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500,000 US DEATHS FROM COVID-19
By Steve Share,
Labor Review editor

MINNEAPOLIS — As the 
Labor Review went to press Feb-
ruary 21, the U.S. death toll from 
COVID-19 was nearing a horrif-
ic milestone: 500,000 dead.

The fi rst COVID-19 death in 
the U.S. came February 6, 2020, 
according to the Center for Infec-
tious Disease Research and Poli-
cy at the University of Minnesota.

March 11, 2020 the World 
Health Organization declared 
COVID-19 a worldwide pan-
demic.

Citing Centers for Disease 
Control data, the May 29, 2020 
issue of the Labor Review report-
ed: “The number of people in the 
United States who have died as a 
result of the COVID-19 pan-
demic was closing in on 100,000 
as this issue of the Labor Review 
went to press May 25.”

Not quite six months later, 
again citing Centers for Disease 
Control data, the November 13, 
2020 issue of the Labor Review 
reported: “As the Labor Review 
went to press November 9, cases 
of COVID-19 were soaring na-
tionwide and in Minnesota. The 
U.S death toll had reached 
237,037.”

Now, just over three months 

the battlefi elds of World War I, 
World War II, and the Vietnam 
War combined.”

As we approach the one-year 
mark since WHO declared the 
worldwide pandemic, the new 
Biden administration is working 
hard to provide the federal leader-
ship that largely was missing un-
der President Trump.

To cite one example, Biden — 

on his fi rst day in offi ce — direct-
ed OSHA to develop COVID 
safety standards for workplaces, 
long-urged by the AFL-CIO.

By contrast, CNN documented 
at least 38 times from February 
2020 through October 2020 when 
Trump said that COVID-19 would 
go away or disappear. 

Thankfully, the federal gov-
ernment under Trump did back a 
rush to develop vaccines. 

The vaccines are becoming 
available — but that’s still at a 
slow pace, even for frontline 
workers like healthcare workers 
and grocery store workers.

One year into the pandemic 
and supplies of Personal Protec-
tive Equipment still are inade-
quate, even for nurses.

One year into the pandemic 
and educators are fearful they’re 
being asked to return to class-
rooms without adequate safety 
measures.

One year into the pandemic and 
even the simple act of asking every-
one to wear  a mask to prevent the 
spread of COVID-19 somehow has 
become a highly-politicized issue 
for some people.

500,000 have died. Wear a 
mask. Sign-up online now for 
your turn to be vaccinated at 
https://vaccineconnector.mn.gov.

Public health guidance provided by the offi ce of Governor Tim Walz.

later, the CDC reported 496,112 
COVID-19 deaths as the Labor 
Review went to press for this is-
sue. That means the COVID-19 
death toll more than doubled 
since November 9.

“No other country has counted 
so many deaths in the pandemic,” 
the New York Times reported Feb-
ruary 21. “More Americans have 
perished from COVID-19 than on 

Labor movement strongly condemned assault on U.S. Capitol
MINNEAPOLIS — National 

and state labor leaders strongly 
condemned the January 6 assault 
on the U.S. Capitol building by 
supporters of President Donald 
Trump — and some called for 
Trump to immediately resign.

Excerpts of remarks follow.
Richard Trumka, president of 

the AFL-CIO: “Democracy and 
the labor movement are one and 
the same. Without the labor move-
ment, there would be no democra-
cy —in every country on this 
Earth,  working people only have 
the vote because we organized as 
working people and fought for 
it…  And so when a mob attacked 

our Capitol, the seat of our de-
mocracy—that mob was attacking 
us, the labor movement.”

Terry O’Sullivan, General 
President of LIUNA – the Labor-
ers’ International Union of North 
America: “What happened…  is 
a direct result of the irresponsible 
and reprehensible lies and misin-
formation fomented by President 
Trump and his allies. After losing 
roughly 60 legal challenges, in-
cluding in the Supreme Court, 
the continued deceit spread by 
him and his enablers is deplor-
able and un-American. Their at-
tempts to undermine a fair and 
legal election are tantamount to 

2021 Legislature
n MN AFL-CIO sets 

legislative agenda
n Agreement offers $15 

minimum wage for 
homecare workers

—See page 7

treason. He and his lackeys have 
attacked our democracy, inciting 
violence and insurrection.”

Mary Kay Henry, president of 
SEIU: “This insurrection is about 
wielding power to threaten what 
we hold dear — the chance for 
families of every race to thrive, 
to have good jobs and healthcare, 
for our kids to be safe and have 
clean air to breathe. It will not 
stand. In the labor movement, we 
have learned the lessons of divi-
sion and hate — it has cost every 
American worker and our fami-
lies. No more.”

Bill McCarthy, Minnesota 
AFL-CIO president: “[The] 

deadly attack on the U.S. Capitol 
by armed, white supremacist vig-
ilantes was an attack on the soul 
of our democracy encouraged by 
Donald Trump and his supporters 
in the Republican Party. Those 
who perpetrated this violence 
and those complicit in encourag-
ing it need to be held accountable 
for their words and actions.” 

AFSCME Council 5: “What 
happened… must never be re-
peated. We witnessed a group of 
domestic terrorists storm the 
United States Capitol and put the 
lives of lawmakers, congressio-
nal staff, the public, and our very 
democracy itself at grave risk…” 
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“The rights labor has won, labor must fight to protect.” 

 —Floyd B. Olson, Minnesota Governor, 1930-1936

AFL-CIOS-70
T W I N C I T I E S

D U L U T H

Dig deeper together for change
By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation

As we slowly reach the one-year mark 
of living through the COVID-19 pan-
demic, our need for resiliency remains as 
important as ever. One thing 
is clear: we are exhausted. 
Frontline workers are ex-
hausted. Parents are exhaust-
ed. Those out of work and 
underemployed are exhaust-
ed.  The real struggles and 
fear that working families 
have endured over the past 
year are unimaginable. Just 
the sheer uncertainty of the 
situation is exhausting in itself. 

Back in March of 2020 — when our 
economy, workplaces and healthcare sys-
tems were shocked — we hunkered down 
and stood with each other in radical soli-
darity. And we are still doing that today. 

Now, we find ourselves in a place 
where we must not only endure what this 
deadly virus has created in our day-to-
day lives, but we must also organize and 
build a road to recovery that changes our 
broken systems. 

We’ve said many times that this pan-
demic has exposed weaknesses in our 
workplaces and in our economy that we 
have known all along were already fail-
ing workers. Going back to normal is not 
the goal. Building a new normal with a 
more equitable economy, safer workplac-
es, stronger protections and time to care 
is the real goal. 

It is time for us to demand that the val-
ue of our work is fully recognized. Far 
too many just now have realized that all 
work is valuable, regardless of position 
or title or role. We cannot let this be a 
fleeting moment of praising our frontline 
heroes, but rather a call to fully compen-
sate and recognize those that keep our 
economy going, even amidst a pandemic. 
The workers who never got to work from 
home have risked their own safety and 
the safety of their families to provide us 

food, deliver goods, care for our children 
and parents — and they deserve more 
than a temporary pat on the back. 

We also must advocate to recognize the 
work of caring for our families and our 

communities. For too long care 
work outside of a workplace 
has not been considered real 
work. Studies have shown 
women bear the majority of do-
mestic work and family care in 
the home. This pandemic has 
only exasperated that divide. 
Just as we were making some 
progress on pay equity, women 
now are leaving the workforce 

at an alarming rate, which will force us 
backwards in pay equity again. 

Notably, the impacts of this pandemic 
have not been equal. Workers of color, 
black workers and immigrant workers 
have disproportionately faced the worst 
consequences of not only the disease it-
self, but also its impact in our workplac-
es. They are more likely to get seriously 
sick, more likely to work on the front 
lines in low-paying, dangerous environ-
ments, and more likely to be laid-off with 
little to no access to unemployment. This 
is unacceptable and needs to be central to 
recovery and rebuilding. 

Here at the MRLF, we have seen the 
strength of our labor movement and 
workers throughout our community. We 
see you and are so proud of the WORK 
you are doing during this moment. We 
hope to encourage you to persevere and 
dig a little deeper so we can see the 
changes that all workers deserve. 

Together, we can pass the PRO Act at 
the federal level to strengthen workers’ 
ability to organize. Together, we can re-
form OSHA and make our workplaces 
safer. Together, we can add value to all 
work. Together, we can stand with each 
other on picket lines.

In this critical moment, even when we 
think we can’t bear anymore, we need to 
do just a little bit more  — together. 

‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now 

are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have up-
dated their Labor Review mailing lists. For subscriber service, see page 11.

Labor Review wins three awards 
in annual labor media contest

MINNEAPOLIS — The Minneapolis 
Labor Review has won one second place 
award and two honorable mentions in the 
annual labor media contest sponsored by 
the International Labor Communications 
Association. Announced December 17, 
2020, the awards recognize work pro-
duced in 2019.

The ILCA labor media contest draws 
entries from across all sectors of the la-
bor movement from local unions, district 
councils and international unions as well 
as from regional labor federations and 
state labor federations.

The awards competition includes 
work produced for a range of media: 
print, web, audio and video.

The Labor Review was the only Min-
nesota labor organization to win ILCA 
awards this past year.

