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Dan Gustafson, who led MN AFL-CIO, dies at age 91
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By Steve Share,
Labor Review editor
MINNEAPOLIS — A plasterer by trade, Dan W. Gustafson, Jr. became an apprentice
in 1947 and rose through the
ranks of organized labor. He
eventually led the Minnesota
AFL-CIO as its president from
1985 to 1991. But Gustafson,
who died March 21 at age 91,
also leaves a lasting legacy in
the form of the Union Bank &
Trust, which he helped to found,
and the United Labor Centre office building, which also came
to be as a result of his leadership.
“He was a born labor leader,”
said Ray Waldron, who followed
in Gustafson’s footsteps to serve
as Minnesota AFL-CIO presi-
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April 2016: Dan Gustafson celebrated the 40th anniversary of the 1976
founding of Union Bank & Trust and the opening of the United Labor
Centre at the corner of Central and University in Minneapolis.
dent from 2001-2009. “He was a
lifetime coach for me and other
labor leaders.”
“Minnesota’s labor movement has lost a true champion
for working people,” said current Minnesota AFL-CIO president Bill McCarthy. “When big
business tried to weaken Minne-

sota’s workers compensation
system and labor protections in
the 1980s, Dan Gustafson led
the effort that stopped those attacks.”
Although Gustafson retired
as Minnesota AFL-CIO president in 1991, he continued to
serve as chairman of Union

Bank for many years and also as
president of the Labor Temple
Association, which owns the
United Labor Centre.
“Danny served on the board
of Union Bank & Trust Company for 42 consecutive years, 35
of those years as chairman,” said
Jeff Schrempp, the bank’s current president. “I think the Bank
was a crown jewel for him, although he never boasted, always
giving credit to the employees.”
“One of Danny’s endearing
attributes was that he was respected by all, even by those that
were on the other side of the issues, primarily because he fully
understood and carefully listened to the passion of others,”
Schrempp added.
In back issues of the Labor
Review, in recent interviews and
in posts on Facebook, labor colleagues, politicians and journalists alike described Gustafson as
a dedicated trade unionist who
was straight-shooter, who alGUSTAFSON page 8

Letter Carriers food drive seeks your donations May 11

MINNEAPOLIS — The National Association of Letter Carriers annual “Stamp Out Hunger”
food drive is coming Saturday,
May 11. The nation’s largest oneday food drive will help restock
local emergency foodshelves
across the country.
“We’re asking everyone to put
food out by their mailbox early
Saturday morning, May 11, and
letter carriers will come and pick
it up,” said Samantha Hartwig,
food drive coordinator for NALC
Branch 9 in Minneapolis.
Earlier in the week, your letter carrier will drop off a bag
which you can use for the food
items you wish to donate.
According to the NALC website, “the top requested non-perishable food items are: cereal,
pasta, pasta sauce or spaghetti
sauce, rice, canned fruits and
vegetables, canned meals (such

as soups, chili and pasta), 100
percent juice, peanut butter, macaroni & cheese, canned protein
(tuna, chicken and turkey), beans
(canned or dry). You also can donate
healthy,
low-sodium,
low-sugar items such as beans,
oatmeal and other whole grains,
and canola or olive oil.”
The food collected will be delivered to Second Harvest Heart-

land for distribution to local
emergency foodshelves.
If you won’t be home May 11
or wish to donate cash, Land
O’Lakes again this year will be
providing a match of up to
$25,000 for all cash donations.
Donate online at 2harvest.org.
Cub Foods is a major sponsor
of the food drive and letter carriers
will be bringing the food they collect to waiting trucks at 11 Cub
stores in the Minneapolis area.
“If you want to buy some
food at Cub on food drive day,
you can go right there and drop it
off,” Hartwig suggested.
“Whatever works, we’ll take
the food, we’ll take the cash,
we’ll take the food at Cub.”
If you want to volunteer May
11 to help at the Cub Foods sites,
visit 2harvest.org to sign-up.
“It’s a great opportunity for
high school kids who need com-

munity service credit to graduate,” Hartwig said.
Again this year, local unions
will be adopting Cub Foods sites
and staffing them with union volunteers.
“This is the 27th year of the
food drive,” Hartwig reported.
“The need is not going away.”
The food drive is particularly
timely, Hartwig said, because it
helps restock foodshelves just
before school gets out for the
summer. She pointed out, “a lot
of times, families who get free
and reduced lunches during the
school year, they don’t have that
during the summer months so
they rely on the foodshelves to
feed their families.”
Letter carriers walk their
neighborhood routes every day.
“We see what’s going in every
community,” Hartwig said. “We
see the need.”

From 2018 election year to 2019:
organizing, politics and policy work
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Coming off of an election year like
2018, it’s important to reflect on our
work. In 2018, Minnesota’s labor movement did some of our best
work ever to mobilize union
members across the state,
both in their neighborhoods
and at their workplaces. Not
only did we come out of the
Janus ruling stronger than
ever, we also won at the ballot
box in November. Despite the
environment we are operating
in shifting wildly under our
feet, we are adapting and thriving as organizations advocating for workers.
In 2018, we at the Minneapolis Regional Labor Federation saw more volunteers than ever before
and worked in cities
and towns where we
hadn’t been active in
many years. We also
learned that we need to
be doing much more
with our members
year-round on issues
that directly impact
them. While union
members remain confident in their unions,
we do need to improve
our
communication
with them. These lessons from 2018 are
setting the stage for our 2019 planning.
And we are planning big things for
2019. In 2019, we will focus our work on
three main priorities: organizing and
growth, politics and local policy.
For organizing, we will support our
affiliated unions as they take on massive
contract campaigns in an increasingly
anti-union environment being fueled by
Trump’s ideology. We are going to grow
our organizing efforts in Scott County to
help our unions take on organizing at
Amazon. And, we are going to help prepare for the future of work by promoting
a union workforce and looking closely at

the rules of the gig economy. To grow, we
are going to be asking all of you to show
up in these organizing campaigns in
cross-union solidarity like we never have
seen before.
When it comes to politics,
we will prioritize the upcoming city council elections in
Bloomington, a city that is
critical to driving our local
and regional economy. We
also will be working with our
new suburban and urban legislators in their home districts
to advance our legislative priorities and build lasting relationships with union members. And,
while the 2020 elections may seem far
away, the groundwork — particularly in
those battleground districts— starts now.
Finally, while we
have many local policy issues we work on,
2019 is going to be a
banner year for our
work on wage theft
and housing. In Minneapolis, we are on
the precipice of moving a ground-breaking
wage theft policy that
will put real power in
the hands of workers
who are systematically exploited in our
economy. The affordable housing crisis
that is gripping this country is very present in our region. Together with our affiliated unions, we are going to be taking on
local initiatives to make sure that all
workers have access to affordable housing. This agenda will include building
more housing and protecting existing
housing options. As the affordable housing industry booms, we need to ensure
that adequate labor standards and renter
protections are applied.
These are big efforts for 2019. We will
need all of you to make it happen. When
the call to action comes, please join your
union brothers and sisters in solidarity.

Despite the environment
we are operating in shifting
wildly under our feet, we
are adapting and thriving as
an organization advocating
for workers… In 2019, we
will focus our work on three
main priorities: organizing
and growth, politics and local
policy.
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Volunteers needed to help doorknock for
Delta ramp workers organizing drive
MINNEAPOLIS — One of the largest union organizing drives in the country is underway among 18,000 Delta Air
Lines ramp workers — and you can help.
As part of the nationwide organizing
drive, IAM Local 1833 is conducting a
doorknocking blitz from April 15 through
May 3. And they’re seeking help from
members of other unions. Volunteers will
visit the homes of Delta workers who previously signed union authorization cards
to ask them to re-sign expired cards.
Volunteers will meet Monday through
Friday at 10:00 a.m., Saturday at 11:00
a.m. (no doorknocking on Sundays).
The meet-up place will be the offices
of IAM Local 1833 at 7851 Metro Parkway, Bloomington. Training provided.
For more information about volunteering, contact Kip Hedges at 612-4003747. For more information on the campaign, visit dalramp.org.
Seeking ‘a voice at work’
Following Delta’s 2008 merger with
Minnesota-based Northwest Airlines, the
MSP airport remains one of Delta’s largest hubs.
But life changed for former Northwest
workers. Northwest Airlines had had a
wall-to-wall union workforce. Now, 11
years after the merger of the Northwest
workforce and larger Delta workforce, only
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the pilots, Canadian ramp workers, dispatchers and meteorologists remain union.
MSP airport, with about 1,500 Delta
ramp workers, is one of 45 locations
across the U.S. where the organizing
drive is underway.
The organizing drive is a daunting logistical challenge, said Kip Hedges, Minneapolis, a former ramp worker who put
in 22 years at Northwest, plus six years at
Delta after the merger, until he was fired
in 2015 for organizing. He’s helping in
the current organizing drive as one of the
national coordinators for the Delta Worker Internal Committees.
At MSP, “the majority are still what
we would call pre-merger Northwest,”
Hedges said. “There’s still a very strong
presence of people who knew what a
union was and were part of one.”
“Having a voice at work is a huge
thing for workers,” Hedges said. “Especially for the pre-merger Northwest
workers, we would never take shit from a
manager. Now you just have to take it.”
Hedges said wages for Delta’s top-ofscale ramp workers are somewhat below
union ramp workers at United and American. But that’s not the whole story.
“The differences are that Delta workers don’t have a pension, they have infeDELTA RAMP WORKERS page 8
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Events

