justice.


In addition to the community groups, 
the unions hosting the march (as of April 
11) include AFSCME Local 2822, AFSC-
ME Local 3800, AFSCME Local 3937, 
Augsburg Staff Union, CWA Local 7250, 
SEIU Healthcare Minnesota, SEIU Local 
26, and UNITE HERE Local 17.


For more information, visit the Face-
book events page: bit.ly/may1mpls2021.


MINNEAPOLIS — Local unions are 
among the sponsors for a march for 
workers rights planned Saturday, May 1 
beginning at 2:00 p.m. at the intersection 
of E. Lake St. and Nicollet Ave. So.


May 1 is celebrated worldwide as In-
ternational Workers Day with marches 
and rallies.


The Minneapolis march is being orga-
nized by a coalition of Twin Cities area 
unions, immigrant rights groups and so-
cial justice organizations.


The Facebook page publicizing the 


May 1: Stream ‘Stand!’ musical about Winnipeg 
strike and support St. Paul’s labor programs


cussion after the 7:00 p.m. screening.
Viewers who purchase a $20 “ticket” 


to stream the fi lm through a link provided 
by the St. Paul Regional Labor Federa-
tion will see $12 of their ticket price go 
toward the LSRC, which helps union 
members in need across the Twin Cities’ 
east-metro area. After unlocking their 
ticket, viewers will have seven days to 
start watching the fi lm and 72 hours to 
fi nish watching. For tickets and more in-
formation: stpaulunions.org.


SAINT PAUL — The musical “Stand!” 
tells the story of the 1919 general strike in 
Winnipeg. Beginning May 1, the movie 
musical “Stand!” (Canada, 2019, 110 
minutes, Rated PG) will be available for 
streaming online as a fundraiser for the St. 
Paul Labor Studies and Resource Center 
(LSRC), the nonprofi t arm of the St. Paul 
Regional Labor Federation, AFL-CIO.


The fi lm’s director and composer-pro-
ducer will celebrate opening night of the 
fi lm’s run May 1, with an interactive dis-


May 17
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Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


Wanted: Old coins, collections, 
bullion, paper money, gold coins, 
proof sets, mint sets, etc. Anything 
from pennies to paper. Best of all, 
I’ll pay cash and come to you. 
Please call Dick at 612-986-2566. 


Wanted: Guitars and amplifiers 
made in the USA pre-1980. Also 
interested in drums and some oth-
er instruments. Bob, 612-521-4596.


For Sale: Table saw, air compres-
sor with tools and hoses, alumi-
num plank, Skilsaws, router, miter 
saw, drill press, baker scaffolds, 
gang box, power cords, toolboxes, 
drills, shop carts. For more infor-
mation and prices, call 612-922-
9167 or 612-268-9453 (cell).


Wanted: Old and broken outboard 
motors, old gas engines and chain-
saws, also engine-related items 
like old spark plugs, tools, gas and 
oil cans, etc. Tom, 763-785-4031.


Wanted: Old vintage stereo equip-
ment, receivers, amps, turntables, 
speakers, etc. Working or broken. 
I also collect vinyl records! I will 
pick up and pay cash. Call 612-
345-0782.


Wanted: Lead ingots, wheel 
weights, lead water pipe, any form 
of lead to make sinkers and jigs. 
Call Ozzie, 763-566-4257.


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: MAY 14.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline 
for Sell, Buy, Rent Ads: May 14. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


MAY 29, 2021 
Next Ad Deadline is May 14


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Didn’t use it
this winter?
Sell what you 


don’t need with a 
Sell, Buy, Rent ad


‘We’ve had a lot 
of calls on our 
ad. I have a lot of 
faith in that paper. 
If I have an ad in 
“Sell, Buy, Rent,” it 
does move.’


—R.S.


For Sale: Reese 5th Wheel Hitch 
(slider), max. gross trailer weight 
15,000 lbs., $400 cash. Kirk, 763-
742-4807.


For Sale: 4 20-in. polished alumi-
num rims (5 spokes) off of a Sil-
verado pick-up with 4 20-in. Han-
kook tires with pressure sensors, 
$1,600 cash. Kirk, 763-742-4807.


For Sale: Hospital bed, twin, no 
mattress, has side rails, electric, 
like new, $100; Wheelchair, folds-
up, $25. 763-233-1968. 


Q: Did you get many calls 
from your Labor Review 
ad?
A: “Oh, definitely. It was 
a very good ad. It worked 
out really good.”


—Jim, member, 
Plumbers Local 15


Coming deadlines:
May 14
June 11
July 9 www.facebook.com/minneapolisunions


May 29 
Deadline: May 12 


114th Anniversary Issue 


June 26 
Deadline: June 9


Minneapolis Labor Review
2021 Publication Schedule


The Labor Review will publish 11 issues in 2021. Note: NO issue published in 
January. The publication date normally will be the last Saturday or second to 
last Saturday of each month (exceptions: November, December).


July 24 
Deadline: July 7 


Game Fair Preview 
Primary Election Issue


August 21 
Deadline: August 4 


Labor Day Issue


September 25 
Deadline: September 8 


October 16 
Deadline: September 29 
General Election Issue 


November 13 
Deadline: October 27 


Holiday Shopping Guide


December 18 
Deadline: December 1 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
May 29, 2021


114th Anniversary Issue! 
Discounted ad rates available


For Sale: 52 vintage magazines — 
Popular Mechanics, Popular Sci-
ence, Mechanix Illustrated — all 
from the 30s and 40s, $50. Steve, 
763-427-9563.


For Sale: Cemetery space, Sun-
set Block 24, St. Anthony Blvd. 
and Hwy. 88, Veteran area, 2 lots 
valued $8,600. See $6,600 for 2. 
Wayne, 651-488-3342.


For Sale: 3/4 size bass violin, cir-
ca 1900, G.A. Pfretzschner Mark-
neukirchen copy of Antonius 
Stradivarius, made in Germany, 
beautiful instrument, $10,000. Bob 
Andrews, 612-868-1365.


Paid for by IBEW Local 292 • www.ibew292.org
See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday


Brotherhood
The Local 292 Brotherhood Committee assists Mem-
bers in need or distress, either with a gift card from our 
Local 292 food shelf or teams of Brothers and Sisters 
helping around the house. If you need assistance or 
know of another Member in need, please call our 
Brotherhood line at 612-617-4247 or send an e-mail 
to brotherhood@ibew292.org.


Continuing Education
The Minneapolis Electrical JATC’s Continuing Education 


registration is now open.
Visit their website at www.mplsjatc.org.
Click on the “Continuing Ed” registration link and log 
in to your account. You also can register in-person 
at the JATC in St. Michael during normal business 
hours of 8:00 a.m. to 4:00 p.m., Monday through 
Friday. Check the website and class list frequently for 
additional classes and changes to classes.


Condolences
Brother Dennis P. Norby; Brother William J. Sterne.


IBEW Local Union 292 
Minneapolis Electrical Workers
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Retiree Meetings
IMPORTANT NOTICE


During the current public health crisis, retiree meetings likely have been can-
celed. Please check with your organization about meeting schedules and cancel-
lations.


The Labor Review no longer will be running standing notices for retiree meet-
ings as long as the COVID-19 crisis continues.