The ILCA awards recognized the 
Labor Review for writing and for photog-
raphy.

The Labor Review awards included:
n Second place for best news story, 

for “Amazon workers strike in Shako- 
pee,” written by Steve Share, published 
July 26, 2019.
n Honorable mention for best photo 

essay or photo gallery, for “Workers Me-
morial Day, 4/29/2019,” a Facebook 
photo album published on the MRLF 

Facebook page. The album featured pho-
tos by Steve Share.
n Honorable mention for best photo 

essay or photo gallery, for “Cement Ma-
sons apprentices create ‘Concrete Christ-
mas,’ learning and using skills,” published 
December 20, 2019. The photo essay fea-
tured photos by Steve Share and one pho-
to courtesy of Plasterers Local 265.

Visit minneapolisunions.org for a link 
to the Labor Review award-winners. 

In the ILCA competition, the Labor 
Review competed against work produced 
by local, regional and state unions as 
well as regional federations and state 
federations.

Founded in 1907, the Labor Review is 
published monthly by the Minneapolis 
Regional Labor Federation, AFL-CIO 
and is currently mailed to about 65,000 
union households.

Steve Share has served as the newspa-
per’s editor for the past 17 years and is a 
member of the Minnesota Newspaper 
and Communications Guild/CWA Local 
37002.

For more information about the Inter-
national Labor Communications Associ-
ation and its work to support labor com-
munications, visit ilcaonline.org.

The ILCA website also features a com-
plete list of this year’s award-winners.
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Events
‘Fare For All’ sales offer 40 percent savings 
on groceries at drive-through-only sites

MINNEAPOLIS — Fare For All, 
which sells discounted grocery packages, 
continues to offer drive-through-only 
sales at selected sites.

After an interruption, the Laborers 
Local 563 hall in northeast Minneapolis 
now is back on the Fare For All schedule 
as a drive-through distribution site.

Visit fareforall.org for COVID safety 
protocols for the drive-through sales.

Fare For All offers a savings of 40 
percent on grocery items, currently sell-
ing a produce pack for $10, a mini meat 
pack for $11, a combo produce and mini 
meat pack for $20, and a mega meat pack 
for $25.

Here is the March 2021 schedule for 
Fare For All’s drive-through sites in the 
Minneapolis Regional Labor Federa-
tion’s seven-county region:
n Buffalo, Tuesday, March 9, 4:00– 

6:00 p.m., Zion Lutheran Church, 1200 
Highway 25 South.
n St. Louis Park, Wednesday, 

March 17, 4:00–6:00 p.m., Vista Lu-
theran Church, 4003 Wooddale Ave. S.
n Anoka, Thursday, March 25, 

4:00–6:00 p.m. Zion Lutheran Church, 
1601 4th Ave.
n Minneapolis, Friday, March 26 

11:00 a.m. – 1:00 p.m., Laborers Local 
563 union hall, 901 14th Ave. NE. (one-
half block west of Central Ave.)

The sales are weather dependent and 
are subject to change at the last minute.

The specific grocery packages which 
will be offered for the dates and locations 
above will be announced the week of the 
sale on the Fare For All Facebook page.

Fare For All is open to anyone who 
wishes to save money on groceries. The 
program has no income requirements.

The drive-through sites accept pay-
ment by credit card, debit card, or EBT.

Check the Fare for All website — 
fareforall.org — for more information 
including additional distribution sites and 
dates in the Twin Cities area.

March 3, 6: Minneapolis Fire Department 
seeks cadets, offers informational sessions

cadet information sessions, visit www.
minneapolismn.gov/government/jobs/
firefighter-jobs.

For more information about the infor-
mation sessions, contact Destiny Xiong 
at 612-673-3586 or Destiny.Xiong@
minneapolismn.gov.

Starting salary for a Minneapolis Fire-
fighter Cadet is $21.98/hour and after 
promotion to Firefighter, wages increase 
to $65,312 annually.

The firefighter cadet application win-
dow will be April 19-30.

Minneapolis Firefighters are union 
members, represented by Minneapolis 
Firefighters Association Local 82.

MINNEAPOLIS — The Minneapolis 
Fire Department is recruiting a new class 
of cadets and will be offering two in-per-
son information sessions for prospective 
recruits.

The information sessions will take 
place Wednesday, March 3 and Saturday, 
March 6 at the Minneapolis American In-
dian Center, 1530 E. Franklin Ave.

The sessions will be offered twice 
each day: March 3 from 1:00-3:00 p.m. 
and 5:00-7:00 p.m., March 6 from 10:00 
a.m. – 12 noon and 1:00-3:00 p.m.

COVID safety protocols will be re-
quired.

To register online for the firefighter 

Through March 3: PBS documentary ‘9to5: 
The Story of a Movement’ streaming online

Julia Reichert, who won an Academy 
Award last year for Best Documentary 
Feature for her film, “American Factory.”

The new documentary tells the story of 
9to5, an organization formed by a group of 
Boston clerical workers in the 1970s. They 
sought better pay, advancement opportuni-
ties, and an end to sexual harassment. The 
group’s creative tactics drew media atten-
tion and their organizing won real advanc-
es for women office workers. Yet, as the 
film relates, many of the same struggles 
for women workers persist today.

MINNEAPOLIS — You might have 
seen the 1980 Hollywood comedy film, 
“Nine to Five,” starring Dolly Parton, 
Jane Fonda, and Lily Tomlin as office 
workers resisting a bad boss. But now 
PBS is offering a serious look at real-life 
women office workers’ struggle for jus-
tice in the workplace: “9to5: The Story of 
a Movement” (USA, 2020, 86 minutes).

The film is streaming for free through 
March 3 at pbs.org/independentlens/
films/9to5-the-story-of-a-movement.

“9to5” is co-directed by filmmaker 

Fare for All Express offers fresh 
fruits and vegetables, frozen meats 
and staple items. Fare for All  
Express packages cost $10-$30. 
The program is open to everyone 
and has NO income requirements.

Need help with 
grocery bills?

COVID-safe, drive-through sales offered:
Friday, March 6, 2021, 11:00 a.m. – 1:00 p.m.

Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis
For other dates and locations, and more information, 

visit fareforall.org

Information for candidates seeking endorsement 
The Minneapolis Regional Labor Federation 

screens candidates for State Legislative, County, Mu-
nicipal, School Board or other local elected offices lo-
cated in Hennepin, Anoka, Wright, Scott, Carver, 
Meeker, and McLeod counties. The Minnesota AFL-
CIO’s endorsement process for state legislative candi-
dates in this region begins with the MRLF screening 
process.

Candidates seeking endorsement in 2021 from 
the Minneapolis Regional Labor Federation, AFL-CIO 
should e-mail a request for a screening to MRLF presi-
dent Chelsie Glaubitz Gabiou at chelsie@ 

minneapolisunions.org. In addition, all requests must 
be copied by e-mail to MRLF organizer Graeme Allen 
at graeme@minneapolisunions.org and MRLF orga-
nizer Alfreda Daniels at alfreda@minneapolisunions.
org.

Please include the following information in your 
request: Candidate name; campaign committee name 
and office sought; candidate e-mail address and cell 
phone (or other daytime phone number); campaign 
manager name, e-mail address and cell phone (if ap-
plicable); candidate or committee U.S. mail address; 
campaign website (if applicable).

Teachers union president Greta Callahan 
becomes executive vice president of MRLF

MINNEAPOLIS — Greta Callahan 
is the new executive vice president of 
the Minneapolis Regional Labor Fed-
eration, AFL-CIO. The appointment of 
Callahan — who also serves as presi-
dent of the Minneapolis Federation of 
Teachers — was approved January 13 
at the MRLF’s monthly delegate meet-
ing, which took place via Zoom.

Callahan will serve out the remain-
ing three years of the term of Michelle 
Wiese, who resigned as MRLF execu-
tive vice president, and who also was 
Callahan’s predecessor at MFT.

“I’m so excited to work with Labor 
all across the metro,” Callahan said.

In 2019, she participated in several 
weeks of training with leaders from 
different unions as part of the Midwest 
Labor Leadership Initiative. She 
learned, she said, “how completely in-
tertwined and connected we all are.”

“If we’re going to make real change 
in the country, all of Labor needs to 
come together,” Callahan stressed. 
“We need to be working closer togeth-

er… When we can support each other, 
we can change the world.”

Callahan, Minneapolis, has worked 
for seven years for the Minneapolis 
Public Schools as a kindergarten 
teacher. Before winning election last 
year as MFT president, she previously 
won election as MFT secretary in 
2016 and served as a union steward.

Greta Callahan, July 2020 rally
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March 11: Virtual career expo aims to attract 
women to explore construction trades careers

MINNEAPOLIS — Women who may 
be interested in exploring a career in the 
construction trades are invited to attend a 
virtual career expo Thursday, March 11 
from 4:30-6:30 p.m. Registration is free.

The event is hosted by Women Build-
ing Success, a group which supports 
women in the trades, as well as Appren-
ticeship Minnesota, a Minnesota Depart-
ment of Labor and Industry program 
which promotes registered apprentice-
ship programs and a skilled and diverse 
workforce.

