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Union families 
need your help
Working Partnerships seeks 
cash donations for our 
Emergency Food Program to 
help union families in need 
this winter. Your check for 
$25 can buy a union 
grocery store gift card.

Your donation is 
tax-deductible.

Send checks payable to: 
Working Partnerships 
312 Central Ave. Suite 542 
Minneapolis, MN 55414

CTUL-led march continues the 
call for #MPLSWorks agenda

All labor rips TPP trade deal as details are revealed

—See page 7

MINNEAPOLIS — Beginning in the pre-dawn dark November 10, about 300 low-wage workers and supporters marched with CTUL from a McDonald’s in Northeast Minneapolis to 
city hall to voice support for the #MPLSWorks agenda: a $15 per hour minimum wage, paid sick days, fair scheduling, and wage theft enforcement. See story page 7.

By Mark Gruenberg,
PAI staff writer

WASHINGTON (PAI)—The 
text of the controversial 
Trans-Pacific Partnership (TPP) 
“free trade” agreement finally 
was released November 5 and 
union leaders quickly gave the 
12-nation treaty a thumbs down.

Unions and their allies con-

tend that, like the past 22 years’ 
worth of other so-called “free 
trade” pacts, the TPP lacks 
workers’ rights and would give 
corporations huge profits and in-
centives to move high-paying 
U.S. jobs overseas.  

“After six long years, the ad-
ministration finally released the 
text of the TPP. To our disap-

pointment but not our surprise, it 
is a bad deal for workers,” said 
Richard Trumka, AFL-CIO 
president. “It would drive down 
wages, kill jobs, give corpora-
tions special rights, hurt con-
sumers, and jeopardize the pub-
lic health.”

Steelworkers president Leo 
Gerard said his union is “unal-

terably opposed to the TPP be-
cause it’s a dagger twisting in 
the heart of American manufac-
turing… It would take workers 
backwards, not forwards.” Ge-
rard added that “the devil is in 
the details” of the TPP. 

“Even the Wall Street Jour-
nal predicted the deal would 

By Barb Kucera, editor, 
www.workdayminnesota.org 

WASHINGTON — Labor unions are re-
acting to President Obama’s rejection of the 
Keystone XL pipeline, with the Building 
Trades and other unions slamming the deci-
sion but some unions praising it.

Obama announced November 6 that “the 
State Department has decided that the Key-
stone XL Pipeline would not serve the na-
tional interest of the United States.  I agree 
with that decision.”

The proposed pipeline would have run 
1,179 miles and carried 800,000 barrels a 
day of petroleum from the Canadian oil 
sands to refineries on the Gulf Coast of the 
United States.

Terry O’Sullivan, general president of the 
Laborers’ International Union of North Amer-
ica, called Obama’s decision “shameful.”

“President Obama today demonstrated that 
he cares more about kowtowing to green-col-
lar elitists than he does about creating desper-

Trades blast decision blocking Keystone pipeline
TPP page 4

KEYSTONE page 4

ST.  PAUL — For 2016, the Minne-
sota AFL-CIO will focus on winning 
back a pro-labor majority in the Minne-
sota House of Representatives and also 
retaining a pro-labor majority in the 
Minnesota Senate, announced Bill Mc-
Carthy, state federation president, kick-
ing off the state’s Labor 2016 effort.

State fed launches 
Labor 2016 work

LABOR 2016 page 4
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mittee to prepare for the Commission’s 
visit and it is open to all people of color 
union members who live or work in the 
Minneapolis area.

“We have room for people of color to 
join this table and help direct this import-
ant conversation,” Felder said. “We want 
to make sure this conversation gets start-
ed off right and so we need more input 
from rank and file union members of col-
or. This forum is a game-changer.” 

The next POCUM  meeting will be 
Monday, December 14 at 6:00 p.m. at the 
United Labor Centre, 312 Central Ave. 
Minneapolis (Room 542).

If you’re interested in participating, 
contact  Kerry Felder, MRLF community 
organizer, at 612-321-5669 or kerry@
minneapolisunions.org.
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“The rights labor has won, labor must fight to protect.” 
          —Floyd B. Olson, Minnesota Governor, 1930-1936
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D U L U T H

MINNEAPOLIS — An eight-city 
tour by the national AFL-CIO’s Labor 
Commission on Racial and Economic 
Justice is looking at coming to Minneap-
olis February 12-13, 2016.

The final date has not yet been set.
Minneapolis was chosen to be one of 

eight cities to participate in the national 
effort to address racism within the labor 
movement — in response to a letter to 
national AFL-CIO president Richard 
Trumka from the Minneapolis Regional 
Labor Federation’s People of Color 
Union Members caucus.

“We are hoping to make big strides 
with this forum on racial and economic 
justice,” said Kerry Felder, MRLF com-
munity organizer and POCUM lead.

POCUM has created a planning com-

POCUM continues plans for AFL-CIO’s Labor 
Commission on Racial and Economic Justice

By Barb Kucera, editor, 
www.workdayminnesota.org

MINNEAPOLIS — Fresh on the 
heels of strikes and other actions by low-
wage workers, a new report provides 
more insight into the struggles faced by 
janitorial, restaurant, retail and other 
workers in the Twin Cities.

“Confronting Exploitation: The Face 
of Low-Wage Work in the Twin Cities” 
was released November 12 by the Work-
place Rights Defender’s Committee of 
CTUL, Centro de Trabajadores Unidos 
en Lucha / Center of Workers United in 
Struggle.

“The report lifts up many of the condi-
tions that are causing workers to take ac-
tion,” said Terin Mayer, lead organizer 
for the committee.

Organizers surveyed 173 workers in 
July and found:
n The prevalence of poverty wages 

across multiple low-wage industries, with 
the average wage for workers responding 
to the survey well below the poverty lev-
el;
n Widespread wage theft across all 

industries surveyed, including half of all 
respondents reported facing wage theft 
directly;
n Lack of sick time as the norm, with 

64 percent of survey respondents going to 
work sick due to lack of paid sick days 
access;
n Unfair, erratic scheduling disrupt-

ing worker’s lives and family well-being, 
including 32 percent of respondents with 
schedules that rarely or never allow them 
enough time to sleep;
n Unsafe working conditions all too 

common and with on-the-job injuries at 
20 percent, far above the national average 
of 3.3 percent;
n One-third of the respondents faced 

employer retaliation and threats, includ-
ing termination, cutbacks on hours, and 
calls to police and immigration agencies;
n Subcontracted and contingent work 

adds to the complexity of the problems.
In a phone call with reporters, several 

workers described instances of not being 
paid, of not receiving pay stubs and of be-

ing subject to retaliation when they spoke 
out.

But they also cited reasons for hope.
Lucila Dominguez said, “I had been 

going from job to job to job, experiencing 
wage theft at each one.”

After connecting with CTUL, she 
learned about her rights and has been ac-
tive in fighting wage theft. To date, CTUL 
has recovered more than $1.8 million in 
lost wages for employees in low-wage in-
dustries.

Lilia Lopez, a 15-year employee of a 
dry-cleaner featured in the CTUL report, 
related her experiences on the job.

“The machines at my dry-cleaning job 
are so old and some of us have gotten 
burned,” she said. “We lack any paid sick 
time. One of our co-workers left and my 
employer didn’t replace her, increasing 
our workload with no additional pay.”

Through her involvement with CTUL, 
she organized with her co-workers and 
was able to get the employer to increase 
wages, “the first time I’ve been able to 
make over $15 an hour.”

Michelle Garnett McKenzie, advoca-
cy director for the Advocates for Human 
Rights, partnered with CTUL to analyze 
the results of the initial round of surveys. 

“Labor exploitation is, at its heart, a 
human rights issue,” she said. “Locally, 
as well as nationally, we have a complex, 
outdated worker protection system exac-
erbated by a fissured workplace. The 
analysis contained in this report is a huge 
step forward in articulating these com-
plaints accurately, which is helpful for 
enforcement agencies and public policy 
advocates alike.”

Dominguez said enforcement must be 
coupled with power for workers.

“One of the key findings of this report 
is that the workers’ voice really needs to 
be lifted up,” she said.

CTUL is a community affiliate of the 
Minneapolis Regional Labor Federation, 
AFL-CIO.

To download a copy of the report, visit 
www.ctul.net.

Report provides new insights into 
low-wage workers’ struggles

Low-wage workers
Letter to the Editor

Read your article on the Minneapo-
lis mayor and the city council running 
away from the scheduling issue (La-
bor Review, October 23, 2015). 

