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A March on the Boss
Seward Co-op workers, backed by supporters, demand union
By Steve Share, Labor Review editor

MINNEAPOLIS — Workers at 
Seward Co-op, backed by union and 
community supporters, marched into the 
co-op’s two retail natural foods grocery 
stores June 7 to demand a $15 per hour 
wage and union recognition.

And outside the co-op’s Franklin Ave. 
restaurant, Creamery Cafe, the throng of 
workers and supporters — about 150 
strong — confronted Seward manager 
Sean Doyle  to ask for immediate union 
recognition. He refused.

“An overwhelming number of us 
have signed union authorization cards 
and we demand recognition of our 
union,” urged Seward deli cook Amber 
Young, a two-year employee.

Earlier that same day, Seward work-
ers submitted union authorization cards 
to the local National Labor Relations 
Board office seeking to organize with 
United Food and Commercial Workers 
Local 653.

The day was “the proudest day of my 
life so far,” said Amy Swenson, Minne-
apolis, who has worked eight years at 
Seward’s Franklin Ave. grocery.

During her time at Seward, “it’s 
changed drastically — for the worse,” 
she said. “I’ve seen unequal treatment of 
workers — and enough is enough.”

“Here we are, banded together to ad-
vocate for our wants and needs and to 
hold the co-op accountable to its overall 
vision,” said Michelle Johnson, a two-
year Seward employee and produce 
worker.

Swenson asked: “Is it a coincidence 
that all the workers who have told their 
stories are women?”

“It just feels like there’s a disconnect 
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Seward Co-op workers, together with union and community supporters, began a “March on the Boss” from Triangle Park.

Amy Swenson, eight-year Seward employee, addressed Seward manag-
er Sean Doyle outside the co-op’s cafe: “We demand to have our voices 
heard…  You have the authority to recognize us today!”

Seward Co-op manager Sean Doyle: “It’s an employee 
decision not mine.” Someone in the crowd shouted in 
return: “We’ve already decided!”

Seward Co-op workers and supporters marched down Franklin Ave., first to the co-
op’s Creamery Cafe, then on to the co-op’s retail natural foods grocery.

Following a brief occupation of Seward’s Franklin Ave. grocery, the group boarded 
waiting buses and moved on to Seward’s second grocery store on E. 38th Street.
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SAVE THE DATE! 
FIFTH ANNUAL

WORKING PARTNERSHIPS 
GOLF TOURNAMENT

MONDAY, SEPTEMBER 11, 2017
HILLCREST GOLF COURSE

A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 

a 501(c)3 nonprofit serving members of the
Minneapolis Regional Labor Federation

Working Partnerships helps union members and their families during 
seasonal unemployment, layoffs, lockouts, and other emergencies.

For information, contact Ashley Novak at (612) 379-8130 ext. 112

Do You Like to 
Hunt? Fish?

For a special Game Fair preview in 
our July issue, the Labor Review is 
looking for union members willing 
to discuss their love of hunting or 
fishing.

If you or someone you know would 
like to share stories and photos, 
please call the editor ASAP at 
612-379-4725.

MINNEAPOLIS — The University 
of Minnesota Labor Education Service is 
accepting applications for the 2017-2018 
Minnesota Union Leadership Program.

Now in its eighth year, MULP helps 
unions develop and strengthen leaders, 
equipping participants with the knowl-
edge and skills to address the challenges 
facing the labor movement.

Through six in-depth sessions sched-
uled over nine months, participants study 
the labor movement (past, present, and 
future) while engaging in critical think-
ing about how workers succeed in build-
ing a more just and equitable society. 

Emerging and established union lead-
ers build relationships and network with 
their fellow class members and others 
from the labor movement, learning from 

Register now for MN Union Leadership Program
each other’s experiences and knowledge.

The first sessions will meet October 
25-27 at Ruttger’s Bay Lake lodge and 
conference center near Brainerd.

The remaining four sessions will meet 
at the St. Paul campus of the University 
of Minnesota.

Individuals must be sponsored by 
their labor union or a related organization 
to participate. Enrollment is limited to 
ensure a high-quality educational experi-
ence. People of color, women, LGBTQ 
people, and those under the age of 35 are 
strongly encouraged to apply.

The MULP brochure and application 
form are available on the LES website, 
www.carlsonschool.umn.edu/LES or by 
calling 612-624-5020. The deadline to 
apply is July 14.

Classes

between management and the actual floor 
workers in the store,” agreed Jason Lind-
berg, a cashier for two years at Seward’s 
Franklin store, as he rode one of two bus-
es which transported the group from 
Seward’s Franklin Ave. grocery to the 
next action at Seward’s E. 38th Street 
store. “Whenever change happens, we 
seem unprepared. They don’t supply in-
formation or materials like signage.”

Riding the bus back to Triangle Park, 
where the group first assembled for their 
march down Franklin Ave., Swenson re-
lated, “it started with just me and Amber 
January 19 and all of a sudden we’re over 
220 cards.”

Swenson expressed “the pride I have 
in my co-workers for all of us standing 
together — it took a lot of bravery.”

“We want to make this a place where all 

of us live co-op values — management, 
workers, and the community alike,” Young 
said. “We demand union recognition.”

Refusing to grant immediate union 
recognition, Seward manager Sean Doyle 
said, “it’s an employee decision not 
mine.” 

Someone in the crowd shouted back: 
“We already decided!”

“It needs to go to an employee vote,” 
Doyle said.

As the Labor Review went to press 
June 16, Seward workers were scheduled 
to vote June 22 in a union election con-
ducted by the NLRB.

For updates, visit workdayminnesota.
org.

If Seward Co-op workers vote for the 
union, they will be joining workers at the 
three other Minneapolis natural foods co-
ops who now are represented by UFCW: 
Eastside, Linden Hills, and Wedge.

continued from page 7

UFCW: Seward Co-op workers voted June 22

Seward Co-op worker Michelle Johnson (left), speaking inside the co-op’s E. 38th 
Street store, where she said she once was trapped inside a walk-in cooler: “Workers 
need to be part of designing and implementing safe, equitable working conditions.”
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