If your retiree group is meeting in-person or online, and you want to share 
that information, or if you have other important announcements to share, con-
tact the editor at 612-715-2667 or e-mail laborreview@minneapolisunions.org.


Minneapolis Regional Retiree Council: 
Next online meeting planned May 20
The next regular monthly meeting for the 


Minneapolis Regional Retiree Council, 
AFL-CIO will be an online meeting planned for 
Thursday, May 20 beginning at 11:30 a.m. 


For more information, contact Graeme Al-
len, community and political organizer for the 
Minneapolis Regional Labor Federation, at 612-
481-2144 or graeme@minneapolisunions.org.


Upon request, you can be added to the Min-


neapolis Regional Retiree Council e-mail list so 
you can regularly receive the Zoom meeting 
link, agenda and materials.
Minneapolis Retired Teachers, Chapter 59: 
Online meetings set for April 27, May 25


Minneapolis Retired Teachers, Chapter 59 
has two planned online meetings for the com-
ing months: April 27 and May 25. The meet-
ings will run from 10:00 a.m. to 12 noon. For 
more information, contact RTC59info@
gmail.com.


marked by April 26.
Ballots will be counted April 29.
Members who still need a ballot or 


need a replacement ballot can contact 
Kate Black, AFSCME Council 5 field 
representative, at kate.black@afscmemn.
org.


Send election questions, concerns, or 
complaints to Aaron Kocher, Local 34 
election committee chair, at 
aaron.j.kocher@gmail.com.


Bakers Local 22: 
Biden’s ‘American Rescue Plan’ 


will stabilize pension plans, 
including BCTGM pension plan


The website for Bakers Local 22 in 
Minneapolis shared good news from its 
international union: The newly-enacted 
“American Rescue Plan” includes $86 
billion to help stabilize multi-employer 
pension plans, including the plan for the 
Bakery & Confectionery Union and In-
dustry International Pension Fund (B&C 
Fund).


“The legislation provides the funding 
necessary for long-term solvency with-
out forcing reductions in participants’ 
heard-earned pension benefits,” said An-
thony Shelton, president of the Bakery, 
Confectionery, Tobacco Workers and 
Grain Millers International Union, in a 
letter shared by Local 22.


Shelton continued: “This legislation 
ensures that BCTGM retirees will con-
tinue to receive all of their hard-earned 
pension benefits and active members will 
receive their benefits when they retire as 
well.”


“I commend President Biden and the 
Democrats in Congress for making the 
American Rescue Plan the law of the 
land,” Shelton said, noting “no Republi-
can in the House or Senate supported this 
vital legislation.”


Local Union News
Shelton added: “Thank you for all of 


the calls, e-mails and letters to Congress 
over the last several years! Your efforts 
were powerful and provided the founda-
tion for this tremendous victory!”


CWA Local 7250: 
Local campaign protesting AT&T store 


closings gets international news coverage
The Guardian, an international news 


organization based in London, published 
a story online March 30 headlined  
“AT&T said Trump’s tax cut would cre-
ate jobs – now it’s laying off thousands 
of workers.”


The 769-word story by Michael Sain-
ato spotlighted AT&T’s move to close 
three retail stores in the Twin Cities area 
— and the campaign to save jobs by 
Communications Workers of America 
Local 7250 in Minneapolis. The story 
quoted several CWA Local 7250 mem-
bers about the impact of AT&T’s actions.


“It was kind of luck,” getting cover-
age from the Guardian, said Kieran 
Knutson, Local 7250 president. He said 
the Guardian has a reporter who covers 
AT&T and labor. “He actually reached 
out to us… possibly because of the buzz 
we generated on social media.”


Local 7250 had sent news releases to 
local media, Knutson said, but not to any 
national media or international media.


With the Guardian publishing Mi-
chael Sainato’s story, “he’s going to be 
on our press release list from now on,” 
Knutson said.


For a link to the Guardian story, visit 
www.facebook.com/CWA7250.


In an update April 13, Knutson report-
ed that the three AT&T retail stores slated 
for closing — in West St. Paul, Apple 
Valley and Shakopee — all would be 
closed by the end of that week.


AT&T is in the midst of closing 100 


AFSCME Hennepin County locals: 
County extends child care leave


Members of AFSCME’s Hennepin 
County locals won a victory February 2 
when the Hennepin County Board of 
Commissioners voted unanimously to 
extend COVID childcare leave for an ad-
ditional 160 hours.


The new policy adopted also allows 
for forgiveness for up to 240 hours of 
negative leave balance.


“Members of Hennepin County 
AFSCME have been successful in press-
ing Hennepin County to do the right 
thing,” commented Ronisha Buckner, 
mother of one and AFSCME Local 34 
officer. She noted that the positive out-
come came “after a month-long cam-
paign including meetings, letters, e-mails 
and call-ins to County Commissioners 
and Administrator David Hough, two 
press conferences, a car caravan and tes-
timony by multiple AFSCME mothers at 
meetings and before the Board of Com-
missioners.”


“This is a long-awaited win for Hen-
nepin County employees who are trying 
to parent, teach and work all at the same 
time,” said Aimee Wimberly, a mother of 
three, and AFSCME Local 34 member.


Coordinators of the campaign includ-
ed: Latonya Reeves from AFSCME Lo-
cal 552; Regina Andrews, Grace Baltich, 
Ronisha Buckner, Deb Konechne, Yas-
min Waite, and Aime Wimberly from 
AFSCME Local 34; Ali Fuhrman and 
Irish Guana from AFSCME Local 2822.  


AFSCME Local 34: 
Postmark election ballots by April 26
Ballots for AFSCME Local 34’s an-


nual election of officers were mailed to 
members April 5.


Members need to complete their bal-
lot and return it via U.S. Mail, post-


retail stores nationwide, citing changing 
market conditions.


Knutson disputed AT&T’s reasons for 
closing the three local stores, which all 
were staffed by CWA members.


The Apple Valley store, he said, was 
one of the most profitable in the country.


At the West St. Paul store, he noted, 
the bilingual staff there attracted custom-
ers for all over the state.


Local 7250 members appeared before 
the West St. Paul city council, urging 
support for a resolution to condemn 
AT&T’s move to shutter a union-staffed 
store and outsource operations to a non-
union “authorized retailer.”


“Everybody said nice words,” Knut-
son said, with a majority of council 
members expressing support, but the city 
council took no action.


Shortly after AT&T closed its West St. 
Paul location, Knutson reported, April 13 
it “reopened as a scab store in the very 
same location.”


That’s been the pattern: AT&T will 
close a retail store staffed by CWA mem-
bers, then a non-union “authorized retail-
er” opens at or near the same location.


Iron Workers Local 512: 
Members volunteer for 


highway clean-up
Members of Iron Workers Local 512 


lucked out with good weather April 10 
for their twice-yearly clean-up of U.S. 
Highway 52 near Cannon Falls.


The day of community service was 
part of the Minnesota Department of 
Transportation’s “Adopt a Highway” 
program.


Community groups or businesses sign 
up to pick-up litter twice yearly and in 
return they get the name of their organi-
zation posted along the highway.
LOCAL UNION NEWS page 10
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Labor unions respond to police murder of Daunte Wright
MINNEAPOLIS — As the Labor Re-


view went to press April 15, the Twin Cit-
ies were reeling once again from a police 
shooting that killed a young Black man, 
20-year-old Daunte Wright, after a po-
lice-initiated traffic stop April 11 in 
Brooklyn Center.