April 23: Panel will discuss ‘The Labor Movement
and the Fight for Immigrant Rights’

SAINT PAUL — “The Labor Movement and the Fight for Immigrant Rights”
will be the topic of a panel discussion
Tuesday, April 23 beginning at 7:00 p.m.
at the East Side Freedom Library, 1105
Greenbrier St., Saint Paul.
The panel will include activists from
several unions and from the immigrant
rights movement, including local workers’ centers and the organizers of a May 1
immigrant rights march.

(The May 1 march begins at 3:00 p.m.
at University and Dale in Saint Paul).
The event is part of a series exploring
the labor movement’s connection with
other social movements and is co-sponsored by East Side Freedom Library,
University of Minnesota Labor Education Service, and the New Brockwood
Labor College.
For more information, call 651-2303294 or visit eastsidefreedomlibrary.org.

MINNEAPOLIS — “Organized Workers’ Fight in the Philippines” will be the
topic Thursday evening, April 25 at a program hosted by Minnesota Workers United
at the United Labor Centre, 312 Central
Ave., Room 217, Minneapolis.
Two visiting guest speakers from the
Philippines will discuss campaigns to raise
the minimum wage and oppose legal attacks on workers and also report on workers’ efforts to oppose the repressive regime
of President Rodrigo Duterte.
The guest speakers are Ed Cubelo, pres-

ident of Toyota Motor Philippines Corporation Workers Association and chair of the
Metro Manila chapter of the major trade
union federation in the Philippines, Kilusang Mayo Uno (KMU), and Raymond
Palatino, journalist, former two-term Philippine Congressman and chair of the Metro
Manila chapter of BAYAN, a progressive
alliance of people’s organizations.
A reception begins at 6:00 p.m., presentation and discussion begin at 6:30 p.m.
E-mail mn.workersunited@gmail.com
for more information.

April 25: Labor activists from the Philippines
will discuss workers’ struggles against regime

April 29: Trades will gather at Capitol garden
for annual Workers’ Memorial Day event
SAINT PAUL — The Workers Memorial Garden at the Minnesota State Capitol
will be the site for this year’s Workers’ Memorial Day observance by local Building
Trades unions, set for Monday, April 29.
Workers’ Memorial Day events around
the state and nation will highlight the need
to protect and strengthen workplace safety
standards, which the Trump administration
has been working to weaken or roll-back.
The Saint Paul event will begin at 10:30
a.m. and honor construction trades workers

who died in the past year from workplace
accidents or work-related illnesses.
(The Workers Memorial Garden is located near Cedar Street on the southeast
corner of the State Capitol grounds).
In case of inclement weather, the event
will be moved to the Saint Paul Labor Center, 353 West 7th St., Saint Paul.
Sponsors include the Saint Paul Building and Construction Trades Council and
the Minneapolis Building and Construction
Trades Council.

May 1: Join march on International Workers Day
to support UNITE HERE Local 17 hotel workers
MINNEAPOLIS — Mark your calendar for Wednesday, May 1 to come march
in support of UNITE HERE Local 17 hotel
workers. Gather at 4:30 p.m. for a rally
and march at Peavey Plaza, 1111 Nicollet
Mall, Minneapolis.
May 1 is celebrated around the world
as International Workers Day with labor
marches and rallies.
May 1, 2019 also will mark the day that
1,200 Twin Cities area hotel workers at
eight hotels expect to be working without

a contract, after current agreements expire.
This event has been endorsed by the
Minneapolis Regional Labor Federation,
AFL-CIO and the St. Paul Regional Labor
Federation, AFL-CIO plus AFSCME Local 2822, AFSCME Local 3800, CWA
Minnesota State Council, CTUL, Minnesota Nurses Association, SEIU Healthcare
Minnesota, Teamsters Local 120, Teamsters Local 320, UFCW 1189.
For additional details, visit facebook.
com/UniteHereLocal17.
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Students: Apply by April 30 for
Minnesota AFL-CIO scholarships
SAINT PAUL — Applications for
2019 scholarships available from the
Minnesota AFL-CIO must be postmarked by April 30.
Scholarships are available for graduating high school seniors and for
union members seeking to continue
their academic or vocational education. In addition, grants are available
for union members who want to develop their skills as union leaders.
The 2019 Minnesota AFL-CIO
Scholarship application forms are
available at www.mnaﬂcio.org/about/
scholarships-awards.
Scholarships for high school seniors
Five Minnesota AFL-CIO scholarships of $1,000 each will be awarded
in 2019 to graduating high school seniors who are union members or who
are the dependents of union members
whose local union is afﬁliated with the
Minnesota AFL-CIO.
To be eligible, applicants must also
have a straight “B” average or better
and must be admitted to a post-secondary institution located within the
state of Minnesota.
Winners will be selected by lot.

Martin Duffy Adult Learner
Scholarship Award
The Minnesota AFL-CIO offers the
Martin Duffy Adult Learner Scholarship. Two $500 tuition scholarships
will be awarded to union members belonging to a union afﬁliated with the
Minnesota AFL-CIO. (Layed-off, retired or disabled members who were
in good standing with their union also
may apply). The scholarships may be
used within one year at any accredited
university, college or vocational
school. Applications must be postmarked by April 30, 2019.
Labor leadership grants
The Minnesota AFL-CIO also offers
Labor Leadership Grants to union members. The Tobey Lapakko Labor Leadership Grant is available to women and the
Charles McKenna Leadership Grant is
available to men. Grants are available
for members of afﬁliated unions seeking
to develop their abilities and skills as
union leaders. The grants help defray the
cost of classes, programs or conferences
sponsored or endorsed by the AFL-CIO
or afﬁliated organizations. Grant applications are accepted throughout the year.

More Events

May 2: Ninth annual ‘Labor Bowl’ to benefit
St. Paul Labor Studies and Resource Center
SAINT PAUL — Registration is due
April 19 for the Ninth Annual Labor
Bowl, a team-bowling fundraiser to beneﬁt the Saint Paul Labor Studies and Resource Center, the non-proﬁt arm of the
Saint Paul Regional Labor Federation,
AFL-CIO.
The event will be Thursday, May 2 at
Sun Ray Lanes, 2245 Hudson Rd., St.
Paul. Bowling will take place in three
shifts: 2 p.m., 4 p.m. and 6 p.m.
To register a four- or ﬁve-person
bowling team for Labor Bowl, or to participate as an individual, call Laura at

651-222-3787, extension 117, by April
19. Each bowler will be asked to raise a
minimum of $100 in pledges for the
LSRC, to be collected the day of the
event.
The LSRC assists and advocates for
union members in the east metro area. Its
staff members, part of the AFL-CIO
Community Services program, connect
union members with much needed community resources and help local unions
provide their members with important
services, such as strike and lay-off preparation.

