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Speak out and share YOUR concerns 
and YOUR Experiences


As part of an eight-city tour, the national AFL-CIO’s 
 Labor Commission on Racial and Economic Justice 


will visit Minneapolis Friday, February 12.


Union members, particularly union members 
of color, are invited to TWO events:


RSVP REQUIRED FOR BOTH EVENTS. For more information, or to RSVP, contact 
MRLF community organizer KerryJo Felder at 612-321-5669 or kerry@minneapolisunions.org


MEMBERSHIP VOICES
Friday, February 12


7:30-9:45 a.m.
United Labor Centre, 312 Central Ave., Minneapolis


Rank and file union members are invited to share their concerns 
and experiences with racial disparities, including issues  
experienced within their union and the labor movement. 
We are looking for solutions to make our unions better.


Members of the national AFL-CIO’s Labor Commission on Racial 
and Economic Justice, representing national union leadership, 


will attend to hear your testimony.


Free breakfast provided. RSVP required!


TOWN HALL DINNER
Thursday, February 11


6:00-9:00 p.m.
United Labor Centre, 312 Central Ave., Minneapolis


Since we recognize that not all union members will be able 
to take Friday morning off work, and non-union community 
members may want to contribute to the conversation, too, the 
Minneapolis Regional Labor Federation will host a town hall 
dinner Thursday evening to collect testimony from even more 


people to provide to the commissioners.  


Free dinner provided. RSVP required!


RACIAL &
ECONOMIC
JUSTICE


AFL-CIO
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Main Event Signs
Locally Owned


Union Sign Shop


Retractable 
Banner Stands 


$325
612.627.9251


Main-Event-Signs.com


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
News Updates
Action Alerts


Links
Photos of Union Events


www.facebook.com/minneapolisunions


Governor Dayton proposes $1.4 
billion bill to create 39,000 jobs, 
investing in state infrastructure


SAINT PAUL — Governor Mark 
Dayton January 15 proposed investing 
$1.4 billion in infrastructure improve-
ments across Minnesota.


The governor called the bonding pro-
posal a “jobs bill” and, drawing on aca-
demic research, estimated it would create 
work for nearly 40,000 Minnesotans. 
[The calculation does not include an ad-
ditional $600 million Dayton’s proposal 
would leverage in private, federal and 
local funds.]


The measure quickly drew support 
from two of the state’s top labor leaders.


Harry Melander, president of the 
Minnesota Building and Construction 
Trades Council, said he was “encour-
aged” by the $1.4 billion proposal.


“Governor Dayton continues to build 
on his legacy of maintaining Minnesota’s 
infrastructure for generations to come,” 
Melander said. “It’s a legacy of not only 
maintaining our infrastructure, but also 
providing good, well-paying jobs for 
working people throughout our state.”


“Upgrading infrastructure is one of 
the smartest things state government can 
do for our economy,” Minnesota 
AFL-CIO president Bill McCarthy said. 
“The governor’s plan will put tens of 
thousands of Minnesotans to work in 
family sustaining jobs. When more peo-
ple work, more people spend money, 
leading to a stronger economy.”


“We urge lawmakers to take advantage 
of Minnesota’s strong fiscal standing to im-
prove infrastructure and put even more 
people to work,” McCarthy said.


The jobs bill would provide upgrades 
or repairs to bridges, rail crossings, water 
treatment facilities, higher-education fa-
cilities, wetlands and other assets across 
Minnesota.


Minneapolis mayor Betsy Hodges 
said that Minneapolis received full fund-


ing for the city’s top two bonding re-
quests in the governor’s infrastruc-
ture-jobs bill. Minneapolis received 
$31.875 million to go toward repairing 
the 10th Avenue Bridge and $2.5 million 
to expand the city’s Emergency Opera-
tions and Training Facility (EOTF), re-
sponsible for training first responders.


 “The 10th Avenue bridge is a 
multi-modal artery that carries hundreds 
of thousands of people across the Missis-
sippi every year and has not seen signifi-
cant repairs since the 1970s,” said Mayor 
Hodges. “I’m thankful Governor Dayton 
understands the stakes of further delay-
ing repairs and that he fully funded the 
City’s request.”


 Mayor Hodges requested $10 million 
in her approved 2016 budget to go to-
ward infrastructure repairs of the bridge. 
The planned renovations are expected to 
extend the bridge’s lifetime by an addi-
tional 40 years at approximately half the 
cost of building a new structure. 


The EOTF is a multi-agency public 
safety facility used to train first respond-
ers, fire professionals, law enforcement 
officials, technical rescue, and hazardous 
materials specialists, as well as state and 
federal incident management personnel. 


Dayton’s proposal also included an-
other $184.474 million for 18 other proj-
ects in Hennepin County, $42.344 mil-
lion for 10 projects in Anoka County, 
$4.535 million for three projects in Scott 
County, $1 million for one project in Mc-
Leod County and $271,000 for one proj-
ect in Carver County.


Legislators will weigh Dayton’s jobs 
bill when the 2015-16 session reconvenes 
March 8. Bonding bills require a three-
fifths majority vote — 81 representatives 
and 41 senators — in order to pass.


—Saint Paul Union Advocate and 
Minneapolis Labor Review reporting


Photo courtesy of Office of Governor Mark Dayton


Governor Dayton announced a job-creating package of investments January 15.
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National AFL-CIO’s Labor Commission on Racial and Economic Justice coming to 
Minneapolis February 12 to take testimony from rank and file union members


MINNEAPOLIS — The Labor Com-
mission on Racial and Economic Justice, 
established by the national AFL-CIO, 
will be coming to Minneapolis Friday, 
February 12 as part of an eight-city tour 
around the nation.


The Commission will take testimony 
from rank and file union members and 
meet with leaders of Minnesota unions.


In addition, in conjunction with the 
Commission’s visit, the Minneapolis Re-
gional Labor Federation will host a 
“Town Hall Dinner” Thursday, February 
11 to seek broader input from union 
members and from community members.


The Commission’s tour is part of the 
AFL-CIO’s response to renewed nation-
wide attention to racial conflict  and ra-
cial disparities in the wake of the turmoil 
in Ferguson, Missouri in 2014.


Minneapolis — now recognized to 
have some of the worst racial economic 
disparities in the nation — became part 
of the tour at the urging of the People of 
Color Union Members caucus of the 
Minneapolis Regional Labor Federation.


The Commission invites rank and file 
union members to participate in a “Mem-
bership Voices” session from 7:30-9:45 
a.m. Friday, February 12 at the United La-
bor Centre, 312 Central Ave., Minneapolis.


Rank and file union members, partic-
ularly people of color, are invited to share 
their concerns and experiences with ra-
cial disparities, including issues experi-
enced within their union and the labor 
movement.


“We are looking for solutions to make 
our unions better,” said KerryJo Felder, 
MRLF community organizer, who staffs 
the POCUM caucus.


“We’ve got presidents of international 


unions coming to hear from our members 
about issues they have based on race, 
based on economic justice,” said Mike 
Zagaros, president of Branch 9 of the Na-
tional Association of Letter Carriers, 
speaking at the MRLF January delegate 
meeting. “What we’re asking is for you 
to spread the word.”


Union members who wish to partici-
pate in the February 12 “Membership 
Voices” session with the Labor Commis-
sion on Racial and Economic Justice need 
to RSVP to Kerry Felder at 612-321-5669 
or kerry@minneapolisunions.org. The 
event will include a free breakfast.


For union members who cannot at-
tend the February 12 event, the MRLF 
also will be taking testimony to share 
with the Commission at the “Town Hall 
Dinner” planned Thursday, February 11 
from 6:00-9:00 p.m. at the United Labor 
Centre.


This event also will be open to non-
union community members who may 
want to contribute to the conversation.


A free dinner will be provided.
Anyone who wishes to participate in the 


February 12 “Town Hall Dinner” session 
must RSVP to Kerry Felder at 612-321-
5669 or kerry@minneapolisunions.org. 