Union members joined the crowds 
taking to the streets in protest. Union 
members also helped to collect groceries 
and other donated items for Brooklyn 
Center residents, to raise funds for 
Wright’s toddler son, and to board-up 
buildings hit by looters.


All this taking place with the trial un-
derway for former Minneapolis police 
officer Derek Chauvin, charged with the 
murder of George Floyd not quite one 
year ago.


The Minnesota AFL-CIO and many 
unions issued statements condemning 
the shooting of Daunte Wright, urging 
justice, and calling for an end to systemic 
racism. Here is a sampling.


Note: Most of the statements reprint-
ed below have been edited for length.


Minnesota AFL-CIO
Minnesota AFL-CIO President Bill 


McCarthy issued the following statement 
on the police killing of Daunte Wright:


“Our state’s Labor Movement mourns 
as yet another unarmed Black Minneso-
tan is dead at the hands of law enforce-
ment. Daunte Wright’s life mattered, his 
death is a tragedy, and he should be alive 
today.


“The Minnesota AFL-CIO is commit-
ted to seek justice for Daunte Wright, 
George Floyd, and everyone who has 
suffered the injustice of police brutality.


“We join with and support the advo-
cates and lawmakers who are working to 
create a new vision for public safety at all 
levels of organizing and policy making at 
all levels.


“Minnesotans must join together to 
dismantle the systems of oppression, ex-
plicitly white supremacy and anti-black-
ness, that continue to persist in our state 
and nation.”


—April 13, 2021


AFSCME Council 5
AFSCME Council 5 Executive Direc-


tor Julie Bleyhl:
“Daunte Wright’s life mattered and he 


should be alive today. Those who are en-
trusted with using deadly force must be 
obligated to exercise de-escalation tech-
niques and always seek to prevent the 
loss of life. 


“Black men and women live in fear 
that themselves, their spouses, children, 
friends or neighbors may be killed when 


they’re pulled over by the police, stopped 
on the street or simply walking through 
their own neighborhoods. We must heed 
to the cries of black mothers and fathers, 
brothers and sisters in creating a more just 
and equitable country that lives up to our 
shared values and support those who keep 
our communities safe and connected.”


—April 15, 2021


Anoka Hennepin Education Minnesota
“Our thoughts are with the family and 


friends of Daunte Wright this afternoon. 
Daunte, 20, was shot and killed by a 
Brooklyn Center police officer over the 
weekend. While we know only some of 
the details of the tragedy today, the vio-
lence has hit close to our members and 
our students.


“The educators of Anoka Hennepin 
Education Minnesota are here to support 
our educators and students this week, ei-
ther in-person or online. The trauma of 
learning another Black man has been 
killed by law enforcement does not di-
minish just because these deaths have 
become so tragically familiar. Our union 
joins with all Minnesota educators in 
calling for peace and voicing our sympa-
thy for all those suffering the loss of 
Daunte Wright.”


—April 12, 2021


Minnesota Nurses Association
“MNA joins the world in mourning 


and grieving another life lost to police 
brutality, and we extend our condolences 
to the family of Daunte Wright.


“As nurses, we know Daunte Wright 
should be alive today. His life and all 
Black lives matter. This the basic tenet of 
nursing practice and health care, and it 
has again been violated.


“Our communities, already reeling 
from the trial of Derek Chauvin, continue 
to be pummeled by systemic racism that 
has shown no mercy or remorse. We rec-
ognize that the harm suffered by Black, 
Brown and Indigenous communities of 
color at the hands of racist police is em-
boldened by a broader culture of white 
supremacy. This culture plagues not only 
our police force, but all areas of our soci-
ety, from our educational and healthcare 
institutions, to wealth disparities and 
governmental institutions. This is a pub-
lic health crisis as much as it is a crisis of 
policing in our country.


“The government’s decision to re-
spond to protests of this latest police kill-
ing with militarized force will only exac-
erbate the trauma we are seeing in our 
patients, students, and loved ones. 


“As a labor union, we believe in the 
fundamental right of all people to live a 
life of dignity, respect, and justice. That 
is the world we must win, and to do so 
requires that we confront racism head-
on, in our workplaces, in the justice sys-
tem, and on the streets. It deserves the 
same amount of care and attention we 
would devote to any other public health 
crisis such as the COVID-19 pandemic.”


—April 13, 2021


SEIU Healthcare Minnesota
“Justice for Daunte Wright.
“Our union brings together over 


40,000 healthcare workers across various 
races, jobs and parts of our state. SEIU 
Healthcare Minnesota members care for 
and heal our fellow Minnesotans. 


“We fight every day to make our state 
a place where everyone can be healthy 
and whole. But once again we are faced 
with the reality that another Black life 
was taken by the people who are sup-


posed to protect us. Throughout the his-
tory of our state this violence has been 
the reality for people of color and immi-
grant communities. The killings of our 
families, neighbors and co-workers have 
to stop. We are sad and we are angry, and 
we know we must channel that sadness 
and anger towards real change. 


“Daunte Wright had his whole life 
ahead of him. He had a beautiful baby 
and family who loved him. He should 
still be with us. His life mattered and 
now he is gone. We send love to his fam-
ily. We condemn police violence against 
the Black community and remain com-
mitted to working towards systemic 
changes to policing in this country. 


“#BlackLivesMatter and we stand 
alongside those who are ready to make 
the deep, structural changes needed to 
make it a reality.”


—April 12, 2021


UNITE HERE Local 17
“UNITE HERE! Local 17 is Minne-


sota’s Hospitality Union. Our union is 
comprised of workers from many immi-
grant communities speaking more than 
17 languages. The majority of our mem-
bers are immigrants, people of color or 
GLBTQ. We are proud to be a diverse 
union.


“As a union of minorities and histori-
cally oppressed peoples we see  and ex-
perience acts of racism and discrimina-
tion in our workplaces and in our 
communities daily. We must take steps to 
prevent such acts of blatant racism from 
happening.


“Sunday afternoon in Brooklyn Cen-
ter, Minnesota, Daunte Wright, a young 
black man was needlessly killed in an-
other egregious act of police violence. 


“Daunte Wright should be alive today. 
A life sadly added to an ever-growing list 
of people of color who have had their 
lives ripped from them by those who are 
sworn to ‘serve and protect’ them.


“We must do everything we can to 
prevent such horrific needless deaths.


“We also demand that law makers 
take serious steps to end racial profiling, 
over-policing, and needless killings of 
people of color.


“How is it that the color of a person’s 
skin can change the meaning of ‘Serve 
and Protect’? Nearly every day we con-
tinue to see the devastating effects of rac-
ism and oppression targeting people of 
color in our communities.


“The war for justice and equality con-
tinues to claim casualties. We must stand 
true. We must stand tall and shout that 
BLACK LIVES MATTER!”


—April 12, 2021


Black Lives Matter


Police face-off with protesters outside the Brooklyn Center Police Department, April 12.
Brad Sigal photo
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Yet another black man 
murdered by the police


“A time comes when silence is be-
trayal.”


— Rev. Dr. Martin Luther King, Jr.