Thanks for covering and writing 

about these low-wage workers.
The awful wage differentials in the 

Mini-Apple are something that the 
Downtown Council and the Chamber 
of Commerce want hidden and the 
more the light is shined on this prob-
lem the better.

—Karl Meller, Minneapolis, 
AFSCME Council 5 retiree 
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Events

December 18: ‘Labor Movie Night’ presents fun 
animated family feature, ‘Chicken Run’

MINNEAPOLIS — Against all odds, 
the chickens at Mrs. Tweedy’s farm orga-
nize to together plot an escape from their 
fate as chicken pot pie. The rollicking Clay-
mation animated classic “Chicken Run” 
will be presented by the “Labor Movie 
Night” series Friday, November 20 at 6:00 
p.m. in Room 467 of the United Labor Cen-
tre, 312 Central Ave., Minneapolis. Admis-
sion is free.

Distributed by Dreamworks, “Chicken 
Run” (USA, 2000, 84 minutes, Rated G) 

features the voice of Mel Gibson.
Film critic Roger Ebert said of the film, 

“what I like best about the movie is that it’s 
not simply a plot puzzle to be solved with a 
clever escape at the end. It is observant 
about human (or chicken) nature.”

“Labor Movie Night” is sponsored by 
AFSCME Local 3800, AFSCME Coun-
cil 5 Next Wave, AFSCME Locals 2822, 
34, and 1164, Teamsters Local 638, 
UNITE HERE Local 17 and the Minne-
apolis Labor Review.

December 5: Labor and social justice artist 
Ricardo Levins Morales offers holiday art sale

MINNEAPOLIS — Labor and social 
justice artist Ricardo Levins Morales will 
host his annual holiday art sale Saturday, 
December 5 from 10:00 a.m. to 5:00 p.m. at 
the RLM Arts Studio, 3745 Minnehaha 
Ave. So., Minneapolis.

Minneapolis-based Levins Morales has 
worked for decades creating art for the la-
bor movement and for social justice causes. 

He has won numerous awards. An exhibit 
of Levins Morales’ work was featured at 
the AFL-CIO headquarters in Washington, 

The studio sale December 5 will feature 
20 percent off all merchandise, including 
posters, notecards, buttons and more.

The sale also will run online for the en-
tire December 5-6 weekend at www.rlmart-
studio.com.

December 11: For $30, Fare for All Express 
offers a special holiday food package

MINNEAPOLIS — The selection of 
discounted grocery packages available 
from Fare for All Express in December will 
include special $30 holiday food packages. 
The regular $10-$30 grocery packages also 
will be available

The AFL-CIO community services 
program, Working Partnerships, sponsors 
one of the 30 Fare for All Express distri-
bution sites in the greater metro area.

Working Partnerships’ next Fare for 
All Express pick-up will be Friday, Decem-
ber 11 at the Sprinkler Fitters Local 417 
union hall, 1404 Central Ave. N.E., Minne-
apolis (two blocks north of Broadway on 
Central). The pick-up hours will be 11:00 
a.m. to 1:00 p.m. 

The December holiday package  will in-
clude a 7-9 pound spiral cut hicko-
ry-smoked ham, a whole chicken, beef ring 
sausage, turkey breakfast sausage, mixed 
vegetables, and Dutch apple pie.

Fare for All Express is a program of the 
Food Group (formerly Emergency Food-
shelf Network) and is open to everyone.

Visit www.fareforall.org for other 
Fare for All Express locations and dates.

Fare for All Express accepts cash, 
EBT, credit cards or debit cards. The pro-
gram is open to all and has no income 
requirements. No pre-ordering is neces-
sary and there is no paperwork to fill out.

For more information, call 612-379-
8130 ext. 112 or 763-450-3880.

Your home financing resource
The Union Plus® Mortgage program provides:
• Special benefits for union members, their parents and children
• A wide range of financing options from Wells Fargo Home Mortgage

Call today to learn more

Union Plus® is a registered trademark of Union Privilege. 
Information is accurate as of the date of printing and is subject to change without notice.  
Wells Fargo Home Mortgage is a division of Wells Fargo Bank, N.A. © 2013 Wells Fargo Bank, N.A.  
All rights reserved. NMLSR ID 399801. AS1336380 Expires 01/2016

Christina Andersen, Home Mortgage Consultant 
952-953-4770, NMLSR ID 453528

Thank you to our friends at the Minneapolis Regional Labor Federation. 
I look forward to working in partnership with my brothers and sisters in 
labor to make sure all working families have an opportunity to thrive.

— Peggy

Prepared and paid for by Neighbors for Peggy Flanagan, Matt Musel, Treasurer, P.O. Box 270607, Golden Valley, MN 55427

Office Space 
For Rent
Multiple Options

Machinists Labor Temple
1010 E. Hwy. 96 
Vadnais Heights

For more information, contact 
Frank at 651-646-7447

Main Event Signs
Locally Owned

Union Sign Shop

Happy Holidays
from 

Jim, Julie & Jeanne

612.627.9251
Main-Event-Signs.com

COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES

312 Central Avenue SE • Minneapolis • 612-379-3222
www.ubtmn.com • Member FDIC

A Tradition Since 1976

ATTENTION UNION MEMBERS:
RECEIVE EXCLUSIVE DISCOUNTS
ON PERSONAL LOANS!
As a union-oriented community bank, we offer special rates and services exclusively for union

members.  Call one of our personal lenders today for low rates and payments! 

December 12: TakeAction Minnesota retools 
annual gala, now ‘The People’s Celebration’

MINNEAPOLIS — TakeAction Min-
nesota’s annual year-end gala has been re-
named “The People’s Celebration” and will 
take place Saturday night, December 12 at 
the Minneapolis Convention Center.

The evening will begin at 5:00 p.m. with 
food stations, a cash bar, and live entertain-
ment. A 7:00 p.m. program will highlight 
progressive victories during the past year. A 
dance party and taco bar will follow the 

program.
“Early bird” tickets purchased by No-

vember 25 cost $55. Regular tickets cost 
$70, available November 26 to December 4.

Sponsorship levels begin at $500 and 
offer tickets and other benefits. 

To purchase tickets or sponsorships, 
visit www.takeactionminnesota.org.

RSVP by December 4. Last year’s event 
sold out.
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651-398-3813

How May I 
Help You?

Call 
Today!

Huge selection

Over 600 new 
& used vehicles

$100 Referral Bonus if They Buy!
952-943-9000

Former ATU member and Metro Transit driver for 8 years

Metropolitan
of Eden Prairie

Julian Johnson

TPP: Congress cannot amend this trade deal, 
only vote ‘yes’ or ‘no’ on the entire package

cause a massive trade deficit in manu-
facturing which would result in hun-
dreds of thousands of job losses,” he 
noted. Factories have not recovered 
from the Great Recession and still 
shed “good, family-supporting jobs at 
an ever-increasing pace,” the Steel-
workers leader, whose union leads in 
factory workers, said.

“The TPP provides incentives for 
U.S. companies to outsource produc-
tion and offshore jobs — and that is 
far from the kind of trade policy Amer-
ica needs. The TPP may gain the Unit-
ed States brownie points with other 
countries, but at the cost of American 
economic strength and national securi-
ty,” Gerard stated. 

Both Gerard and Communications 
Workers of America president Chris 
Shelton aimed squarely at the secret 
pro-business trade court whose “judg-
es” — corporate trade lawyers — 
could unilaterally cancel U.S. laws, 
including “Buy American” laws, job 
safety laws and workers’ rights.

“The TPP would give foreign cor-
porations greater substantive and pro-
cedural rights than domestic firms to 
challenge government policies intend-
ed to protect the public interest. Cor-
porations may potentially receive tax-
payer compensation under 
investor-state dispute resolution” — 
the trade court — “provisions when 
they challenge domestic laws,” Gerard 
said.

By contrast, nations would be told 
to ensure worker rights, but there’s no 
enforcement mechanism, he noted. 

Shelton called the TPP a trade deal 
“negotiated by and for the 1 percent.”

“Even a cursory review demon-
strates how this trade deal fails work-
ing families. It forces U.S. workers to 
compete with the 65-cent an hour 
wages of Vietnamese workers and the 
slave labor employed in Malaysia,” 
Shelton pointed out. Left unsaid: Tens 
of thousands of U.S. white-collar jobs, 
including at call centers, are at risk be-
cause firms could move them to TPP 
nations.

And TPP not only lets the secret 
trade court overturn U.S. federal, state 
and local laws that might endanger fu-
ture profits, but it would let that court 
overturn labor, environmental, finan-
cial and consumer regulations as well, 
just on the corporations’ challenges, 
he added.