See page 12 for more information.


MEMBERSHIP VOICES
Friday, February 12, 7:30-9:45 a.m. 


For union members only


TOWN HALL DINNER
Thursday, February 11, 6:00-9:00 p.m.


For union members and community members


RSVP required for both events


AFL-CIO executive council’s ‘Statement on Racial 
and Economic Justice’ launched commission’s tour


MINNEAPOLIS — The Labor 
Commission on Racial and Economic 
Justice visiting Minneapolis February 
12 originated from a resolution passed 
by the national AFL-CIO executive 
council nearly one year ago.


February 25, 2015 a statement 
passed by the executive council de-
clared that “the demand for racial jus-
tice cannot be divorced from the fight 
for economic justice…”


The national AFL-CIO executive 
council statement continued: “We still 
live in a world divided in many ways 
by color lines. At the same time work-
ing people share a common experi-
ence of falling wages and rising eco-
nomic insecurity. To build a different, 
better economy we need power that 
can only come from unity and unity 
has to begin with having all our voices 
be heard, on all sides of those color 
lines.”


The national AFL-CIO executive 
council then announced that a Labor 
Commission on Racial and Economic 
Justice would conduct six to eight dis-
cussion sessions around the nation, 
examining labor’s own institutional 
biases and recommending how the la-
bor movement can “become more in-
clusive as the new entrants to the labor 
force diversify.”


In a resolution passed June 10, 
2015, the Minneapolis Regional Labor 
Federation declared that the MRLF 


“applauds, welcomes and endorses 
this important initiative of our national 
leadership and commits itself to help 
carry out this effort in every way pos-
sible.”


In addition, the MRLF’s June 10 
resolution stated that the MRLF “will 
distribute the national AFL-CIO  state-
ment to all affiliates and allied groups 
and encourage discussions at all levels 
on the importance of labor and its al-
lies in playing a leading role in the na-
tional effort to overcome racism and  
racial injustice.”


The national AFL-CIO executive 
council’s February 25, 2015 statement 
came in response to renewed nation-
wide attention to racial conflict  and 
racial disparities in the wake of the 
turmoil in Ferguson, Missouri in 2014.


AFL-CIO president Richard Trum-
ka delivered a notable speech in Fer-
guson, discussing the labor move-
ment’s responsibility and saying “we 
as a movement have not always done 
our best to support our brothers and 
sisters of color who face challenges 
both on and off the job — challenges 
that you don’t really understand unless 
you live them.”


Visit minneapolisunions.org for a 
link to the MRLF’s 2015 “Resolution 
on Racial and Economic Justice” and 
for a link to the national AFL-CIO’s 
“Labor Commission on Racial and 
Economic Justice.”
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Supreme Court bars them from collect-
ing agency fees.


Quizzed by justices, the National 
Right to Work Committee lawyers de-
nied that public sector unions would face 
a big loss of revenue as not just present 
“free riders” refuse to pay, but everyone 
else would, too — and could get away 
with it.


Justice Elena Kagan estimated that 
thousands of union contracts and 10 mil-
lion workers could be affected. 


The dissident California teachers, 
represented by attorney Michael Carvin, 
argued that anything a union does, in-
cluding bargaining contracts and han-
dling grievances, is “political” and thus 
forcing dissidents to pay agency fees for 
those functions violates their free speech 
rights. 


Justice Kennedy seemed to agree. 
“Many of these things” from class sizes 
in schools to staffing of fire departments 
“are matters of public concern” where 
the Constitution’s 1st Amendment and its 
free speech rights — including a ban on 
government coercion of individuals to 
“speak” via agency fees — trump every-
thing else, he told California solicitor 
general Edward Dumont.


“Many teachers disagree” with the 
union on various issues, Kennedy contin-
ued. “The agency fees require that they 
subsidize unions on the issues they dis-
agree with. The union is making these 
teachers compelled riders” on its poli-
cies, Kennedy argued.


If the dissident teachers win, every 
state and local government would in es-
sence become a so-called “right to work” 
shop, where anyone could use the union’s 
services, but not pay for them.


The contest inside the Supreme Court 
chamber was mirrored by demonstra-
tions outside, as union members from 
AFSCME, the Service Employees, Na-
tional Nurses United and other unions 
(including union members from Minne-
sota) converged upon the court to show 
the importance of the case to their rights 
and livelihoods.


Inside, “with the agency fees, unions 
can do things they can’t do without 
them,” such as train workers to be more 
effective, Justice Sonia Sotomayor told 
Carvin. 


“If you’re receiving the benefit of 
something, why is it hurting your 1st 
Amendment right to speak?” to be asked 
to pay for it, Sotomayor added.


“They (unions) don’t have the right to 
demand that the other side subsidize 


them,” Carvin insisted. He gave virtually 
that same answer to Justice Elena Kagan. 


“Their burden of justification is much 
higher, because they can’t possibly show 
that abolition of the agency fees would 
lead to demise of unions,” Carvin told 
reporters afterwards.


Justice Stephen Breyer commented 
that “six people inside a room bargaining 
on wages, hours and working conditions 
is pretty far” from barring people from 
exercising their free speech rights. 
Carvin saw no difference. 


Justices Breyer, Kagan, Sotomayor 
and Justice Ruth Bader Ginsburg repeat-
edly made the point that dissidents still 
have their own rights to speak up in pub-
lic forums and whenever they want, 
against unions’ policies. Policy advocacy 
is different from collective bargaining, 
Breyer said.


By contrast, Justice Antonin Scalia 
told California solicitor general Dumont: 
“The problem is that everything that is 
within collective bargaining is done 
within the political system,” and thus 
comes under the 1st Amendment and its 
free speech safeguards.


“There are deep public policy impli-
cations,” Dumont said in reply. “But 
we’re trying to do two things here: Run a 
government and run a workplace.” 


California and other states, he added, 
decided the best way to run a workplace 
is to work cooperatively with the one 
union — at each state agency — which a 
majority of its workers voted to join. 
Agency fees help fund that cooperative 
work, Dumont said.


David Frederick, speaking for the 
California Teachers Association, and its 
union allies, told the court that overriding 
— throwing out — the 1977 Abood case, 
which legalized the current agency fee 
system “would substantially disrupt es-
tablished labor-management relations 
and collective bargaining agreements in 
half of the country.” Those are the states 
that do not have so-called “right to work” 
laws.


“We’re talking about a service fee” 
for the unions “to provide services” to all 
their covered workers, union and non-
union, Frederick added.


That drew yet another comment from 
Justice Kennedy: “You’re comparing 
them with a whole group of persons who 
have their own views, who are coerced or 
compelled” to back other views, via the 
agency fees. 


“I can understand that argument” for 
keeping the agency fees “if the union is 
destroyed” without them, but not other-
wise, Chief Justice John Roberts said.


State workers speak out about what’s at stake in Supreme Court case
By Barb Kucera, editor,
workdayminnesota.org


MINNEAPOLIS — A Minnesota fire-
fighter, school custodian and special edu-
cation teacher warned that fair treatment 
on the job and the quality of public ser-
vices are at stake in a case the U.S. Su-
preme Court heard January 11.


Workers across the country spoke out 
in advance of the January 11 oral argu-
ments in Friedrichs v. California Teach-
ers Association, a case that challenges 
the authority of public sector unions to 
collect “fair share fees” from all employ-
ees they represent.


About half of the states, including 
Minnesota, have laws allowing public 
unions to charge non-members for the 
cost of representing them through con-
tract negotiations and grievance han-
dling. If the court rules in favor of Re-
becca Friedrichs, a California public 
school teacher, she and other non-mem-
bers could avoid paying any dues while 
still enjoying the benefits of a union con-
tract.


The case could have far-ranging ef-
fects on jobs and services, said public 
employee union members, speaking at a 
Minneapolis news conference January 8 
at the Firefighters Hall and Museum.