By KerryJo Felder 
Another black man murdered by the 


police.
As we sit waiting for justice for one 


black man murdered by the police, 
George Floyd, we see again, 
the murder of another. One 
who made it just one year out 
of his teenage years, Daunte 
Wright.


I am livid.
To have police simply play 


judge, jury, and executioner 
with the lives of another hu-
man being is not to be ex-
cused. Neither are the lies 
they give when they commit murder.


I will not accept the lies, but it is not 
up to me in this land we call America. It 
is up to our white allies, for they are the 
majority of those in power who can 
change our laws.


If white people come out and make a 
line, the police think twice before ram-
paging forward with their tear gas, their 
rubber bullets, their tanks, and eventually 
and fi rstly, their real bullets.


This conversation is for white people 
to have with other white people. Like my 
black husband and I will give our chil-
dren “the talk” as we try to ensure that 
they live a long life, white people must 
talk about valuing everyone and instill in 
those around them that all men are creat-
ed equal — and then stand for it, because 
we have hundreds of years of instilled 
hate in many instances. 


Minneapolis almost had it right. Space 
and justice was needed. What they didn’t 
count on is other white agitators and 
black haters coming in from out of town 
to draw wedges on already tender ethnic 
soil that we have been tilling for some 
time now.


But, here we are again, and I call on 


all of my white allies, those who say they 
are a friend, to take to the streets, to make 
calls, send e-mails, hold press confer-
ences, change laws, and denounce the 
murder of Daunte Wright.


“I’m sorry” only means something if 
it comes with an action. If not, you do not 
think my children and my husband are 
worth it and that then makes me not worth 


it and so you never were my 
ally in the fi rst place.


For those who instinctively 
want to know about a prior re-
cord, or to wait to make a 
judgment until these murdered 
Black men have been proven 
worthy enough or human 
enough to earn your empathy 
is wrong. And it means that 
you both dehumanize Black 


bodies and don’t know Black people. This 
can be applied to every ethnicity.


I see a few people and a few organiza-
tions out there doing the real work that needs 
to be done. Just like we do for elections, ed-
ucation has to be done. Conversations need 
to be had. People need to be “touched” at 
least three times to make it count.


People need to stand up where they 
are for each other, no matter how uncom-
fortable it is. Otherwise, hate wins and 
black men are murdered for various lies 
and the murderers are protected by blue 
and we then embrace a “race” war.


Then what? Your uncle? Your son? 
Your mother? Your brother? Your grand-
mother? Your father? Your sister? Your 
cousin? Your aunt? Your grandfather? 


Mad? 
I am livid.


“If you are neutral in situations of 
injustice, you have chosen the side of 
the oppressor.”


— Archbishop Desmond Tutu


KerryJo Felder has worked as an or-
ganizer for the Minneapolis Regional La-
bor Federation, AFL-CIO since 2013. 


Guest Column


Marathon, do the right thing
By Ari Kilgore


 I remember the smoke becoming so 
thick, I was afraid to drive home later 
that day.


It was late April, and at the time, I was 
almost one year out of high school, work-
ing at an elementary school in Duluth, 
Minnesota. The teacher’s lounge was 
abuzz with the news that the Superior 
refi nery — the one just down the hill and 
over the bridge — had gone ablaze. 


A woman stood in the corner of the 
lounge, obsessively checking her phone. I 
found out later that her husband worked 
near the site, they lived not too far from the 
site, and she was worried for her family.


I felt wholly unequipped to sit with 
my students — ranging from kindergar-
ten to third grade — and explain to each 
and every one of them again and again 
why their recess had to be inside that day. 
That the smoke was too thick, and we 
wanted to make sure that they were able 
to breathe clean air, so instead of playing 
outside today, it was a movie day in their 
classrooms. 


On afternoon bus duty that day, I re-
member a sibling set, waiting anxiously 
for their bus to come. The fi fth grader 
looked up at me and asked if the world 
was ending. She was anxious from the 
energy of the adults and the smoke in the 
air. I gave her a hug and told her that, no, 
the world wasn’t ending, that hopefully 


the sky would be clear soon, and recess 
would be extra fun tomorrow. She gave 
me a faint smile, and pushed her little 
brother onto the bus. 


No person should have to worry about 
the safety of their family members, hud-
dled in the corner at work, refreshing 
their phone waiting anxiously for bad 
news. Children shouldn’t have to be 
herded inside to avoid smoke that makes 
it hard to breathe, scared that the world is 
ending. Workers shouldn’t be subjected 
to the disastrous outcomes of hasty deci-
sions. No communities should be sub-
jected to an explosion, worrying about 
who is making it out alive, if they can go 
home, or if they even have a home to go 
to anymore. It’s imperative we take bold 
action to ensure that a refi nery explosion 
never happens again. 


Workers at the Marathon refi nery in 
St. Paul Park who are Teamsters Local 
120 members are organizing for safety 
and have been locked out of their jobs by 
Marathon, which is prioritizing profi ts 
over safety. Marathon needs to do the 
right thing: get folks back to work and do 
what’s right for the safety of our commu-
nities — so what happened in Superior 
doesn’t happen in Minnesota. 


Ari Kilgore is an intern at the Minne-
apolis Regional Labor Federation. She is 
a senior in peace and justice studies at 
the College of St. Scholastica in Duluth.
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their jobs back. 
n DLI’s OSHA proposals, including 


federal penalty conformity, operating ad-
justment, and making citations public. 
Together, these proposals enhance the 
agency’s ability to ensure workplace 
safety. 
n A requirement that outside contrac-


tors at oil refineries have apprentice-
ship-level training to ensure workplace 
and community safety. 
n Safe Workplaces for Meat and 


Poultry Processing Workers to provide 
needed protections for workers in a dan-


SAINT PAUL — As the Labor Re-
view went to press April 15, the 2021 ses-
sion of the Minnesota legislature was 
entering its final weeks.


The Minnesota AFL-CIO went into 
the session with an ambitious agenda  
aimed at crisis relief, maintaining and ex-
panding workplace rights and safety, ex-
tending paid leave for all workers, tax 
justice, and creating jobs and infrastruc-
ture.


“Most of our priorities are included in 
the House Jobs and Tax omnibus bills,” 
reported Melissa Hysing, legislative di-
rector for the Minnesota AFL-CIO.


In the Republican-controlled Minne-
sota Senate, however, it’s a different sto-
ry.


Except for a tax credit for the film in-
dustry, few other labor-supported bills 
have made any headway at all.


A recent update from Hysing high-
lighted the status of the legislation advo-
cated by the AFL-CIO:


House Labor Omnibus Bill (HF1670) 
– now part of HF1342, see below
n The Emergency Rehire and Reten-


tion Act to ensure laid-off workers in in-
dustries hit hard by the pandemic can get 


Governor and Minnesota House ready to enact labor’s legislative agenda 
But any action by Republican-controlled Minnesota Senate remains in doubt


gerous industry. 
n Earned Sick and Safe Time so 


workers can take paid time off when they 
are sick or in a dangerous situation. 
n The Essential Workers Emergency 


Leave Act to provide paid quarantine 
leave for workers on the front lines of the 
pandemic. 
n Funding to implement and enforce 


new workplace safety and paid leave 
laws.