“It pays lip service to addressing 
real concerns about currency manipu-
lation that costs American jobs and 

leads to more jobs being sent offshore. 
And it allies the U.S. with countries 
that abuse their own citizens, includ-
ing Brunei, Vietnam and Malaysia,” 
Shelton noted.

Despite President Obama’s “prom-
ises and reassurances,” TPP’s “final 
text is even worse than prior reports 
predicted. No wonder it was concealed 
for so long,” said RoseAnn DeMoro, 
executive director of National Nurses 
United. Nurses are “particularly ap-
palled” by its continued protection of 
drug company pricing monopolies and 
“expansion of the ability of corporate 
giants to use corporate tribunals to 
seek to overturn public health and 
safety laws.” 

“Americans’ fears over how the 
TPP will tamp down on wages, allow 
foreign companies to sue governments 
and create even larger trade deficits 
due to a lack of currency manipulation 
controls are very real and justified,” 
said Teamsters president James Hoffa. 

“And because Congress approved 
fast track trade promotion authority 
earlier this year, there’s not a damn 
thing elected officials can do about it 
except oppose ratification of this bad 
deal when it comes to a vote. Officials 
talked about side deals and special ar-
rangements they say will improve the 
agreement. But they are unenforceable 
and won’t help protect the jobs of 
hardworking Americans. That’s why 
there is only one right answer for law-
makers when it comes to TPP: Just say 
no,” Hoffa concluded. 

“Proponents of this un-American 
agreement have no intention of sup-
porting job growth in the U.S. — un-
less it’s the growth of jobs that pay 
slave wages,” Amalgamated Transit 
Union president Larry Hanley said in 
a joint statement with NNU. 

American Federation of Teachers 
president Randi Weingarten said the 
TPP represents “flawed trade and eco-
nomic policy that puts corporate spe-
cial interests above the interests of 
working people and their communi-
ties. At a time when income inequality 
continues to rise, and working fami-
lies are finding it increasingly difficult 
to make ends meet, this goes in the 
wrong direction.”

And the TPP “looks awfully simi-
lar to past trade deals that have paved 
the way for outsourcing, lifting up 
multinational corporations at the ex-
pense of working families and con-
sumers,” added Electrical Workers 
president Lonnie Stephenson.

For more information, visit www.
citizenstrade.org

continued from page 1
ately needed, family-supporting, blue-col-
lar jobs,” O’Sullivan said. “We are 
dismayed and disgusted that the President 
has once again thrown the members of LI-
UNA, and other hard-working, blue-collar 
workers under the bus of his vaunted ‘lega-
cy,’ while doing little or nothing to make a 
real difference in global climate change.”

TransCanada, the company that 
planned to build the pipeline, said it 
would create 42,000 jobs directly and in-
directly, including 9,000 jobs in con-
struction.

In contrast, the National Nurses Unit-
ed praised Obama’s announcement.

“This is an important decision that 

will protect thousands of Americans who 
would face significant health hazards 
from the transport and refining of the 
dangerous tar sands oil that Keystone 
was proposed to carry, and it adds mo-
mentum to the fight against the harmful 
effects of climate change,” said NNU ex-
ecutive director RoseAnn DeMoro.

 NNU first announced its opposition to 
Keystone in February, 2013 citing a signif-
icant impact on the health of communities 
in the tar sands production areas along its 
route and communities where the heavy 
sour crude will be processed, in addition to 
its contributions to climate change.

Pollutants associated with tar sands, 
the oil at the center of the Keystone proj-
ect, have been linked to cancer, leuke-
mia, genetic damage and birth defects, 
the NNU said.

Keystone
continued from page 1

Labor 2016: MN AFL-CIO wants every union 
to turn out 1 percent of members to volunteer

Labor union members from across 
Minnesota met for two days November 
12-13 to prepare for 2016’s coming legis-
lative session and political campaigns.

For an opening panel discussion, 
speakers from AFSCME, SEIU, the 
Building Trades and Education Minneso-
ta previewed legislative goals for  the 
coming legislative session and also looked 
at big picture challenges facing labor.

Looming large: an anticipated U.S. 
Supreme Court decision next year in the 
“Friedrichs” case, which could devastate 
public sector unions nationwide.

“What it’s really meant to do is evis-
cerate our bargaining power… and create 
a spiraling down,” said Eliot Seide, exec-
utive director of AFSCME Council 5.

“The only defense is offense,” urged 
Phillip Cryan, executive vice president of 

SEIU Healthcare Minnesota. Labor, he 
said, needs ways “to engage in deep alli-
ances with other movements fighting for 
justice.”

“We need to quit using the word ‘chal-
lenge’ and think about ‘opportunity,’” said 
Harry Melander, president of the Minneso-
ta State Building and Construction Trades 
Council. He said the state’s changing de-
mographics mean that labor must become 
more diverse, too. “We’re not going to sur-
vive unless in 10 years this room is more 
reflective of the community we live in.”

Denise Specht, president of Education 
Minnesota, said labor needs to “look at 
every issue through the lens of access and 
equity.”

Over two days, the conference exam-
ined issues and focused on building orga-
nizing and campaign skills.

As the conference concluded, Kris 
Fredson, Minnesota AFL-CIO political 
director, emphasized that advancing la-
bor’s policy agenda requires winning 
elections. “When we take action, orga-
nize in worksites, knock on doors and 
make phone calls — we win,” he said. 
“Our most important role in winning 
elections is to run a strong labor to labor 
program so we deliver a winning margin 
for our labor-endorsed candidates.”

Increasing the number of labor union 
volunteers will be key in 2016, said Katie 
Gjertson, Minnesota AFL-CIO field direc-
tor. The state fed’s goal is for each affili-
ated union to turn out one percent of its 
members to volunteer. “Do the math — if 
you have 1,000 members in your local, 
that’s 10 people… We can do it!”

 “Commit,” urged Bobby Kasper, 
president of the St. Paul Regional Labor 
Federation. “Commit a Saturday. Com-
mit a weekend. Commit. If you don’t like 
the doors, get on the phones. Commit.”

For an expanded version of this story, 
visit www.minneapolisunions.org.

continued from page 1
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By Steve Share, Labor Review editor
MINNEAPOLIS — Election night 

November 3 overall brought good news 
for candidates and school levies endorsed 
by the Minneapolis Regional Labor Fed-
eration, AFL-CIO. But the results 
brought losses, too.

Five of seven candidates running with 
MRLF endorsement won their races.

In addition, voters passed nine of 13 
school levy requests endorsed by the 
MRLF in six districts.

Bloomington City Council: 
Lowman wins big

The big news for the night was 
MRLF-endorsed Dwayne Lowman’s sol-
id win in his re-election bid for Bloom-
ington City Council 
District 1. Lowman 
received 4,000 votes 
— beating his oppo-
nent by 58-42 per-
cent and a comfort-
able margin of 395 
votes.

In 2013, when 
Lowman first won the seat, he won by 
only a three-vote margin.

Anoka-Hennepin School Board:
Heidemann, Hayes win

In the Anoka-Hennepin school dis-
trict, longtime incumbent and board chair 
Tom Heidemann, District 1, ran for 

re-election with MRLF endorsement and 
was unopposed.

Nicole Hayes, MRLF-endorsed in 
District 5, was seeking election to the 
seat to which she had been appointed to 
fill a vacancy. Hayes won easily, earning 
78 percent of the vote.

Bloomington School Board:
Korman re-elected

Voters in the Bloomington school dis-
trict re-elected one-term incumbent Nel-
ly Korman, who was MRLF-endorsed. 
She was the top vote-getter in a field of 
seven candidates competing for three at-
large seats. Korman is a teacher at St. 
Louis Park High School.

SEIU Local 284 member Michael 
Poke, also MRLF-endorsed, came in 
sixth and was not elected.

Central School Board:
Knight re-elected

IBEW Local 160 member Scott 
Knight, who was MRLF-endorsed, won 
re-election to an at-large seat on the Cen-
tral school board in Carver County. Four 
candidates were in the race, with four to 
be elected. Knight came in third.

House District 46A:
Unopposed, Peggy Flanagan wins
In the special election for the vacant 

Minnesota House District 46A seat, Peg-
gy Flanagan ran with AFL-CIO endorse-
ment and was unopposed (rare for an 

Dwayne Lowman

open seat). Flanagan received 3,137 
votes —96.4 percent.

She will be up for re-election with the 
rest of the Minnesota House in Novem-
ber 2016.

School levies: 
Two tough losses for Maple Lake, 
one of three wins for Centennial
Statewide, nearly 90 percent of a re-

cord number of school levies won voter 
approval.