“Being a union member gives me a 
voice in my profession,” improving the 


quality of education for students, said 
Shannon Jax, a special education teacher 
in St. Paul Public Schools and a member 
of Education Minnesota.


Chris Parson, a captain in the St. Paul 
Fire Department and president of the 
Minnesota Professional Fire Fighters, 
concurred. Having worked as both a 
unionized and non-unionized firefighter, 
he said the union environment provides 
better pay and benefits, a stronger focus 
on safety and the ability to advocate for 
better fire protection services.


“Minnesota has a strong economy be-
cause we have a strong union tradition,” 
Parsons said. “The anti-labor forces be-
hind the Friedrichs case are trying to turn 
back the clock on labor unions and mid-
dle class America by crippling public 
sector unions’ ability to effectively bar-
gain for our members.”


Anna Angeles-Farris, a custodian in 
the Lakeville schools and member of 
SEIU Local 284, said unionization turned 
what had been low-paying service jobs 
into family-supporting jobs.


“Unions make for stronger communi-
ties and they make workplaces more eq-
uitable,” she said.


Poor travel conditions prevented Con-
nie Andrews, a retired Itasca State Park 
worker and member of AFSCME, from 
participating in the news conference. But 
in a written statement distributed to re-
porters, she lauded the role unions have 
played in promoting equal treatment.


“In 1982, we made Minnesota the first 
state to provide pay equity for state gov-
ernment workers,” Andrews said. “To-
day, for comparable work in state ser-
vice, women finally earn one dollar for 
every dollar men earn. We did it by com-
ing together and speaking up through 
collective bargaining.


“For our mothers, our sisters and our 
daughters and granddaughters, we must 
challenge this terrible lawsuit. It could 
stop decades of progress that unions have 
made for working women.”


Events like the Minneapolis news 
conference took place around the country 
as well as a rally January 11 outside the 
U.S. Supreme Court building in Wash-
ington, D.C.


 The court heard oral arguments in the 
case January 11, but is not expected to 
issue a ruling until sometime between 
April and June.


“I’m worried that this lawsuit could weaken my ability to advocate for my students,” St. 
Paul special-ed teacher Shannon Jax said. “It will make it harder for educators to fight 
for what children need.”


Saint Paul Union Advocate photo


Court: Decision coming by June could come down to a narrow 5-4 vote
continued from page 1








www.minneapolisunions.org January 22, 2016 • Minneapolis Labor Review •  Page 9


Local Union News
Amalgamated Transit Union Local 1005: 
Metro Transit negotiations continue 


with assistance of mediator
Five months past a July 31, 2015 con-


tract expiration date, protracted negotia-
tions continue for a new contract between 
Metro Transit and Amalgamated Transit 
Union Local 1005.


Negotiators from both sides met with 
a mediator from the Minnesota Bureau of 
Mediation Services twice in the first 
week of January, Tuesday, January 4 and 
Friday, January 8. 


“During the course of the first day 
(Tuesday), we exchanged proposals on 
elements of the economic package, and 
discussed a couple of non-economic is-
sues,” the union reported on its website.


“On Friday, frustrated by management’s 
lack of progress toward our positions, we 
requested the final offer from manage-
ment,” the union said. “By the end of the 
day, management said they were not yet 
ready to give us a final offer.”


The mediator asked both sides to meet 
again, with an additional mediated bar-
gaining date scheduled for February 2.


The contract covers about 2,400 
workers, including bus operators and 
mechanics, light rail operators and me-
chanics, and other support personnel.


Under Minnesota law, the expired 
contract will continue to be in effect on a 
day-to-day basis  until a  new agreement 
is reached.


AFSCME Local 3800: 
Mail-in ballots on U of M contract 


due back by February 1
Members of AFSCME Local 3800 


have been mailed ballots to vote on the 
clerical workers’ proposed contract settle-
ment with the University of Minnesota. 
Ballots need to be returned by February 1.


The Local 3800 negotiation team rec-
ommends approval of the two-year 
agreement, which includes wage increas-
es of 1.5 percent each year (2 percent in 
the second year for those at the range 
maximum), a $15 minimum wage for all 
clerical positions, six weeks of paid pa-
rental leave for birth mothers, and no in-
surance plan changes, with no premium 
increase for health insurance and mini-
mal increases in dental insurance for 
2016.


For more information, members can 
visit afscme3800.org. 


AFSCME Local 3532: 
Walker Methodist workers 


vote to remain union
By an overwhelming margin of two to 


one, workers in two AFSCME units at 


Walker Methodist Health Center in Min-
neapolis voted December 21 to keep 
their union.


The Walker workers are members of 
AFSCME Local 3532, who first orga-
nized in 2007, prevailing in a four-year 
campaign which management fought all 
the way to the National Labor Relations 
Board in Washington, D.C. (Labor Re-
view, May 24, 2007).


Last fall, with difficult contract nego-
tiations underway, management filed a 
petition with the National Labor Rela-
tions Board claiming the union no longer 
had majority support among workers.


The December 21 vote to keep or re-
ject the union followed weeks of worker 
actions, including an informational pick-
et November 14 (see photos, page 10).


Neighbors of the Health Center 
showed solidarity with workers by post-
ing “Justice for Walker Workers” lawn 
signs in their yards and windows.


Members of the Methodist communi-
ty spoke out against the employer’s long 
history of anti-worker behavior.


As a result of the December 21 vote, 
the management at Walker Methodist 
Health Center is barred from another at-
tempt to decertify the union for a year.


About 250 AFSCME members work 


at the nursing home, located at 3737 Bry-
ant Ave. So. in Minneapolis.


“LPNs and direct care workers fight-
ing for respect and a living wage refused 
to be divided by their boss and rejected 
attempts to bust their union,” AFSCME 
Council 5 said in a statement.


“The vote was very gratifying,” said 
Gaybaril Lightfoot, Local 3532 presi-
dent, a health unit coordinator at Walker 
who has worked there 20 years. “The 
union-busters were out and about in full 
force but we kept it positive… Every-
body has a sense of ‘we are the union.’ 
There’s power in numbers.”
Minneapolis Federation of Teachers: 
After seven months of talks, tentative 


agreement reached with school district
After seven months of negotiations, 


Minneapolis Federation of Teachers Lo-
cal 59 and the Minneapolis Public 
Schools reached a tentative agreement 
December 18 for the 2015-2017 contract. 


A joint statement from the union and 
the school district read: “This contract is 
about doing positive things for the stu-
dents of Minneapolis Public Schools. It’s 
about engaging with teachers around 
classroom safety and dealing construc-
tively with behavior issues. And, it’s 
LOCAL UNION NEWS page 10


Retiree Meetings
If your union local’s retirees group wishes to 


list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.


Minneapolis Regional Retiree Council: 
Next meeting January 21


The next meeting of the Minneapolis Re-
gional Retiree Council, AFL-CIO will be 
Thursday, February 18 from 11:30 a.m. to 
1:00 p.m. in Room 219 of the United Labor 
Centre, 312 Central Ave., Minneapolis.


We will validate parking at the St. Antho-
ny Public Parking Ramp (at the corner of 2nd 
St. SE and University Ave. SE), across Uni-
versity from the United Labor Centre build-
ing. Just park and when you come to the 
meeting we will give you a parking voucher.


For more information about the Council, 
contact Graeme Allen, community and politi-
cal organizer for the Minneapolis Regional 
Labor Federation, at 612-321-5672 or e-mail 
graeme@minneapolisunions.org.


Minnesota State Retiree Council:
Save the date: April 16 “Fun(d)raiser”


The Minnesota State Retiree Council, 
AFL-CIO’s annual “Fun(d)raiser” will be 
Saturday, April 16, from 3:00-7:00 p.m. at the 
Sheet Metal Workers Local 10 hall, 1681 E. 
Cope Ave., Maplewood.


The all-ages event features free admission 
and food, music, games, a silent auction, 
hourly raffles and more.