 
House Workforce Omnibus (HF1342) 


– now includes all of HF1670 listed 
above
n Paid Family and Medical Leave so-


cial insurance program providing job 
protection and partial wage replacement 
for workers taking up to 12 weeks of 
leave to care for their own or a loved 
one’s serious medical condition or to 
bond with a new child.
n Repeal of the law excluding high 


school students from eligibility for Un-
employment Insurance.
n Ending the exclusion of hourly 


school employees from eligibility for 
Unemployment Insurance.
n Continued waiver of the one-week 


nonpayable waiting period to access Un-


employment Insurance benefits until 
September 4, 2021.
n Continuing Unemployment Insur-


ance eligibility for a leave of absence due 
to COVID-19 until September 4, 2021.


Representative Cedrick Frazier at-
tended the March 14 delegate meeting of 
the Minneapolis Regional Labor Federa-
tion, via Zoom, and provided further per-
spective:


“The Senate doesn’t really want to do 
anything we want.”


With the divided legislature, he said, 
the 2022 elections offer the chance to 
win back a pro-labor majority in the Min-
nesota Senate.


“That’s our task. That’s what we need 
to do.”


Instead of working on solutions for 
Minnesotans’ needs, Frazier noted, the 
Republican-controlled Senate “is push-
ing voter suppression bills,” including a 
voter ID requirement that was soundly 
defeated in a statewide vote by the voters 
in 2012 when it went before the voters as 
a proposed amendment to the Minnesota 
constitution.


2021 Legislature
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Hunt? Fish?
For a special Game Fair preview in our 
July issue, the Labor Review is looking 
for union members willing to discuss 
their love of hunting or fishing.


If you or someone you know would 
like to share stories and photos, please 
call the editor ASAP at 612-379-4725.


Events


April 28: Building Trades unions will honor 
lives lost to workplace accidents or illnesses at 
annual Workers Memorial Day ceremony


marks 50 years since the Occupational 
Health and Safety Act went into effect.


Workers Memorial Day observances 
nationwide will renew the call for stron-
ger workplace safety protections.


The Saint Paul event is sponsored 
jointly by the Minneapolis Building and 
Construction Trades Council and the 
Saint Paul Building and Construction 
Trades Council.


The Workers Memorial Garden is lo-
cated on the southeast corner of the State 
Capitol mall, near the intersection of Ce-
dar St. and 12th St.


SAINT PAUL — Local Building 
Trades unions will gather Wednesday, 
April 28 for their annual observance of 
Workers Memorial Day.


The event will begin at 11:00 a.m. at 
the Workers Memorial Garden on the 
grounds of the Minnesota State Capitol.


The ceremony traditionally includes 
reading the names of Building Trades 
members who died in workplace acci-
dents or from work-related illnesses over 
the previous 12 months, this year includ-
ing members who died from COVID-19.


This year’s Workers Memorial Day 


114th Anniversary Issue: 
May 29, 2021


Discounted ad rates available
FFI or to advertise: 


612-715-2667 or laborreview@minneapolisunions.org


Minneapolis Labor Review 
1907-2021


April 26: Carpenters, Laborers, IUOE Local 49 
host online rally for jobs and worker safety


ally rally for the creation of family-sup-
porting jobs and worker safety,” 
organizers urged.


Register online to make sure you re-
ceive the most updated event information 
prior to April 26:


https://bit.ly/31qSkwN
For more information, contact:
Carpenters — Kim Nelson at 


knelson@ncsrcc.org.
Laborers — John Thorson at JThor-


son@LIUNAMinnesota.org.
Operating Engineers — Nathan Run-


ke at nrunke@local49.org.


MINNEAPOLIS — With COVID-19 
precautions continuing, unions are high-
lighting their legislative agendas via on-
line events as an alternative to the state 
capitol lobby days and rallies of pre-
COVID times.


Monday, April 26, from 9:30–10:30 
a.m., an online “Rally for Jobs & Worker 
Safety” will be cosponsored by the Car-
penters, Laborers, and Operating Engi-
neers Local 49.


“Join our union trades brothers and 
sisters of the Minnesota Carpenters, La-
borers and Operating Engineers to virtu-


April 30, May 14, 28: Minnesota Orchestra 
continues free broadcasts of live concerts


MINNEAPOLIS — The Minnesota 
Orchestra will continue a series of free 
Friday night broadcasts and livestreams 
of live one-hour concerts with perfor-
mances April 30, May 14, and May 28.


The Orchestra will be performing live 
at Orchestra Hall in Minneapolis — but 
the audience seats remain empty for now 
due to COVID-19 precautions.


The coming concerts and program 
notes include:
n Friday, April 30, 8:00 p.m., 


“Dreams and Discovery,” featuring 
works by Mozart and Stravinsky. From 
Greek mythology to Italian comedy to 
Austrian folk dance, this Minnesota Or-
chestra concert dives deep into evocative 
dream worlds and whimsical storytelling.
n Friday, May 14, 8:00 p.m., “Dis-


armed and Unfinished,” featuring com-
posers including Schubert and Stravin-
sky, the Minnesota Orchestra reflects on 
the persistent affliction of gun violence, 


memorializes a religious leader and plays 
a famously unfinished work.
n Friday, May 30, 8:00 p.m., “Re-


membrance and Reflection,” presented in 
memory of George Floyd and all victims 
of racial violence and hate, Music Direc-
tor Osmo Vänskä and the Minnesota Or-
chestra share music together in mourn-
ing, with compassion, and of hope. 
Program features works by Mahler, 
Shostakovich, and others.


The members of the Minnesota Or-
chestra are members of the Twin Cities 
Musicians Union Local 30-73.


The Orchestra announced last month 
that Friday night concerts between April 
and August 2021, including the summer 
season in July and August, will continue 
to be televised live on the Twin Cities PBS 
(TPT) MN Channel as well as broadcast 
live on Classical Minnesota Public Radio 
(99.5 FM) and streamed live online for 
free at minnesotaorchestra.org.








www.minneapolisunions.org April 24, 2021 • Minneapolis Labor Review •  Page 7


Union leaders 
c e l e b r a t e d 
Walsh’s confir-
mation.


A F L - C I O 
president Rich-
ard Trumka stat-
ed, “it’s difficult 
to overstate the 
importance of 
this moment. For 
four years, work-
ing families have lived with a Labor De-
partment devoted to serving a handful of 
elite interests. Now, the power to enforce 


US Senate confirms Biden pick for Secretary of Labor, union member Marty Walsh
WASHINGTON — The U.S. Senate 


voted March 29 to confirm former union 
leader Marty Walsh as the new U.S. Sec-
retary of Labor. The vote was 68-29.


Walsh, 54, was serving his second 
term  as the mayor of Boston when he 
was nominated by President Joe Biden to 
serve as U.S. Secretary of Labor. 


At age 23, Walsh followed in his fa-
ther’s footsteps and became a member of 
Laborers Local 223 in Boston.


He later became the president of La-
borers Local 223 and, from 2011-2013, 
led the Boston Metropolitan Building 
Trades Council.


safety and equity in our workplaces has 
been handed from a ruthless corporate 
lawyer to a proud union brother.”


Terry O’Sullivan, president of the La-
borers union, commented: “Secretary 
Walsh is a dues-paying, card-carrying, 
second-generation member of the Labor-
ers’ International Union of North Ameri-
ca whose dedication and devotion to the 
cause, the purpose, and the mission of the 
Labor Movement is unwavering. I am 
confident that he will restore and re-ener-
gize the Department of Labor’s role as a 
powerful guardian of workers, and strong 
and effective enforcer of labor laws. He 


will fight for all working people, regard-
less of where they come from, what lan-
guage they speak, or what kind of work 
they do.”