“We know the significant role labor 
plays in levy elections,” commented Paul 
Mueller, vice president of Education 
Minnesota, speaking at the MRLF dele-
gate meeting November 11. “As labor, 
we can move close votes the right way.”

In the Maple Lake school district 
(ISD 881), however, nearly 62 percent of 
voters said “no” to an operating levy and 
nearly 60 percent of voters said “no” to a 
capital projects levy.

“There will be massive cuts,” Mueller 
said.

In the Centennial school district (ISD 
12), nearly 61 percent of voters said 
“yes” to Question 1, renewing an operat-
ing levy. But 58 percent of voters said 
“no” to Question 2, a programming levy, 
and nearly 61 percent said “no” to Ques-
tion 3, a technology levy.

Mueller commented on the “massive 
unfairness” that results when a student’s 

zip code determines the resources avail-
able for his or her education.

In four other school districts where 
the MRLF had endorsed school levies, 
voters approved the two levies in each 
district by comfortable margins.

In Eastern Carver County (ISD 112), 
voters passed both an increased operat-
ing levy and a bond referendum with 
about 69 percent support.

In the Fridley school district (ISD 14),  
78 percent of voters voted “yes” to renew 
an operating levy and nearly 74 percent 
voted “yes” for a bond levy to upgrade 
school buildings and technology.

Voters in the Monticello school dis-
trict (ISD 882) also voted “yes” for both 
levy requests: nearly 72 percent support-
ed the school infrastructure and technol-
ogy request while nearly 71 percent  
approved increasing the operating levy.

The Richfield school district (ISD 
280) also saw voters support both levy 
requests: 84 percent approved renewing 
the operating levy while nearly 79 per-
cent supported an additional measure to 
help the operating levy keep up with in-
flation.

Mary Supple, Richfield teacher, said 
to MRLF delegates: “I just want to give a 
shout out to Painters District Council 82 
members. They came to our phone banks 
and helped us win our elections.”

Wins for 5 of 7 MRLF-endorsed candidates, 9 of 13 school levy requests
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AFSCME’s six Hennepin County locals rally for fair contract

Above: A spirited crowd of nearly 200 AFSCME members rallied and marched at Hennepin County Government Center October 
29, calling for fair wages, respect on the job, and an increase in staffing levels.

Labor Review photos
For more photos from this event: 
facebook.com/minneapolisunions

AFSCME page 8

By Steve Share, Labor Review editor
MINNEAPOLIS — A spirited crowd 

of nearly 200 AFSCME members who 
work for Hennepin County rallied and 
marched at the Hennepin County Gov-
ernment Center October 29, calling for 
fair wages, respect on the job, and an in-
crease in staffing levels. Six AFSCME 
locals are currently in contract negotia-
tions with Hennepin County.

AFSCME members rallied outdoors 
on the Hennepin County Government 
Center plaza, where several speakers 
highlighted the issues facing County 
workers on the job and outlined the issues 
in the current contract negotiations.

“The County knows that respect and 
dignity in the workplace is a problem,” 
said Sam Gutierrez, a clerical worker and 
member of AFSCME Local 2822 who 
works at the Hennepin County Govern-
ment Center. He added: “We’re tired of 
bad bosses… Bad bosses have got to go.”

One issue in contract negotiations: the 
six AFSCME locals bargaining with 
Hennepin County have a proposal calling 
for a $15 per hour minimum wage for all 
County workers. “There are 10 job classi-
fications in Local 2822 currently making 
less than $15 per hour,” reported Lynn 
Stetler, president of AFSCME Local 
2822. “Can you imagine your starting 
wage at $12.82? That isn’t a living wage 
— not even close,” she said.

The County’s three-year proposal in-
cludes a wage increase of 1.25 percent 
for workers at the top of the pay scale and 
1 percent for workers not in the top scale.

AFSCME is seeking a two-year agree-
ment with a 4.5 percent increase each 
year, to make up for wage freezes in re-
cent years. Compared to surrounding 
counties, “Hennepin County is the lowest 
paid in the metro area for a majority of 
our job classes,” said Jean Diederich, 
president of AFSCME Local 34.

AFSCME also wants the County to 
better serve the public by increasing 
staffing levels.  “We cannot serve the cli-
ents if we’re overstretched,” said Brittany 
Bullock, an AFSCME Local 34 member 
who works as a human services represen-
tative at Hennepin County’s North Hub. 
“Our caseloads are unattainable,” Bull-
ock said.

Bullock said of County administra-
tion: “They need to show us we are im-
portant… just like our clients — we help 
and build them — they need to help and 
build us.”

Eliot Seide, executive director of 
AFSCME Council 5, addressed the rally. 
“Everyone we represent does important 
work that serves the County,” he said. 
“They’ve got the money — it’s time they 
pay us.”

“This notion that we can do more with 

Above: “There are 10 job classifications 
in Local 2822 currently making less than 
$15 per hour,” reported Lynn Stetler, 
president of AFSCME Local 2822. “Can 
you imagine your starting wage at 
$12.82? That isn’t a living wage — not 
even close,” she said.

Above: One Hennepin County worker at-
tending the rally was Basra Issa, member 
of AFSCME Local 34. Issa, Maple Grove, 
works in child support. “I’m only making 
$20 per hour after almost 10 years,” she 
said, adding she is a single mom with a son 
and “a mortgage and everything to pay.”

Above: Brittany Bullock, an AFSCME 
Local 34 member, works as a human ser-
vices representative at Hennepin Coun-
ty’s North Hub. “We cannot serve the 
clients if we’re overstretched…” she 
said.  Bullock said of County administra-
tion: “They need to show us we are im-
portant… just like our clients — we help 
and build them — they need to help and 
build us.”

Left: Following the rally, AFSCME 
members marched around the two blocks 
of the Hennepin County Government 
Center, nearly 200 strong.
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CTUL march continues push for $15, paid sick days, fair scheduling

Holiday
Shopping & Giving
Guide

By Steve Share, Labor Review editor
MINNEAPOLIS — In response to 

push-back from the business community, 
Mayor Betsy Hodges and the City Coun-
cil may have backed-off on the proposed 
Working Families Agenda. But low-
wage workers and allies gave notice No-
vember 10 that the campaign for a $15 
minimum wage, paid sick days, and fair 
scheduling will not be silenced.

Beginning in the dark November 10 
at 6:00 a.m. —with drums beating, cow-
bells ringing, and music blaring — about 
300 people marched from Northeast 
Minneapolis to downtown, part of a na-
tionwide day of action calling for the $15 
minimum wage.

The Minneapolis march, organized by 
CTUL, drew fast food workers, retail 
janitors and other low-wage earners plus 
supporters. CTUL — the Center for 
Workers United in Struggle — is a com-
munity affiliate of the Minneapolis Re-
gional Labor Federation, AFL-CIO. 

CTUL reported that workers from 70 
different Twin Cities job sites were par-
ticipating in a strike that day, calling for a 
$15 minimum wage, paid sick time, 
wage theft enforcement and fair schedul-
ing — the platform of the  #MPLSWorks 
coalition, which includes the MRLF. 

The November 10 march began with a 
rally across the street from the McDon-
ald’s at the corner of Broadway and Uni-
versity Ave. NE, crossed the Hennepin 
Avenue bridge, visited the downtown 
Macy’s and then a U.S. Bank branch be-
fore moving on to Minneapolis City Hall.

Speakers outside the McDonald’s in-
cluded Steven Suffridge, CTUL member 
and McDonald’s worker —who was on 
strike. He asked: “Seattle is getting $15, 
why can’t we?”

“I’m on strike because I need $15 an 
hour,” said Michaela Hudson, CTUL 
member who works for a contractor and 
cleans a Macy’s store. “$9 is not going to 
pay the bills,” she said, adding “I work 

seven days a week.”
As marchers picketed outside the 

downtown Macy’s store, speakers in-
cluded State Representative Raymond 
Dehn, who said, “nobody who’s  work-
ing full-time in Minnesota should have to 
live in poverty.… For those of you who 
are on strike, I admire your courage.”

Bill McCarthy, president of the Min-
nesota AFL-CIO, also spoke to the crowd 
of several hundred outside Macy’s: “The 

Minnesota AFL-CIO and our affiliates 
stand with you in your fight… I’m proud 
to stand here with CTUL, an organiza-
tion that fights every day for workers in 
our community.”

The march concluded at Minneapolis 
City Hall, where speakers urged the Mayor 
and City Council to renew efforts to pass 
the proposed Working Families Agenda.

For more on this story, visit minneap-
olisunions.org.