Proceeds will support the work of the 
Council to engage retirees in 2016 political 
work.


 For more information, or to download a 


flier about the event, visit www.mnaflcio.org/
about/state-retiree-council.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids Ameri-
can Legion, 11640 Crooked Lake Blvd. NW, 
Coon Rapids (intersection of Northdale Blvd. 
and Crooked Lake Blvd. near the Coon Rap-
ids water tower).


Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.


CWA Local 7200 Retirees: 
No meetings until April


The Retired Members Club of Communi-
cations Workers of America Local 7200 plans 
no meetings in January, February and March. 
Meetings will resume in April. For more in-
formation, call the CWA Local 7200 hall at 
612-722-7200.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet February 9


The IBEW Local 292 retirees — “Senior 
Sparkies” — will meet Tuesday, February 9 at 
the United Labor Centre, 312 Central Ave., 
Minneapolis in the Guy Alexander Conference 
Room (second floor). Refreshments will be at 
12:00 noon. The meeting begins at 12:30 p.m. 
and will feature a guest speaker. For more infor-
mation, contact the IBEW Local 292 office at 
612-379-1292. 


 Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 1 p.m. 
at a new location: Elsie’s Restaurant, Bar & 
Bowling Center, 729 Marshall St. NE, Minne-
apolis (corner of Marshall and 8th Ave.).


For more information, contact the Plumbers 
Local 15 office at 612-333-8601.


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of 
each month at 11:00 a.m. at Elsie’s, 729 Mar-
shall St. NE, Minneapolis. New members wel-
come.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet February 9


The Sheet Metal Workers Local 10’s 
“Rusty Tinners” retirees club will meet Tues-
day, February 9 at the Sheet Metal Union Hall, 
1681 E. Cope Ave., Maplewood. Potluck 
lunch begins at 12 noon followed by the meet-
ing at 1:00 p.m. If available, one of the busi-
ness agents or someone from the benefits of-
fice will provide an update of union activities 
and answer questions. For more information, 
contact Paul Lesch at 651-433-3748.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


SAINT PAUL — April 30, 2016 is 
the deadline for Minnesota AFL-CIO 
scholarships available for union 
members and their dependents.   


The Minnesota AFL-CIO scholar-
ship will be awarded in 2016 to five 
graduating high school seniors who 
are union members or the dependents 
of union members.


Sponsored and funded by the 
Minnesota AFL-CIO, the Martin 
Duffy Adult Learner Scholarship has 
two scholarships available this year.  
It’s a tuition scholarship awarded to 
Minnesota union members affiliated 
with the Minnesota AFL-CIO.


The scholarship application dead-
line for both scholarships is April 30, 
2016.   


Visit mnaflcio.org to download 
the scholarship application forms and 
for details of eligibility requirements.  


For more information about schol-
arships offered by the Minnesota 
AFL-CIO, contact Lori Williams at 
651-294-3085 or toll-free at 1-800-
652-9004.


For questions on the Martin Duffy 
Adult Learner Scholarship, contact 
Labor Education Service, University 
of Minnesota, 612-624-5020.


2016 scholarship 
deadlines ahead
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MINNEAPOLIS — Now is the 
time for public input to ensure that 
the proposed Bottineau light rail line 
keeps moving forward on schedule.


Also known as the Blue Line Ex-
tension, the new 13-mile light rail 
line would extend northwest from 
downtown Minneapolis through 
north Minneapolis and on to Golden 
Valley, Robbinsdale, Crystal and 
Brooklyn Park. The $1.5 billion proj-
ect would include building 11 sta-
tions along the route.


At this stage in the planning and 
approval process, communities along 
the proposed route soon will be de-
ciding whether or not to provide mu-
nicipal consent.


The public can speak out at a se-
ries of meetings in each community.


Here is the schedule of coming 
meetings:
n Brooklyn Park Municipal Con-


sent Open House and Public Hearing, 
Monday, January 25, 5:30 p.m., 
Brooklyn Park City Hall, 5200 85th 
Ave. N. Note: Official Brooklyn Park 
city council vote will be Monday, 
February 22. 
n Robbinsdale Municipal Con-


sent Open House and Public Hearing, 
Tuesday, February 16, 5:30-7:00 
p.m., Robbinsdale City Hall, 4100 
Lakeview Ave. N.
n Golden Valley Municipal Con-


sent Hearing, Tuesday, February 2, 
Golden Valley City Hall, 7800 Gold-
en Valley Road. Golden Valley open 
house at 5:30 p.m. and public hearing 
at 7:00 p.m.
n Golden Valley vote on Munici-


pal Consent plans, February 16 (this 
vote also could happen February 2).
n Minneapolis Transportation 


and Public Works Committee, Febru-
ary 16, 9:30 a.m., Minneapolis City 
Hall, 350 South 5th St.


Constructing the line is a vital 
component of plans to build out a true 
light rail system serving the Twin Cit-
ies metro region.


The Bottineau line will bring 
union jobs for 2,500 construction 
workers, for transit workers and oth-
ers as light rail development contin-
ues to attract additional development 
of housing, retail and more.


For more information, contact Al-
freda Daniels, Minneapolis Regional 
Labor Federation community orga-
nizer, at 612-321-5674 or alfreda@
minneapolisunions.org. 


Coming series of 
public meetings will 
shape future of 
Bottineau light rail


Mary Turner, elected new president of Minnesota 
Nurses Association, sees nurses as change agents
By Steve Share, Labor Review editor


MINNEAPOLIS — “I think out of all 
the jobs you can have, nursing feeds your 
soul — even though it’s physically tax-
ing,” said Mary Turner. “It’s the type of 
job that at the end of the day, no matter 
how taxing, you can say, ‘I made a differ-
ence.’”


In voting results announced Decem-
ber 2, Mary Turner won a contested elec-
tion to become president of the 
20,000-member Minnesota Nurses Asso-
ciation.


She succeeds Linda Hamilton, who 
chose to not run for re-election.


Turner spoke with the Labor Review 
about her long career in health care, her 
passion for the nursing profession, her 
rapid rise to the leadership in the MNA 
— and her belief that nurses can be pow-
erful agents of change in the world.


Turner, 55,  is a life-long resident of 
the Minneapolis area. She was born at St.  
Mary’s hospital, she related, and grew up 
in south Minneapolis, New Hope and 
Crystal. She attended Cooper High 
School and, after working several years, 
went to North Hennepin Community 
College.


Turner now lives in Plymouth and has 
four grown children ages 23, 25, 26, 29.


Candy striper
At age 12,  Turner began volunteering 


as a candy striper at St. Therese Nursing 
Home in New Hope right down the street 
from her home. “We actually wore the 
little pinstripe uniform,” she said. “It was 
hideous.”


And, she pointed out, “back in 1972, a 
little 12-year-old was allowed to do a lot 
more than they are now. That’s a good 
change as far as safety.”


Turner said her mom encouraged her 
to become a candy striper so she could 
get job experience and get a paid job at 
age 16. And, when Turner turned 16, she 
indeed was hired at St. Therese as a nurs-
ing assistant.


“That’s when I got involved in the la-
bor movement,” Turner said. “I worked 
every shift and the night shift. I became a 
representative for the night shift on our 
employee relations committee.” The is-
sue that moved her to get involved: “to 
improve the holiday meal for the night 
shift.”


“I’ve come a ways,” Turner said. “My 
latest issue is workplace violence.”


That early advocacy experience came 
naturally to Turner. “I’m very much an 
activist at heart,” she said.


“I’ve always felt, from 16 years old 
on, if you do your job the way you’re 
supposed to… you should not be afraid 
to voice your opinion respectfully to 
your employer,” Turner said.


Turner worked eight years as a nurs-
ing assistant at St. Therese, then worked 
there another 10 years in human resourc-
es. “Back then it was called personnel. I 
did it all.”