May 4: Minnesota State Retiree Council, AFL-CIO
plans annual ‘Fun(d)raiser’ at SMW Local 10 hall

MAPLEWOOD — This year’s annual
“Fun(d)raiser” for the Minnesota State
Retiree Council, AFL-CIO will be Saturday, May 4. The event runs from 3:007:00 p.m. and this year returns to the
Sheet Metal Workers Local 10 union hall,
1681 Cope Ave., in Maplewood.
The popular, all-ages, free admission
event will feature free food, music, hourly rafﬂes for valuable prizes, a silent auction and the all-important state-wide raf-

ﬂe. Parking is free.
The statewide rafﬂe features a drawing for major cash prizes: one $500 cash
prize, two $300 cash prizes, two $150
cash prizes and two $100 cash prizes.
Three rafﬂe tickets cost only $5.00.
Proceeds will support the Council’s
work to educate and engage retired union
members in labor’s 2020 political effort.
For more information, call 651-2277647, ext. 121.

May 10: Save on grocery packages at
‘Fare for All’ location in northeast Minneapolis
MINNEAPOLIS — Fare For All sells
packages of fresh produce and frozen
meat with prices ranging from $10 to $30
per package. Everyone can save up to 40
percent on their food purchases. The program has no income requirements and is
open to everyone looking to save money.
Fare For All has 30 locations in the
greater Twin Cities metro area where
food packages are sold once a month.
Friday, May 10 from 11:00 a.m. to

Trades Night at Target Field
June 26, 2019
Twins vs. Tampa Bay Rays
Game time:
7:10 p.m.

BBQ picnic at the Farmer’s Market:
4:30-6:30 p.m.
Check with your local union
or order tickets directly from
the Minnesota Twins: 612-659-3575
For more information: 612-379-4234
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1:00 p.m. will be the next Fare for All distribution date at the Laborers Local 563
hall, 901 14th Ave. NE, Minneapolis (onehalf block west of Central Ave. on 14th
Ave. NE).
Working Partnerships, the AFL-CIO
community services program, hosts the
Fare for All site at the Laborers Local
563 hall.
For more information, call 612-3798133 or visit fareforall.org.

May 31-June 2: Minnesota AFL-CIO hosts 3-day
Organizing Institute in Rochester, Minnesota

ROCHESTER — Friday, May 10 is the
deadline to register for a three-day Organizing Institute planned May 31-June 2 in
Rochester by the Minnesota AFL-CIO.
This training is designed to “tool up”
existing local unions in Minnesota to go
on the offensive and win! The training focuses on the core union-building principles of member-to-member engagement,
planning and charting for an internal organizing campaign, and recruiting and developing workplace leaders.

All Minnesota AFL-CIO afﬁliated
unions are welcome to sponsor their talented member and staff organizers to attend this three-day training to learn internal union organizing skills.
Registrants must be sponsored by their
local union.
The cost is $125 for training and materials (hotel and travel costs are separate).
For more information, contact Minnesota AFL-CIO worksite coordinator Coly
Intemann at cintemann@mnaﬂcio.org.
www.minneapolisunions.org

Minneapolis project labor agreement under attack in federal court

By Michael Moore, editor,
St. Paul Union Advocate
MINNEAPOLIS — Right-wing legal
funds have been on the offensive in recent years, waging a shadowy campaign
in courtrooms across the country to strip
working people of their freedom to join
together and negotiate a fair return on
their labor.
Last month, that campaign took aim
at members of Minnesota’s Building
Trades unions.
A non-union contractors’ association
and one of its members, Waconia-based
Laketown Electric, is suing the Minneapolis Public Schools, claiming in a complaint filed in federal court March 13 that
the district’s project labor agreement
(PLA) violates their constitutional rights.
MPS negotiated its PLA with the
Minneapolis Building and Construction
Trades Council in 2004. All construction
firms seeking contracts to build or repair
any of the district’s facilities must agree
to the terms of the PLA.
Among those terms: hiring highlyskilled tradespeople, sometimes from a
union hiring hall; and paying into an established, high-quality health and benefit
fund maintained by Building Trades
unions and their signatory contractors.
But attorneys from the California-based Pacific Legal Foundation ar-

Southwest High School’s renovation and addition, completed in 2016, was covered by
the Minneapolis Public Schools’ 2004 Project Labor Agreement with the Minneapolis
Building and Construction Trades Council.
gue that’s a violation of the plaintiffs’
constitutional rights to free speech, due
process and equal treatment under the
law.
Brendan Cummins, an attorney at
Minneapolis-based Cummins and Cummins, LLP, who has worked with PLAs
for decades, said the lawsuit’s arguments
are “ideologically driven” and not based
in fact.
“They’re claiming the PLA discriminates against non-union contractors by
precluding them from bidding and winning work on school projects,” Cummins

said. “That is false. Union and non-union
contractors have bid on and won work in
the Minneapolis Public Schools.”
That includes contractors from the
non-union industry group suing the
school district, Associated Builders and
Contractors (ABC), Cummins said. Dozens of non-union contractors have won
bids from MPS since the project labor
agreement went into effect 15 years ago,
according to Minneapolis Building
Trades president Dan McConnell.
“Anyone can bid on and work on
these jobs under a PLA, both union and

non-union,” McConnell said.
“PLAs ensure a steady supply of
high-quality, well-trained labor” he added. “Most of the major projects in Minnesota and around the country are done
under PLAs and for good reason because
they ensure the quality of labor you need
and they ensure the work gets done on
time and on or under budget.”
PLAs benefit workers, employers
Property owners, developers and governments enter into PLAs to ensure fair
wage and benefit standards on their construction projects. The agreements establish terms and conditions for construction employees and contractors on a
project, from wages and benefits to overtime pay, grievance procedures, drug
testing, holidays and more.
By setting those terms and conditions
at the outset, project owners make their
labor costs more predictable, weed out
irresponsible bidders and ensure labor
peace for the entirety of the project. Several studies show that projects built under PLAs are more likely to be completed on time, within budget and with
quality construction.
PLAs are commonly used on largescale construction projects like hospitals
and pro-sports stadiums.
“PLAs have been used successfully
PLA ATTACK page 8
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Labor’s agenda advances in House, finds roadblocks in Senate

SAINT PAUL — As the Labor Review went to press April 12, the Minnesota legislature adjourned that day for a
12-day recess. The 2019 session will reconvene April 23 — with the clock ticking towards the May 20 adjournment
date four weeks later.
At this point in the session, almost all
of the Minnesota AFL-CIO’s legislative
priorities had advanced in the DFLcontrolled Minnesota House — but had
made little progress of any kind at all in
the Republican-controlled Senate.
In the House, “all of our top priorities
are very much alive,” reported Melissa
Hysing, the Minnesota AFL-CIO’s legislative director.
With little action in the Senate, however, “a lot of this is going to come down
to conference committee negotiations,”
Hysing said.
Here’s a rundown on the status of the
Minnesota AFL-CIO’s agenda.
Paid Family and Medical Leave
The proposal backed by the Minnesotans for Paid Family and Medical Leave
Coalition, of which the Minnesota
AFL-CIO is a co-chair, has passed
through nine committee hearings in the
House. The proposal is included in the
omnibus jobs bill (HF 2208) and in a
largely identical stand-alone bill, HF 5.
“The Senate has done nothing,” Hys-

M O R T G A G E C O M PA N Y

2019 Legislature
ing said. “They haven’t addressed the issue in any way. No hearings. No proposals in their bills at this point.”
Ending Wage Theft
Legislation to address wage theft also
is included in the omnibus jobs bill (HF
2208) and in a stand-alone bill, HF 6.
“The House bill reflects the priorities
of the Coalition to End Wage Theft and
the experiences of directly-affected
workers, employers, advocates, and the
Department of Labor who have been
working together to address this problem
for years,” Hysing said.
“The wage theft bill in the House is
bi-partisan,” she noted. “It has bi-partisan authors and has received multiple
bi-partisan votes.”