“Marty Walsh is the leader Americans 
need to carry out the president’s 
pro-worker agenda,” said Lee Saunders, 
president of AFSCME. “He will work to 
expand rights, freedoms and protections 
to everyone, not just for the wealthy and 
corporations.”


According to National Public Radio, 
Walsh becomes the first union member or 
former union member in more than 50 
years to serve as Secretary of Labor.


Jobs plan: Funds will come from taxes on the wealthy, increase in corporate tax


Biden highlighted how his “American 
Jobs Plan” will make an impact.


“The American Jobs Plan will mod-
ernize 20,000 miles of highways, roads, 
and main streets that are in difficult, dif-
ficult shape right now. It’ll fix the na-
tion’s 10 most economically significant 
bridges in America that require replace-
ment. Remember that bridge that went 
down? We got 10 of the most economi-
cally significant bridges with more com-
merce going across it that need to be re-
placed. We’ll also repair 10,000 bridges, 
desperately needed upgrades to unclog 
traffic, keep people safe, and connect our 
cities, towns, and Tribes across the coun-
try.”


Biden also promised investment in 
transit. “The American Jobs Plan will 


build new rail corridors and transit lines, 
easing congestion, cutting pollution, 
slashing commute times, and opening up 
investment in communities that can be 
connected to the cities, and cities to the 
outskirts, where a lot of jobs are these 
days. It’ll reduce the bottlenecks of com-
merce at our ports and our airports.”


In addition, Biden said his infrastruc-
ture plan would address climate change.


“The American Jobs Plan will lead to 


a transformational progress in our effort 
to tackle climate change with American 
jobs and American ingenuity.  It’ll pro-
tect our community from billions of dol-
lars of damage from historic super 
storms, floods, wildfires, droughts, year 
after year, by making our infrastructure 
more secure and resilient and seizing in-
credible opportunities for American 
workers and American farmers in a clean 
energy future.”


Biden continued: “My American Jobs 
Plan will put hundreds of thousands of 
people to work — hundred of thousands 
of people to work — line workers, elec-
tricians, and laborers — laying thousands 
of miles of transmission line; building a 
modern, resilient, and fully clean grid; 
and capping hundreds of thousands of, 
literally, orphan oil and gas wells that 
need to be cleaned up because they’re 
abandoned — paying the same exact rate 


that a union man or woman would get 
having dug that well in the first place.”


Speaking at a union facility, Biden 
emphasized his support for organized la-
bor: “I’m a union guy.  I support unions.  
Unions built the middle class.  It’s about 
time they start to get a piece of the ac-
tion.”


To pay for his plan, Biden proposes 
raising taxes on only the wealthiest 
Americans — and also to restore some of 
the cuts to the corporate income tax rates.


Biden promised: “No one making un-
der $400,000 will see their federal taxes 
go up. Period.”


Five years ago, Biden noted, the fed-
eral corporate tax rate was cut from 35 
per cent to 21 percent. “We’re going to 
raise it back to — up to 28 percent… No 
one should be able to complain about 
that.”


Even as Minnesota rolls out more vaccines, 
COVID-19 cases and hospitalizations climb


SAINT PAUL — While more and 
more Minnesotans are getting their 
COVID-19 vaccinations, the number of 
COVID-19 cases and hospitalizations 
among people not yet vaccinated is 
growing.


The Centers for Disease Control re-
ported 561,356 COVID-19 deaths na-
tionwide as of April 15.


“Minnesotans need to get vaccinat-
ed,” Governor Tim Walz urged in his 
“State of the State” address March 28. 
“Getting vaccinated is how we end the 
pandemic.”


The end of the pandemic is in sight, 
Walz promised, but now is not the time 
for people to let their guard down.


“We’re monitoring closely as COVID 
cases have started rising again, spurred 
by new variants of the virus,” he said.


“We must remain vigilant. The only 
way we will truly beat this virus is by 


continuing to socially distance, wear a 
mask, and get tested.” He added: “Most 
importantly, Minnesotans need to get 
vaccinated. Getting vaccinated will pro-
tect you and your loved ones.” 


As of March 30, in Minnesota, every-
one age 16 years and older is eligible to 
receive a vaccine. Vaccine demand, how-
ever, exceeds supply.


The state is offering an online tool to 
help connect people with vaccines:


mn.gov/vaccineconnector
Sign up there and you will be notified 


when you have the opportunity to make a 
vaccine appointment.


For assistance with the vaccine con-
nector, contact the Minnesota Depart-
ment of Health COVID-19 Public Hot-
line at 1-833-431-2053.


Or, you can seek your own appointment 
through your health plan or through phar-
macy chains which offer the vaccines.


Marty Walsh


continued from page 1
Biden emphasized his 
support for organized 
labor: ‘I’m a union guy. 
I support unions. Unions 
built the middle class.’ 
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PITTSBURGH — Speaking 
at the local Carpenters union 
training center, U.S. President 
Joe Biden March 31 proposed a 
$2 trillion investment in infra-
structure and job creation.


“I’m proposing a plan for the 
nation that rewards work, not 
just rewards wealth,” Biden 
said. “It builds a fair economy 
that gives everybody a chance to 
succeed, and it’s going to create 
the strongest, most resilient, in-
novative economy in the world. 
It’s not a plan that tinkers around 
the edges. It’s a once-in-a gener-
ation investment in America, un-


like anything we’ve seen or 
done since we built the Interstate 
Highway System and the Space 
Race decades ago.”


“It’s the largest American 
jobs investment since World 
War Two,” Biden said. “It will 
create millions of jobs, 
good-paying jobs. It will grow 
the economy, make us more 
competitive around the world, 
promote our national security 
interests, and put us in a position 
to win the global competition 
with China in the upcoming 
years.”


2021 Legislature
Governor and Minnesota 
House ready to enact 
labor’s legislative 
agenda; Any action by 
Senate remains in doubt
—See page 5


Biden infrastructure plan 
proposes investment of 
$2 trillion in job creation


Union members urge justice for George Floyd in Derek Chauvin murder trial
MINNEAPOLIS — As the Labor Review went to press April 15, closing arguments in the trial of former Minneapolis police offi cer Derek Chauvin for the murder of George Floyd were 
about to begin. The Chauvin trial has brought the deployment of National Guard troops and an increased police presence throughout the metro area. Photo above: On the fi rst day 
of the Chauvin trial, March 29, union members took to the streets of downtown with other protesters to demand justice for George Floyd, including members from AFSCME Locals 34, 
2822, 3800 and 3937, plus Teamsters Local 320, and the Minneapolis Federation of Teachers.