Nurse
With three children still in diapers, 


Turner went back to school to pursue her 
nursing degree at  North Hennepin Com-
munity College, graduating in 1995 and 
becoming a Registered Nurse.


She went to work the following year 
at Abbott Northwestern Hospital, work-
ing  there 10 years and serving as an 
MNA floor steward.


In 2006, she moved to North Memori-
al Hospital.


With Turner’s election as MNA presi-
dent, she continues to work at North Me-
morial 24 hours a week in intensive care.


She also continues to view nursing as 
the most rewarding of careers. “All as-
pects of a human being is involved when 
you work in nursing,” she said. “Physical, 
mental, spiritual, emotional — all of that 
comes into play when you’re in nursing.”


Activist
As recently as 2010, Turner said, she 


hadn’t been very involved as a leader in 
her union, not even as a unit chair or 
chief steward. 


But then, she said, “I got on the bar-
gaining team in 2010 when we did the 
one-day strike. I decided I wanted to get 
more involved.”


Turner shared a story about the 2010 
strike. When everyone was dragging at 
1:00 a.m., she related, she climbed up on 
a rock and spoke to 100 nurses, rousing 
the crowd.


“I realized at the age of 50 that I could 
speak in public,” she said. “That was the 
starting point to think I could do the job 
I’ve now been elected to do.”


Turner ran for the MNA board and 
was elected. “That term was the first time 
I did anything at that level,” she said.


Once she joined the MNA board, she 
continued, “I realized I represented the 


whole state.” She decided “my duty now 
was to visit nurses at the various hospi-
tals. I managed to hit all four corners of 
the state… I loved going to nurse meet-
ings and elections… I learned a lot.”


Turner next decided to run for MNA’s 
second vice president position — and 
lost by seven votes.


MNA president Linda Hamilton en-
couraged Turner to join MNA’s govern-
ment affairs committee and to put her 
name in for committee chair. She did and 
served two terms in that role.


“My pride and joy would be that I was 
the leader behind the 2015 Workplace Vio-
lence Protection Bill,” she said. “It was a 
feat to get the bill introduced and passed in 
one session — with bi-partisan support.”


Late in 2015, with mentor Linda 
Hamilton stepping down, Turner ran her 
successful campaign for MNA president.


“I have a very short history at the state 
level,” she acknowledged, adding she 
brings with her years of experience from 
the nursing floor to steward to committee 
chair. “It’s so important to have all the 
levels.”


Over the years, Turner said, her polit-
ical views have evolved. But “no matter 
what political affiliation I’ve had, I’ve 
always felt employees have a right to a 
voice in the workplace,” she said.


Looking forward, Turner said, “I 
would like to see the nurses become a 
more active political force — just like the 
teachers.”


“We have a vested interest as nurses,” 
she said. “Everything is all inter-connect-
ed… For instance, someone who doesn’t 
have insurance or can’t afford meds ends 
up in the intensive care unit.”


“I just want nurses to know how valu-
able they are to their communities and 
how instrumental they could be to chang-
ing the world,” Turner said. “The reason: 
because nurses are the most trusted pro-
fession in the nation. How powerful we 
could be in changing the world — if we 
believed it and used it.”


‘Nurses are the most 
trusted profession in the 
nation. How powerful 
we could be in changing 
the world — if we  
believed it and used it.’


—Mary Turner, MNA president
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Do you like to 
Hunt? Fish?


For a special Game Fair preview in 
our July issue, the Labor Review is 
looking for union members willing 
to discuss their love of hunting or 
fishing.


If you or someone you know would 
like to share stories and photos, 
please call the editor ASAP at 
612-379-4725.
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Carpenters union’s free ‘Kids Build’ workshops are a smash hit
Photo left: Luca LaFerla puts 
the finishing touches on his 
treasure box during a Kids 
Build workshop at the Carpen-
ters training center in St. Paul.


By Michael Moore, editor, 
Saint Paul Union Advocate


SAINT PAUL — Jim Hendricks 
clapped his hand five times, and the room 
bustling with more than 30 busy children 
Saturday morning fell silent. Everyone 
turned to face Hendricks, a business rep-
resentative for the Carpenters union, 
awaiting his instructions.


Holding up two pre-cut pieces of 
wood, Hendricks demonstrated the meth-
od for fashioning them into the sides of a 
“treasure box,” the carpentry project for 
this month’s Kids Build workshop in St. 
Paul.


Some looked puzzled, others deter-
mined; but for Hendricks, the young fac-
es staring back at him from the floor of 
his union’s training center made it worth 
spending a Saturday morning at the of-
fice.


“There are a lot of ups and downs 
through the week of work, but you al-
ways walk out of here with a smile,” 
Hendricks said. “I don’t know a kid who 
doesn’t like to build things.”


Launched locally in September by the 
North Central States Regional Council of 
Carpenters, Kids Build has become wild-
ly popular with both families, who fill up 
the available space within an hour of reg-
istration opening, and volunteers, includ-
ing retired and apprentice carpenters.


Nick Vevea retired in June, but he re-
turns to the training hall on the second 
Saturday of each month to assist with the 
two-hour workshops.


“I love working with the kids,” Vevea 
said. “It’s a great opportunity to share 
your knowledge.”


“We’re encouraging the spark in the 
next generation that’s going to come into 
the career of carpentry,” Local 322 ap-
prentice Jarid Freund said. “But it’s also 


great to be able to see kids enjoying this 
work.”


Open to children ages 5 to 12, Kids 
Build has been so popular in St. Paul that 
the Carpenters council has spun off 
workshops at training centers across its 
jurisdiction, including in Papillion, Ne-
braska; Fargo, North Dakota; Madison, 
Wisconsin; and Rochester, Minnesota.


The workshops offer the public an in-
troduction to “who carpenters are and 
how we help our communities,” appren-
ticeship director Paul Trudeau said. Kids 
Build is also an opportunity for the union 
to show of its world-class training facili-
ty and, potentially, recruit new workers 
to the trade.


“All our members are trained here,” 
Hendricks said. “That’s why we’re able 
to build projects like the new stadium. 


We take pride in the training and safety 
of our members.”


The two-hour Kids Build workshops 
are always free, with materials and tools 
provided by the union, and the project 
changes each month, so families are en-
couraged to return. Previous and future 
projects include bookends, a birdhouse, 
soapbox derby cars and more.


“We’re not on a computer — this is 
hands-on,” Trudeau said. “And when 
they go home, these kids have something 
to show their grandparents, their siblings, 
their neighbors.” Trudeau said.


As Avery Kaneakua, 8, and Mina 
Howitz, 7, added glitter glue and paint to 
their treasure boxes, they agreed they’d 
had fun completing the project, and said 
they planned to use the boxes to store 
their electronics.


“And as much pride as every one of 
those kids has right now, we do too,” 
Trudeau said.


For more information on Kids Build, 
go to www.facebook.com/KidsBuild-
workshop.


KIDS BUILD
Free two-hour carpentry workshop


For children ages 5-12
Limit 30 kids per workshop


Must be accompanied by  
parent or guardian


Tools supplied
Saturdays, 10 a.m. to 12 noon


Coming Saint Paul dates 
at 740 Olive Street:


February 13, March 12, 
April 9, May 14


Saint Paul Union Advocate photos


Photo below: Ten-year-old Aid-
en Kirchoff of St. Paul sizes up 
his project.
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school district, where she lives with her 
husband and four children.


For more information:
votedrhala.com


House District 50B:
Andrew Carlson


Andrew Carlson is running for the 
Minnesota House District 50B seat rep-
resenting Bloomington. The nine-term 
incumbent, Ann Lenczewski, resigned 
from the seat late last year.


Carlson is a two-term member of the 
Bloomington City Council.


Carlson also is a longtime union 
member and has worked for the City of 
Minneapolis for 16 years, as a member of 
AFSCME and currently as a member of 
the Minneapolis Professional Employees 
Association. He is a project manager for 
the city’s public works department.