In the Senate, however, the companion bill — SF 1933 — was not even accorded a hearing by Senate leadership.
A Republican wage theft bill in the
Senate — SF 1816 — is weak on enforcement, Hysing said, and contains
provisions harmful to workers.
(For example, the bill would require a
worker who experienced wage theft to
submit a written demand to his or her
employer for payment five days before
the Department of Labor would be allowed to investigate).
The same weak wage theft bill is in
the Senate’s omnibus jobs bill, SF 2611,
which also includes language to preempt
the City of Minneapolis $15 minimum
wage and earned sick time ordinances.
Accessible and Affordable Health Care
The House omnibus Health and Human
Services bill (HF 2414) includes the Governor’s OneCare proposal, a prescription
drug price transparency bill, and the important repeal of the sunset of the healthcare provider tax. The bill goes to the
House floor April 24. The Senate omnibus
Health and Human Services bill (SF 2452),
contains none of the key House provisions.
Fair Taxes for Working People
The House tax bill (HF 2125) includes
conformity with new federal tax laws and
raises $1.2 billion in new revenue. “We
support it,” Hysing said. “Overall the bill

raises revenue to fund working Minnesotans, their schools, healthcare and communities. It provides investments in things
working people in Minnesota need.”
The Republican-controlled Senate will
not release its tax proposal until after the
recess.
40-Hour Workweek
Minnesota, is the only state that has a
48-hour workweek in state law, but legislation to mandate a 40-hour workweek,
supported by the AFL-CIO has stalled.
“We are prioritizing that one more for
next year,” Hysing said, and the bill is
“no longer in play for this session.”
Comprehensive Transportation
Funding and Gas Tax Increase
The House omnibus transportation
bill (HF 1555) includes a 20-cent increase in the gas tax, which will be
phased in over four years, to invest in
roads and bridges. For transit, the bill includes a one-half cent metro area sales
tax. The bill will go to the House floor
after the break. The Senate Republicans’
omnibus transportation bill, SF 1093,
contains neither provision.
Contact your Senator
During the legislature’s break, Hysing
said, “legislators will be back in their districts. People should call their Senators.”
And, if they hold a town hall, she urged,
“show up!”

Great Rates on Mortgages
for Union Families

Easy and Convenient Process
with Exclusive Beneﬁts
 Disability, layoﬀ and strike assistance
 $500 gift card for all purchase and reﬁnance
transactions

 Personalized assistance from loan oﬃcers who
understand the need of union families

And, Union Plus Mortgage Company is union-owned.
Call 855-UNION-27 (855-864-6627) or visit
M O R T G A G E C O M PA N Y

“The experience with Union Plus Mortgage
Company was amazing.” – Peter Plathan
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and are free to shop. For your Aﬃliated Business Arrangement Disclosure Statement, please visit www.unionplusmortgage.com. Union Plus Mortgage Company has a services agreement with Union Privilege in which Union
Privilege receives a ﬁnancial beneﬁt for providing agreed upon services. Only members of participating unions aﬃliated with the AFL-CIO, their parents and children who receive a mortgage from the Union Plus Mortgage
Company are eligible for the Mortgage Assistance Program.The NMLS Consumer Access Website is: http://www.nmlsconsumeraccess.org. NMLS Number 1561829

Page 6 • Minneapolis Labor Review • April 19, 2019

www.minneapolisunions.org

Building Trades members lobby their legislators, rally at Capitol
Editor’s Note: Laborer’s Local 563
member Jean Baudhuin interviewed
union members who attended the April 3
Building Trades Day on the Hill at the
State Capitol, which was jointly sponsored by several unions including the
Carpenters, Laborers, and Operating
Engineers Local 49. About 1,000 union
members attended. They met with the
legislators from their home districts and
closed out the day with a rally in the
Capitol rotunda which was addressed by
Governor Tim Walz and both Republican
and DFL legislative leaders. For more
on the speeches at the rally and more
photos, visit minneapolisunions.org.

Diane McLain, Laborers Local 563

Andy Lindberg, Carpenters Local 68

James Mackey, Laborers Local 563

Story and photos by Jean Baudhuin,
member, Laborers Local 563
SAINT PAUL — Wednesday, April 3,
union brothers and sisters in the Building
Trades united to lobby Minnesota’s elected officials to improve and make a difference in working people’s lives!
Hundreds showed up and took action
by meeting and discussing with their local legislators the issues that affect each
and every one of us. Together, organized
labor is holding politicians accountable
and ensuring our voices are being heard.
“I don’t want to drive on a bridge and
question whether it is going to collapse
because we can’t put money towards improving our roads and bridges,” Laborers
Local 563 member Diane McLain said.
“I’m here to fight for the gas tax.”
“This is my third year at the Day on
the Hill to speak personally to my elected
officials so I can keep working and drive
safely,” said McLain. The journeyman
Laborer said she wants to work and earn
her living here in Minnesota where funding creates jobs and safe transportation.
James Mackey, also a member of La-

borers Local 563, joined McLain in advocating for more jobs and safe roads in
Minnesota. Mackey has a son who he
worries about driving on U.S. Highway
12. “I don’t want my kid or anyone else’s
kid to get killed while driving because
we don’t have funding dedicated to improve a dangerous road,” he said.
Mackey has attended Day on the Hill
for more than 10 years and said he feels
that Governor Tim Walz’s proposed gas
tax increase is a must. Mackey supported
the gas tax as a “use tax” for those driving on our roads and bridges that will
save lives.
Carpenters Local 322 members Latesha Hayes and Rashonda Muhammad,
from House District 59A in Minneapolis
and House District 67A in Saint Paul, respectively, said they attended the rally at
the Capitol because they know personally
speaking with their legislators will make
a difference in funding for transportation
and for improvements where they live.
“I need to see changes in my community in both law enforcement and better
vetting criteria for home buyers and real

estate needs to be on board with the
economy and what people can afford,”
stated Hayes.
Muhammad added that she wants an
end to tax fraud and an even playing field
where women are hired as much as men.
Both of these women supported their
union with a passion and were grateful
for a living union wage to support themselves and their families.
Andy Lindberg, a third generation
union Carpenter from Local 68, continues the family passion and union activism. 100 years ago, Lindberg’s grandfather was a politically active union
member in the Lathers local. Lindberg’s
father was also an active Lather. “Up until about six or seven years ago there was
a Lathers local until they merged with the
Carpenters,” said Lindberg. “I am here
today because I know unions give us the
middle class, a living wage, and a pension to retire.” He added: “We all need to
support our unions or we will have the
upper class and the poor.”
Activism and a personal connection is
very important to Laborers Local 563

member Joanne Hager from north Minneapolis. “This is my 11th year at the
Building Trades Day on the Hill,” said
Hager. “It is important that our legislators see one of the most diverse unions in
the state,” she said. “We are not all white
men in orange shirts.” Hager has a passion for making sure everyone in our
state is represented and has a voice no
matter what their gender or ethnicity.
Showing up, getting involved, making phone calls is the only way Minnesotans can advance our shared values of
receiving a living wage, justice and freedom. Together union members can make
their voices heard. The Building Trades
Day on the Hill is only one of many opportunities to take action.

Carpenters Local 322 members Latesha Hayes (left) and RaShonda Muhammad (right).

‘The legislators are really influenced
by what you said in their offices. By
you showing up, it’s going to help us
get jobs.’
—Jason George, business manager,
Operating Engineers Local 49

Members of the Laborers gathered on the State Capitol steps after a rotunda rally.
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Gustafson: ‘one of the Greats’
continued from page 1