The expo will feature a panel discus-
sion from 4:30-5:30 p.m. The panel will 
focus on women in registered apprentice-
ship in the building and construction 
trades.

Attendees will learn about the earn-
as-you-learn apprenticeship model and 
hear from women in registered appren-
ticeships in the building and construction 
trades.

Representatives from Women Build-

ing Success and Building Strong Com-
munities also will discuss their program 
initiatives which focus in increasing di-
versity within the building and construc-
tion trades.

From 5:30-6:30 p.m., participants will 
have the chance to visit with representa-
tives of Registered Apprentice Programs 
in a virtual interactive space.

Participants may join the expo by 
phone, mobile device, or computer with 
internet access.

Participants also will be able to inter-
act with exhibitors by chat and video in-
terviewing.

In addition, participants will be able 
to provide their resume and apply for po-
sitions during the online event.

For more information, contact Jenny 
Winkelaar, director of workforce and 
community development for Operating 
Engineers Local 49, at 612-368-5933 or 
jwinkelaar@local49.org.

March 11: U of M Labor Education Service will 
offer online course, ‘Basic Steward Training’

ties; how to conduct a grievance investiga-
tion; writing and presenting grievances; 
and day-to-day problem solving.

The instructor will be Amy Livingston, 
a labor educator at the Labor Education 
Service since 2015. She has taught classes 
on a wide range of topics including stew-
ard trainings and courses on collective bar-
gaining, grievance handling/contract en-
forcement, labor history, labor law, union 
leadership, and internal organizing.

Contact les@umn.edu or 612-624-
5020 for registration information.

MINNEAPOLIS — A four-hour online 
course, “Basic Steward Training,” will be 
offered Thursday, March 11 from 1:00- 
5:00 p.m. by the Labor Education Service 
at the University of Minnesota.

The cost will be $50 for participants 
with union sponsorship, $25 for individu-
als without union sponsorship, or  free for 
anyone who cannot afford to pay.

This course is designed for new union 
stewards and union members who want to 
become a steward. Topics covered include 
a steward’s rights, roles, and responsibili-

March 20: MRLF and local unions will host free 
food distribution in northeast Minneapolis

sponse to help families in need to access 
nutritious food during the COVID-19 pan-
demic.

Working Partnerships, the community 
services arm of the Minneapolis Regional 
Labor Federation, is helping to coordinate 
the March 20 food box distribution in part-
nership with local unions.

For more information, contact MRLF 
organizer Kerry Felder by e-mail at 818-
720-7347 or kerry@minneapolisunions.
org.

Volunteers are needed March 20 from 
8:30 a.m. to 4:30 p.m. to help set-up and 
staff the event. Contact Felder to volun-
teer.

MINNEAPOLIS — Free family-sized 
boxes including fresh produce, dairy and 
meat products will be available for pick-up 
Saturday, March 20 beginning at 10:30 
a.m. at the Minneapolis Federation of 
Teachers, 67 8th Ave. NE, Minneapolis 
(one block east of Plymouth Ave. bridge).

The food boxes will be available fi rst-
come, fi rst-served while supplies last.

The free food distribution is part of the 
Farmers to Families Food Box Program, 
an initiative of the U.S. Department of Ag-
riculture in partnership with farmers, 
ranchers, food processors and distributors 
and community non-profi ts.

The program is part of USDA’s re-

Free tax software is available to prepare 
your state and federal income tax returns

ST. PAUL – The Minnesota Depart-
ment of Revenue along with Prepare + 
Prosper and Tax Time Allies remind 
taxpayers of free electronic fi ling op-
tions that may be available to eligible 
Minnesotans. One out of three Minne-
sotans may be eligible to fi le electroni-
cally for free if their Adjusted Gross 
Income is $72,000 or less or if they 
meet other eligibility requirements.

For more information: Visit the 
Minnesota Department of Revenue 
website at www.revenue.state.mn.us 
and search for “Free File” for a list of 
tax software providers partnering with 
the IRS and state revenue agencies to 
offer free federal and state electronic 
tax services to qualifying taxpayers.

“We know that many Minnesotans 
saw their tax situation change during a 
challenging 2020,” said Minnesota 
Revenue Commissioner Robert Doty. 
“Whether it be a job loss and unem-
ployment compensation, a reduction in 
work hours, or a more traditional life 
change like a marriage or new depen-
dent, free electronic fi ling options can 
help navigate a changing tax situation 
and help you accurately and securely 
fi le your income tax return.”

“Prepare + Prosper is offering limit-
ed free virtual and drop-off tax prepa-
ration, so we encourage people to use 
to free electronic fi ling,” said Alejan-
dro Valenzuela, tax + fi nancial services 
director at Prepare + Prosper. “We’ve 
launched a free weekly training and 
how-to guide to help Minnesotans be 
prepared and confi dent in doing their 
own tax returns. It walks people 
through the software and includes in-
formation about what’s new this year, 
including the federal ‘lookback’ rule, 
which means people can use their 2019 
or 2020 income on their taxes to get 
their biggest refund if they have a copy 
of their 2019 tax return.”

For more information about free tax 
fi ling software:
n prepareandprosper.org
n taxtimeallies.org
For more information about claim-

ing the Earned Income Tax Credit and 
Child Tax Credit:
n eitcoutreach.org
Individual Income Tax fi ling season 

kicked off Friday, February 12, 2021. 
The fi ling deadline to submit 2020 in-
dividual income tax returns is Thurs-
day, April 15, 2021.
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WASHINGTON (PAI) — President Joe 
Biden and Vice President Kamala Harris 
talked nuts and bolts with U.S. union lead-
ers February 17 on how to rebuild the na-
tion’s decaying, aging infrastructure — a 
goal all of them share.

Biden said infrastructure would be a top 
priority, once his $1.9 trillion American 
Recovery Act passes, designed to help 
workers and the economy pull out of the 
coronavirus-caused depression which shot 
joblessness up into double digits. 

And he shrugged off the infrastructure 
price tag, which itself could be in the tril-
lions. “It’s not about money. It’s about the 
nation’s needs,” the President said.

“For working people, this was the most 
productive Oval Offi ce meeting in years,” 
said AFL-CIO president Richard Trumka, 
who led the labor delegation at the Febru-
ary 17 meeting at the White House.

“The President and Vice President share 
our belief that rebuilding our infrastructure 
is critical to our communities,” Trumka 
said. “President Biden ran on a promise to 
‘Build Back Better.’ As we made clear to-
day, America can only build back better if 
unions are doing the building.”

“I asked them to come in,” Biden said. 
“We want to talk about the Recovery Act 
we have here that we’re trying to pass — 
and I think it’s going to get done — and 
building infrastructure in this country. 

“We are so far behind the curve,” Biden 
said. “We rank something like 38th in the 
world in terms of our infrastructure — ev-
erything from canals to highways to air-
ports to everything we can do, and we need 
to do, to make ourselves competitive in the 
21st century.”

Trumka agreed the Recovery Act must 
come fi rst, but said union members can 
trust Biden on infrastructure, because 
Biden’s always been “a union guy.”

“If we make key structural changes to 
our economy, we can create a new genera-
tion of good-paying union jobs. That means 
delivering long-overdue COVID-19 relief 
to working families. It means passing ur-
gently needed infrastructure spending,” 
Trumka’s post-meeting statement said. 

“And it means strengthening working 
people’s freedom to organize a union by 
passing the PRO (Protect The Right To Or-
ganize) Act. President Biden understands 
how urgent this is, and we’re looking for-
ward to getting it done as quickly as possi-
ble,” Trumka explained.

Infrastructure investment has been a 
particular union cause for years, just as the 
American Society of Civil Engineers keeps 
giving U.S. infrastructure grades of D+ or 
worse due to aging bridges, airports with 
pitted runways, elderly railroads, creaky 
subways and bus fl eets that desperately 
need replacement.

Union leaders talk infrastructure with President Biden, VP Harris
Biden agrees, and construction union 

leaders, including those at the White House 
session, keep re-emphasizing that such in-
vestment would produce hundreds of thou-
sands of well-paying family-supporting 
jobs. Biden said so, too. He predicted 
workers’ incomes and the economy “grow 
in a way we haven’t seen it grow in a long 
time” via infrastructure spending.

Neither Trumka nor Biden divulged de-
tails of the plan, but Biden said U.S. infra-
structure must be built with union labor — 
a point he repeatedly emphasized during 
the 2020 campaign and bluntly told to top 
business leaders several weeks ago.

And construction workers need the 
jobs. The latest federal fi gures, for January, 
showed construction fi rms shed 3,000 
workers that month, compared to gaining 
58,000 in January 2020, before the corona-
virus pandemic hit. And there were 938,000 
unemployed construction workers in Janu-
ary 2021, while the sector reported a 9.4 
percent jobless rate. Exactly a year before, 
both fi gures were just over half: 515,000 
jobless and a 5.4 percent rate, in winter.

Biden’s plan, to be released, “will create 
millions of family-supporting union jobs. 
The plan is exactly what our nation needs,” 
said Laborers president Terry O’Sullivan, 
one of the other union leaders in the meet-
ing. He said Laborers “are ready for the 
job. It is time to restore the economic 

well-being of America’s workers and ad-
dress our long-overdue infrastructure in-
vestment needs.”