Carlson is a 10-year Bloomington res-
ident. He and his wife have two daugh-
ters who attend the Bloomington Public 
Schools.


Minnesota House District 50B is lo-
cated entirely in Bloomington and is bor-
dered by Highway 100 on the west, the 
Minnesota River on the south and east, 
and extends part of the way or all the way 
to Interstate 494 on the north.


For more information:
andrewcarlsonforstaterep.com


MINNEAPOLIS — Delegates to the 
Minneapolis Regional Labor Federation, 
AFL-CIO voted January 13 for endorse-
ments in two coming special elections.


Delegates voted to endorse Hala Asa-
marai for Columbia Heights School Board. 
The special election is January 26.


(For a local race, the MRLF endorse-
ment is the AFL-CIO endorsement).


Delegates also voted to recommend to 
the Minnesota AFL-CIO the endorse-
ment of Andrew Carlson for House Dis-
trict 50B in Bloomington. The special 
election is coming February 9.


(As the Labor Review went to press 
January 15, final approval of the District 
50B endorsement by the Minnesota 
AFL-CIO general board was expected).


Columbia Heights School Board:
Hala Asamarai


A highly-qualified educator with a 
doctorate in education, Hala Asamarai is 
running for the Columbia Heights School 
Board.


Asamarai is a former student teacher 
in the Columbia Heights schools and cur-
rently works for the Minneapolis Public 
Schools as an instructional specialist. 
She is a member of the Minneapolis Fed-
eration of Teachers.


Asamarai is a 15-year resident of the 


MRLF votes endorsements for two special elections
Asamarai for Columbia Heights School Board, Carlson for House District 50B 


By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


I am grateful for the opportunity and 
charge that has been placed upon me as 
the newly-elected president of the Min-
neapolis Regional Labor Federation, 
AFL-CIO.


I’ve worked with MRLF affiliates, 
leaders and activists since 2012 as the 
MRLF’s political director and campaigns 
manager.


I come into my new role as 
MRLF president with open 
eyes, an unwavering commit-
ment to workers and an im-
mense amount of optimism 
for the future of the labor 
movement.


With the help of our affili-
ated unions, community allies 
and workers all across our ju-
risdiction, I believe we can continue the 
long history of this federation in building 
a movement that advocates effectively 
for workers and their families, both in 
their workplaces and in their communi-
ties.  


My own path into unionism and this 
position is a testament to the future of the 
labor movement, the workers’ movement. 
I did not grow up in a union household. I 
am part of a generation of workers who 
did not learn about labor unions in any 
phase of my education.


However, one fateful day at my job as 
a union grocery store clerk, my steward 
introduced me to a union organizer who 
signed me up for a basic organizer train-
ing. Prior to this experience, the union 
was little more than a fleeting thought 
during my years of employment.


But that invitation to a training oppor-
tunity is what led to my future involve-
ment in campaigns and ultimately, work-
er organizing.


In hindsight, I had been an organizer 
my whole life, but it was my union —the 
United Food and Commercial Workers 
— which recognized that aspect of me 
and gave me the opportunities to build on 
that skill. 


I challenge our affiliated unions to 


Building the future of 
the workers’ movement


find the organizers who don’t even know 
they are organizers in their ranks — and 
help develop them into the next genera-
tion of up and coming leaders of this 
movement.


I’m serving today as president of the 
MRLF because leaders before me took 
risks, challenged me, helped me develop 
my skills, and most importantly, asked 
me to do the work. 


As 2016 begins, the MRLF 
and our affiliated unions face 
a busy and challenging year.


Midway through this im-
portant political year, we’ll 
get news of a U.S. Supreme 
Court decision that could 
have a major impact on public 
employee unions and, ulti-
mately, the collective bargain-
ing power of all unions.


As we watch the Friedrichs case un-
fold, it is just another example that the 
challenges facing our movement never 
have been greater. Conversely, these 
challenges also mean our opportunities 
for growth never have been greater.


We are at a critical time where our re-
lationships with the community are in-
valuable to the success of a workers’ 
movement and we need to work to make 
those relationships stronger than ever be-
fore.  


My hope is to inspire our affiliated 
unions to bring the best of themselves to 
the table as we continue to fight back 
against the corporate agenda and chart a 
path towards growing a prosperity shared 
by all.


I will work with our affiliates to adapt 
to the new on-demand economy — an 
economy that is brimming with young 
workers, talented workers, diverse work-
ers and workers who have a strong sense 
of justice in their workplace and in their 
own communities. 


I’d like to ask you — will you get in-
volved with your union and the MRLF 
for our work together in 2016?


Contact MRLF president Chelsie 
Glaubitz Gabiou at 612-321-5670 or 
chelsie@minneapolisunions.org.
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More Local Union News
Workers at Walker Methodist vote to defeat management effort to oust unioncontinued from page 9


year agreement.
Current benefi ts, including health 


coverage and pensions, would carry over 
to the new contract.


The employers approached represen-
tatives of the Minnesota Nurses Associa-
tion in November and proposed wage-on-
ly bargaining for the new contract.


After MNA members voted over-
whelmingly to authorize wage-only ne-
gotiations, nurses and hospital negotia-
tors agreed to terms during a one-day 
negotiation session January 14.


 Allina hospital management, howev-
er, refused to engage in wage-only nego-
tiations.  Talks over the contract that af-
fects those 6,000 nurses will happen at a 
later date, MNA said.


OPEIU Local 12:
Labor Board hears charges
against TruStone Financial


Workers from TruStone Financial ar-
gued their case before the National Labor 


NLRB January 11, TruStone representa-
tives testifi ed the following day. 


“We remain confi dent,” Murphy said. 
“We think we have a strong case.”


Before the current dispute began, 
OPEIU Local 12 represented about 100 
workers at TruStone’s corporate head-
quarters and six branch locations.


Plumbers Local 15:
Apprentice applications accepted 


from February 29 to March 11
Plumbers Local 15 will be accepting 


applications for its apprentice program 
from February 29 through March 11.


Applications will be available Mon-
day through Friday between 8:00 a.m 
and 3:30 p.m. during this two-week peri-
od at the Plumbing Technology building 
at Dunwoody College of Technology, 
818 Dunwoody Blvd. Minneapolis. 


Applicants must present a copy of a 
high school diploma or GED.


For more information, call 612-374-
5262 or visit training15.com.


UFCW Local 653:
Matt Utecht elected to second 
term as Local 653 president


Members of United Food and Com-
mercial Workers Local 653 voted by ac-
clamation December 7 to elect Matt 
Utecht to a second three-year term as Lo-
cal 653 president.


Utecht’s path to union leadership be-
gan more than 30 years ago working for 
Hauser’s Supervalu in 1979 as a member 
of Local 653.


Utecht became a Local 653 business 
agent in 1983 and went on to serve in 
various positions, including as director 
of organizing. Three years ago, he was 
elected Local 653 president.


about supporting and rewarding great 
teaching and related services. This con-
tract does all of these things.”


MFT Local 59 president Lynn Nor-
dgren said the union’s executive board 
would be reviewing the tentative agree-
ment the week of January 18, with a re-
view by stewards the following week, 
followed by meetings with members and 
a tele-conference town hall. Members 
will vote on the contract via an electronic 
ballot sometime in February.


Additional details about the contract 
were not available as the Labor Review 
went to press January 15.


“We won a lot of positive things, a lot 
of positive changes,” Nordgren said. 
“We feel we’re headed in the right direc-
tion for students, teachers and related 
services professionals.”


“We worked very hard to keep stu-
dents and teachers at the center of nego-
tiations and didn’t give up until we had 
things that were good for them and for 
the district overall, too,” Nordgren said.


MN Nurses Association:
Members vote on tentative agreement 
with five Twin Cities hospital systems


Twin Cities nurses represented by the 
Minnesota Nurses Association agreed to 
terms of a new three-year contract with 
fi ve of the six metro region hospital sys-
tems.