Minnesota Workers United photo


MN AFL-CIO endorses Building Trades’ 
boycott of Speedway gas stations
SAINT PAUL — Following the Saint Paul Building Trades’ March 28 announcement of a 
boycott of Speedway gas stations based on parent company Marathon’s labor and safety 
practices at their Saint Paul Park refi nery, Minnesota AFL-CIO President Bill McCarthy issued 
the following statement: “Generations of Minnesota’s union workers have safely operated 
the St. Paul Park refi nery while providing for their families and supporting their community. 
By bringing in underpaid and poorly-trained workers from out of state, closing the doors to 
Minnesota’s union tradespeople, and going as far as locking out their operations workforce 
in the name of cost-cutting, Marathon has turned its back on working Minnesotans and is 
putting the surrounding community’s safety at serious risk. The Minnesota AFL-CIO supports 
the Building Trades’ boycott of Speedway stations and urges our state’s union members and 
anyone who cares about working Minnesotans to do the same.”JOBS PLAN page 7
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By Michael Moore, editor,
St. Paul Union Advocate


SAINT PAUL — Metro Transit boss-
es got a good look March 30-31 at the 
drivers, mechanics and cleaning workers 
who have kept Twin Cities buses and 
trains running during the COVID-19 
pandemic, while the agency’s adminis-
trators have worked mostly from home.


Transit workers staged a two-day 
demonstration outside the Bureau of Me-
diation Services in St. Paul, where their 
union continued contract negotiations 
with Metro Transit, hoping to put a hu-
man face on their fi ght for hazard pay, 
safety protections and respect.


Union members were there when bar-
gaining began March 30. More than 50 
members were still there around 3 p.m. 
And they returned the following day 
when talks continued.


“It seems like we don’t get anywhere 
with Metro Transit unless we annoy 
them,” Amalgamated Transit Union Lo-
cal 1005 President Ryan Timlin said 
during a break from bargaining. “So here 
we are.”


Local 1005 represents more than 
2,300 Metro Transit workers in talks with 
Metro Transit. The two sides agreed to a 
temporary extension of their previous 
agreement, which expired August 1, 
2020, as negotiations continue.


But frustration with the agency’s 
plodding approach at the bargaining ta-
ble — while transit workers continue to 
risk exposure to the virus — is at a tip-
ping point among union members, bus 
operator Janea Scott said.


“We have put our families and our 
friends and ourselves at risk during 
COVID,” Scott said. “I feel like Metro 


Transit and the Met Council really don’t 
care about people like me out here work-
ing every day.”


“It’s almost 
like the company 
treats us worse 
now than they 
ever have before,” 
said Brendan An-
derson, bus oper-
ator for 10 years. 
He’s driven all the 
way through the 
pandemic, he 
said, amidst con-
stantly changing COVID policies.


ATU members voted overwhelmingly 
in September 2020 to authorize their bar-
gaining team to call a strike. Since then, 
they have been pushing Governor Tim 
Walz and the Metropolitan Council, 


which oversees Metro Transit, for an-
swers about how the agency’s COVID-re-
lief windfall is being used to protect 
frontline workers.


Timlin struck an optimistic tone 
March 30. He noted that management fi -
nally seemed serious about discussing 
union members’ workplace safety pro-
posals, which would address access to 
personal protective equipment and estab-
lish protocols to protect workers from 
biohazards and blood-borne pathogens.


At the demonstration in St. Paul, work-
ers who clean Metro Transit’s stations said 
they have seen an increasing number of un-
housed people taking shelter there during 
the pandemic. In addition to safety fears, 
janitors expressed concerns about health 
risks they face while cleaning up people’s 
trash and bodily fl uids.


“Our buses and facilities are like incu-
bators for disease right now,” Scott said. 
“At the end of the day, we want safety, 
we want to be compensated and we want 
the same respectful treatment manage-
ment would expect.”


Bus operator Brendan Anderson re-
ported March 31 that he received a notice 
from the State of Minnesota, through the 
state’s Vaccine Connector, to make an 
appointment to get his COVID vaccine.


However, he said, Metro Transit told 
him he couldn’t be excused from work to 
go. He raised a fuss, he said, and then 
was told he could be excused, but not 
paid, to go get his shot. “It’s unbeliev-
able,” he said. He noted that other em-
ployers pay employees for their time to 
go get vaccinated or arrange for vaccina-
tion clinics at the worksite. “I ended up 
going to Walmart,” Anderson said.


As the Labor Review went to press 
April 15, ATU Local 1005 and Metro 
Transit were scheduled for another nego-
tiation session that day.


Members of Amalgamated Transit Union Local 1005 picketed outside the Bureau of Mediation Services offi ces March 30, where negotiations with Metro Transit were underway.
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By Steve Share, Labor Review editor
MINNEAPOLIS — As the Labor Re-


view went to press April 15, members of 
SEIU Healthcare Minnesota who work at 
Allina hospitals were walking one-day in-
formational picket lines in their campaign 
for a fair contract.


Informational picket lines first went up 
April 7 at Abbott Northwestern Hospital in 
Minneapolis, followed by April 14 at St. 
Francis Regional Medical Center in Shako-
pee, with another planned for April 21 at 
United Hospital in St. Paul.


Some 4,000 SEIU Healthcare Minneso-
ta members work at eight Allina hospitals in 
the region. Their contract expired March 1.


April 1, after two weeks of voting, 
SEIU Healthcare announced that its mem-
bers at the eight Allina hospitals voted 
overwhelmingly to authorize an unfair la-
bor practice strike if an agreement on a new 
contract can’t be reached.


“Throughout the pandemic and before, 
our members have kept these hospitals run-
ning,” said Brenda Hilbrich, SEIU Health-
care Minnesota executive vice president, 
speaking at April 7 at the Abbott North-
western picket line. And, she added, “these 
workers have been on the front lines during 
COVID-19.”


Over a proposed three-year contract, 
however, Allina has offered a wage freeze 
in the first year, a 1 percent increase in the 
second year, and a 1.5 percent increase in 
the third year.


“We are pushing Allina to do better and 
ask they respect us, protect us and pay us,” 
Hilbrich said.


“I love Allina but we cannot take this,” 
said Waris Elmi, sterile processing techni-
cian, a 16-year Allina employee and one of 
the speakers April 7. Workers report to 
their jobs every single day, she said, afraid 
of COVID-19. “We are going to fight until 
we get what we deserve.”


“The tough year we have just endured 
we felt very unsafe,” said Harry O’Mara, 
patient transport aide. While Allina execu-
tives worked from their homes, he noted, 
“we’ve endangered our lives and our fami-
lies’ lives.” O’Mara added: “This should be 
the easiest negotiations we’ve ever had,”  
“They need to prove they care for us.”


Hilbrich noted that 60 percent of SEIU 
Healthcare Minnesota members working at 
Allina hospitals are people of color, while 
80 percent are women. “Our members are 
the lowest-paid in the hospitals.”


And while Allina CEO Penny Wheeler 
earns more than $2 million per year, SEIU 
Healthcare Minnesota members are being 
told there just isn’t money left for them.


The campaign for a fair contract at Alli-
na Hospitals continues while another group 
of 4,000 SEIU Healthcare members 
reached a tentative agreement with other 
Twin Cities hospitals, including a 7.5 per-
cent pay increase over three years.


SEIU Healthcare members press Allina hospitals for fair contract


Photos by Brad Sigal                               More photos at facebook.com/bsigalphotos


SEIU Healthcare Minnesota members staged an informational picket April 7 
at Abbott Northwestern Hospital in Minneapolis.
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More Local Union News
For the April 10 clean-up day, “we 


had 23 members, three wives and one 
son,” reported Barry Davies, Local 512 
business manager.