“Any just recovery will build a pathway 
to economic security and workplace digni-
ty for the millions of working people who 
have already sacrifi ced too much,” added 
AFL-CIO secretary-treasurer Liz Shuler. 
“As I told President Biden, that path runs 
directly through the labor movement. A 
union card is the single best tool we have to 
advance racial justice and gender equity on 
the job.”

Others in the meeting included North 
America’s Building Trades president Sean 
McGarvey and union presidents Lonnie 
Stephenson (IBEW), James Callahan (Op-
erating Engineers), Ken Rigmaiden (Paint-
ers), Mark McManus (Plumbers and Pipe-
fi tters), and Eric Dean (Ironworkers).

Biden’s February 17 meeting with union 
leaders came four weeks to the day after he 
issued an executive order on his fi rst day in 
offi ce to rescind the construction permit for 
the Keystone pipeline. “North America’s 
Building Trades Unions are deeply disap-
pointed in the decision to cancel the Key-
stone XL permit on the President’s fi rst offi -
cial day in offi ce,” NABTU president 
McGarvey said in a statement. “Environmen-
tal ideologues have now prevailed, and over 
a thousand union men and women have been 
terminated from employment on the project.”
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UCOMMBlog: 20 things President Biden has done to help unions

Editor’s Note: The following account-
ing of President Biden’s actions to date 
was posted February 16, 2021 by 
UCOMMBlog.

Nearly a month into his Presidency, 
President Joe Biden already has taken 
some big actions to help working people. 
Some of them have gotten a lot of atten-
tion while others have been done quietly. 
With a lot of other news coming out of 
Washington over the last few weeks, 
UCOMM decided to put together a list of 
20 things that Biden has done to help 
unions and working people in just his 
first month in office.

Firings and Appointments
1) Fired Peter Robb — Robb was 

Trump’s General Counsel for the Nation-
al Labor Relations Board (NLRB). Back 
in the 1980s, Robb was a key player in 
busting the PATCO union and brought 
that same anti-union spirit to the NLRB. 
In his time in office, Robb tried to end 
neutrality agreements and make inflat-
able rats, like Scabby, illegal. Robb was 
fired just hours after Biden took the oath 
of office. After firing Robb, he also fired 
Robb’s deputy who had become the Act-
ing General Counsel.

2) Appointed Peter Ohr Acting 
NLRB General Counsel — Ohr was a 
regional director for the NLRB before 
Biden promoted him to Acting General 
Counsel. Ohr has a long history of 
pro-worker decisions. He took immedi-
ate action to overturn some of Robb’s 
decisions, many of which will show up 
later on this list.

3) Appointed Marty Walsh to lead 
the Department of Labor — Walsh, the 
Mayor of Boston, was previously a union 
leader with Laborers Local 223 and the 
head of the Boston Metropolitan District 
Building Trades Council. His selection 
was praised for putting a union leader in 
charge of the Department of Labor.

4) Appointed Julie Su Deputy Sec-
retary of Labor — Su, the current Cali-
fornia Labor Secretary, was appointed to 
be Walsh’s second-in-command. Su was 
being pushed by many Asian American 
legislators for her work with low-wage 
and immigrant workers. One of her big-
gest cases involved helping 72 enslaved 
Thai garment workers win a multi-mil-
lion-dollar lawsuit against clothing com-
panies.

5) Biden fires more Trumpers in US 
Department of Labor — Biden’s quest 
to rid the government of Trump’s an-
ti-union appointees continued with his 
decision to get rid of the ten members of 
the Federal Service Impasses Panel 
(FSIP). This panel decides contract dis-
putes between federal unions and the 
government. It was stacked with an-
ti-union picks that included people from 
ALEC, the Heritage Foundation, and 
someone from a union-busting law firm. 
Biden gave the 10 appointees the chance 
to resign, which eight did, before the oth-
er two were fired.  With these appointees 
on the board, the government won 90 
percent of the cases that came before the 
FSIP.

5) New appointments to the Equal 
Employment Opportunity Commis-
sion (EEOC) — Biden promoted Char-
lotte Burrows and Jocelyn Samuels to 
serve as chair and vice-chair on the com-
mission. Burrows has a long history of 
fighting for civil rights and working with 
immigrant communities, while Samuels 
has worked for years on policies to attain 
equality for sexual and gender minori-
ties.

7) Made a union attorney Chair-
man of the Federal Labor Relations 
Authority (FLRA) — Biden promoted 
Ernest Dubster to be the chairman of the 
FLRA which oversees disputes between 
the federal government and federal 
unions. Dubster previously worked as a 
union attorney, legislative counsel for the 
AFL-CIO, and a law professor teaching 
collective bargaining and arbitration.

8) Selected a Steelworker to lead 
OSHA — Biden’s pick to lead the Occu-
pational Safety and Health Administra-
tion is James Fredrick, who worked for 
25 years in the United Steelworkers’ 
health, safety, and environment depart-
ment. After leaving the Steelworkers in 
2019, he became a part-time safety con-
sultant who advised companies on safety 
compliance.

9) Picked Jessica Looman to lead 
the Wage and Hour Division — 
Looman was the executive director of the 
Minnesota Building and Construction 
Trades Council before she was selected. 
She also previously worked as general 
counsel for the Laborers District Council 
of Minnesota and North Dakota. In be-
tween, she served as the deputy commis-
sioner of the Minnesota Department of 
Labor and Industry.

10) Biden picks a teacher to run the 
Education Department — After four 
years of Betsy DeVos, Biden promised 
that he would put a teacher in charge of 
the Education Department, and he ful-
filled that promise with the selection of 
Miguel Cardona. The former education 
commissioner for Connecticut, Cardona 

worked as an elementary school teacher, 
before becoming a principal, a position 
he held for 10 years. Cardona would go 
on to become a district administrator and 
deputy superintendent before becoming 
state education bommissioner. Cardona’s 
pick was praised by teachers’ unions.

Executive Orders
11) Repealed union-busting Execu-

tive Orders —These Executive Orders, 
signed by Trump in 2018, kicked unions 
out of their collectively-bargained offices 
in federal buildings, limited union re-
lease time, and imposed one-sided con-
tracts onto a number of agencies. Repeal-
ing these orders was a top priority of 
federal unions and President Biden re-
pealed them on his second day in office.

12) Ordered OSHA to create a 
COVID safety standard — Unions 
fought for a COVID safety standard for 
nearly a year, with the AFL-CIO even su-
ing Trump to create one. On Day 1, 
Biden signed an Executive Order that di-
rected OSHA to put a standard in place. 
This will not only create a uniform stan-
dard for safety during COVID, but it will 
also allow workers a new avenue to pro-
tect themselves from bosses who refuse 
to put proper safety procedures in place.

13) Biden strengthens Buy Ameri-
can provisions — Five days into office, 
Biden signed an Executive Order that di-
rected the federal government to 
strengthen their Buy American standards. 
This required more of the product to be 
made in the USA, cut red tape for buying 
these items, and made it easier for new 
small and medium-sized manufacturers 
to get federal contracts. The government 
spends about $600 billion a year on 
American made products and is expected 
to add another $400 billion as part of 
Biden’s Build Back Better program.

14) A $15 minimum wage for feder-
al contractors — Biden signed an Exec-
utive Order that ordered the Office of 
Personnel Management (OPM) to estab-
lish a $15 minimum wage for all federal 
contractors.

15) Allow federal unions to bargain 
again — Biden signed an Executive Or-
der telling agencies to “bargain over per-
missible, non-mandatory subjects of bar-
gaining when contracts are up for 
negotiation.” This gives federal unions 
the ability to have a voice on more issues 
than just the basic work rules and pay. It 
is especially important with COVID, 
since many federal unions were shut out 
of any process to protect their members 
at work.

16) Ordered an end to federal pri-
vate prisons — Biden issued an order 
that the government stop contracting 
with private prisons, for-profit ventures 
that reduce wages and take jobs from 

union corrections officers. According to 
the American Federation of Government 
Employees (AFGE), which represents 
prison employees at the Federal Bureau 
of Prisons, federal facilities housing pris-
oners are “more cost-effective, more effi-
cient and much safer than their for-profit 
counterparts.”

17) Reinstated federal diversity and 
inclusion training — Biden repealed a 
Trump order that banned the use of fed-
eral funds for these trainings for federal 
workers and contractors, an effort that 
was supported by AFGE. “Diversity and 
inclusion programs help employees un-
derstand each other’s perspectives and 
help employers build workplaces that 
treat everyone with dignity, fairness, and 
respect, regardless of their background,” 
AFGE National President Everett Kelley 
said. “By revoking the previous adminis-
tration’s order eliminating such trainings, 
President Biden is affirming his commit-
ment to advancing equity across the fed-
eral government and providing everyone 
with an opportunity to reach their full 
potential.”

18) Instituted a federal mask man-
date for everyone in involved in inter-
state travel — This mask mandate in-
cludes everyone who is flying, taking a 
train like Amtrak, or a bus like Grey-
hound. While many carriers already had 
these mandates in effect, this order al-
lows the carriers to remove a customer 
and issue a temporary or permanent trav-
el ban for refusing to wear a mask. It pro-
vides some much-needed backup after a 
number of videos went viral of flight at-
tendants pleading with customers to wear 
a mask and being forced to kick them off 
flights for not wearing a mask.