As the Labor Review went to press 
January 15, nurses were scheduled to 
vote to ratify the tentative agreement on 
January 19.


The MNA negotiations team recom-
mended that nurses ratify the agreement.


The new contract begins June 1, 2016 
and covers 6,000 nurses at Fairview 
Southdale and Riverside facilities, Chil-
dren’s Minneapolis and St. Paul hospi-
tals, Methodist, North Memorial Medical 
Center, and HealthEast’s Bethesda, St. 
Joseph’s, and St. John’s hospitals.


The contract provides a wage increase 
of two percent for each year of the three-


Relations Board in Minneapolis January 
11, charging the credit union has violated 
federal labor law. TruStone closed two 
credit union branches in recent months, 
opened new branches nearby, and then 
said workers at the new branches no lon-
ger were covered by the existing collec-
tive bargaining agreement (Labor Re-
view, December 18, 2015).


At the NLRB hearing, “one of our 
members testifi ed that all the job duties 
remained the same,” said Traci Murphy, 
business representative for Offi ce and 
Professional Employees International 
Union Local 12, which represents TruS-
tone workers. “They changed the job ti-
tles but they’re still doing exactly the 
same thing.”


Before the NLRB hearing, “we had 
brief settlement talks” with TruStone  
Murphy reported. She added: “we’re still 
maintaining they broke the law.”


After OPEIU members testifi ed to the 


COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES


Work with the only union-owned community bank in the Midwest.


BANK 
UNION!


You’ll enjoy the service from our union employees, responsiveness to your needs 
and our approach to getting things done. It’s like having your own private bank! 


Work with the only union-owned community bank in the Midwest.


312 Central Avenue SE • Minneapolis • 612-379-3222  
www.ubtmn.com • Member FDIC


Pipefi tters Local 539
PIPERS


Condolences
Condolences are sent to the family of Randy Runge, 
who recently passed away.


Website: www.lu539.com
Pipefi tters Local 539 has a website for 
members to look at information and upcoming 
events: www.lu539.com.


Paid for by Pipefi tters Local 539  •  www.pipefi tters539.com


If you would like something added to the Pipers section of 
the Labor Review, call the offi ce at (612) 379-4711. 


MINNEAPOLIS — Workers at Walker Methodist Health Center voted December 21 to remain as mem-
bers of AFSCME Local 3532, beating back a management claim that their hard-won union lacked major-
ity support. Photo above: Union members and supporters rallied November 14. See story, page 9.


‘The vote was very gratifying. The vote 
proved to me, through communication, any-
thing can happen… All I did was point out 
the truth… I let the union know you are the 
union — no one but you is in charge.’


— Gaybaril Lightfoot, AFSCME Local 3532 president
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Events


March 1: Minnesota’s Democratic-Farmer-Labor 
Party, Republican Party plan precinct caucuses


MINNEAPOLIS — Mark your calen-
dar for 7:00 p.m. the evening of Tuesday, 
March 1: that’s precinct caucus night in 
Minnesota, when Minnesota’s two major 
political parties will conduct precinct 
caucuses.


The caucuses are the first step in the 
endorsement process for the Democrat-
ic-Farmer-Labor Party and Republican 
Party. 


In this presidential election year, the 
caucuses will be a focal point for both 
Democratic and Republican presidential 
candidates, seeking to turn out their sup-
porters. A presidential preference straw 
poll will be conducted at each precinct 
caucus, part of the “Super Tuesday” dra-
ma of presidential primaries or caucus 


nights in 14 states.
Precinct caucuses will elect delegates 


who will go on to each party’s legislative 
district conventions. Delegates from 
those conventions will go on to  each par-
ty’s congressional district conventions, 
and state conventions.


To participate in a precinct caucus, you 
must live in the precinct and be eligible to 
vote in the November 2016 election.


For more information, visit the Min-
nesota Secretary of State’s website:  
mnvotesinfo.sos.state.mn.us.


The Secretary of State’s office also of-
fers an online “caucus finder,” where pre-
cinct caucus locations will be available 
the week of February 8: caucusfinder.sos.
state.mn.us.


February 19: ‘Labor Movie Night’ documentary 
covers movement to end apartheid in South Africa


MINNEAPOLIS — The continuing 
“Twin Cities Labor Movie Night” film se-
ries will alternate screenings in 2016 be-
tween the United Labor Centre in Minneap-
olis and the East Side Freedom Library in 
St. Paul. Screenings in odd-numbered 
months will be in Minneapolis. Screenings 
in even-numbered months will be in St. 
Paul.


The next film will be episode five of 
“Have You Heard from Johannesburg” 
(USA, 2011, 60 minutes) and will be 
screened Friday, February 19, at 6:00 p.m. 
at the East Side Freedom Library, 1105 
Greenbrier St., St. Paul.


A five-episode series that premiered on 
PBS in 2012, “Have You Heard from Jo-


hannesburg” retells the decades-long strug-
gle to end the apartheid system of racial 
segregation and inequality in South Africa. 
Episode 5 of the series, “Free at Last,” cov-
ers the climactic triumph of the anti-apart-
heid movement and the election of Nelson 
Mandela as South Africa’s president.


The film is the work of Connie Field, 
acclaimed documentary filmmaker.


Admission is free, donations welcome.
“Labor Movie Night” is sponsored by 


AFSCME Local 3800, AFSCME Council 5, 
AFSCME Council 5 Next Wave, AFSCME 
Locals 34, 552, 607, 1164 and 2822, IBEW 
Local 292, Teamsters Local 638, UNITE 
HERE Local 17, East Side Freedom Library 
and Minneapolis Labor Review.


February 19: Save 40 percent on groceries 
with food packages from Fare for All Express


MINNEAPOLIS — If you’re looking to 
stretch your grocery dollars, Fare for All 
Express offers a variety of discounted gro-
cery packages including produce-only, 
meat-only, and a combo package with both 
produce and meat items. Prices range from 
$10 to $25 and offer a 40 percent savings.


The AFL-CIO community services 
program, Working Partnerships, sponsors 
one of the 30 Fare for All Express distri-
bution sites in the greater metro area.


Working Partnerships’ next Fare for 
All Express pick-up will be Friday, Febru-
ary 19 at the Sprinkler Fitters Local 417 
union hall, 1404 Central Ave. N.E., Minne-
apolis (two blocks north of Broadway on 
Central). The pick-up hours will be 11:00 
a.m. to 1:00 p.m. 


Other coming 2016 Fare for All Express 
dates at the Sprinkler Fitters: March 18, 
April 22, May 20, June 17, July 22, August 
19, September 23, October 21, November 
18, December 16.


 Fare for All Express is a program of the 
Food Group (formerly Emergency Food-
shelf Network) and is open to everyone.


Visit www.fareforall.org for other 
Fare for All Express locations and dates.


Fare for All Express accepts cash, 
EBT, credit cards or debit cards. The pro-
gram is open to all and has no income 
requirements. No pre-ordering is neces-
sary and there is no paperwork to fill out.


For more information, call 612-379-
8130 ext. 112 or 763-450-3880.


Fare for All Express offers fresh fruits and vegetables, frozen meats and 
staple items. Options include a produce pack for $10, a mini meat pack for 
$11, a combo produce and meat pack for $20, and a mega meat pack for 
$25. The program is open to everyone and has NO income requirements.


Need help with grocery bills?


Next delivery:
Friday, February 19, 11 a.m. – 1 p.m. 


Sprinkler Fitters Local 417 Union Hall
1404 Central Ave. NE, Minneapolis


For more information, see story page 3 or contact 
Working Partnerships: 612-379-8130 ext. 112


Thanks for all your past support


Paid for by Jim Kordiak Volunteer Committee, 1331-42 1/2 Ave. NE Columbia Heights, MN 55421


Enjoy a prosperous new year!