ways spoke the truth and who always
kept his word.
Nelllie Stone Johnson, Minnesota’s
ground-breaking civil rights leader and
labor leader, wrote a June 14, 1985 open
letter to Gustafson published in the Labor Review: “You are the most compassionate and articulate spokesman for
working men and women in all of Minnesota…Load up your guns, Danny; and
go get ‘em!! Minnesota’s working men
and women need your good heart and
strong voice.”
Former Minnesota Governor Arne
Carlson commented on Facebook after
Gustafson’s death: “Dan Gustafson was
far more than a labor leader. Like his colleague and mentor, Dave Roe, he was an
influential and dedicated Minnesota giant who truly understood the vital importance of the middle class and always supported efforts to expand it. Gustafson
will always be remembered as one of the
Greats.”
“Whether you agreed with him or not,
Dan always forcefully fought for workers’ interests and remembered who was
on his side and who wasn’t,” Ken Peterson commented on Facebook. “In the late
1980s, Danny headed the state AFL-CIO
and I was Labor and Industry Commissioner. Workers compensation was a bitter legislative issue which my boss,
[Governor] Rudy Perpich, dearly wanted
resolved. One day I briefed him on a
compromise proposed by moderate
DFLer Sen. Keith Langseth. As I went
through it on a section by section basis,
the Governor would nod approvingly and
say things like ‘Great idea’ and ‘Keith
has got a really good bill.’ When I finished my overview, I said, ‘there’s one
more thing; Danny doesn’t like this bill.’
The Governor paused and then said,
‘Neither do I. It’s a terrible bill. Make
sure it doesn’t pass.’ Dan was an extraordinary leader of working people and a
good friend and mentor to me and many
others. He’ll be missed.”
John See of the University of Minnesota Labor Education Service commented on Facebook: “You knew where you
stood with Dan, he didn’t mince words,
he was fair and honest, and 101 percent
in the working person’s corner. A brilliant mind for politics and finances and
history and how it all fits together. Another of the truly Good Guys who have
passed so recently.”
“I liked the contrast between the gruff
exterior and his big heart,” commented
longtime Twin Cities journalist Karen
Boros. “He also did his homework.”
“Dan treated women labor leaders
like any other leader — with respect and
‘great expectations’ that you were up to
the job,” said Louise Sundin, former
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president of the Minneapolis Federation
of Teachers, longtime member of the
Minnesota AFL-CIO’s general board,
and longtime executive vice president of
the Minneapolis Regional Labor Federation. “And, if you fancied yourself a
leader, then he expected you to LEAD.
Take the hard stance, do the right thing,
stand up for your members. He modeled
those beliefs and behaviors.”
Sundin recalled one conflict with
Gustafson — when the Fringe Benefit
bar located at the United Labor Centre
staged lingerie shows to attract more
business. “It was the mid-1970s and the
women’s rights movement was in full
swing and the feminists weren’t pleased.
So, I organized a group of women unionists and we picketed the lingerie shows at
the Fringe Benefit. It wasn’t long before
they disappeared. I’m not sure Danny
ever forgave me for that. But, we did
laugh about it often!”
Born in 1927 in Minneapolis, Gustafson attended Patrick Henry High
School and Dunwoody Technical Institute. He served in the U.S. Coast Guard
during World War II. Gustafson followed
his father into the plasterers trade, becoming an apprentice in 1947. From
1955 to 1966, he served as business representative for Plasterers Local 65. He
was elected business manager of the
Minneapolis Building Trades Council in
the 1960s and in 1974 he was elected
president of the Minnesota State Building Trades Council.
Gustafson served as secretary-treasurer of the Minnesota AFL-CIO from
1978-1984 and, following the retirement
of his mentor Dave Roe, served as president of the state federation from 19851991.
When the idea to create a unionowned bank became Gustafson’s mission
in the mid-1970s, he went to union meeting upon union meeting to raise millions
in capital to launch the bank.
“We saw that all kinds of firms were
getting rich off money that belonged to
the workers. We figured we ought to have
something to say about what happens in
the financial community,” Gustafson said
on the occasion of the bank’s fifth anniversary, the Labor Review reported.
About three years ago, Gustafson persuaded Russ Scherber, business manager
of Pipefitters Local 539, to take on the
leadership of the Labor Temple Association, which owns the United Labor Centre — where Union Bank is located.
Scherber got schooled in Gustafson’s
ways of leadership. Scherber related a
lesson from Gustafson: “‘Not everything
you’re going to do as a leader is popular,’
he said, ‘but stick with what’s right.’”
“He was a big picture guy. That’s how
he led,” Scherber said. “I just wish there
were more people like him today.”

PLA attack
continued from page 5
on many important high-profile projects in Minnesota: U.S. Bank Stadium
and the 35 W Bridge just to name a
few,” McConnell said. “We have a
track record of building large-economic-impact projects on time and on
budget, and with a workforce that reflects the diversity of our state.
“We help build communities and
grow our economy.”
Another legal attack
Laketown Electric is hardly the
first non-union contractor to claim discrimination as a result of a project labor agreement. And legal precedent is
not on the plaintiffs’ side.
When a non-union contractor challenged the PLA governing the Rochester Civic Center development in 1999,
Cummins helped represent the Southeast Minnesota Building Trades all the
way to the Minnesota Court of Appeals. That court, Cummins said,
heard many of the same arguments
Laketown is making now.
“Supposedly, non-union contractors can’t bid. Supposedly, everyone’s
got to become a union member,” Cummins said. “That’s not true. Anyone
can successfully bid and be awarded
work, provided they agree to abide by
the PLA.”
Still, the backing of an out-of-state
legal fund indicates this case is about
more than the Minneapolis schools’

Delta ramp workers
continued from page 2
rior health insurance, they don’t have
a grievance procedure, they can be
fired for any reason or no reason,”
Hedges said.
Work rules are another concern for
Delta ramp workers, he said. “Delta
changes their rules from day to day,
week to week.”
Part-time ramp workers at Delta —
about 30-35 percent at MSP — face
additional concerns. “Part-time at Delta is called ‘Ready Reserve’ — which
tells you everything,” Hedges said.
In a new move, Delta wants parttime ramp workers to bid monthly for
days off and for shifts to work, Hedges
reported. They’ve previously had a
system of bidding every six months.
The new monthly bidding system
would make it even more difficult for
workers to plan their lives, Hodges
said. “So they’ll never know from
month to month what days off or shifts
www.minneapolisunions.org

building projects. And the plaintiffs’
free-speech argument has a disturbingly familiar ring to it.
Laketown’s attorneys argue that requiring non-union contractors, as a
condition of working on public projects, to offer benefits through the
union-sponsored funds amounts to a
violation of their free speech rights.
They claim unions’ benefit funds
spend money on “speech activities”
like politics and union advocacy,
whether or not contractors agree with
it.
That’s already against the law,
Cummins said.
“The PLA only authorizes contributions to benefit funds that directly
benefit the employee,” he said.
But appealing to the First Amendment worked for anti-union attorneys
in Janus v. AFSCME, the Supreme
Court decision last year that made
right-to-work the law of the land in
public-sector workplaces nationwide.
Attorneys from the Pacific Legal
Foundation, which has had ties to tobacco and oil companies since its
founding in the 1970s, might be trying
to see if a similar line of attack sticks
to project labor agreements as well.
“I believe this is part of an upsurge
in cases doing what Justice Kagan
warned about in her dissent in Janus,”
Cummins said. “They’re attempting to
weaponize the First Amendment
against working people. And it’s focusing on government agencies —
that’s really where they’re focusing
their attack.”
they’ll be working.”
“At American, Southwest, United,
part-time workers have everything
that full-time workers have. They just
work fewer hours,” Hedges said. “At
Delta, they are capped at 1,400 hours
per year. They don’t have health insurance. They don’t have vacation pay.
And they have a payscale inferior to
full-timers.”
The yearly cap prevents Delta ramp
workers from taking on additional
shifts and boosting their income,
which ramp workers can elect to do at
other airlines where they have an IAM
contract.
“The cap in hours is a huge thing,”
Hodges said. “That’s one of the things
that’s driving the union drive.”
The ramp workers are covered by
the Railway Labor Act, which mandates that 50 percent plus one of the
workforce must sign a union card before an election can be scheduled.
Full-time ramp workers as well as the
part-time ramp workers are eligible to
sign cards and vote.

Local Union News

APWU Minneapolis Area Local:
Brad Sandberg elected new president
Members of the Minneapolis Area
Local of the American Postal Workers
Union have elected Brad Sandberg as the
local’s new president. Sandberg, Elk
River, has been a business agent for the
local for the past three years. An APWU
member for nearly 36 years, Sandberg
worked at the downtown Minneapolis
post office and for nine years served as
the local’s clerk craft director.
“My goal is to get everybody working
together as a team, all our officers and
stewards,” Sandberg said, while working
together enforce the contract and improve working conditions for the local’s
more than 1,400 members.
Peggy Whitney, local president since
May 1, 2016, chose not to run again for
president and instead ran for the business
agent position, which she previously held
for 16 years before serving as president.
CWA Locals 7200 and 7250:
Taking the cause to the Final Four
Fans going to the Final Four basketball tournament April 6 were greeted by
members of Locals 7200 and 7250 of the
Communications Workers of America,
who handed out flyers about their fight to
save good jobs at AT&T. The CWA members also talked with the fans about keeping work in the United States and about
AT&T breaking a promise to create 7,000

jobs from its Trump tax breaks.
“We were able to talk to a lot of people,” said Shari Wojtowicz, CWA Local
7250 president. More than 1,000 flyers
were distributed.
The action came as CWA members
planned another action April 15 to mark
12 months that they’ve been working
without a contract at AT&T. For the
AT&T’s midwest region, CWA members
have worked more than 25 million hours
since their contract expired April 14,
2018, Wojtowicz reported.
In Minnesota, about 420 CWA members covered by the expired contract
work at call centers in collections and
tele-conference operations.
IBEW Local 160:
Great River Energy closes Elk River
waste-to-energy plant
Electric cooperative Great River Energy shut down its waste-to-energy processing plant and power plant in Elk River March 15, eliminating 84 jobs.
The closing of the Elk River Resource
Recovery Project affected 30 members
of IBEW Local 160, reported Robert
Boogren, Local 160 business manager.
He added: “Local 160 and Great River Energy have negotiated an enhanced
severance package for these union members affected by the shutdown…”
The decision to shut down the
waste-to-energy plant does not affect