Above left: Claire Thiele, Teamsters Lo-
cal 320 member and University of Min-
nesota lab attendant marched in support.
Above center: Marchers crossed the 
Hennepin Avenue bridge from Northeast 
Minneapolis into downtown.
Above right: As marchers moved along 
Hennepin Avenue through downtown, 
construction workers paused to watch 
them pass.
More photos: facebook.com/minneapolisunions
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HAPPY HOLIDAYS!

www.mojlaw.com

Experience. Passion. Excellence. Results.

MINNEAPOLIS – The University of 
Minnesota Labor Education Service is 
offering skills courses on organizing, 
bargaining, steward training and intro-
duction to the labor movement this win-
ter.

These non-credit courses provide a 
foundation in “nuts and bolts” areas im-
portant to union members and working 
people.

Classes are open to all.
Class sessions meet on the West Bank 

of the University’s Minneapolis campus.
To register or for more information, 

call 612-624-5020 or e-mail les@umn.
edu.

Here is the coming schedule:

People Power: Building Union 
Strength Through Member Engage-
ment 
Saturday, December 5, 2015  
9 a.m. – 4 p.m. 
Taught by Russell Raczkowski 

For more than two decades, the labor 
movement has followed a path from a 
“business model” of unionism toward 
practices embracing organizing, relation-
ship building and member involvement. 

This course traces the challenges faced 
on this journey and practical lessons 
learned along the way. This interactive 
session will identify and explore effec-
tive methods of organizing that workers 
and unions can employ to build capacity 
and power. Tuition is $50. Registration 
deadline is November 27.

Collective Bargaining 1 & 2 
Saturday, January 23, and Saturday, 
January 30, 2016 
9 a.m. – 4 p.m.
Taught by Monica Bielski Boris, Amy 
Livingston and Russell Raczkowski

This two-session course is for new 
bargaining committee members and 
unionists wanting to understand the pro-
cess of bargaining a contract. The course 
will cover preparing for bargaining, in-
cluding surveying members and con-
ducting research; bargaining at the table; 
and building power through member and 
community engagement. The second ses-
sion features a collective bargaining sim-
ulation that allows participants to prac-
tice the skills learned. Tuition is $100. 
Registration deadline is January 15, 
2016. 

Online Course: Introduction to the 
Labor Movement
Mondays in February
Taught by Russell Raczkowski 

You’ll be able to participate in this on-
line course from anywhere, at times con-
venient to you. This introductory class 
provides an overview of the labor move-
ment—its successes and challenges—in 
a global context. Learn the structure, or-
ganization and evolution of the move-
ment, the impact of union membership 
on workers and communities and discuss 
future directions. Tuition is $50. Regis-
tration deadline is January 16, 2015. In-
formation on how to access the online 
course will be sent after registration. 

Basic Steward Training 
Saturday, February 27, 2016
9 a.m. – 4 p.m. 
Taught by Amy Livingston

This course is designed for the new 
steward or member who wants to be-
come a steward. Emphasis will be placed 
on stewards’ roles, rights, and duties; 
grievance investigation, writing, presen-
tation; and day-to-day problem solving. 
Tuition is $50. Registration deadline is 
February 19, 2016.

Classes
Labor Education Service offers skills courses on organizing, bargaining

less is baloney,” Seide said, calling 
on the County to increase staffing 
levels.

Following the rally, AFSCME 
members marched around the two 
blocks of the Hennepin County 
Government Center, then entered 
the building.

They briefly circled the fountain 
inside the Hennepin County Gov-
ernment Center, while their chant-
ing echoed loudly in the atrium: 
“One percent, won’t pay the rent!”

The six AFSCME Hennepin 
County locals include a total of 
about 4,000 workers. The locals in-
clude Local 34 (social services and 
health services), Local 552 (proba-
tion and parole officers), Local 
1719 (adult corrections officers), 
Local 2822 (general clerical and re-
lated services), Local 2864 (profes-
sional and librarians), Local 2938 
(legal and essential units).

As the Labor Review went to 
press November 13, a final session 
with mediators was scheduled for 
November 16 between county ne-
gotiators and the six AFSCME 
Hennepin County locals.

AFSCME
continued from page 6
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Retiree Meetings
If your union local’s retirees group wishes to 

list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.

Minneapolis Regional Retiree Council: 
Next meeting January 21

The Minneapolis Regional Retiree Coun-
cil, AFL-CIO will NOT meet in December.

The next meeting will be Thursday, Janu-
ary 21 from 11:30 a.m. to 1:00 p.m. in Room 
217  of the United Labor Centre, 312 Central 
Ave., Minneapolis.

For more information about the Council, 
contact Graeme Allen, community and politi-
cal organizer for the Minneapolis Regional 
Labor Federation, at 612-321-5672 or e-mail 
graeme@minneapolisunions.org.

ATU Local 1005 Retirees:
Meet North, South, and St. Paul

Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:

Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids Ameri-
can Legion, 11640 Crooked Lake Blvd. NW, 
Coon Rapids (intersection of Northdale Blvd. 
and Crooked Lake Blvd. near the Coon Rap-

ids water tower).
Minneapolis South: First Wednesday of 

each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.

St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.

CWA Local 7200 Retirees: 
Christmas luncheon December 8

The Retired Members Club of Communi-
cations Workers of America Local 7200 will 
gather for a Christmas luncheon Tuesday, De-
cember 8 at 12 noon at the CWA union hall, 
3521 E. Lake St., Minneapolis. RSVP by De-
cember 1. Cost is $5 at the door.

We will be serving a very nice luncheon 
including dessert, coffee and punch.

Bring a “White Elephant gift, wrapped. (A 
white elephant is a new, unused or gen-
tly-used item or gift you no longer want). 
Suggested value: $5-$10. The event will in-
clude a Christmas cookie bake-off contest, 
judged, as well as door prizes and lots of good 
fun! To RSVP call 612-866-3533 and leave 
message and number attending. For more in-
formation, call the CWA Local 7200 hall at 
612-722-7200.

Halloween party visitors learn Pearson’s Candy has gone ‘Nut Greedy’
By Steve Share, Labor Review editor

SAINT PAUL — Looking for Pear-
son Candy Company’s “Nut Goody,” 
visitors to the company’s public Hallow-
een party October 27 were handed leaf-
lets warning them that the company has 
gone “Nut Greedy” in contract negotia-
tions with its workers.

The company wants workers to work 
12-hour shifts with no overtime pay and 
is offering only token raises that, coupled 
with a jump in health insurance costs, 
would leave workers earning less than 
they currently bring home.

That was the story shared by mem-
bers of Bakery, Confectionary, Tobacco 
Workers and Grain Millers Local 22, 
which represents 160 workers at Pear-
son’s Saint Paul plant.

Visitors with children in Halloween 
costumes came for pumpkin decorating, 
a magician, games and a chance to buy 
Pearson’s candy for $3 per pound cash, 
donated to charity. The festive communi-
ty scene outside Pearson’s Saint Paul 
plant contrasts with what workers face 
inside the plant.

“I don’t think they’re being fair to 
us,” said one worker passing out leaflets, 
who has worked at the plant two years 
and wished to remain anonymous. 
“They’re trying to get us to work three 
12-hour shifts, with no overtime pay, and 
they’re trying to get us to work week-
ends. We already do Saturdays. They’re 
trying to get us to work Sundays, too.”

The company’s hard-line contract 
proposal comes in the wake of its acqui-
sition four years ago by private equity 
firm Brynwood Partners.

Tim West, New Brighton, has worked 
19 years at Pearson’s, where he is a ship-
ping clerk and a member of the union’s 
contract negotiating committee. “I’ve 
been with the company when they had 
bad times. I’ve been with the company 
when they had good times,” he related. 
“The previous owner, when he did well, 
he gave us better raises and more bene-
fits.”

Three years ago, BCTGM Local 22 
members agreed to contract concessions 
to help the company through a difficult 

Handing out leaflets outside Pearson Candy Company’s Halloween party (left to 
right): Bernie Hesse, UFCW; Wally Brogan, BCTGM Local 22 member; Bruce Pe-
glow, Local 22 secretary-treasurer; Debra Mickelson, 11-year Pearson’s employee 
and Local 22 member; Matt Ryder, Local 22 representative; Tim West, 19-year Pear-
son’s employee and Local 22 member.

IBEW Local 292 Retirees: 
‘Senior Sparkies’ Xmas lunch December 9

The IBEW Local 292 retirees — “Senior 
Sparkies” will NOT meet at the regular day 
and time in December. The “Senior Sparkies” 
Christmas luncheon will be Wednesday, De-
cember 9 beginning at 11:00 a.m. at the UFCW 
Local 653 hall, 13000 63rd Ave. No., Maple 
Grove. A flyer will be mailed. Reservations re-
quired. For more information, contact the 
IBEW Local 292 office at 612-379-1292. 

Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 

are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 1 p.m. 
at a new location: Elsie’s Restaurant, Bar & 
Bowling Center, 729 Marshall St. NE, Minne-
apolis (corner of Marshall and 8th Ave.).

For more information, contact the Plumb-
ers Local 15 office at 612-333-8601.

Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday

Pipefitters Local 539 retirees — the 
“Fazed Out Fitters” — meet the third Wednes-
day of each month at 11:00 a.m. at Elsie’s, 
729 Marshall St. NE, Minneapolis. New 

members welcome.
Sheet Metal Workers Local 10 Retirees: 

‘Rusty Tinners’ Xmas Party December 8
The 30th annual Christmas Party of Sheet 

Metal Workers Local 10’s “Rusty Tinners” retir-
ees club will be Tuesday, December 8 at 12 
noon at the Sheet Metal Union Hall, 1681 E. 
Cope Ave., Maplewood. The cost is $12.50 per 
person. Come have a delicious dinner, win priz-
es, and visit with lots of your former co-workers 
and friends. Dinner will be garlic mashed pota-
toes, baby carrots, tossed salad with dressing, 
dinner rolls, plus dessert and beverage.

Notices have been sent out to all mem-
bers.  If you didn’t receive this mailing, con-
tact Paul Lesch.  Reservations and check must 
be sent in by Friday, November 27. Make 
checks payable to Sheet Metal Local #10 Re-
tirees Club and mail to: Paul Lesch, 9930 
204th St. Court N., Forest Lake, MN  55025.

U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month

Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.

time. Now, the company is doing well — 
boasting that revenues recently have in-
creased 50 percent.

Thanks to the workers’ sacrifices in 
the current contract, “the company is 
making — and saving — a lot of money,” 
West said. “We gave up so much last 
time.”

Brynwood Partners’ attack on the 
union contract fits a pattern followed by 
other private equity owners, the BCTCM 
leaflet noted: Squeeze blood from the 
workers to  generate more cash for the 

owners and make the company more at-
tractive for sale to a future new owner.

A former Pearson’s worker who lives 
down the block stopped by to offer sup-
port to the BCTGM members as they 
handed out their leaflets. Back when 
Richard Anderson worked at the plant 
from 1960-1967, he said, “George Pear-
son was running it. He was a good, fair 
guy.”

Today, said Local 22 president Ron  
Mohrland, “they’re trying to run it by in-
timidation.” Mohrland said workers ar-
en’t being allowed to step outside or go 
to their cars during lunch or breaks and 
that breaks aren’t being allowed until six 
or seven hours into a shift.

Mohrland also said he received a text 
from a Local 22 member inside the plant 
reporting that a large group of temporary 
workers was getting a tour of the plant.

“They’ve come out and told us we’re 
not that important, that they’ll find some-
body else to do the job,” West said.

The familiar “Nut Goody” logo was 
re-purposed for the front page of a hand-
bill distributed by BCTGM Local 22.
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Local Union News
Anoka Hennepin Education Minnesota: 

Contract approved without 
 protracted negotiations

Unlike two years ago, the 2,800 mem-
bers of Anoka Hennepin Education Min-
nesota settled and approved a new two-
year contract early in the school year.

“This is only the third time in over 40 
years we have not ended up at the Bureau 
of Mediation Services,” said LeMoyne 
Corgard, president of AHEM.

Union and district negotiators met over 
the summer and reached a tentative agree-
ment September 4.  “This was landmark for 
our union to reach a settlement in our dis-
trict over the summer,” Corgard said.

AHEM members ratified the agree-
ment in in-school voting September 30 
and October 1. “We had 74 percent voter 
turnout of our 2,800 members,” Corgard 
reported. “The approval rate was 92 per-
cent… Both that percentage and the turn-
out were exceptionally high.”

The school board voted 4-1 to ap-
prove the contract October 26.

For teachers with 10-plus years of ex-
perience,  the new contract provides a 2.5 
percent pay raise the first year and 1 per-
cent the second year. Teachers with less 
than 10 years experience will get a 1 per-
cent wage hike each year.

The contract provides for no increase 
in health insurance expenses in the first 
year while the district will cover any in-
creases up to about 5 percent in the sec-
ond year.

For the first time in seven years, Cor-
gard said, teachers who coach sports or 
lead other extra-curricular activities will 
see an increase in their stipends: 3 per-
cent in the first year and 1 percent in the 
second year.

“Our members were ecstatic that they 
can now focus on teaching and not have to 

pay attention to contracts,” Corgard said.
Two years ago, negotiations dragged 

on for 11 months and came to a resolu-
tion only after the teachers scheduled a 
strike vote and packed a school board 
meeting with 1,000 members.

This time around, “it was a very col-
laborative approach with our school dis-
trict and school board,” Corgard said. 
“This happened not just because of our 
effort but because the school board was 
serious about getting this done.”

Boilermakers Local 647:
Educational trust fund established 

for children of Thad Lais
An educational trust fund has been set 

up for the children of Boilermakers Lo-
cal 647 member Thad Lais to help them 
with their future education. 

Lais, 41, died August 27. He lived in 
Hazen, North Dakota. He is survived by 
his wife Shantel, three daughters ages 16, 
7 and 6 and a son age 10.

Lais was a U.S. Navy veteran.
He was an 18-year member of the 

Boilermakers union.
If you would like to donate, make a 

check payable to “Thad Lais Children’s 
Memorial Fund” and drop off or mail to 
any Wells Fargo Bank location.

MN Newspaper Guild: 
First contract reached at 
TakeAction Minnesota

Members of the Minnesota Newspa-
per and Communications Guild who 
work at TakeAction Minnesota ratified a 
first contract October 26.

TakeAction Minnesota is a coalition 
of 23 member organizations, including 
progressive nonprofits and 12 union or-
ganizations.

Last year, the organization’s leader-
ship voluntarily recognized the staff’s 
desire to form a union with the Minneso-
ta Newspaper and Communications 
Guild, TNG-CWA Local 37002.

The three main goals of the bargain-
ing unit were to gain a stronger voice 

within the organizational decision mak-
ing process, to achieve a better work-life 
balance for TakeAction Minnesota em-
ployees, and to make gains in wages and 
benefits. The first contract addresses all 
three areas, the Guild reported.

“Our local is excited to welcome this 
new bargaining unit, and we look for-
ward to the ways this group of social jus-
tice advocates can help broaden the work 
of our local and the broader labor move-
ment,” the Guild website announced. 

NALC Branch 9: 
Mail-in ballots for local president 

need postmark before November 24
Mail-in ballots need to be postmarked 

prior to November 24 in a contested elec-
tion for the office of president of National 
Association of Letter Carriers Branch 9.

The candidates are Jeff Johnson and 
Mike Zagaros.

 Ballots were mailed November 1. If 
you are a NALC Branch 9 member in good 
standing and did not receive an election 
ballot, contact the office at 612-781-9858.

Plumbers Local 15: 
Children’s Xmas party December 12

Plumbers Local 15 will host a Christ-
mas party for members and their children 
or grandchildren Saturday, December 12 
from 12 noon to 3:00 p.m. at the Local 15 
hall, 708 So. 10th St., Minneapolis. The 
afternoon will include hot dog lunch, vis-
it with Santa, goody bags for all the kids, 
face painting, and a clown balloon artist. 

UNITE HERE Local 17: 
Members ratify contract

Voting November 12, members of 
UNITE HERE Local 17 who work for 
OTG Management at the Minneapo-
lis-St. Paul airport ratified a first contract.

The unit includes approximately 270 
workers who staff food concessions and 
retail outlets located along the airport’s G 
Concourse.

The three-year contract includes im-
mediate wage increases ranging from 
$1.00 per hour to $3.75 per hour and es-
tablishes greater wage uniformity. Work-
ers also will get a 25 cent per hour raise 
every six months for the first two years of 
the contract, followed by raises of 35 
cents per hour and 40 cents per hour in 
the last year of the contract.

Workers also will be eligible for a $25 
monthly attendance bonus.

The contract also provides that all 
workers will earn paid time off (previ-
ously offered only to full-time workers).  
In addition, accrued PTO now will be 
paid if a worker leaves the job.

The workers’ cost of health insurance 
premiums will go down and dental insur-
ance will be added.

The OTG workers organized when a 
majority signed union authorization 
cards earlier this year (Labor Review, 
April 24, 2015).