19) Signed an Executive Order al-
lowing workers to refuse dangerous 
work — Biden ordered the Department 
of Labor to issue a guidance that clarifies 
that workers have a federally-guaranteed 
right to refuse employment that puts their 
health in danger, like COVID-19, and 
still qualify for unemployment insurance.

20) Announced his support for the 
PRO Act — This was actually done 
during the campaign, but with the Pro-
tecting the Right to Organize Act reintro-
duced in the Congress, Biden’s support is 
a powerful tool in helping to ensure that 
all of the Democratic Senators support 
the bill. Learn more about the PRO Act 
by visiting passtheproact.org.

These are just some of the things that 
President Biden has done in his first three 
weeks in office. While it is a good start, 
Biden has a lot more on his agenda to be 
completed over the next 47 months, in-
cluding a major infrastructure project, 
COVID relief and stimulus, a minimum 
wage hike, and the passage of the PRO 
Act.

Biden repealed and 
issued new executive 
orders and appointed 
union leaders to run 
the Labor Department
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spite the bitter cold temperatures that ar-
rived.

“The refinery never stops so we are 
out here 24-7 and we’re not going away,” 
Kroona said.

Local 120 members have been joined 
on the picket line by union members 
from across the state and by elected offi-
cials, too.

“The support has been awesome,” 
Beierman said. “We’ve got truckloads of 
firewood delivered from other locals. 
We’re keeping our spirits high.”

A rally at the picket line February 4 
drew a crowd of supporters — and Min-
nesota Governor Tim Walz.

Walz listened as workers and family 
members laid out the stakes of contract 
negotiations with Marathon. Rhiannon 
Sklavenitis fought back tears as she re-
called a serious burn injury her husband 
suffered at the refinery, which left her 
more afraid for his safety than when he 
was deployed into combat with the Navy.

The Governor then took the stage and 
called on Marathon “to get back to the 
table” and “make sure safety is at the 
center” of talks. He praised union mem-
bers for taking a stand.

“It’s about the safety of this commu-
nity,” Walz said. “I can’t tell you how 
grateful I am for that.”

“It’s not just Teamsters Local 120 
against Marathon, it’s not just our members 
against Marathon, it’s the people of Minne-
sota against Marathon,” Kroona said.

Three negotiation sessions have taken 
place since the lock-out began (with an-
other planned February 23) “but we have 
not made progress,” Kroona reported 
February 21.

Kroona added that the locked-out 
Marathon workers welcome donations of 
firewood, help on the picket line, or cash 
donations for a support fund hosted by 
Working Partnerships.

As the lockout drags on, Local 120 
members have begun following trucks 
from the refinery to local freight yards 
and to Speedway gas stations — which 
are supplied by Marathon — looking to 
raise awareness of the lockout.

While they cannot legally call for a 
boycott of Speedway, workers can advise 
potential customers that the fuel being 
sold crossed a picket line, and that the 
company has locked out workers whose 
training and experience keeps St. Paul 
Park and its surrounding communities 
safe.

Visit minneapolisunions.org to learn 
how to donate in support of the locked-
out workers.

This story includes reporting by Mi-
chael Moore, St. Paul Union Advocate 
editor, and Steve Share, Minneapolis La-
bor Review editor.

Lock-out
continued from page 12

ST. PAUL — The Minnesota 
AFL-CIO, the statewide federation of 
more than 1,000 local unions who rep-
resent more than 300,000 working peo-
ple, January 21 announced its 2021 leg-
islative priorities aimed at crisis relief, 
maintaining and expanding workplace 
rights and safety, extending paid leave 
for all workers, tax justice, and creating 
jobs and infrastructure.

“These legislative priorities repre-
sent the labor movement’s shared state 
policy vision and our commitment to 
racial and economic justice,” said Min-
nesota AFL-CIO president Bill McCar-
thy. “Working Minnesotans have been 
tested over the last year like never be-
fore and are ready for a more just and 
equitable state for everyone, no excep-
tions.”

Crisis Relief
2020 was the year that brought our 

state’s longstanding racial and econom-
ic disparities into stark focus. 
COVID-19 and its unequal economic 
impact put extreme strain on Minneso-
ta’s frontline workers and made the ex-
isting inequalities that Black, Indige-
nous, and workers of color experience 
even worse. George Floyd’s murder at 
the hands of police and the civil unrest 
that followed renewed the calls for jus-
tice in Minnesota and across our nation. 
While we have a new federal govern-
ment, Minnesotans can’t wait for 
Washington to deliver on urgent needs 
like emergency COVID-19 paid leave, 
cash relief for lower income Minneso-
tans, aid to rebuild neighborhoods im-
pacted by civil unrest, and substantial 
investments in emergency and afford-
able housing.

Workplace Rights and Safety
Governor Walz’s emergency execu-

tive orders to protect workers during the 
pandemic, such as the right to report un-
safe conditions without retaliation, has 
put worker safety at the forefront of state 
policy. Minnesota’s labor movement will 
fight for additional worker safety provi-
sions and oppose all efforts to end the 
peacetime emergency that would remove 
critical protections for working Minneso-
tans in the pandemic.

Paid Leave
All workers should have the free-

dom to care for themselves and the peo-
ple they love without losing pay. While 
many higher-paid workers have access 
to both long and short-term paid leave, 
lower-paid workers are often forced to 
choose between a paycheck and their 
health or their loved ones. If we want to 
build a truly equitable state for Minne-
sotans, no matter where we come from 
or what we look like, we should 
make paid sick and safe days and paid 
family and medical leave universal.

Tax Justice
When we raised tax rates on the 

highest incomes early last decade, it led 
to all-day kindergarten, stable budgets, 
and consistent investments in infra-
structure and public services. With 
COVID-19 putting a hole in the state 
budget and increased economic needs, 
we can’t afford to make any cuts and 
must raise new revenue. We should 
justly fund the government Minneso-
tans need in a way that reflects our val-
ues of equity, dignity, and opportunity. 
Unlike most workers and small busi-
nesses, many of the richest Minneso-
tans and big corporations have pros-
pered during the pandemic. Those who 
have prospered during these difficult 
times need to do their part as fellow 
Minnesotans and pay their fair share in 
taxes.

Jobs and Infrastructure
One of the best things Minnesota 

can do to emerge quickly from the eco-
nomic crisis is to invest in infrastruc-
ture like roads, bridges, transit, and 
public buildings. Legislative action on 
infrastructure investments that require 
prevailing wage, apprenticeships, li-
censing, labor standards, and responsi-
ble procurement policies will make 
workers safer and create family-sus-
taining union jobs that put money back 
into communities and give more work-
ers a voice on the job. Interest rates are 
historically low, and now is the perfect 
time to invest.

In addition to these 2021 priorities, 
the Minnesota AFL-CIO will support 
affiliate unions’ legislative work.

MN AFL-CIO announces 2021 legislative agenda

2021 Legislature

Home care workers ratify state contract moving minimum wage above $15
ST. PAUL — Home care workers 

with SEIU Healthcare Minnesota voted 
overwhelmingly to ratify a tentative 
agreement with the State of Minnesota 
February 11. If ratified and funded by the 
legislature, the agreement covering 
20,000 workers will bring in more than 
$350 million in additional state and fed-
eral funding over the next four years for 
services for seniors and people with dis-
abilities. The contract, the fourth be-
tween the state and the home care work-
ers’ union, includes gains such as a 
$15.25 minimum wage for all home care 
workers beginning July 1, 2022.

Dawn Burnfin, a home care worker 
from Chisolm who was a member of the 
bargaining team, shared her excitement 
on the wage increases in the contract:

“The two things in this new contract 
that I am most excited for, that will di-
rectly benefit me, are the pay raise and 
the commitment from the state to work 

with us on finding a way to develop a 
tiered system of pay based on experi-
ence,” said Burnfin. “The pay raise will 
help immediately, and a tiered system of 
pay that provides a reward for people 
who make home care their career would 
help retain high-quality Personal Care 
Assistants for the long haul.”

Highlights of the contract include:
n Minimum wage increased from 

$13.25 to $14.40 in October 2021 and to 
$15.25 in July 2022, a 15 percent increase.
n More paid time off: accrual rate im-

proved from 1 hour per 40 hours worked 
to 1 hour per 30 hours worked.
n Two new floating holidays paid at 

time-and-a-half each year, allowing 
home care workers to receive extra pay 
when their clients need care on religious 
holidays for the first time, and bringing 
the total time-and-a-half holidays in the 
union contract each year to seven days.
n Added funding to provide trainings 

and $500 stipends for home care workers 
who complete a set of training courses, to 
enhance the quality of care they provide 
to people with disabilities and seniors.
n Concrete steps to further profes-

sionalize the Minnesota home care work-
force in the future, such as establishing a 
higher wage for longtime, experienced 
home care workers and providing better 
orientation to new home care workers.

Now that the tentative agreement has 
been ratified by union members, it goes to 
the legislature for approval and funding.

The SEIU Healthcare bargaining 
team — made up of home care workers, 
clients and family caregivers — negotiat-
ed with the state over four months.