The volunteers picked up litter along-
side Highway 52 on both sides of the 
road for a three-mile section north from 
Cannon Falls.


“They cleaned it up — they got about 
25 bags of garbage,” including a tire, Da-
vies reported.


He added: “we cleaned in November 
and there was that much garbage just 
over the winter.” 


Davies said a core group of volunteers 
has participated since Local 512 “adopt-
ed” that section of Highway 52 back in 
2019. Plus, he noted, “we had quite a few 
apprentices this year.”


Roofers Local 96: 
Apprentices complete two 


community service projects
Roofers Local 96 apprentices com-


pleted community service projects last 
month in two northern Minnesota towns.


In Pine River, the apprentices re-
placed the roof on an old railroad ca-
boose car featured at a historical park on 
Highway 371.


“It was kind of a neat project for 
them,” said Andrew Richmond, Local 96 
apprentice coordinator.


The group of about 20 second and 
third-year apprentices came from the St. 
Cloud and Brainerd areas. As opposed to 
working on a project at the training cen-
ter, with all tools and supplies at hand, “it 
was more real life,” Richmond said. 
“You’re going to a job and you have to 
bring everything.”


In Cotton, about one dozen second 
and third-year apprentices from the Iron 


Range and Duluth undertook repairs on 
several structures for community 
non-profit Old School Lives, which runs 
several programs from a community cen-
ter on Highway 53.


The group repaired the dugouts at a 
baseball field and re-roofed them and 
also re-shingled some sheds — a unique 
opportunity, Richmond said, as “they 
don’t get to do shingles so much” with 
the Roofers’ typical commercial work.


“It was a neat project” for the appren-
tices,” Richmond said. “A lot of them are 
from that area. They or their family 
members use that center. It was a sense 
of pride for them to do something for the 
community.”


Sheet Metal Workers Local 10: 
Cory Nelson takes over from Carl Zitzer 


as new apprentice coordinator
After a transition period, Cory Nelson 


took over as the new metro area appren-
tice coordinator for Sheet Metal Workers 
Local 10, effective April 1.


Local 10’s apprentice program cur-
rently includes about 450 apprentices.


Carl Zitzer, who served as apprentice 
coordinator for the past five and one-half 
years, retired. Zitzer also worked for 19 
years at St. Paul College as a full-time 
instructor for pre-apprentices.


Nelson, Inver Grove Heights, has 
worked more than 20 years in the trade 
and went through Local 10’s five-year 
apprenticeship years ago. In recent years, 
he has helped with proctoring for in-
house apprentice testing.


“Anything I do would be enhancing 
an already great program,” Nelson said.


“It’s not a static industry,” he noted, 
“there’s always something new on the 
horizon” when introducing new technol-


ogy to the trade.
Retiring apprentice coordinator Carl 


Zitzer, Mahtomedi, joined Sheet Metal 
Workers Local 10 in Spring 1978.


In all his years in the trade, he said, 
only two other people have served as ap-
prentice coordinator. “It doesn’t change 
hands an awful lot.”


“When I got in the trade back in the 
1970s, there were no computers, no auto-
mation,” Zitzer reported. “Everything 
was 100 percent by hand by Sheet Metal 
workers,” he said. “All the blueprints 
were hand-drawn.


“Now with AutoCAD and Bluebeam 
and other programs that all the trades are 
using, it’s made things more streamlined 
and more efficient,” Zitzer said.


Despite all the new technology, Nel-
son said, “everything is taking a flat sheet 
of metal and turning it into something. 
That isn’t going to change.”


Teamsters Local 120: 
Workers at U.S. Foods threaten strike, 


win improved contract
Members of Teamsters Local 120 


who work at the U.S. Foods distribution 
facility in Plymouth voted April 10 to ap-
prove a new four-year contract.


Two weeks earlier, they had voted to 
authorize a strike.


“We kept pressuring the company that 
we were going to shut them down,” said 
Local 120 business agent Rich Fredrick, 
explaining why the company came back 
with an offer the members could accept. 


The company was just getting back to 
pre-COVID levels of operation, Freder-
ick said, and couldn’t risk a business in-
terruption. That, and a shortage of driv-
ers,  he said, gave the union added 
leverage.


Highlights of the new four-year agree-
ment:
n Annual per hour raises of $1.25, $1, 


$1, $1.25.
n A brand-new $1.20 Class A CDL 


Differential.
n Healthcare fully-maintained. 
n Pension fully-maintained.
n Improved vacation accrual schedule.
“The company covered increased 


costs to healthcare and increased pension 
contributions,” Frederick also noted.


UFCW Local 663: 
Union celebrates court ruling upholding 
line speed limits at meatpacking plants


A federal district court in Minneapolis 
issued a ruling April 1 on behalf of work-
er safety, overturning a Trump adminis-
tration policy that eliminated line-speed 
limits in pork processing plants.


“This is a powerful victory for the 
health and safety for all pork processing 
workers in Minnesota who have been on 
the frontlines of COVID-19 helping our 
families put food on the table this past 
year,” said a statement by Matt Utecht, 
president of United Food and Commer-
cial Workers Local 663. 


Represented by Public Citizen, the 
United Food and Commercial Workers 
— including Minnesota’s UFCW Local 
663 and two other UFCW locals — filed 
suit October 7, 2019 to challenge the rule 
change by Trump’s United States Depart-
ment of Agriculture (Labor Review, Oc-
tober 25, 2019).


“The court’s decision recognized that 
Trump’s USDA violated basic principles 
of administrative law when it refused to 
consider the impact of its actions on plant 
workers and claimed, contrary to its 
longstanding practice, that it was not al-
lowed to do so,” said Adam Pulver, the 
lead Public Citizen attorney on the case.


Welcoming the April 1 ruling, Local 
663’s Utecht said, “thanks to this federal 
court ruling, the USDA will no longer al-
low pork plants to operate at dangerous 
speeds that put workers at risk and threat-
en our food safety.”


“It took a worldwide pandemic to pull 
back the curtain and show the public the 
dangers of the meatpacking industry, and 
this victory helps ensure we never go 
back to the days of corporate profits com-
ing before worker safety,” he added.


“As the union for 16,000 Minnesota 
meatpacking workers, UFCW Local 663 
will continue to fight for the health and 
safety of our country’s essential food 
workers — both union and non-union — 
here and throughout the Midwest.”


Sources: Local unions and Labor Re-
view reporting.


Next deadline: May 12, 2021. To sub-
mit a story idea or news item, contact 
612-715-2667 or e-mail laborreview@ 
minneapolisunions.org.
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members 
clean up 
Highway 52


Pipefitters Local 539
PIPERS


For updates
Due to the uncertain times with COVID-19, 
please watch your mail, the Pipefitters website 
(pipefitters539.com) and the Facebook page 
for updates. Please be safe out there.


Remember to pay dues
Please remember to pay your dues for January-
June 2021. You are able to pay online for your 
dues on the Pipefitters website. You do not 
need to log in to do so.


Condolences
Condolences to the family of Sheldon Foard.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 


CANNON FALLS — Mem-
bers of Ironworkers Local 
512 volunteered April 10 
to pick up litter along a 
three-mile stretch of U.S. 
Highway 52 north of Can-
non Falls. The community 
service day was part of 
the state’s “Adopt a High-
way” program. See story 
page 9.