MINNEAPOLIS — Some 1,600 Minnesota kids this winter will be snug and warm in new, American-made, 
union-made winter coats, thanks to a fundraising drive led by Minneapolis Firefighters Local 82. This is 
the third year for Local 82’s “Operation Warm,” which began in 2013 with a fundraising effort that led 
to a donation of 530 coats. “We raised close to $70,000” this year, reported Justin Johnson, an eight-
year member of Local 82 who coordinates “Operation Warm.” With support from corporate donors, 
other local unions, and individuals, “Operation Warm” this year distributed coats in October to students 
at four Minneapolis elementary schools: Anishinabe, Bethune, Mona Moede and Sullivan. In addition, 
Johnson drove up to the Red Lake Indian Reservation November 12 and brought new coats to 200 kin-
dergarten students there. Next year, Johnson said, Local 82 may merge its efforts with Saint Paul Fire-
fighters Local 21, which this year raised funds and donated 1,200 winter coats. “It’s going to continue to 
grow,” Johnson said. “Next year, I want to get more locals involved.” 

Firefighters donate 1,600 new coats to needy students

Pipefitters Local 539

Paid for by Pipefitters Local 539  •  www.pipefitters539.com

PIPERS

Annual Christmas Party: December 5
The Pipefitters Local Union’s Annual Christmas 
Party will be Saturday, December 5, 2015, 
beginning at 11 a.m., at the DoubleTree by 
Hilton, which is located at 7800 Normandale 
Boulevard, Bloomington. Notices for the party 
will be sent out with the dues notice. If you do 
not receive these notices, please call the union 
office.

Retirees Party: December 16
The Fazed Out Fitters Christmas Party will be 
Wednesday, December 16, 2015 beginning 
at 11 a.m. at Elsie’s, which is located at 729 

Marshall Street NE, Minneapolis. Please contact 
Larry Stull at (612) 720-2940 if you are 
interested in attending. 

Condolences
Condolences are sent to the families of Edward 
Czech, Harlow Dickinson and Arthur Kalla, who 
recently passed away.

Website: www.pipefitters539.com
Pipefitters Local 539 has a website address for 
members to look at information and upcoming 
events: www.pipefitters539.com.

If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 
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Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, m  int sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 

SELL, BUY, RENT
DEPARTMENT

This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: DECEMBER 4.

$5.00 FOR 25 WORDS
An exclusive service for subscribing Union 
members only. Next deadline for Sell, 
Buy, Rent Ads: December 4. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.

NOTICE
NEXT EDITION OF 
LABOR REVIEW:  

December 18 
Next Ad Deadline is December 4

Address Change?
Subscription Instructions?

Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:

Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!

Snow and ice 
are coming…

Clean out
your garage 
for winter!

Make room for your car!
 

Sell what you don’t need 
with an ad in the 
Sell, Buy, Rent
Department…

For Sale: 2015 Salem TT 
30QBSS, sleeps 9, water/
gas/AC/electric, 33 ft., auto-
matic set-up with remote, 
queen master, leather, stain-
less-steel appliances, one 
slideout, speakers, used 5x, 
$14,900/b.o. Randy, 612-226-
5915 or rr44089@gmail.com.

For Sale: Vintage beer can 
collection, 350 cans, some 
from 15 countries, $100; 200 
Logo golf balls, $100. Call 
763-529-2529.

Coming 
Sell, Buy, Rent 

Deadlines
December 4

Be sure to list a price 
 for your ‘For Sale’ items!

For Sale: Cemetery lots — 1 
lot Crystal Lake, $1,250; 2 
lots Sunset Memorial, $5,000. 
Call 612-801-0541.

Haven’t used it 
in a year? 

Unload your stuff 
with an ad in the 
Sell, Buy, Rent
Department…

Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 

NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 

DEPARTMENT ADS 
WILL BE ACCEPTED. 

Remember to send in your 
mailing label with your ad!

‘My ‘For Rent’ ad in the 
Labor Review helps 
me find renters for my 
vacation condo. It’s 
been pretty successful. 
It gets to the people 
who have a decent 
pension and can afford 
to do it.’      —J.L.

Paid for by IBEW Local 292 • www.ibew292.org

See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday

Operation Warm
Along with other local trade unions, IBEW Local  Union 292 
donated money to “Operation Warm,” a program sponsored 
by Minneapolis Firefighters Local 82, which provides new, 
union-made, winter coats for elementary school children 
in need. For many of these children, it was the first new 
winter coat they’ve ever owned. To see the appreciation and 
gratitude on their faces was very humbling. Thank you to the 
local unions and Minneapolis Firefighters.

New Business Rep
Welcome to IBEW Local Union 292’s latest representative, 
Jason Carlson. He has been a member of the IBEW for over 
16 years. Jason is replacing Dennis Kalthoff in the St. Cloud 

branch, working alongside Steve Ludwig. Jason can be 
reached at 320-266-1602.

Condolences
Brother Lorne Lindberg; Brother Joe P. Koppi; Brother Mark 
Oberg’s mom, Margarete Oberg; Sister Brook Schorman’s 
mom, Susan Johnson; Brother Jim Conway’s daughter, 
Patricia McClellan; Brother Jim Leither’s mom, Beverly 
Schmitt; Brother Karl Klinner’s dad, Elden Klinner; Elizabeth 
Hartig, wife of Brother Howard Hartig (deceased).

IBEW Local Union 292 
Minneapolis Electrical Workers

OFFICIAL NOTICE
Minneapolis Regional Labor Federation

to accept nominations for Executive Board
Nominations for the following Executive Board positions of the

Minneapolis Regional Labor Federation, AFL-CIO will be held at the regular-
ly scheduled meeting Wednesday, December 9, 2015 at 6:00 p.m. in Rooms
217-218 of the United Labor Centre, 312 Central Avenue, Minneapolis.

The positions on the Executive Board are as follows: President, Executive
Vice-President, Financial Secretary-Treasurer, 1st Vice-President, 2nd Vice-
President, Recording Secretary, Register Clerk, Deputy Register Clerk,
Sergeant-At-Arms, Reading Clerk and five Trustees.

The election for the above-mentioned Executive Board positions will take
place at the regularly scheduled meeting Wednesday, January 13, 2016 at 6:00
p.m. in Rooms 217-218 of the United Labor Centre, 312 Central Avenue,
Minneapolis.

Nominations and election schedule are in accordance with the Constitution
of the Minneapolis Regional Labor Federation, AFL-CIO, Article IV. Any
Local whose per capita are in arrears three months or more will be unable to
vote.

November 20, 2015 ad
1/6 page

Next deadline: December 4

‘I placed a ‘Wanted’  
ad in the Labor Review 
looking for a used  
canoe. I received 
many, many calls and 
got a great deal.’ 
                   —S.S.
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*5159 W 98th Street, Bloomington, MN 55437
*401 E County Rd 42, Burnsville, MN 55306
*800 W 78th Street, Chanhassen, MN 55317
*1299 Promenade Place, Eagan, MN 55121
*970 Prairie Center Dr, Eden Prairie, MN 55344
*3945 W 50th Street, Edina, MN 55424
*7171 France Ave South, Edina, MN 55435
5725 Duluth Street, Golden Valley, MN 55422
*12880 Elm Creek Blvd, Maple Grove, MN 55369
*25 University Ave SE, Minneapolis, MN 55414
1201 Hennepin Ave, Minneapolis, MN 55403
1540 W Lake Street, Minneapolis, MN 55408
11400 Highway 7, Minnetonka, MN 55305
*13081 Ridgedale Drive, Minnetonka, MN 55343
3333 Shoreline Drive, Navarre, MN 55392
*3455 Vicksburg Lane, Plymouth, MN 55447
16731 Highway 13 S, Prior Lake, MN 55372
*6228 Penn Ave S, Richfield, MN 55423
*3777 Park Center Blvd, St. Louis Park, MN 55416
*1151 E Wayzata Blvd, Wayzata, MN 55391

Byerlys Meat Department
2510 Division Street, St. Cloud, MN 56301

Lunds & Byerlys Kitchen
250 Superior Blvd, Wayzata, MN 55391

Lunds Manufacturing
7752 Mitchell Road, Eden Prairie, MN 55344

Rainbow Plymouth (Lunds Food Holdings)
*16750 County Rd 24, Plymouth, MN 55447

Corporate Cub Foods
*15350 Cedar Ave, Apple Valley, MN 55124
*8421 Lyndale Ave S, Bloomington, MN 55420
*12595 Central Ave NE, Blaine, MN 55434
*585 Northtown Dr, Blaine, MN 55434
*9655 Colorado Ln N, Brooklyn Park, MN 55445
*7555 W Broadway, Brooklyn Park, MN 55428
*300 E Travelers Trl, Burnsville, MN 55337
*1750 W County Rd 42, Burnsville, MN 55337
*8600 114th Ave N, Champlin, MN 55316
*7900 Market Blvd, Chanhassen, MN 55317
*2050 Northdale Blvd, Coon Rapids, MN 55433
*5301 36th Avenue N, Crystal, MN 55422
*1020 Diffley Rd, Eagan, MN 55123
*1276 Towne Centre Dr, Eagan, MN 55123
*1940 Cliff Lake Rd, Eagan, MN 55122
*246 57th Ave NE, Fridley, MN 55432