Even before COVID, thousands of 
families across Minnesota were strug-
gling with a care crisis causing seniors 
and people with disabilities to not be able 
to find workers to provide the care they 
need to stay safely in their homes.
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Governor Walz names former union member
Roslyn Robertson as new labor commissioner

By Steve Share, Labor Review editor
SAINT PAUL — Roslyn Robertson, 

the new commissioner of the Minnesota 
Department of Labor and Industry, re-
gards its mission as “noble work.”

“We are a big part of the lives of 
working people,” said Robertson. She’s a 
career employee at DLI who over her 30-
plus year career has worked in or led all 
of the department’s business units in-
cluding apprenticeship, labor standards, 
OSHA compliance and consultation, 
workers compensation, and construction 
licensing.

“What’s kept me going? When I be-
gan my work in labor standards, engag-
ing with working people and seeing the 
actions I took actually made a difference 
in the lives of the people on the other end 
of the phone,” Robertson told the Labor 
Review. “I found my space.”

“If I can make a difference in whether 
someone gets a paycheck I’m making a 
difference in whether a family eats for 
the day, whether they can keep their 
housing secured. That is all the work of 
the agency,” Robertson said.

“Working people need leaders who 
understand their perspective and have the 
commitment to support working people,” 
Robertson added.

Governor Tim Walz named Robertson 
as DLI commissioner January 22. She 
had been serving as acting commissioner 
since August of last year, when the Re-
publican-controlled Minnesota Senate 
took a surprise vote to reject the confi r-
mation of DLI commissioner Nancy 
Leppink.

After Leppink became DLI commis-
sioner in 2019, she had tapped Robertson 
as her deputy commissioner, bringing 
Robertson out of a three-year retirement 
to return to DLI.

Robertson was an obvious choice to 
follow Leppink as DLI commissioner. “I 
told the Governor I felt like the position 
had chosen me,” she said. “I recognize 
the responsibility I have to working peo-
ple, so I had to step up.”

“Roslyn Robertson’s deep and broad 
experience in worker protection issues 
have prepared her well to lead during this 
unprecedented time,” said Governor 
Walz. “I am proud to appoint her to this 
critical role of keeping Minnesota work-
ers safe and businesses strong as we con-
tinue navigate the challenges of the 
COVID-19 pandemic together.”

“COVID-19 has made worker safety 
more important than ever and Commis-
sioner Robertson is leading a department 
that is proactive in addressing worker 

concerns and keeping employers ac-
countable,” said Bill McCarthy, presi-
dent of the Minnesota AFL-CIO. “Work-
ing Minnesotans will be well-served 
under her continued leadership.”

Over her career at DLI, Robertson 
worked at times as a union member. She 
is a former member of both AFSCME 
and MAPE — the Minnesota Association 
of Professional Employees.

“I certainly support union labor,” 
Robertson told the Labor Review. “I rec-
ognize its values,” she said, as well as the 
labor movement’s achievements over the 
years to boost wages and pass laws to ad-
vance worker safety. She added, “every 
worker has benefi ted from the efforts of 
organized labor.”

“My son Rasheed Wade is an active 
union member with the Heat and Frost 
Insulators,” Robertson reported. “He 
went through an apprentice program.”

Robertson also said she has a brother 
who has worked as a union carpenter.

Robertson moved to the Twin Cities 
as a teenager with her family and her fi rst 
job was as a student worker during high 
school at what is now DLI. After gradu-
ating from Alabama State University 
with a major in business management, 
Robertson checked in with her former 
supervisor at DLI and “I was offered a 
job on the spot,” she related.

She worked with the apprentice pro-
grams at DLI and then moved to labor 

standards. “The labor standards area de-
fi ned me,” she said. “I had found my 
space in helping individuals with work-
place concerns.”

Working in different areas of the de-
partment over the years, Robertson rose 
to assistant commissioner in 2006 before 
going back to lead different program ar-
eas at DLI.

“I’ve only had one employer — pretty 
amazing in this day and time,” she noted.

As Robertson moves into her new role 
as DLI commissioner, “there are many 
challenges ahead,” she said.

The department’s response to 
COVID-19 is foremost. 

“Labor and Industry has been incredi-
bly important to the state’s COVID re-
sponse, particularly as it relates to the 
safety of workers,” Robertson said.

The lack of paid leave for all workers 
puts some workers in an impossible situ-
ation during the ongoing COVID-19 pan-
demic, she noted. People have had to 
choose between following public health 
recommendations to quarantine and get-
ting a paycheck.

“We say we value front line workers 
but we value them by protecting them, 
keeping them safe and keeping them fi -
nancially secure if their work is interrupt-
ed,” Robertson said.

Minnesota is one of 22 states with its 
own OSHA program to monitor and en-
force workplace safety.

“We are moving from a com-
plaint-based enforcement to a strategic 
compliance approach,” Robertson said. 
“This approach allows us to really em-
brace using data to inform us where we 
need to spend our time.”

The goal is to create strategies “to deal 
with entire industries” and be pro-active 
she said, “before we get the complaint in 
the door.”

By focusing resources on cases that 
will impact others, “the plan is to grow 
the employers that are doing it right,” 
Robertson said. She added, “at the end of 
the day, if the carrot doesn’t work, if edu-
cation doesn’t work… then we use the 
enforcement tools we have… At the end 
of the day, we have a statutory obligation 
to hold employers accountable.”

With the new Biden administration in 
Washington, “I defi nitely expect to see 
signifi cant change, “Robertson said. “I 
think we’re going to see stronger en-
forcement including standards in the 
OSHA program… I see a renewed com-
mitment to working with the states and a  
renewed commitment to bring all stake-
holders to the table.”

Roslyn Robertson

Robertson is a career employee at MN Department of Labor and Industry

‘We say we value front 
line workers but we value 
them by protecting them 
and keeping them safe.’

—Rosalyn Robertson
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Retiree Meetings
IMPORTANT NOTICE

During the current public health crisis, retiree meetings likely have been can-
celed. Please check with your organization about meeting schedules and cancel-
lations.

The Labor Review no longer will be running standing notices for retiree meet-
ings as long as the COVID-19 crisis continues.

If your retiree group is meeting in-person or online, and you want to share 
that information, or if you have other important announcements to share, con-
tact the editor at 612-715-2667 or e-mail laborreview@minneapolisunions.org.

Minneapolis Regional Retiree Council: 
Next online meeting planned March 18

The next regular monthly meeting for the 
Minneapolis Regional Retiree Council, 
AFL-CIO will be an online meeting planned for 
Thursday, March 18 beginning at 11:30 a.m. 

For more information, contact Graeme Al-
len, community and political organizer for the 
Minneapolis Regional Labor Federation, at 612-
481-2144 or graeme@minneapolisunions.org.

Upon request, you can be added to the Min-

neapolis Regional Retiree Council e-mail list so 
you can regularly receive the Zoom meeting 
link, agenda and materials.
Minneapolis Retired Teachers, Chapter 59: 

Online meeting set for March 23
Minneapolis Retired Teachers, Chapter 59 

has planned online meetings for the coming 
months: March 23, April 27, May 25. The 
meetings will run from 10:00 a.m. to 12 noon. 
For more information, contact RTC59info@
gmail.com.

including serving as membership secre-
tary and editing the local’s newsletter.

Diederich also continued serving in a 
longtime role as a delegate to the Minne-
apolis Regional Labor Federation, 
AFL-CIO.

“She was really central to a lot of the 
work,” said MRLF president Chelsie 
Glaubitz Gabiou.

Diederich also served for many years 
as a member of the AFSCME Council 5 
executive board.

Tributes to Diederich from co-work-
ers past and present flooded in to her 
Facebook page, which is being main-
tained by her daughter.

She was remembered as a union lead-
er and mentor who lifted up other mem-
bers as leaders, particularly women.

“She was a mentor and powerhouse 
way back when I was a steward,” com-
mented Kat Fitzgerald.

“She was an incredible leader and 
mentor to me,” said Bob Velez. “She 
taught me what it means to be a labor ac-
tivist and trade unionist. She inspired me 
with her strength and courage.”

“Jean was always there for people who 
needed a voice and a champion,” said Ju-
lie Blehyl, executive director of AFSCME 
Council 5. “She was not afraid to speak 
up for what is right and truly embodied 
what it means to be an AFSCME member 
— bold, courageous and a warrior for the 
working-class.”

“The wonderful Jean Diederich 
brought joy, mischief and light into the 
world,” commented Lynette Kalsnes, 
former communications coordinator for 
AFSCME Council 5. “She was an amaz-
ing example of how a woman could be a 
strong, fierce and kind leader. It was fun 
watching people try to say no to her and 
seeing how many colorful hair color and 

Local Union News
glasses color combos she could pull 
off… She was a lived example of enjoy-
ing every day to the fullest.”

In what would be Diederich’s final 
e-mail to the Labor Review editor, she 
wrote December 14, “so much to do — 
not enough time to get it all done…”

Diederich’s daughter, Byrony Died-
erich, said she would plan a memorial 
service in the late spring.

AFSCME Local 2822: 
Local presses Hennepin County to 

reinstate fired steward Regina Kittrell
AFSCME Local 2822 has been pres-

suring Hennepin County to reinstate Re-
gina Kittrell, the local’s co-chief steward, 
who was fired December 20, 2020.