Great River Energy’s other operations in
Elk River, which include a peaking power plant and office/warehouse/garage
complex, according to Great River Energy leadership.
The now-closed facilities processed
municipal solid waste into fuel to burn to
generate electric power, but weren’t receiving enough waste to process and
burn to remain financially viable, Great
River Energy reported.
The move to close the plant came as
Great River Energy reported “arguably
the most financially successful year in its
history,” according to the member-owned
cooperative’s website.
IBEW Local 292:
Business manager Pete Lindahl resigns,
executive board appoints Jeff Heimerl
to serve remainder of term
Pete Lindahl, business manager of
IBEW Local 292, resigned his position
effective March 29. The Local 292 executive board voted to appoint Jeff Heimerl
to serve out the remainder of Lindahl’s
term, which expires in July 2020.
Heimerl, 42, will mark 20 years as a
Local 292 member this September. He
previously served two terms as a Local
292 business representative and one term
as Local 292’s president.
Lindahl, who was serving in his second term as business manager, was the
first Local 292 business manager to win

re-election since the early 1980s.
“We’ve turned the local around financially,” Lindahl said, and “helped bring
the pension over 100 percent funded.”
“I couldn’t have done any of this
without a great staff and great representatives in the office,” he emphasized.
Lindahl, 54, worked 31 years as a
IBEW Local 292 member, including almost 10 years working in the office.
He resigned as business manager to
accept a position as labor liaison for Labor First, which works with unions to
provide retirees with Medicare supplement insurance. “This was an opportunity to work until I hit Medicare in an area
where I can help union brothers and sisters across the country,” Lindahl said.
“Pete has left me with a good financial outlook for the local,” Heimerl said.
Heimerl wants to keep the finances
strong, he said, but also focus on making
the local “a little more welcoming.”
“I want to bring back some of the
meaning of what a brotherhood should
be about,” Heimerl said.
Heimerl lives in South St. Paul with
his wife Danielle and their two sons, ages
15 and 17.
Minneapolis Federation of Teachers:
Members urged to attend bargaining
The Minneapolis Federation of Teachers encourages members to attend upLOCAL UNION NEWS page 10

Minneapolis Regional Retiree Council:
Next meeting May 16
The next meeting of the Minneapolis Regional Retiree Council, AFL-CIO will be Thursday, May 16 from 11:30 a.m. to 1:30 p.m. at the
United Labor Centre, 312 Central Ave, SE, Minneapolis, Room 218. A free lunch will be served
after the meeting.
Parking will be reimbursed if you park in the
St. Anthony Main Public Parking Ramp (at the
corner of 2nd St. SE and University Ave. SE),
across University from the United Labor Centre
building. Just park and when you come to the
meeting we will give you a parking voucher.
For more information about the Council,
contact Graeme Allen, community and political
organizer for the Minneapolis Regional Labor
Federation, at 612-321-5672 or e-mail graeme@
minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.

CWA Local 7200 Retirees:
Spring luncheon May 21
The annual spring luncheon for the Retired Members Club of Communications
Workers of America Local 7200 will be Tuesday, May 21 beginning at 12 noon at the CWA
Local 7200 union hall, 3521 E. Lake Street,
Minneapolis. The event will feature door
prizes and a catered lunch including a main
course, salad, dessert and coffee. The cost is
$8.00 per person, paid at the door. RSVP to
Kathy at 763-560-5236 to leave name and
number attending. We also plan a very brief
business meeting.
Reminder: No scheduled CWA Local
7200 retiree meetings for June, July and August.
For more information, call the CWA Local
7200 hall at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meet May 14
The IBEW Local 292 Retirees — “Senior
Sparkies”— will meet Tuesday, May 14 at the
United Labor Centre, 312 Central Ave., Minneapolis, in the Guy Alexander Conference Room
(second floor). Refreshments will be at 12:00
noon. The meeting begins at 12:30 p.m. We will
be having a guest speaker.
The Treasure Island Casino trip scheduled
for April 30 has an RSVP/payment deadline of
April 23. Space after this date could still be
available. For contact details, check the flyer
that was previously mailed.
The Local 292 retirees’ summer picnic will

be Wednesday, June 12. Detailed information
will be mailed out later.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meetings April 23, May 28
Minneapolis Retired Teachers, Chapter
59, is an active group that takes a special interest in issues related to public education and
educators. We meet with community and political leaders to explore and become more
knowledgeable about healthcare, housing, retirement income, health care, and other issues
that are important to retirees. Together, we
work to define and forge the RTC 59 agenda
for the future. Mark your calendar and join us
for lunch, learning and action!
The next RTC 59 meeting will be Tuesday,
April 23 at 11:30 a.m. at the Minneapolis Federation of Teachers, 67 Eighth Ave. NE, Minneapolis.
Other coming meeting dates for the year,
all Tuesdays at 11:30 a.m., include: May 28.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.
NE, Minneapolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12

noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ meet May 14
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will meet Tuesday,
May 14 at the Maplewood union hall, 1681 E.
Cope Ave. Potluck lunch begins at 12 noon
followed by the meeting at 1:00 p.m. All retired Sheet Metal workers and spouses are
welcome to our monthly meetings.
If available, one of our business agents
and/or someone from our benefits office will
share updates and answer questions.
For more information, contact Tom Connelly at 651-484-7809 or Paul Lesch at 651433-3748.
We don’t get together during the summer,
so our next meeting won’t be until September.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.

Retiree Meetings

If your union local’s retirees group wishes to
list your meeting notices here, please contact
the Labor Review at 612-379-4725 or e-mail
laborreview@minneapolisunions.org.
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More Local Union News

continued from page 9
coming bargaining sessions with the
Minneapolis Public Schools.
The upcoming dates, all Thursdays,
are May 2, May 16 and May 30.
Bargaining sessions will take place at
the MFT union hall, 67 Eighth Avenue
N.E., Minneapolis.
Members are asked to come at 4:30
p.m. for a short briefing before bargaining begins at 5:00 p.m.
The MFT website announced: “We
encourage all members to join the MFT
bargaining team for bargaining sessions
— this is a great way to show the District
our unity around our bargaining priorities!”
Minnesota Newspaper Guild:
Smart Set printing now a union shop
If you want a union bug on your printed materials, the Minnesota Newspaper
and Communications Guild reports, you
now have another option: Smart Set, located at 1209 Tyler Street NE, Suite 100,
in Minneapolis.
Founded in 1986, Smart Set offers
digital printing and design services along
with binding and other print-related services.
The company approached the Minnesota Newspaper Guild/CWA Local 7200
about becoming a union shop, reported
Guild executive officer Candace Lund.
Three of the shop’s four employees
are now Guild members, including owner Kevin Brown, who started working at
Smart Set in 1986 and became owner in
1992.
“I’ve always been interested in progressive issues,” Brown told the Labor
Review. “In this current climate, we all
need to do what we can to stand up for
our principles.” Becoming a union shop,
he said, was a way “to express the importance of our employees to the company.”
The company website now displays a
CWA Printing Sector bug and states,
“Union membership underlies our commitment to providing living wages,

Pipefitters Local 539
PIPERS
Dues Reminder
Please remember to pay your dues for January- June
2019.
Nominations at May 1 meeting
Nominations and Allocations will be the May 1 union
meeting at 6 p.m.
Condolences
Condolences to the families of William Rhoden,
Russell Nystrom and Thomas Weismiller.
If you would like something added to the Pipers section of
the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com