Jim Kordiak
Anoka County Commissioner


District 4 
• Columbia Heights • Hilltop •  
• Fridley • Spring Lake Park •


Your home financing resource
The Union Plus® Mortgage program provides:
• Special benefits for union members, their parents and children
• A wide range of financing options from Wells Fargo Home Mortgage


Call today to learn more.


Union Plus® is a registered trademark of Union Privilege. 
Information is accurate as of the date of printing and is subject to change without notice.  
Wells Fargo Home Mortgage is a division of Wells Fargo Bank, N.A. © 2013 Wells Fargo Bank, N.A.  
All rights reserved. NMLSR ID 399801. AS1471679 Expires 02/2016


Christina Andersen, Home Mortgage Consultant 
Phone: 952-953-4770, Cell: 612-860-3264, NMLSR ID 453528
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AFL-CIO’s Labor Commission on Racial and Economic Justice visits February 12 to take testimony—page 5


Labor news
updated daily
www.workdayminnesota.org


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions


Minneapolis Labor Review


Carpenters’ Kids Build 
workshops are a hit 


See page 8


US Supreme Court case threatens public sector unions
By Mark Gruenberg,
PAI Staff Writer


WASHINGTON (PAI) — In a 
case that could overturn years of 
legal precedent, workers and pub-
lic sector unions faced sharp 
questions about union dues, agen-
cy fees and what they’re used for 
— or not used for — at the U.S. 
Supreme Court January 11. 


And if the questions and 
comments from the justices, par-
ticularly “swing vote” Justice 
Anthony Kennedy, are any indi-
cation, the unions face a 5-4 loss 
when the jurists decide the top 
labor case of their 2015-2016 
session. A decision is due before 
the end of June. 


The case, Friedrichs vs. Cal-
ifornia Teachers Association et 
al, pits a handful of dissident 
California teachers — funded 
and backed by the anti-worker, 
anti-union, radical right Nation-
al Right to Work Committee — 


against the state of California, 
its teachers unions, the Obama 
administration and union and 
non-union allies.


Technically, the issue is 
whether state laws that let unions 


representing public workers col-
lect “agency fees” from 
non-members strictly to pay 
only for contract negotiations 
and enforcement — such as 
grievances — violate the dissi-


dent workers’ constitutional free 
speech rights.


But the real issue is whether 
public worker unions can sur-
vive and remain effective if the 
COURT page 6


MINNEAPOLIS — Voters in 
the January 12 Republican pri-
mary in Minnesota Senate Dis-
trict 35 gave a decisive victory 
to Jim Abeler, who ran with the 
endorsement of the Minnesota 
AFL-CIO.


Abeler won nearly 61 percent 
of the vote in a two-way contest.


He advances now to a special 
election coming Tuesday, Febru-
ary 9.


Senate District 35 includes 
all of the cities of Anoka and 
Ramsey parts of Andover and 
Coon Rapids.


Abeler previously represent-
ed part of the district, serving 
eight terms in the Minnesota 
House of Representatives.


Over the course of those 


AFL-CIO endorsed Abeler wins Senate District 35 primary


Jim Abeler, AFL-CIO endorsed candidate for Senate District 35, 
visited the January 13 delegate meeting of the Minneapolis Region-
al Labor Federation the night after his Republican primary win to 
thank labor for supporting his campaign. After addressing dele-
gates, Abeler moved around the room shaking hands.


Special election coming 
February 9 for voters 
in Anoka, Ramsey, 
Andover, Coon Rapids


eight terms, he earned a 42 per-
cent lifetime voting record on 
working family issues from the 
Minnesota AFL-CIO.


“I’ve said all along, labor 
should not be a partisan issue,” 


said Abeler, who visited the 
Minneapolis Regional Labor 
Federation delegate meeting the 
night after his primary win. “La-
bor needs business and business 
needs labor.”


AFL-CIO 
Special Election 
Endorsements


Senate District 35 
Special Election: 


February 9 
Jim Abeler


House District 50B 
Special Election: 


February 9 
Andrew Carlson


Columbia Heights 
School Board 
Special Election: 


January 26 
Hala Asamarai


See story page 2


Special education teacher Shannon Jax, firefighter Chris Parsons and school custodian Anna Angeles-Ferris 
spoke at a Minneapolis news conference about threats posed to workers by the Friedrichs case. See page 6.


Workday Minnesota photo
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Wanted: Used kitchen 
4-burner range, oven does 
not need to work, will pay 
$25, will pick up and haul 
away range. Call Rod, 651-
253-0423.


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: FEBRUARY 5.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: February 5. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


February 19 
Next Ad Deadline is February 5


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


For Sale: 2006 HD Street-
glide FLHXI, color Black 
Pearl, mileage 30,000, Vance 
& Hines pipes, backrest, tint-
ed 6-in. windshield and more 
extras, $12,000/b.o. Chris, 
612-709-9308.


For Sale: 2 cemetery plots, 
Glen Haven Memorial Gar-
dens, Garden of Masonic 
Lot 17-A, Space 1-2, value 
$2,625 each, selling BOTH 
for $3,000. 763-226-5236.


Coming 
Sell, Buy, Rent 


Deadlines 
for 2016
February 5


March 4
April 8
May 13
June 10
July 15


August 12
September 16


October 14
November 4
December 2Be sure to list a price 


 for your ‘For Sale’ items!


For Sale: Hanging shop heat-
er, gas, chimney, thermostat, 
$100. 763-428-2966.


For Sale: Power loveseat re-
cliner, tan color, $200; 22 LR 
Remington 597, new, $150. 
612-710-8782 or 763-479-
1124.


Haven’t used it 
in a year? 


Unload your stuff 
with an ad in the 
Sell, Buy, Rent
Department…


Minneapolis Regional Labor Federation website:
www.minneapolisunions.org


Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 


Wanted: Old and broken 
outboard motors, old gas 
engines and chainsaws, also 
engine-related items like old 
spark plugs, tools, gas and oil 
cans, etc. Tom, 763-785-4031.


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, m  int sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 


NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 


DEPARTMENT ADS 
WILL BE ACCEPTED. 


Next deadline: February 5


Minneapolis Labor Review
2016 Publication Schedule


February 19 
Deadline: February 3 
Precinct Caucus Issue


March 18 
Deadline: March 2 


April 22 
Deadline: April 6


The Labor Review will publish 12 issues in 2016. The publication date 
normally will be the last Friday or second to last Friday of each month. 


May 27 
Deadline: May 11 


109th Anniversary Issue


June 24 
Deadline: June 8


 
July 29 


Deadline: July 13 
Primary Election Issue


August 26 
Deadline: August 10 


Labor Day Issue


September 30 
Deadline: September 14


 
October 28 


Deadline: October 12 
General Election Issue


November 18 
Deadline: November 2 


Holiday Shopping Guide


December 16 
Deadline: November 30 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
May 27, 2016 — 109th Anniversary Issue! 


Discounted ad rates available


Paid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


Holiday Parties
Local 292 held our three Holiday parties in December. 
The Children’s Christmas Party, Retirees’ Party and the 
Members’ Party all were very well-attended and fun was 
had by all. Santa Claus was a hit at the Children’s Party 
(thank you Cory). The Retiree Party was highlighted by 
members receiving 50, 55, 60 and 65 year pins. Special 
thanks to John Kripotos and the many others who helped 
make these parties such a large success.


Our Future
Journeymen, it is our responsibility and duty to train our 
apprentices. Train them to do quality work in a timely 


manner as we have learned from those before us. Re-
member, the future of our industry will be in their hands.


Condolences
Brother Adam Johnson’s Step-Dad, Michael Miklos; 
Brother Russ Stewart’s Mom, Monica Stewart; Brother 
Raymond A. Johnson; Brother Robert R. Berger; Brother 
Sean Hockert.


IBEW Local Union 292 
Minneapolis Electrical Workers


Don’t forget to cut out  
your mailing label and 


send it in with your 
Sell, Buy, Rent ad! Advertise here


and reach
nearly


55,000
union households


monthly!