Kittrell’s supporters say she was fired 
in retaliation for her efforts to organize 
co-workers at NorthPoint Health and 
Wellness, who successfully advocated 
last summer to win the right to work 
from home during the COVID-19 pan-
demic.

Local 2822 has organized a petition 
on Kittrell’s behalf, as well as an online 
townhall meeting, and has written letters 
to the county administrator and county 
board members.

Other Hennepin County AFSCME lo-
cals have joined in urging Kittrell’s rein-
statement.

The Hennepin AFSCME Policy Com-
mittee sent a letter to county commis-
sioners and County Administrator David 
Hough calling Kittrell’s termination a 
form of retaliation for union activity and 
calling on Hough to hear her grievance 
and reinstate her with back pay.

Kittrell’s supporters also have estab-
lished a GoFundMe page to raise funds 
on her behalf.

Local 2822’s membership passed a 
resolution February 3 declaring that 

AFSCME Council 5: 
Virtual lobby day planned March 9
With COVID-19 restrictions continu-

ing, AFSCME Council 5 is planning a 
“virtual” Day on the Hill for Tuesday, 
March 9, beginning at 9:45 a.m. This 
year’s theme will be “United in Recov-
ery.”

The event will take place over Zoom 
and will include plenary sessions, break-
out sessions, and online group meetings 
with legislators.

Much like the rotunda rallies from 
previous AFSCME in-person lobby days, 
members will hear from union leaders 
and elected officials and rank-and-file 
AFSCME members will share their sto-
ries.

For more information, or to register 
online and receive the Zoom link for the 
virtual Day on the Hill, AFSCME mem-
bers should visit www.afscmemn.org or 
sign on to Council 5’s MemberLink.

This year’s event has no registration 
fee.

AFSCME Local 34: 
Jean Diederich, former Local 34 

president for 17 years, dies
Jean Diederich, a former longtime 

president of AFSCME Local 34, died 
December 26 after battling cancer over 
many years.

“It’s really a huge loss for our local 
and for the labor community,” said Grace 
Baltich, current Local 34 president.

Diederich was just a few months 
away from retiring from her job as a prin-
cipal child support officer for Hennepin 
County.

In 2018, Diederich chose to not seek 
re-election as Local 34 president, a posi-
tion in which she had served for 17 years.

She continued working in her job and 
remained active in Local 34, however, 

“AFSCME Local 2822 stands in solidar-
ity with workers fighting for workplace 
safety and accommodations to protect all 
workers and their families” and that 
“AFSCME Local 2822 denounces the 
targeted efforts of employers to take out 
our Union Leaders, Stewards and Activ-
ists as the frontline fighters for our 
Unions.”

CWA Local 7200: 
Current secretary treasurer

Craig Dameron-Sanford dies
Craig Dameron-Sanford, who was 

currently serving as secretary treasurer of 
CWA Local 7200, died January 14.

Dameron-Sanford was a longtime 
CWA member, serving as secretary trea-
surer for CWA Local 7800 out of Seattle 
before transferring within CenturyLink 
to Minneapolis. He was secretary trea-
surer for Local 7200 for the last three 
years and was re-elected in October 2020 
by acclamation.

“He was a great unionist and strong 
voice for the LGBTQ community,” said 
Shari Wojtowicz, former president of 
CWA Local 7250 in Minneapolis, who 
knew Dameron-Sanford for many years 
from his CWA activism both in Seattle 
and in Minnesota. “The world has lost a 
treasure.”

IBEW Local 160: 
Princeton public utility workers organize

Workers at Princeton Public Utilities 
voted January 19 to form a union with 
IBEW Local 160.

“The workers there realized that many 
people who work in the same trade had 
been getting better wages and working 
conditions,” said Andy Kieffer, organizer 
for IBEW Local 160. “They decided the 
time was right to do something about it.”

The bargaining unit will be small —
LOCAL UNION NEWS page 10
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More Local Union News
just eight workers — but “our local has a 
reputation for representing anyone we 
hear of who wants representation,” Kief-
fer said.

Princeton Public Utilities, founded in 
1911, provides electricity and water to 
customers in Princeton, a community of 
about 5,000 people northwest of Minne-
apolis in Mille Lacs and Sherburne coun-
ties.

The workers in the new bargaining 
unit there include linemen, power plant 
operators, and water operators.

Local 160 represents workers at eight 
other local public utilities around the 
state. “There’s plenty of union folks in 
some of those small towns,” Kieffer said.

“I always emphasize the protection of 
having a union contract,” he said. “To 
somebody in the public sector, especially 
with the politics these days, things can 
shift pretty quickly for these individuals. 
A contract really does provide stability.”

IBEW Local 292:
Shooting in Buffalo claimed life of

Local 292 member’s wife
IBEW Local 292 member Donnie 

Overbay lost his wife in the senseless 
shooting February 9 at the Allina Clinic 
in Buffalo. Lindsay Overbay, 37, worked 
at the clinic as a medical assistant.

The couple have two young children, 
ages 5 and 8.

A GoFundMe page has been set up for 
the family: https://gofund.me/2ecd1225. 
As of February 21, almost $296,000 had 
been donated.

IBEW Local 292’s website offered, 
“any person donating who is not com-
fortable with the GoFundMe page can 
make a check payable to our member, 
Donald Overbay, and send them to us… 
and we will get the checks directly to 
Don.” Mail to: IBEW Local 292, 6700 
West Broadway Avenue, Brooklyn Park, 
MN 55428.

Contact the Local 292 business offi ce 
with any questions at 612-379-1292.

OPEIU Local 12:
Augsburg University staff vote union

Professional and clerical employees 
at Augsburg University in Minneapolis 
voted overwhelmingly January 7 to form 
a union with Offi ce and Professional Em-
ployees International Union Local 12.

Supervised by the Minnesota Bureau 
of Mediation Services, the vote was 75 
percent in favor of unionizing.

The bargaining unit will include about 
170 workers.

“For over a year, co-workers have 
come together to imagine a stronger 
Augsburg community — a community 
that values and trusts its staff,” said Uri-
ah Ward, a student fi nancial services 
counselor. “We have spent countless 
hours organizing and we’re excited that 
an overwhelming majority of staff have 
voted to form our union!”

The union said Augsburg staff mem-
bers, who have faced layoffs, furloughs, 
pay and benefi t cuts, and safety concerns 
during the Covid-19 pandemic, organized 
around having a voice in the decisions 
that affect them, their coworkers, and stu-
dents. Other longstanding concerns in-
cluded a lack of paid parental leave, racial 
and gender pay gaps, and increasing 
workloads without compensation.

The organizing campaign was unique 
in that it was almost entirely conducted 
remotely through Zoom meetings, phone 
calls, texts, e-mail, and social media, a 
new development in union organizing 
necessitated by the pandemic.

Augsburg employees also made histo-
ry by becoming the fi rst unionized pro-
fessional staff at a private university in 
Minnesota.

A key focus of the campaign has been 
improving the experience of staff so they 
can better serve students. A number of 
students, as well as faculty and other 
stakeholders, came forward publicly in 
support of the staff union.

“When staff are empowered, we’re 
empowered,” said Augsburg student Ter-
rence Shambley, Jr.

OPEIU Local 12:
Jim Niland is new business manager

Jim Niland has been named as  the 
new business manager for Offi ce and 
Professional Employees International 
Union Local 12.

Niland has served Local 12’s mem-
bers the last two years as a union orga-
nizer and business representative.

 “I am excited to help lead Local 12 as 
it takes the next steps to becoming a local 
committed to building member activism 
and power to win better contracts as well 
as ensuring workers have an effective 
voice in their workplaces,” said Niland.  
“I also want to continue growing our lo-
cal and bringing new members in through 
external organizing drives.”

Niland came to Local 12 with a long 
history in Minnesota’s labor movement.

From working as a rank-and-fi le 
AFSCME Local 9 member for the city of 
Minneapolis, he went on to become the 
political and legislative action director at 
AFSCME Council 5, the organizing and 
political director at SEIU Local 284, and 
the staff director at SEIU Local 113 (now 
called SEIU Healthcare Minnesota).

Niland also is a former member of the 
Minneapolis City Council.

Originally from Chicago, “I grew up 
in a political union household,” Niland 
said. His dad was a shop steward for the 
Oil, Chemical and Atomic Workers while 
his mother was a union nurse.

At OPEIU Local 12, Niland said, 
“we’ve had the same challenges all lo-
cals face: an economy not working for 
working people.” At the same time, he 
said, “I think we had a local that was a 
little sleepy. We’re trying to get it more 
active and get member support for be-
coming an organizing local. Our execu-
tive board is really excited about it.”

OPEIU Local 12 represents about 
2,200 members who include health care 
workers; public employees; and offi ce 
and professional employees at utilities, 
credit unions, union offi ces, and nonprof-
its, among other employers.

United Steelworkers Local 63B:
President John Munsterman dies
John Munsterman, president of Unit-

ed Steelworkers Local 63B at Carley 
Foundry in Blaine, died February 12.

According to co-worker Kelly Lar-
son, Munsterman went to his work Feb-
ruary 3 as a maintenance mechanic at 
Carley like any other day but had a stroke 
at home that evening and was rushed to 
the hospital. He died nine days later.