Plumbers’ annual
‘Water’s Off’ day
of service helps
70 homeowners
MINNEAPOLIS — In Minneapolis, St.
Paul, and Rochester, 70 homeowners
in need received free plumbing repairs March 30 as part of the annual
“Water’s Off” community service day
supported by local Plumbers unions
and their contractors associations. See
story below.
Photo, left: Volunteers Alex Messick,
8-year member of Plumbers Local 15
(left), and Richie Hanson 28-year
member of Plumbers Local 15 (right),
worked on the kitchen sink of a north
Minneapolis home.
health benefits and a rich, rewarding
work environment, and we are proud to
add the Union bug to any print job where
it is requested.”
For more information, contact Smart
Set at 612-339-7725 or smartset.com.
Minnesota Nurses Association:
Attorney General Ellison names MNA’s
Rose Roach to task force which will
propose reforms to lower drug prices
Attorney General Keith Ellison has
appointed Rose Roach, the Minnesota
Nurses Association’s executive director,
to a task force charged with lowering the
price of pharmaceutical drugs for Minnesota patients. Roach is one of 15 patient
advocates who include leaders from
medical providers, labor and industry,
state legislators, and the executive director of the Board of Pharmacy.
“I am honored to be appointed by Attorney General Ellison and am confident
we will be able to make recommendations that will improve the lives of Minnesotans when it comes to affording the
medications they need,” Roach said.
The Task Force on Lowering Pharmaceutical Drug Prices will study the reasons for skyrocketing prescription prices,
the regulatory role of state and federal
governments in controlling prescription
costs, strategies that have been implemented elsewhere, and recommend ways
to reduce drug prices.
Attorney General Ellison said that the
team will gather the best thinking to analyze causes of drug price increases, and
the task force will look at legislation and
litigation to lower prices but not be limited to those strategies.
“Big Pharma is exploiting sick people
who are just trying to survive,” Roach
said. This is not only immoral; for nurs-
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es, it is a completely unacceptable business practice. Medication is part of
healthcare and therefore cannot be treated like a commodity. It must be treated as
a public good.”
North Central States
Regional Council of Carpenters:
Signing days for seniors planned
The North Central States Regional
Council of Carpenters will host a week of
signing days with high school students
around the Council’s six-state area April
22-26. These events will celebrate students who are graduating from high
school with a job offer from a signatory
contractor and a plan to join the Carpenters’ apprenticeship program. Similar to
university or military signing days,
friends and family will be invited to participate and celebrate with the students.
Contact Nick Wille at 651-646-7207 to
find out what’s happening in your area or if
you know a student who might qualify.
Plumbers Local 15:
Volunteers make repairs for needy as
part of annual ‘Water’s Off’ event
Union plumbers fanned out across the
state March 30 to provide free plumbing
repairs and inspections to senior, low-income and disabled homeowners as part
of the annual “Water’s Off” community
service day. “Water’s Off” helps homeowners in need while raising awareness
of the importance of water conservation
attained through proper plumbing maintenance and repair.
“Giving back to our communities is
one of our core union principles, so once
we identified the problem, we knew we
needed to help,” said David Ybarra, president of the Minnesota Pipe Trades Association, which represents more than
9,000 plumbers, pipefitters, and other

skilled union tradesmen and women.
In partnership with local Community
Action Partnership agencies, 70 homeowners from the Twin Cities to Rochester were treated to no-cost assistance
from a local union member.
“Water’s Off” is made possible by
three local unions (Minneapolis Plumbers Local 15, Rochester Plumbers and
Pipefitters Local 6, and Saint Paul
Plumbers Local 34), the Minnesota Mechanical Contractors Association, the
Metro Plumbing Heating and Cooling
Contractors and three local Community
Action Partnership agencies.
Since the “Water’s Off” community
service program started in 1994, union
plumber volunteers have donated more
than 12,500 hours of skilled labor, with a
value of $2,000,000.
SEIU Healthcare Minnesota:
Family picnic and Saints game June 7
SEIU Healthcare Minnesota invites
members and their families to cheer on
the Saint Paul Saints Friday, June 7 as
they play the Milwaukee Milkmen.
Tickets are $15 each ($30 value) and
the price includes a picnic meal on the
lawn at 5:30 p.m. and an outfield ticket
for the game at 7:05 p.m.
Order tickets online at seiu113.org.
Tickets ordered after June 3 will not
be mailed and must be picked up at the
SEIU Healthcare Minnesota office, 345
Randolph Ave., Suite 100, Saint Paul.
SEIU Local 26:
After 14 years, Javier Morillo to
step down as president in June
SEIU Local 26 president Javier Morillo will resign in June of this year, the
union announced April 3.
According to union by-laws, current
Local 26 secretary-treasurer Iris Altamirano will be elevated to the president’s
position.
Morillo has served as Local 26 president for the past 14 years. During that
time, Local 26 has doubled in size to almost 8,000 members who work as security, janitorial, airport staff and window
cleaners, winning industry-standard contracts across these sectors.
Morillo will be joining the Center for
Innovation in Worker Organization at the
Rutgers University School of Management and Labor Relations as a Minnesota-based program fellow.
Altamirano will be the first Latina
president of SEIU Local 26. The daughter of an immigrant janitor, Altamirano
has served on the Local 26 staff for four
years including as organizer and political
director.
Sources: Labor Review reporting and
local unions. Next deadline: May 15.
To submit a story idea or news item,
contact the editor at 612-379-4725 or
laborreview@minneapolisunions.org.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline
for Sell, Buy, Rent Ads: May 17. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: MAY 17.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
May 31
Next Ad Deadline is May 17

For Sale: Goose Hunters!
Browning BPS Invector,
10-gauge 3-1/2-in., 26-in. barrel, very nice condition, $375.
Dale, 612-850-1753.
For Sale: 2015 Mustang GT
Premium 50th Anniversary,
11,680 miles, 6-speed manual
transmission, performance
pack, $12,000 in options, 480h.p., never seen snow or salt,
always in heated garage, orange, warranty until 6/2023,
no accidents, no scratches,
$38,000. 763-755-1048, leave
message.
For Sale: 2014 Ford Taurus
Ltd. 4-door sedan, 58,000
miles, excellent condition,
black metallic, heated and
cooled leather seats, new
battery, $13,900. Dan, 763595-1318.
For Sale: 2017 Ford Edge
Sport, 10,700 miles, all options, black, extended warranty until 8/2024, wheel
and tire warranty, rust protection, paint sealer, no accidents, no dings, always
garaged, no smoke, no pets,
WeatherTech mats front to
back, hood protector, edges
and bumper protector, excellent, $34,000. 763-755-1048,
leave message.

For Sale: Dock, 48-ft., rollin, galvanized with 8x12 “L,”
with 8-ft. bench seat, call
for pictures, $2,600. 612-8053290.
For Sale: (4) cemetery plots
in Pleasant View Memorial
Gardens in Dakota County,
$2,500 for all or make offer.
call 763-670-2337 or e-mail
mdwichman36@gmail.com.

Didn’t use it
this past winter?
Sell what you
don’t need with a
Sell, Buy, Rent ad
For Sale: Snapper 8-h.p.
2-stage snowblower, good
condition, $250; DELTA
Shopmaster, 10-in. table saw,
with stand, excellent condition, $100; 28-ft. aluminum
extension ladder, $75; 28-ft.
wood extension ladder, newer, $100; 24-ft. wood extension ladder, newer, $75; 6-ft.
wood street level, $50; Wood
darby, new, $20. George, 612729-2310.
For Sale: Round oak table,
3 chairs, $200; Wicker plant
stand, $10; CD bookcase,
$10; White plastic chairs,
4/$10; Small patio table, $9;
2 computer chairs, $20 each.
763-473-1925.
Be sure to list a price
for your ‘For Sale’ items!

For Sale: Mom’s collection
of 250-plus L.P. records from
1950s to early 1970s, including Walt Disney record picture books, West Side Story with Natalie Wood and
Richard Beymer (original
soundtrack); Camelot with
Richard Burton and Julie
Andrews (original Broadway
cast). I’d like to sell the entire
collection as a set. Includes a
chest which holds the entire
collection. Jim, 763-682-3333.
Wanted: Buying advertising-related items, one piece to entire
collections, interests include
beer, soda, liquor, tobacco, gas
and oil and almost anything related to advertising, older the
better. Please call Garry at 763546-8010 or text me pictures at
763-202-9067.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.
Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.

Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

IBEW Local Union 292
Minneapolis Electrical Workers

Applications for Apprenticeship
Applications for Apprenticeship are taken year-round,
with aptitude tests and interviews offered quarterly for
eligible applicants who meet the required qualifications.
If you complete an application between 3/30/2018–
6/28/2018, coming tentative dates for the aptitude test
will be in July, 2019 with interviews in August, 2019.
Don’t just get a job, begin a career!
Drive with caution in work zones
With spring comes the inevitable process of road
construction. This year, more than ever. Large projects
and improvements are underway. Work zones along

roadways are dangerous places to work; please slow
down and stay off of cell phones. We worked hard with
contractors and the State Legislature to get new laws
passed that increase the fines associated with distracted
driving in work zones. We want our members to make
it home alive.
Condolences
Brother John M. Anderson; Brother Michael C. Schoumaker; Brother Kevin M. Burger.

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

Coming
Sell, Buy, Rent
Deadlines
for 2019

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

May 17

Minneapolis Regional
Labor Federation…

June 14
July 12
August 9

‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

September 13
October 11
November 1
December 6

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2019 Publication Schedule
The Labor Review will publish 11 issues in 2019. Note: NO issue published in February. The publication date normally will be the last Friday
or second to last Friday of each month.

May 31
Deadline: May 15
112th Anniversary Issue

August 23
Deadline: August 7
Labor Day Issue

October 25
Deadline: October 9
General Election Issue

June 28
Deadline: June 12

September 27
Deadline: September 11

November 15
Deadline: October 30
Holiday Shopping Guide

July 26
Deadline: July 10
Game Fair Preview
Primary Election Issue

December 20
Deadline: December 4
Holiday Issue

Next Special Issue:
May 31, 2019
112th Anniversary Issue!
Discounted ad rates available

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
April 19, 2019 • Minneapolis Labor Review • Page 11

Advocates welcome one-year extension for Liberians to live and work in US
Call for a long-term policy
solution will continue
By Steve Share, Labor Review editor
SAINT PAUL —Good news for Liberian immigrant workers and their families was celebrated at a Minnesota State
Capitol news conference March 28, a
news conference previously scheduled to
urge an extension of a March 31 deadline
that would have terminated permission
for thousands of Liberians to live and
work in the United States. Just a few
hours earlier, President Donald Trump
announced he would extend the winddown for the Deferred Enforced Departure program for Liberians for one year.
Speakers at the news conference said
Trump’s announcement was a welcome
reprieve, but that a permanent solution
was needed to put Liberian DED holders
on a path to permanent residency and citizenship.
“I’m happy this extension is done, but
it’s not a permanent solution,” said union
member Isabella Wreh-Fotana. She came
to the U.S. from Liberia in 2002 and has
worked since 2003 as a nursing assistant
at United Hospital in Saint Paul, where
she is a member of SEIU Healthcare
Minnesota. Wreh-Fotana said the stress
of living with the repeating uncertainty0
about DED extensions felt to her like living in a war zone again. “We need a permanent status,” she said.
Minnesota is home to the largest community of Liberians outside Liberia.
They came here 20-plus years ago fleeing civil war in their home country and
now are firmly rooted in Minnesota with
jobs, businesses, homes, and US-born
children. Presidents George W. Bush,
Barak Obama granted temporary extensions of the Liberians’ DED status, allowing them to live and work in the U.S.
Speakers at the news conference advocating for permanent residency status
for Minnesota’s Liberian DED holders
included Minneapolis Regional Labor
Federation president Chelsie Glaubitz
Gabiou, Governor Tim Walz, Attorney
General Keith Ellison and House Speaker Melissa Hortman, among others.
The MRLF’s Glaubitz Gabiou commented: “We come together here today
as a part of this movement to extend permanent protection — not temporary protection, but permanent protection — to
people with DED and TPS status not
only because it is the right thing to do for
humanitarian protections, but also as advocates for a workforce that lifts up
workers and protects their basic rights.”  
“Our Liberian neighbors are Minnesotans,” said Rep. Melissa Hortman, the
Speaker of the Minnesota House of Representatives. “Thousands of Liberians

Union members, community leaders, and elected state leaders spoke at a March 28 news conference about the one-year extension
of the DED wind-down for Liberian immigrants and the need for a long-term solution and path to citizenship for these workers.
Unions represented included SEIU Healthcare Minnesota, Building Trades unions, AFSCME Council 5, Amalgamated Transit
Union Local 1005, Minnesota Nurses Association, United Food and Commercial Workers Local 663, and UNITE HERE Local 17.
live in the district I represent,” she added.
“We need a permanent solution… We
can’t have families returning to stress.”
Governor Tim Walz addressed the Liberian community: “You are welcome
here. You are needed here. We will stand
by you every step of the way.”
“Leadership of people is partnership
with people,” commented Alexander
Collins, pastor of Redeem Life Church in
Mounds View. “Thank you, Minnesota,
for standing with us.”
“Until this morning, I was struggling
with the question, ‘who is going to put a
roof over thousands of children… if their
parents are deported?’” said Rev. Francis
Tabla, pastor of Ebenezer Community
Church in Brooklyn Park. “I just returned
from Liberia,” he added. “Things are
very tough there.”
“The overall situation in West Africa
remains concerning,” said President
Trump, in his March 28 “Memorandum
on Extension of Deferred Enforced Departure for Liberians.”

Trump added, “I understand that there
are efforts underway by Members of
Congress to provide relief for the small
population of Liberian DED beneficiaries who remain in the United States.
Extending the wind-down period will
preserve the status quo while the Congress considers remedial legislation.”
“This is a reprieve… but the fact of
the matter is we need a permanent solution,” commented Minnesota Attorney
General Keith Ellison. “If we had common-sense immigration reform,” he added, “we would not be in this year-to-year
roller coaster ride.”
“The average DED/TPS holder has
been in the U.S. 22 years,” Ellison noted,
“22 years of having deep roots in our
communities.”
Trump’s announcement March 28
came just hours before an emergency
federal court hearing to consider a response to a lawsuit filed by Liberians
challenging the Trump administration’s
move to end DED for Liberians.

Labor representatives gathered after the news conference with Minnesota Attorney
General Keith Ellison. Left to right: Uriel Perez Espinoza, UNITE HERE Local 17;
Alfreda Daniels, Minneapolis Regional Labor Federation; Minnesota Attorney General Keith Ellison; Isabella Wreh-Fotana, SEIU Healthcare Minnesota; Abdul Omar,
AFSCME Council 5; Chelsie Glaubitz Gabiou, Minneapolis Regional Labor Federation; Abena Abraham, SEIU Healthcare Minnesota.
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Earlier in the week, Ellison’s office,
along with attorneys general from eight
other states, filed a brief in support of the
Liberians’ court challenge.
At the State Capitol news conference,
Ellison said he believed Trump’s action
to extend the DED wind-down came to
head-off what would have been a likely
federal court order to stop DED for Liberians from expiring March 31.
Earlier that week, Minnesota U.S. Senators Amy Klobuchar and Tina Smith jointly sent a March 27 letter to U.S. Senate
Majority Leader Mitch McConnell asking
him to urgently consider legislation to extend the DED protections for Liberians.
“Our state of Minnesota has one of the
largest Liberian populations in the country,” the Klobuchar-Smith letter noted.
“Many of these people have been in our
state for decades, and they are an important
part of our communities, where they serve
as business owners, teachers, and health
care workers. They have worked hard,
played by the rules, and submitted to rigorous vetting. Uprooting them now would be
cruel and harmful to them, their families,
their neighbors and their employers.”
Ellison noted at the news conference,
“if you have a loved one in a skilled nursing facility, the chances are very good
they are being cared for by a Liberian.”
Minnesota Nurses Association president Mary C. Turner said in a statement:
“The Minnesota Nurses Association supports Attorney General Keith Ellison’s efforts to protect Minnesota’s Liberian community and their rights. MNA has many
Liberian nurse members who provide
skilled, experienced care to patients in hospitals and many other healthcare facilities.
They are an essential part of our healthcare
system, and Minnesota cannot afford to
lose them and their valuable contributions
to our state and healthcare. Patients would
suffer without our Liberian nurses.”