*7435 179th Street, Lakeville, MN 55044
*20250 Heritage Dr, Lakeville, MN 55044
*17756 Kenwood Trl, Lakeville, MN 55044
*8150 Wedgewood Ln, Maple Grove, MN 55369
*1104 Lagoon Avenue, Minneapolis, MN 55408
*216 7th Street W, Monticello, MN 55362
*2600 Rice Creek Rd, New Brighton, MN 55112
*4445 N Nathan Lane, Plymouth, MN 55442
*3550 Vicksburg Lane, Plymouth, MN 55447
*3784 150th Street W, Rosemount, MN 55068
*14075 Highway 13, Savage, MN 55378
*23800 State Highway 7, Shorewood, MN 55331
*3930 Silver Lake Road, St. Anthony, MN 55418

Haug’s Cub
12900 Riverdale Drive, Coon Rapids, MN 55433
4801 Hwy 101, Minnetonka, MN 55345
*10200 6th Avenue N, Plymouth, MN 55441
*5370 16th Street, St. Louis Park, MN 55416

Jerry’s Cub
*10520 France Ave S, Bloomington, MN 55431
*3245 Cty Rd 10, Brooklyn Center, MN 55430
*200 Pioneer Trail, Chaska, MN 55318
*8015 Den Road, Eden Prairie, MN 55344
*6775 York Avenue S, Edina, MN 55435
*19216 Freeport Ave, Elk River, MN 55330
*2850 26th Avenue S, Minneapolis, MN 55406
*5937 Nicollet Avenue S, Minneapolis, MN 55419
*1540 New Brighton Blvd, Minneapolis, MN 55413
*701 West Broadway, Minneapolis, MN 55411
140 West 66th Street, Richfield, MN 55423
*13855 Rogers Drive, Rogers, MN 55374
*3620 Texas Avenue S, St. Louis Park, MN 55426

Quisberg’s Cub
*14133 Edgewood Drive, Baxter, MN 56425
*417 8th Avenue NE, Brainerd, MN 56401

Radermacher’s Cub
*1198 Vierling Drive E, Shakopee, MN 55379

1646 Diffley Road, Eagan, MN 55122
16500 W 78th Street, Eden Prairie, MN 55346
440 Water Street, Excelsior, MN 55331
5615 Chicago Ave S, Minneapolis, MN 55417
2440 Hennepin Ave, Minneapolis, MN 55405
5327 Lyndale Ave S, Minneapolis, MN 55419

Jerry’s Sausage (MN Meat Masters)
800 Norway Drive E, Annandale, MN 55302

Jerry’s Foods
9625 Anderson Lakes Pkwy, Eden Prairie, MN 55344
5125 Vernon Avenue S, Edina, MN 55436

25 11th Avenue North, Hopkins, MN 55343

Everett’s Foods
1833 E 38th Street, Minneapolis, MN 55407

13735 Round Lake Blvd, Andover, MN 55304
23122 St. Francis Blvd, Saint Francis, MN 55070

2131 Commerce Blvd, Mound, MN 55364

Knowlan’s Festival Foods
2218 Bunker Lake Blvd, Andover, MN 55304
401 West 98th Street, Bloomington, MN 55420
8535 Edinburgh Ctr, Brooklyn Park, MN 55443

A’Viands
1751 W County Rd B #300, Roseville, MN 55113

Benedictine at Innsbruck
1101 Black Oak Drive, New Brighton, MN 55112

Brede Exposition Services
2211 NE Broadway Ave, Minneapolis, MN 55413

Gold Cross Ambulance
1755 Bassett Drive, Mankato, MN 56001

Golden Living Centers – Bloomington and Chateau
9200 Nicollet Ave S, Bloomington, MN 55420
2106 2nd Ave S, Minneapolis, MN 55404

Golden Living Centers Healthcare
Services – Bloomington and Chateau
15 Spinning Wheel Dr #232, Hinsdale, IL 60521

Hirshfield’s Inc.
725 2nd Avenue N, Minneapolis, MN 55405

Hirshfield’s Paint Factory
4450 Lyndale Avenue N, Minneapolis, MN 55412

Hirshfield’s Paint Retail Stores
15265 Galaxie Ave, Apple Valley, MN 55124
10059 Flanders Court, Blaine, MN 55449
13050 Riverdale Dr, Coon Rapids, MN 55448
950 Prairie Center Dr, Eden Prairie, MN 55344
3441 Hazelton Road, Edina, MN 55435
452 11th Avenue S, Hopkins, MN 55343
16975 Kenyon Ave, Lakeville, MN 55044
7880 Vinewood Lane N, Maple Grove, MN 55369
725 2nd Avenue N, Minneapolis, MN 55405
1975 Annapolis Lane North, Plymouth, MN 55441
4138 West Broadway, Robbinsdale, MN 55422
1655 W County Rd C, Roseville, MN 55113
3943 W 143rd Street, Savage, MN 55378
1128 Vierling Dr E, Shakopee, MN 55379
2741 Hennepin Ave, Minneapolis, MN 55408
814 E Lake St, Wayzata, MN 55391 (decorating center)

Homestead at Anoka (Volunteers of America)
3000 4th Avenue, Anoka, MN 55303

Oaklawn Health Care Center (Thro)
1112 Mulberry Ave, Mankato, MN 56001

Park Health & Rehabilitation
(Extendicare) and Health Care Services
4415 W 36 ½ Street, St. Louis Park, MN 55416

Villa at Bryn Mawr, New Horizons, and
Health Care Services
275 Penn Avenue N, Minneapolis, MN 55405

RETAIL MEAT AND GROCERY
*Location with Pharmacy

1603 East Lake Street, Minneapolis, MN 55407

6318 Minnetonka Blvd, St. Louis Park, MN 55416

5025 34th Avenue S, Minneapolis, MN 55417

1550 Fairview Road, Baxter, MN 56425
101 East Main Street, Crosby, MN 56441

30503 State Hwy 371, Pequot Lakes, MN 56472

4200 Douglas Drive N, Crystal, MN 55422

4715 Cedar Ave S, Minneapolis, MN 55407

710 Walnut St N, Chaska, MN 55318

NON-GROCERY

UFCW Local 653
13000 63rd Ave N

Maple Grove, MN 55369
763-525-1500 / 800-292-4105

www.ufcw653.org2700 26th Ave S, Minneapolis, MN 55406

*5159 W 98th Street, Bloomington, MN 55437
*401 E County Rd 42, Burnsville, MN 55306
*800 W 78th Street, Chanhassen, MN 55317
*1299 Promenade Place, Eagan, MN 55121
*970 Prairie Center Dr, Eden Prairie, MN 55344
*3945 W 50th Street, Edina, MN 55424
*7171 France Ave South, Edina, MN 55435
5725 Duluth Street, Golden Valley, MN 55422
*12880 Elm Creek Blvd, Maple Grove, MN 55369
*25 University Ave SE, Minneapolis, MN 55414
1201 Hennepin Ave, Minneapolis, MN 55403
1540 W Lake Street, Minneapolis, MN 55408
14400 Excelsior Blvd, Minnetonka MN 55345
11400 Highway 7, Minnetonka, MN 55305
*13081 Ridgedale Drive, Minnetonka, MN 55343
3333 Shoreline Drive, Navarre, MN 55392
*3455 Vicksburg Lane, Plymouth, MN 55447
16731 Highway 13 S, Prior Lake, MN 55372
*6228 Penn Ave S, Richfield, MN 55423
*3777 Park Center Blvd, St. Louis Park, MN 55416
*1151 E Wayzata Blvd, Wayzata, MN 55391

Byerlys Meat Department
2510 Division Street, St. Cloud, MN 56301

Lunds & Byerlys Kitchen
250 Superior Blvd, Wayzata, MN 55391

Lunds Manufacturing
7752 Mitchell Road, Eden Prairie, MN 55344

Rainbow Plymouth (Lunds Food Holdings)
*16750 County Rd 24, Plymouth, MN 55447
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