While Munsterman was in the hospi-
tal, a GoFundMe page was established to 
assist his family.

Carley Foundry encouraged contribu-
tions and in a Facebook post February 9 
wrote: “John Munsterman, our friend, 
co-worker and dedicated employee for 
25 years has fallen seriously ill. A Go-
FundMe has been set up to help him and 
his family. Any contribution amount is 
greatly appreciated.”

Carley Foundry also announced that 
day that the company would match all 
GoFundMe contributions up through 
February 14. The company donated 
$13,650, according to the GoFundMe 
site.

This gesture by Carley Foundry 
would be remarkable in any case, but 
seems particularly noteworthy because 
in fall 2019 the company and the 220 
members of USW Local 63B, with Mun-
sterman as president, faced off in a con-
tract dispute that led to an unfair labor 
practice strike.

In comments on Facebook and the 
GoFundMe site, Munsterman was re-
membered as a great union leader, as 
someone who cherished his wife, chil-
dren and grandchildren, as an avid hunt-
er, and as “a great baseball coach and 
teacher of the game.”

Sources: Local unions and Labor Re-
view reporting.

Next deadline: March 10, 2021. To 
submit a story idea or news item, contact 
612-715-2667 or e-mail laborreview@
minneapolisunions.org.

continued from page 9

Pipefi tters Local 539
PIPERS

For updates
Due to the uncertain times with COVID-19, 
please watch your mail, the Pipefi tters website 
(pipefi tters539.com) and the Facebook page for 
updates. Please be safe out there.

Delegate elections
Reminder- the election for delegates for the 2021 
Conventions is coming up in March. 

Welcome, new apprentices!
Congratulations to the newly-indentured 

Apprentices! We have 34 new Local 539 members. 
Remember to pay dues

Please remember to pay your dues for January-June 
2021. You are able to pay online for your dues on 
the Pipefi tters website. You do not need to log in 
to do so.

Condolences
Condolences to the families of Raymond Jokinen, 
Leo Strand, Andrew Janos and Roger Hokanson.

If you would like something added to the Pipers section
of the Labor Review, call the offi ce at (612) 379-4711.

Paid for by Pipefi tters Local 539  •  www.pipefi tters539.com
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Wanted: Solid state Hammond, 
Farfisa, Vox, Nord, Yamaha, 
Korg, Roland organs, key-
boards, synthesizers, 1960s to 
2000s; Also want solid state 
Leslie speakers. Jimmy “B,” 612-
824-0872. 

Wanted: Old coins, collections, 
bullion, paper money, gold coins, 
proof sets, mint sets, etc. Anything 
from pennies to paper. Best of all, 
I’ll pay cash and come to you. 
Please call Dick at 612-986-2566.

SELL, BUY, RENT
DEPARTMENT

This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: MARCH 12.

$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: March 12. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.

NOTICE
NEXT EDITION OF 
LABOR REVIEW:  
MARCH 27, 2021 

Next Ad Deadline is March 12

Address Change?
Subscription Instructions?

Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:

Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!

Don’t forget to cut out 
your mailing label and 

send it in with your 
Sell, Buy, Rent ad!

For Sale: 2005 Chev Cavalier 4-D, 
65,000 actual, 4 cyl., auto, cruise, 
PS, PB, tilt, radio, good htr and 
air, owned 12 years, repaired as 
needed, $3,300 or best offer. 612-
393-5049. 

For Sale: Keep little ones safe 
from your fireplace or wood 
stove. KidCo HearthGate G70. Fits 
hearths 6-ft. wide by 2-ft. deep, 
includes five 24-in. sections, one 
with a gate. Like-new in the orig-
inal box. Used just one week at a 
cabin. $100. Steve, 612-715-2667.

Wanted: Guitars and amplifiers 
made in the USA pre-1980. Also 
interested in drums and some oth-
er instruments. Bob, 612-521-4596.

Q: Did you get many calls 
from your Labor Review 
ad?
A: “Oh, definitely. It was 
a very good ad. It worked 
out really good.”

—Jim, member, 
Plumbers Local 15

Coming deadlines:
March 12

April 9
May 14
June 11
July 9

August 6
September 10

Minneapolis Regional 
Labor Federation…

‘Like’ us on facebook for:
• News Updates • Action Alerts •

• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

“I like advertising in 
the Sell, Buy, Rent 
becaues I get union 
people coming to my 
house…

“All those time we’ve 
had an ad in, 100 
percent success!”

— W.K., member, 
IBEW Local 292

USE IT OR 
LOSE IT!

In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!

Paid for by IBEW Local 292 • www.ibew292.org
Monthly informational meeting via Zoom, 7:00 p.m. on the Second Tuesday

Brotherhood
The Local 292 Brotherhood Committee assists Mem-
bers in need or distress, either with a gift card from our 
Local 292 food shelf or teams of Brothers and Sisters 
helping around the house. If you need assistance or 
know of another Member in need, please call our 
Brotherhood line at 612-617-4247 or send an e-mail 
to brotherhood@ibew292.org.

Condolences
Brother Donald W. Peterson; Brother Thomas R. Riley; 
Brother Michael P. Mayer; Brother Harlen R. Beyer; 
Brother Russell P. Agrimson; Brother Jerome S. Weaver; 
Brother Jerry L. Nelson; Brother John E Maxwell; 
Brother Larry R. Sullold; Brother Arden E. Kafka; 
Brother John A. Rose; Brother Ralph E. Weeks; Brother 
Gordon C. Baum; Brother Albert E. Horrocks; Brother 
Harold T. Hagfors; Brother Timothy G. Surma; Brother 
Gerald E. Therrien

IBEW Local Union 292 
Minneapolis Electrical Workers

January 
No issue published

February 27
Deadline: February 10 

March 27 
Deadline: March 10

April 24 
Deadline: April 7

Minneapolis Labor Review
2021 Publication Schedule

The Labor Review will publish 11 issues in 2021. Note: NO issue published in 
January. The publication date normally will be the last Saturday or second to 
last Saturday of each month (exceptions: November, December).

May 29 
Deadline: May 12 

114th Anniversary Issue

June 26 
Deadline: June 9

July 24 
Deadline: July 7 

Game Fair Preview 
Primary Election Issue

August 21 
Deadline: August 4 

Labor Day Issue

September 25 
Deadline: September 8

October 16 
Deadline: September 29 
General Election Issue

November 13 
Deadline: October 27

Holiday Shopping Guide

December 18 
Deadline: December 1 

Holiday Issue

For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 

or laborreview@minneapolisunions.org

Next Special Issue: 
May 29, 2021 — 114th Anniversary Issue! 

Discounted ad rates available
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ST. PAUL PARK — As the Labor Re-
view went to press February 21, nearly 
200 members of Teamsters Local 120 
were locked-out from their jobs at the 
Marathon Petroleum’s oil refinery locat-
ed near the Mississippi River in the sub-
urb of St. Paul Park.

The company locked-out the workers 
January 22.

The workers’ contract expired De-
cember 31 and, as negotiations yielded 
little progress, the union filed unfair la-
bor practice charges contending that the 
company wasn’t bargaining in good 
faith.

At issue in the dispute is manage-
ment’s ability to replace union members 
with workers from lowest-bidder sub-
contractors, including firms from outside 
Minnesota. Management also wants to 
cut jobs.

“It’s all about the safety of the opera-
tors and the safety of the community,” 
said Ryan Beierman, River Falls, a Local 
120 member who has worked 20 years at 
the refinery. “They want to cut five jobs 
from my area and make it unsafe. We’re 
just not having it.”

Teamsters Local 120 members went 
out on a one-day unfair labor practice 
strike January 21, but then offered to re-
turn to work unconditionally the next 
day.

 “From the point of view of our mem-
bers, this is a safety issue for the commu-
nity,” said Scott Kroona, Teamsters Lo-
cal 120 business agent. “The decision 
was made to offer an unconditional re-
turn to work the next day, January 22, 
because of the safety concerns for the 
community.”

Workers showed up for work January 
22 only to find their security cards had been 
deactivated and they were barred from en-
tering the worksite. “At that point, it be-
came a lock-out,” Kroona said.

Since then, the refinery has continued 
operating with replacement workers 
from around the country and a skeletal 
crew. “We know they’re not as skilled 
and not as trained as our members,” Kro-
ona said.

Without the refinery’s regular work-
force on the job, Local 120 raises the 
specter of a potential disaster like the 
April 2018 explosion of the Husky refin-
ery in Superior, Wisconsin, which result-
ed in worker injuries and residential 
evacuations in the area.

“These are some of the most danger-
ous jobs you can have,” Local 120 presi-
dent Tom Erickson said. “Mistakes are 
literally life and death, not just for work-
ers but for people in the community and 
the environment.”

Local 120 has maintained picket lines 
at the refinery 24-7 since January 21, de-

After one-day strike, Marathon refinery locks-out 200 Teamsters

Photos by Brad Sigal     More photos at facebook.com/bsigalphotos

Scenes from the Teamsters Local 120 picket lines February 11 
at the Marathon refinery in St. Paul Park. The temperature 
was about zero degrees and a light snow was falling.

LOCK-OUT page 7
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